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ABSTRACT 



21»is cospilitipn of 
document resuaes provides educators 



approximately two hundred 
with abstracts of research, 
instructional, and other materials in vocational ana* technical 
education, and abstracts of funded research and develcpsent , 
proposals. The resuaes are arranged in ascending order according to 
an ED (ERIC Document) accession number, with each resume including 
the author (s), title, institutional source, sponsoring agency, 
availaiility, publication data, nuaber of pages, subject teres which 
characterize the contents of the docuaent, and a docuaent abstract. 
Subject, author and institution indexes are provided. Availability 
Inforaation includes microfiche and hard copy prices froa the ERIC 
Docuaent Reproduction Service (EDRS).. The section on projects in 
progress contains approximately one hundred resuaes announcing 
ongoing curriculum development and research pro jects : funded by the 
Vocational Education Aaendaents of 1976 (PL-9H-U82) . Included for 
each are title, principal investigator, .recipient institution, 
start-end dates, supporting, agency, cbntract and/or control. nuaber, 
and a brief project summary. Prolects are listed by state, and names 
and addresses ate provided for both individuals and institutions. 
(LRA) 
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The National Center for Research in Vocational Education's mission is to in- 
crease the ability of diverse ^encies, institutions, and organisations to solve 
educational problems relating to individual* career planning, preparation, and 
progression. The Nationaf Center fulfills its mission by: 

• Generating knowledge through research 

• Developing educational programs and products 

• Evaluating individual program needs and outcomes ^ 

• Installing educational programs and products 

• Operating information systems and services 
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training programs 



ISSN 0095^-3784 



3 




Information Products 

\ 

The Complete VTED Cross-Reference Index for the AIM/ARM System, compiled by Kathleen 
Jezierski and Joan Mitric, 1978. EQ 164 800. 

An aid to locating documents processed for the AIM/ARM information system, vhis index 
. consolidates over 17,000 VT (AIM/ARM accession) numbers in one easy-to-use guide with 
° cross reference to the ERICsystemY numbering. Availability of documents through the 

ERIC Document Reproduction Service (EDRS) is shown. 

Writer's Guide to Publication Development: How to Get Your Publication into an Information 
Retrieval System, by Kathleen Jezierski, 1978. ED 164 799. 

This document provides a set of instructions and a model to guide authors in developing 
publications that meet both the criteria* of federal and state government sponsors and cri- 
teria for inclusion in information retrieval systems. Included are step-bystep instructions on 
format, considerations for physical appearance, a brief discussion of content requirements, 
and, a short section on copyright considerations. 

Current Projects in Vocational Education -FY 1976. Abstracts of Projects Supported in Fiscal 
Year 1976 and the. Transition Quarter under the Vocational Education Amendments of 
1968 (Parts C, D, I, and J). Compiled by Wesley E. Budk? and Ruth Gordon, 1977. 
ED 138 782. 

This compilation presents abstracts of 221 new and continuing projects funded by the Divi- 
sion of Research and Demonstration (USOE/BOAE) in fiscal year 1976 and the transition 
quarter (July 1-September 30, 1976). The projects relate to research, demonstration, cur 
riculum development, and bilingual vocational training. 

Current Projects in Vocational Education-FY 1977. Abstracts of Projects Supported fn Fiscal 
Year 1977 under the Vocational Education Amendments of 1968 (Parts C, D t I, and J). 
Compiled by Ruth Gordon and Lois Ann Sellers, 1978. ED 151 611. 

This compilation presents abstracts of 199 new and continuing projects funded by the Di- 
vision of Research and Demonstration (USOE/BOAE) in fiscal year 1977, The projects 
relate to research, demonstration, curriculum development, and bilingual vocational training. 

Resources m Vocational Education is a bimonthly publication of the National Center Clearinghouse at the 
National Center for Research in Vocational Education Requests for information, changes of address, and 
other mail items should be addr«wjUp Resources in Vocational Education, Information and Field Services 
Division, the National Center fo\ Hii^^fr m Vocational Education, the Ohio State University, 1960 Kenny 
Road. Columbus, Ohio 43210 TeTfcphone (614) 486-3655 

Editor Patricia Arthur 

Photocomposition services 'or this journal were provided by Operations Research. Inc . Information Systems 
Division, ERIC Processing and Reference Facility. 4833 Rugby Avenu^, Suite 303, Bethesda. Maryland 20014 
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Project Title; 

Contract Number: 

Project Number: 

Educational Act Under 
Which the Funds Were 
Administered: 

Source of Contract: 



Project Officer: 
Contractor: 

Executive Director: 
Clearinghouse Director: 
Disclaimer: 



Discrimination 
Prohibited: 



National Center for Research in Vocational Education, 
Clearinghouse Function 

300-78-0032 

498MH90003 



Education Amendments of 1976, PL 94482 

Department of Health, Education, and Welfare (DHEW) 
Office of Education 

Bureau of Occupational and Adult Education 
Washington, D.C. 20202 

Paul Manchak . 

The National Center for Research in Vocational Education 
The Ohio State University 
Columbus, Ohio 43210 

Robert E. Taylor 

Wesley E, Budke 

This publication was prepared pursuant to a contract with the Bureau 
of Occupational and Adu.t Education, Office of Education; Depart- 
ment of Health, Education, and Welfare, Contractors undertaking such 
projects under Government sponsorship are encouraged To express 
freely their judgment in projpssional and technical matters. Points of 
view or opinions do not, therefore, necessarily represent official Office 
of Education position or policy. 

Title VI of the Civil Rights Act of 1964 states: "No person in the 
United States shall, on the ground of race, color, or national origin be 
excluded from participation in, be denied the benefits of, or be sub- 
jected to discrimination under any program or activity receiving Federal 
financial assistance." Title IX of the Exudation Amendments of 1972 
states: w"No person in the United States shall, on the basis of sex, be 
excluded from participation m, be denied the benefits of, or be sub- 
jected to discrimination under any education program or activity "re- 
ceiving Federal financial assistance." Therefore, the National Center for 
Research in Vocational Education Project, like every program or 
activity receiving financial assistance from the Department of Health, 
Education, and Welfare, must be operated in compliance with these 
laws. «» 
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Foreword 



Finding available information is a major task for researchers, curriculum specialists, teachers, 
administrators, and students. The National Center for Research in Vocational Education is dedi- 
cated to helping others find useful information. 

Resources in Vocational Education is prepared bimonthly by the staff of the National 
Center for Research in Vocational Education under a contract with the U.S. Office of Education, 
Bureau of Occupational and Adult Education. Included are abstracts of research, instructional, and 
other majt^rials in vocational and technical education, and abstracts of funded proposals. The full 
tex^oj^ost documents announced in Resources in Vocational Education is available in micro 
ficJJPor hard copy from-the ERIC Document Reproduction Service (EDRS). Microfiche also is 
available in local ERIC microfiche collections. 

We* appreciate the contributions of state research coordinating units, curriculum coordina- 
tion centers, instructional materials laboratories, local school systems, colleges and universities, 
and professional associations. Members of the profession are encouraged send instructional and 
research material for possible inclusion in future issues of Resources in Vocational Education. 



Robert E. Taylor 
Executive Director 
The National. Center for Research 
m Vocational Education 
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SAMPLE DOCUMENT RESUME 



ERIC Accession Number— «frntiftca* 
Hon number sequentially assigned to 
documents as they are proteased. 




Organization where document ongi 
naied. 



* Date published. 

Contract or Grant Number. 

Alternate source for obtaining docu- 
ments. 

EORS Price— price through ERIC 
Document Reproduction Service. "MF" 
means flcrofiche; "HC*' •means hard 
copy. When listed "not available from 
EDRS. * other sources are cited above. 




CE 009 927 




ED 137 505 

Ltt, Arthur M. t 

Uernin* « Living across tile Nation. Volume V. 
Project BweHne. fifth National Report. Baseline 
Year: 1974-75 (Flacal Year 1975). Part I: Narrative 
Report. 

Northern Arizona Univ., Flagstaff. Project Baseline. 
Spons Agency— National Advisory Council on Voca- 
tional Education. Washington, DC; Office of Educa- 
tion (DHEW). Washington. DC. 

Report No.— P- 5573- 

Pub Date Nov. 76 
Contract— OEC 0 72 0414 

Note— I88p.; For a related document see CE 010 512 
Available from— Project Baseline, 6502 N. 15th Av- 
enue, Phoenix, Arizona 85017 
EDRS Price MF40.S3 HC410.03 Una Porta**. 
Descriptor*— Adult Education, Annual Reports, Coop- 
erative Programs, •Data Analysis. Data Collection, 
Disadvantaged Youth, • Educational Assessment, 
•Educational Finance, 'Educational Legislation. 
Educational Needs, Enrollment, •Enrollment Trends. 
Expenditures, Females. Handicapped Students, 
Minority Groups, Personnel Needs, Post Secondary 
Education, Secondary Education; Special Programs, 
Statistical Data, Student Characteristics, Tables 
(Data), •Vocational Education, Work Study Programs 
Identifiers— Education Amendments 1976 Title II. - 
•Project Baseline. United States 
This is the first part of a two-part fifth volume in a 
series of annual reports on the status of vocational educa- 
tion in the United States. It primarily reports the devel- 
opments that have taken place each year in the numbers 
and characteristics of students enrolled, programs, costs, 
and results. (The entire study initiated by Congress in 
197 1 . is known as Project Base.ine.) Chapter I is a brief 
overall summary of the past five years, and Chapter it is 
a summary of the statistical tables in Par 2 (a separate 
document) of this report as well as previous years. In- 
formation covers enrollnvnt (expansion in 1*74-75, 
growth among the States, -xcupatkwial areas, co op, " 
youth organizations, percent of secondary students, 
analysis of data on women, disadvantaged and handi- 
capped, and ethnic minorities), expenditures, comple- 
tions and placements, instructional personnel, and man- 
power training under CETA. Chapter (It discusses title li 
of the Education Amendments of 1976 (Vocational Edu- 
cation Act) and examines some serious data problems. 
Chapter IV discusses information on vocational educa- 
tion thit has not been covered by previous and, present 
statistical summaries i.e.. impact of Federal legislation, 
strengths and weaknesses of vocational education today . 
student benefits, duplication between manpower train- 
ing and vocational education. The financing of con- 
tinued expansion of vocational education in the face of 
dwindling tax resources is discussed in Chapter V. Chap- 
ter VI is largely a discussion of Project Baseline's role in 
the five years of its existence and what its role may be in 
the future Appendixes include the text title It of the 
hducatiofl Amendments of 19*76 and other data related to 
the Baseline project (SH) — 



Legislative Authority Code for identify' 
ing the legislation which supported the 
research activity (when applicable) • 



Clearinghouse accession number. 



Sponsoring Agency— agency respotv 
si We for Initiating, funding, and manag- 
ing the research pioject. 



Report Number—assigned by 

originator. 

Descriptive Note (pagination first). 



Descriptors— subject terms which 
characterize substantive content. Only 
the major terms, preceded by an as* 
terisK, are printed in the. subject index. 



Identifiers— additional identifying terms 
not found in the Thesaurus of ERIC De- 
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ED 137 991 CE 015 943 

International Laboar Standards. A Workers' Eda- 
eattoa Mama). 

International Labour Office, Geneva (Switzerland). 
Pub Date— 78 

Note— I05p. 

Available from— International Labour Office, 
Washington Branch, 1750 New York Avenue, 
N.W.; Suite 330, Washington, D C 20006 ($4.95, 
quantity discount) 
Doceaaeat Not Available from EDRS. 
Descriptorsr-Civil Liberties, Educational Pro- 
grama, Foreign Policy. Global Approach, 'Gover- 
nance, • International Law, International 
Organizations. International Programs, Labor 
Conditions, 'Labor Education, 'Labor Problems, 
/'Labor Standards, Labor Unions, 'Policy Forma- 
tion ' # . 
Identifiers— 'International Labour Organization 

Concetned with (he standard-setting work of the 
International Labor Organization (ILO), this 
manual is chiefly intended to provide guidance for 
worker's education instructors and trade union offi- 
cial*. It contain* nine chapters: (1) the ILO origins 
and history are traced and the structure is explained; 
f2 k 3) procedures for the origination and adoption 
of international llbor standards in the form of con- 
ventions and recommendations are described; (4) 
purposes and contents of international labor stand- 
ards that have been adopted are delineated; (5 ft 6) 
procedures, supervisory or promotiona^dcvelopcd 
to erjsurc effective and .widespread application of 
those standards are analyzed; (7) special complaints 
procedures that exist io deal with alleged violations 
of ILO conventions are outlined; (8) the special 
procedures that exist as regards freedom of associa- 
tion and trade union rights are reviewed, and (9) the 
practical effect that conventions and recommenda- 
tions have had over the years among the member 
states of the ILO is documented. A classified guide 
to international labor standards and a select bibliog- 
raphy are also included. (Other worker education 
manuals available through ILO are listed. One of 
them, Accident Prevention (ED 069 906) is availa- 
ble through. ERIC.) (CSS) 

ED 157 992 CE 016 241 

Reid. Charles L. Ill 

Vocational Edacatioa'a Role Is) Impacting on Adult 

UaaatfloysMat sad Job Mobility. 
Pub Date— 3 May 7g 

Note— lip.; Paper presented at the National Con- 
ference on Job Creation and Development (Crys- 
tal Chy, Virginia. May 3, 1^78) 
EDRS Price MF40.S3 HC41.67 Pita Postage. 
6e*criptors— • Adults, Delivery Systems, •Educa- 
tional Needs. Employment Problems, Employ* 
ment Projections. Government School 
Relationship, Individual Characteristics, Job 
Training. •Occupational Mobility, •Program Im- 
provement. Publicize, School Community Rela* 
Vionship, •Unemployment. Vocational 
Counseling, •Vocational Education 
In order to impact on unemployment of adults and 
to increase job mobility, the following needs must be 
met an increased number of adequate delivery sys- 
tems; improved teacher education and guidance and 
counseling programs; esrly exposure to csreer deve* 
lopment with equal, if not greater, emphasis placed 



on vocational education; identification of client 
needs, specifically thfneeds of the currently unem- 
ployed and members of special needs groups; and 
high visibility from a publicity and media stand- 
point." Close relationships must be established 
among the education community, legislative com- 
munity, and employment community so that (1) 
forecasting systems for future joV needs can be 
developed; *(2) the needs of the, unemployed, em- 
ployees, and employers can be identified* *nd (3) 
both long-range and short-term programs can be 
developed to meet these needs. (BM) 

ED 157 993 CE 016 267 

» i 

Moyermaiu Sue 

Ratevaace of Health Care Adatiaistratiea Car* 
rtcela. 

Pennsylvania Univ., Philadelphia. Leonard Davis 

Inst, of Health Economics. 
Spons Agency— Health Resources Administration 

(DHEW/PHS), Bethesda, Md. Div. of Associated 

Health Professions. 
Pub Date — Apr 78 ^ 
Contract-l-MB-441«r 

Note — 272p.; Parts of appendix may be marginally 
legible 

EDRS Price MP40,I3 HC* 14.03 Pita Pottage. 

Descriptors— Administration, •Administrative Per- 
, sonnel, •Administrator Education, Curriculum 
Development, •Curriculum Evaluation, •Em- 
ployment, Employment Patterns, Employment 
Qualifications, Employment Statistics, Geo* 
graphic Distribution, Graduate Surveys, • health 
Occupations, •Heslth Personnel, Higher Educa- 
tion, Masters Degrees, National Surveys, Occu- 
pational Information, • Occupational Surveys, 
Program Attitudes, Program Evaluation, Rele- 
vance (Education) 
Identifiers— United States 

This study sought to determine whether the cur- 
ricula of master's level health administration pro- 
grams in the United States are relevant to 
professional needs and whether these programs 
change sppropriately as professional needs change. 
The content is in seven chapters. The first covers the 
research design and survey methodology. Chapter 2 
describes the types of health care organizations for 
which graduates were working, employment trends, 
and the geographic distribution of the respondents. 
The third chapter explores some important charac- 
teristics of the organizations which employed most 
program graduates and analyzes the types of posi- 
tions they held while the next chapter describes the 
principal on-the-job activities of the graduates in 
various organizational settings Chapter 5 on cur- 
riculum relevance and emphasis relates employ- 
ment patterns and on-the-job activities to master's 
level educational programs. It first presents the 
graduates' judgments as to the relevance of eighteen 
curriculum topic areas and then explores their per- 
ceptions of curriculum emphasis in the same eight- 
een areas. Chapter 6 contains alumni evaluations of 
master's level programs along several dimensions 
including overall quality and adequacy in specific 
skill areas. In chapter 7. the flattings regarding the 
; nternal^processes of program evaluation snd cur- 
riculum change are presented. The final chapter 
summarizes and discusses the major findings. (EM) 
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CE 016 444 



Cowan Doughs K 

Coaaparatfre OcceeetJoaal 8 array of CrrUsaa mi 
MUltary Members la tfce Pareseeats Msslats- 
aaaee aad Coats traction E ejsteaa ea t Operate* 
Specialties, Flaai Report tor Period 1 O c t* b ar 
197JM0 October 1977, 

Air Force Human Resources Lab*, Brooks AFB, 
Tex. Occupational and Manpower Research Div. 

Report No,— AFHRL-TR-77-81 

Pub Date— Dec 77 

Note— 41 pt; Information in Table Bl may not re- 
produce well due to small, thin print; for a related 
document see ED 151 582 ^ 

EDRS Pries MF40J3 HC4X04 Ptaa Poets**, 

Descriptors— Building Equipment, Comparative 
Analysis, Complexity Level Equipment Utiliza- 
tion, 'Government Employees, Job Analysis, 
•Laborers, Maintenance, Military Personnel* Oc- 
cupational Information, Occupational Surveys, 
•Task Performance, Tenure, 'Work Attitudes 

Identifiers— 'Air Force, 'Equipment Operators, 
•Pavements Maintenance Specialists, United 
States 

A study was conducted to analyze and compare 
the job performance of civil set * ice and military 
pavements maintenance workers and construction 
equipment operators. A military sample of 2,675 
and a civilian sample of 1,974 were surveyed by 
means of a job inventory checklist and relative time 
spent rating method. Of the three job types that 
were identified (grounds maintenance, equipment 
operators, and pavements workers), military 
grounds workers expressed the lowest job interest 
and job utilization of training and skills. No signifi- 
cant difference was found between civilian and mili- 
tary members in number of tasks performed for the 
total sample; however, average task difficulty and 
job difficulty appeared higher for the military. A 
major difference was discovered in length of time on 
the job with military members reporting considera- 
bly less time because of their transitory status. Gen- 
erally, civilian workers indicated higher job interest 
and job utilization than did military personnel To 
determine if the improved utilization of equipment 
was an- effective means of increasing job interest for 
military members, a comparison was made between 
military data collected in 1969 and the current data, 
and an increase in job interest was indicated as a 
result of greater equipment use. (ELO) 

ED 157 995 CE 016 445 

Prttchank Robm D. Montagn* Ray K 

Effects of Specific Vs. Noaapedflc eat* Aseohtt 
Vs. Coasparatlra Feedback oa Petforaaace and 
SttHsractJoft. Flaal Report for Period 1 July 
1975-30 September 1976. 

Purdue Research Foundation, Lafayette, Ind. 

Spons Agency— Air Force Human Resources Lab., 
Brooks AFB. Tex. Occupational and Manpower 
Research Div.; Air Force Office of Scientific Re- 
search, Washington, D.C. 

Report No.— AFHRL-TR-7S- 12 

Pub Date— May 71 

Contract— AFOSR-76-2873 

Note — 63p.; Some appendix materials will not re- 
produce well due to poor print quality; For a 
related document see CE 017 461 
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2 Document Resume* 



ID18 Fries MF44I3 HC43.54 Plat htt^, 

Debtors-Clerical Worker*. Comparative Anal- 
ytic, Evaluation Methods, ♦Feedback, •Job Satis- 
. faction, Methods Research, Miliury Training, 
Motivation, Motivation Techniques, •Perform- 
ance, Performance Factors, •Productivity, Self 
Actualization 
Identifiers— -'Intrinsic Motivation 

In a atudy focusing on intrinsic motivation as a 
possible approach to improving the motivation and 
productivity of Air Force personnel, a factor list 
was generated from a literature review and intuitive 
analyaia. Performance feedback was selected for ful 
ther study. Fourteen feedback dimensions were 
identified and defined; and a number of psychologi- 
cal processes were outlined in terms of possible rela- 
tionships with feedback,. Two feedback dimenaions 
were then selected and manipulated in an experi- 
mental setting. The first dimension, specificity, var- 
ied the amount of information subjects received 
about their error types. The second dimension was 
absolute versus comparative feedback. Thirty-one 
subjects were given either their own performance 
data or their own plus their relative group standing. 
Results showed a positive effect for feedback on 
performance and errors. Nonspecific feedback con- 
tributed most to performance increases and error 
reduction, and within the nonspecific condition, 
comparative was found to be superior. The findings 
were also explained in terms of psychological pro- 
cesses. It was concluded that increasing perfor- 
mance feedback shows good potential for ultimately 
enhancing productivity in Air Force field settings. 
(Author/CSS) 

ED 157 996 CE 016 446 

Wlky. Llewellyn AT. Hahtu Clifford P. 
Tusk Level Job Performance Criteria Develop* 
asset. FUai Report. 

Air Force Human Resources Lab., Brooks AFB, 
Tex. Occupational and Manpower Research Div 
.American Institutes for Resesrch in the Behav- 
ioral Sciences, Washington, D.C. 

Spons Agency— Air Force Hu^an Resources Lab., 
Brooks AFB. Texas. 

Report No.-AFHRL TR-77.75 

Pub Date— Dec 77 

Contract- F4 1 609-7 1 -C-00 1 0 

Note— 59p.; Parts of document may be marginally 
legible due to small type 

EDRS Price MF-SO.I* HC£3.90 7 ms Postage. 

Descriptors— Aviation Mechanics, Enlisted Per- 
sonnel. Equipment Maintenance. 'Evaluation 
Methods. Mob Analysis. *Job Skills, Peer Evalua- 
tion, •Performance Criteria. Predictor Variables, 
Radio Technology, Self Evaluation. Statistical 
Analysis, Tables (Data). 'Task Performance, 
Telecom munic a t ion 

This study investigated possibilities for improving 
identification of job performance requirements by 
examining job incumbent's performance on separate 
tasks. Three specialties were studied: 291X0, Tele- 
communications Operation Specialist; 304X4, 
Group Radio Communications Equipment Repair- 
man; and 431 XIC. Aircraft Maintenance Specialist, 
incumbent's task performance was rated by incum- 
bents, peers, and supervisors; and tests and invento- 
ries (eleven cognitive testSv Biographical Inventory, 
Vocational Interest Career Examination, and Forty- 
three Item Job Satisfaction Information blank) were 
administered Air Force records were obtained to 
secure the following data incumbent |rade, service 
time. sex. education, and Aptitude Index scores. 
Two correlations were run between raters: correlate 
ing performance on separate tasks ard correlating 
performance on six appraisal dimensions. Cross- 
rater reliabilities were low. but significant, on task ' 
assessments, and in the r* 40 rang* on appraisal. 
Low correlations were found for nontssk predictors 
such a. grade, service time, and Aptitude Indexes. 
Al! measures, except training origins and task per* 
fo'mance satisfaction, were put into regression 
problems to account for peer and supervisor ratings 



Data suggest different factors were important for 
different kinds of work and for different perfor- 
mance appraise! ^ dimensions. Difficult -tasks (in 
terms of learning time) were better measured on 
performance. (Author/CSS) 

ED 157 997 CE 016 627 

Cnt*% Jamet W. Ed Dicker** Z £, Jr., Ed 
Carrfctthui Devetoeeseat la Edecatfoa for Baal* 
»** National Basinets Edacatioa Yearbook 

N>.13. 

Nat onal Business Education Association, Wash- 
ington. D.C. • 
Fub Date— 77 

Note— 256p.; Parts may be marginally legible due to 

type size , 
Available from— National Business Education As* 
sociation, 1906 Association Drive, Reston, Vir- 
ginia 22091 ($10.00) 
EDRS Price MF40.I3 Plaa Postage. HC Not 

Available fro* EDRS. 
Descriptors— 'Business Education, •Career Educa- 
tion, Curriculum Design, •Curriculum Develop- 
ment, Distributive Education, 'Educational 
Coordination, Educational Planning, Elementary 
Secondary Education, Historical Reviews, Mod- 
els, National Surveys, Post Secondary Education, 
Program Administration, Program Descriptions, 
Teacher Educatio*h, Yearbooks 
Identifiers— United States 

this 1977 yearbook on business curriculum deve- 
lopment from the elementary through baccalaureate 
educational levels is intended to provide teachers, 
curriculum specialists, and administrators with in- 
formation regarding what curricula are being imple- 
mented. The content is in fourteen chapters, titled 
as follow: (1) Historical Perspectives of Education 
for Business, (2) The Role of Education for Business 
in Career Education, (3) The Role of Education for 
Business in the Elementary School, (4) Coordinat- 
ing the Elementary School and Junior High or Mid- 
dle School Business Programs, (5) Developing 
Education for Business in the Junior High or Middle 
School, (6) Coordinating the Junior High or Middle 
School and the Secondary School Business Pro- 
grams, (7) Developing Education for Business in the 
Secondary School, (8) Coordinating the Secondary 
School and the Two- Year Postsecondary School 
Business Programs, (9) Developing Education for 
Business in Two-Year Postsecondary Schools, (10) 
Coordinating the Two- Year Postsecondary School 
and Four-Year College and University Business 
Programs, (il) Developing Education for Business 
in Four- Year Colleges and Universities, (12) Deve- 
loping Distributive Education Programs, (13) Deve- 
loping Business Teacher Education Programs 
[includes boVh the traditional and competency- 
based approach to teacher education], and (14) The 
Leading Edges of Business Education Curriculum 
Development (includes the results of a national sur- 
vey of business education teachers and supervisors]. 
(EM) 

ED 137 999 CE 016 798 

Fax. Wayne /. And Others 

Individual Differences in Learning Performance: 
The Role of Aptitude 

Human Resources Research Organization, Alex- 
andria. Va 

Pub Date— [69] 

Note— 80p.; Not available in hard copy because of 
poor reproducibility 

EDRS Price MF-S0.83 Plus Postage. HC Not 
Available froas EDRS. 

Descriptors— Ability, Achievement Rating. Adult 
Vocational Education. •Aptitude, •Complexity 
Level. Enlisted Personnel, High Achievers. •In- 
dividual Differences, •Job Training, Learning Dif- 
ficulties. •Low Ability Students, Low Achievers. 
Military Training, Performance Tests. Skill De- 
velopment. *Task Performance. Teaching Meth- 
ods, Vocational Aptitude 

ldentifiers—Amed Forces Qualification Test 



in 



A atudy was designed to examine relationships of 
aptitude level to training performance on tasks of 
varying complexity and to determine if differential 
job training might be required. A complexity rated 
training battery with eight tasks (simple /choice 
monitoring, rifle assembly/ disassembly, equipment 
preparation, map symbols, phonetic alphabet, and 
position plotting) was administered to 113 recruits 
selected through Armed Forces Qualification Test 
(AFQT) Korea. Three homogeneous experimental 
groups were formed from subjects with different ap- 
titude levels (Hl-AFQT, MD-AFQT, and LO- 
AFQT). Results on simple and choice monitoring 
tasks revealed LO- AFQT subjects displayed poorer 
response times compared to Hl-AFQT subjects. Ri- 
fle assembly/disassembly task differences were 
noted in favor of Hl-AFQT subjects fo/ mean re- 
sponse time and prompts. LO-AFQf subjects re- 
quired more prompts, trials, and learning time than 
HI-XFQT subjects on the equipment preparation 
task. Wider within-group variability was noted f 
LO-AFQT subjects than other groups on map syr. 
bolajfcnd phonetic alphabet tasks. On the .position 
plotting task LO-AFQT subjects required more 
training and displayed more within-groupfvariabil- 
ity than Hl-AFQT subjects. Findings suggest effi- 
cient training will depend on recognition of 
individual aptitude differences and instructional 
program desifns compatible with individual learn- 
ing rates and final performance capabilities. (CSS) 
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tional Clusters 
Identifiers— *Hawaii 

Information is presented to assist Hawaii employ- 
ers in developing affirmative action plans as re- 
quired for federal contract compliance. In the first 
section, information is provided on the ramifica- 
tions of geographical a;ea coverage, the sources for 
the attached statistical data, the definition of man- 
power resources, and the availability of this dfata 
package and related background information (for 
employers from the Research and Statistics Office 
of the Hawaii State Department of Labor and Indus- 
trial Relations). Consideration of all manpower re- 
sources is emphasized in evaluating and establishing 
goals for the utilization of minorities and women in 
the work force. In section 2 an occupation classifica- 
tion system with twelve major headings is outlined; 
in section 3, thirteen population and/or labor force 
definitions are given. In the last section, tables of the 
1970 Hawaii population census data are ptovided. 
The four tables include (1) population and labor 
force statistics by sex and minority status, (2) labor 
force information by sex and minority status, (3) 
occupation of employed persons by sex and 
minority status, and (4) previous occupation of 
unemployed persons by sex and minority status All 
data is presented for the state and for the four in- 
dividual counties. (CSS) 
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Descriptor* — Business Responsibility, College Cur- 
riculum, Consumer E*anomici f 'Consumer Edu- 
cation, Coniumer Protection, Coniumer Science, 
Decision Miking, Edueitioml Legislation, His- 
torical Reviewi, Marketing, 'State of the Art Re- 

. viewi 

Including the introduction, thii document ii ■ col- 
lection of Kven ihort papers that diKuu facets of 
coniumer education (CE). The Introduction deflnei 
CE and liitt five auumptioni used throughout the 
report (e.g., CE*ii generally underttood, but not 
precisely defined enough for the people implement- 
ing it to have* a uniform understanding schools or 
media are not integral to CE, but c i * involved). 
The Introduction concludes that the . • vof-the-art 
in CE is severely disappointing. Paper 2 discusses 
the potential effect of CE. Listed are ten short (two- 
to-five-line) examples called "actions," which de- 
scribe a particular consumer behavior (e.g., buying 
unblended aspirin and saving 73%); following each 
action are brief discussions of that action's implica- 
tion for (1) the marketplace*. (2) consumer welfare, 
and (3) consumer behavior and values. The third 
paper lists eleven major roadblocks to CE (e.g., na- 
tional consume! advocate organizations having not 
mounted a significant campaign or effort to create 
or implement a federal consumer education pro- 
gram). Paper 4, Perspectives on the Content of Ca- 
reer Education, notes that CE is partial preparation 
for and guidance in the art of living and offers an 
Analysis of educational fields that most directly in- 
fluence CE. Paper S gives a brief history of CE and 
lists major developments in two time, periods-1920- 
1950 and 1965*1975. The latter is listed year by 
year. The sixth paper (the most extensive of the • 
seven) surveys institutional roles and potentials and 
makes recommendations. fl|e last paper briefly 
identifies future alternatives for the development of 
CE. (VB) 
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Identifiers— West Virginia (Charleston) 

This report describes a project that developed mnd 
field tested a model for projecting state-wide man- 
power needs in the allied health and nursing occupa- 
tions in Wrat Virginia and preset. a projections 
made for sixteen allied health and nursing occupa- 
tions in the Charleston area. The content of the 
report is presented in three sections. The first covers 
the project pu.pose and methodology. Section 2. 
comprising three-fourths of this report, contains the 
projection of manpower needs for sixteen allied 
health and nursing occupations and for each occu- 
pation includes occupational description, sources of 
data, supply characteristics, demand characteristics, 
and training needs. The sixteen occupations oov- 
ered.are registered nurse, certified /registered nurse 
anesthetist, licensed practical nurse, operation room 
technician, radiologic technologist, cytotechnolo- 
gist, medical laboratory technician, medical record 
technician, dental hygienist, physical therapist, re- 
spiratory therapist, nuclear medicine technologist, 
medical technologist, certified laboratory assistant, 
registered dietitian, and physjeians assistant The 
last section summarizes the projections and offers . 
some recommendations for further studies. tEM) 
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Descriptors— Cost Effectiveness, Delivery Sys- 
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ysis, 'Job Training, Military Training, On the Job 
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'Training Techniques, Transfer of Training 
Identifiers— 'Job Performance Aids 

Conducted as part of a major effort to test and 
evaluate Job Performance Aids (JPA) and their in- 
tegration with Navy personnel and training systems, 
this study systematically reviewed and organized 
existing JPA techniques, related research data, and 
various applicable principles and concepts. One 
hundred and one JPA systems and techniques were 
classified under the following five categories; (1) 
format/content, (2) display media, (3) applied train- 
ing, (4) peripheral test/diagnostic, and (5) delivery 
systems. The following factors were identified as 
critical to the development of a JPA algorithm: per- 
sonnel sptitude and experience; type and com- 
plexity of task; type and complexity of equipment; 
and the degree of procedural ization required. A 
conceptual model was developed for use by the JPA 
community in making cost trade-off analyses, writ- 
ing JPA selection algorithms, and grouping theoreti- 
cal trends. The study also examined a theoretical 
base for the use of memory in JPA*s; previewed a 
theory for mixing JPA techniques, principles, and 
methodologies; and set goals for future JPA re- 
search and technology efforts. (Authcr/BM) 
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Descriptors— •Corrective Institutions, Course Or- 
ganization, 'Entry Workers, 'Evaluation, Evalua- 
tion Criteria, Evaluation Methods, Inscrvicc 
Education, 'Instructor Coordinators, 'On the Job 
Training, Performance Based Education, Program 
Content, Remedial Instruction, Teaching Guides, 
Teaching Methods, Teaching Skills, Testing, 
•Training Objectives 

Designed to assist training coodHnators in the ini- 
tial institution familiarization training for new em- 
ployees in correctional institutions, this manual 
consists of two parts; this document (Part 1). which 
is the training coordinator's guide, and the training 
program (Part 11 - CE 017 287). In a general intro- 
duction the advantages of these course materials are 
outlined, stressing (1) how their use within the first 
forty hours after an employee's entry on duty in- 
sures standardized, uniform training of staff at all 
federal prisons; (2) the instructor's capability of be- 
ing flexible and creative in his approach because of 
the variety in types of training materials; (3) that 
tests are included to measure whether nr not the 
training objectives have been met and that remedial 
lesson plans are provided to correct low perfor- 
mance in any area. A recommended sequence is 
given for the four subject areas (introduction, 
security, working with inmates, and emergency) 
which are covered in Psrt II. The major parts of this 
guide are as follow: a lesson plan on evaluation ob- 
jectives to be met by the training coordinator, a 
lesson outline, focusing on how to write, give, and 
use evaluative instruments, practice and written 
tests for all four subjects in Part 11, including instruc- 



tions for their use aud answer keys; a lesson plan to 
develop loot) training materials to meet unique local 
institutional needs while being consistent with the 
overall goals and tone of this program; and an out- 
line for remedial training evaluation and design. 
(ELG) 
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Identifiers— Institutional Security Training 

Designed to assist training coordinators in the ini- 
tial institution familiarization training for new em- 
ployees in correctional institutions, this manual 
consists of two documents: a training coordinator's 
guide (Part 1 - CE 017 283) and this document, the 
training program (Part II). Four training areas are 
treated; (I) an introduction consisting of personnel 
processing, clothing issue, a tour of the facilities, 
employee conduct and responsibility, a duty roster, 
and assignments; (2) security, focusing on contra- 
band identification and control, security inspec- 
tions, shakedowns, and tool and key control; (3) 
working with inmates, covering inmate programs 
and services, inmate accountability and custody, 
counting procedures, inmate discipline, incident re- 
port writing, administrative remedies, and the Free- 
dom of Information and Privacy Acts; and (4) 
emergency* dealing with firearms, gas familiariza- 
tion, and emergency plans. Each unit within these 
four categories contains, as applicable, a lesson plan 
which gives the unit's objectives, a lesson outline of 
course content, handouts, and visual aids for slides 
or overhead projection. Times for the introduction 
of local training materials are indicated throughout 
the four areas. Tests to determine if a unit's o\#ac- 
tives have been met successfully are found in Parr 9 
I. (ELG) 
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Identifiers— •Advertising, National Distributive 
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To provide materials for a national exchange pro- 
gram and a Pennsylvania activities bank, a project 
was designed to produce materials for teacher-coor- 
dinators of high school distributive education. The 
project objectives were to (1) review and evaluate 
competencies necessary for advertising service ca- 
reers. (2) develop activities and evaluative instru- 
ments for students. (3) evaluate activities and 
evaluative instruments, and (4) review the materi- 
als, if necesssry, and prepare them for distribution 
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to teacher-coordinators* Accomplishment of then 
objectives wu evaluated positively. Tht project 
procedure involved the project coordinator, one 
editor, three consultants, and fourteen teacher- 
coordinators who participated in three wrijing 
workshops .to develop competency-based materials 
for ten service areas: advertising, communications, 
display, human relations, mathematics, merchandis- 
ing, product and service technology, operations, 
mmsgement, and selling. Competency areas were 
divided into two levels. Mask, Employee and 
Managei Owner. Participants tyoducco forty-two 
activities and evaluative instruments. The activities 
desig**ed for use in competitive events were written 
using a format based upon the Nstionsl Distributive 
Education Clubs of America (DEC A) criteria. (Ap- 
pendixes contain a statement on competency rank- 
ing for advertising services, format for writing 
compciency.based series events, written event 
check-off list, seven sample writing formats, and a 
validation form.) (CSS) 
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Identifiers— United States 

Government statistics reveal nearly 2.5 million 
students* leave schools yearly without adequate 
work preparation. Support for career education, as 
a renewal force, is needed to redirect educational 
emphasis from academic elitism to open access for 
occupational preparation. Vocational school gradn- 
stes choose advanced education almost as often as 
their academic counterparts. As a primary adminis- 
tration aim, the United States Commissioner of 
Education advocates career education for all Am- 
erican children. Expansion of that position should 
provide career education to all regardless of age or 
social background; we are on the threshold of prov- 
iding citizen's entitlement to occupational prepare* 
tion. Csreer education is a systematic way to (1) 
acquaint elementary and middle school students 
with the. work world, (2) prepare high school and 
college students to enter and advance in their 
chosen Held, ind (3) allow adults to re-enter formal 
educstion, upgrade skills, or enter new fields. To 
meet chsnging work needs, we must provide expo* 
sure snd experience before job entiy preparation 
and retrsining opportunities. Perhaps career educa- 
tion should be offered first to students in school and 
then periodically after employment. Through paid 
educational leaves, workers in many countries 
(Frsnce, Russia, etc.) continue formal education, 
without age limit (CSS) 
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Training, •Models, National Programs, Program 
Administration, •Program Descriptions, •Pro- 
gram Design, Program Development, Program 
Effectiveness, •Program Planning* •Work Experi- 
ence Programs 
Identifiers— Comprehensive Employment and 
Training Act, United States 
This onograph on work experience program 
models is designed to help prime sponsors of pro- 
grsms under the Comprehensive Employment and 
Training Act (CETA) understand the potential of 
the work experience activity aa an employability 
development tool. The content is presented in seven 
sections. The first section is s brie f introduction, 
while section 2 presents a working definition of 
work experience. The focus of the third section is on 
' the lsbor market mismstch between the Isbor force 
and the supply of jobs, and the need for an interven- 
tion such aa work experience. The fourth section 
covers the advantages of the work experience 
strstcgy for specific population subgroups, work 
simulstion, and other community human service 
systems. Section 5 overviews the historical evolu- 
tion of the work experience models developed un- 
der categorical programs. The next section 
exsmines the key step! in the program planning 
process and the crucial elements in designing work 
experience programs. Its focus is on setting the goals 
and objectives of program design, targeting the cli- 
ent groups, adjusting program* content to client 
•needs, developing assessment designs » designing sd- 
ministrstive structures and components, and sche- 
duling for implementation. The concluding section 
describes seven work experience program models. 
(EM) 
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mental Influences, Federal Legislstion, *Guide- 
• lines, Gynecology, Heslth Guides, Health Needs, 
Heslth Programs, Job Pleccmcnt, Occupational 
Diseases, Perinstal Influences, Physiology, •Prcg- 
nsncy, Prenatal Influences, •Safety, Special 
Health Problems, Work Environment, Work Ex- 
perience, •Working Women 
Identifiers—Occupational Safety and Heslth Act 

Presented in seven sections, these guidelines 
developed largely by physicisns are designed to pro- 
tect the pregnant worker's heslth. As defined in 
section I, the guidelines scik to sid the pregnsnt 
worker's physician to develop recommendations for 
job placement, work continuation during preg- 
nancy, and return to work following delivery. In 
section II health and job-related problems, pregnsn- 
cy-related disability, snd other issues are addressed. 
It is noted that despite legislation, such as the Occu- 
pational Safety and Health Act, problems remain. 
Peri-conceptiorisI hsiards are considered in section 
III; section IV discusses the physicisn's assessment 
of the patient's work and occupational environment. 
A sample form to aid assessment is included. Sec- 
tion V explores slternstive physician recommenda- 
tions for the worker's job fulfillment. A ohsrt of 
toxins snd effects is presented. Section VI exsmines 
physiologicsl chsnges by trimester, followed by s 
systems review of normal pregnancy.* complica- 
tions, and environmental factors. The appendixes 
contain references, suggested resdings, stid contact 
sddresses for the Nstionsl Institute for Occupa* 
tionsi Ssfety and Health, the Occupational Safety 
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and Health Administration, state designated agen- 
cies, midicat schools, and professional associations. 
Dsta snd examples of women's occupational expo- 
sures, s glossary of occupational medicine terms, 
and an index for the guidelines are also appended. 
(CSS) # 
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To address the Comprehensive Employment and 
Training Act (CETA) client's need for career deve- 
lopment experience and skills, the Affirmative Ac- 
tion Office of Dsne County (Wisconsin) and the 
Adult Work Experience .Program (AWEP) staff 
plan to implement a year-long training program 
aiased at job exploration, internship, and personal- 
ized decision making. This Experience-Based Ca- 
reer Education (EBCE) program is designed to 
introduce employer-directed career development 
into the placement process. Primarily adapted from 
the Philadelphia model which was developed and 
field tested by the National Institute of Education, 
the proposed training design utilizes s two-phase, 
pre-placement learning process. Following in-teke 
evaluation, phase 1 begins with the client's explora- 
tion of as many as five areas? labor and maintenance, 
social services, health services, business and office, 
snd civil and criminal law. In phase 2, specializa- 
tion, clients select internship sites snd design skill- 
centered learning contracts. Guidance and basic 
skills remediation are offered, and clients are helped 
to determine their needs and interests and to make 
personalized career choices. (Appended are {r] a 
continuum of possible exploration activities origi- 
nating from the Philadelphia research, [2] examples 
of exploration programs usiag a Pood and Drug Ad- 
ministration Program and a Philadelphia Free Li- 
brary program, and [3] a sample specialization 
contract.) (CSS) 
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Education, •Program Descriptions. •Program 
' Evaluation, .Wojects, State Programs, •Teacher 
Education 

Ide ntiflers — 306 Projects, 309 Projects, Adult Edu- 
cation Act 1966, United States 
This catalog summarizes the information prov- 
ided tyr forty-six lutes on 360 aduit ba*ic education 
projects funded under sections 306A and 309 of the 
amended Adufy Education Act of 1966 during fiscal 1 
year 197S. Each of the one-page summaries, ar- 
ranged alpKabetically by state, includes one or all of 
the following: the state identifier,, a subject title, 
program title, primary «ponsor *nd contact, funding 
information and project duration, primary objec- 
tives, prpjeci description, target population, pro- 
ducts developed in the project, evaluation 
information, and a list of descriptors with qualifying 
statements. Following the project summaries, 
twenty-five matrices are presented whieh show the 
distribution of projects along three program dimen- 
sions: learning objectives, educational components, 
and target populations. A subject index of the pro- 
jects concludes this catalog. (EM) 
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Identifiers— National Longitudinal Labor Market 
, Survey* 

A study was conducted on the transition to adult- 
hood among women, age fourteen through twenty- * 
four, who were high school dropouts or who did not 
attend college immediately after high school. Data 
for 1968-73 was gathered in interviews and from the 
National Longitudinal Surveys of Labor Market "Ex- 
perience. Tl|e information obtained was related to 
the subject's education, employment, training, and 
family experience. Relationships were examined 
among race, school leaving, motherhood, and em- 
ployment status. School leaving and the imminence 
of marriage or a child were found to be associated 
with a major shift toward family role; the child's 
arrival-resulted in a shift towards positive work atti- 
tudes Almost two out of three blaqk dropouts and 
one out of three white dropouts plan to return to 
school: however, most do not return. Dropouts ex- 
perienced higher unemployment rates, more part- 
time work, and leu pay than graduates. When 
dropouts were compared to graduates after five 
years, findings revealed that most graduates were 
working, and most dropouts were not. By 1973 
there were still substantial wage differences between 
graduates and dropouts. It was concluded that 
chitd-relattd considerations relate to dropping out 
and subsequently, aftect the ability of a woman to 
take formal training programs and to find meaning- 
ful employment at a reasonable salary. (CSS) 
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The Use of Maaaaesaeat Games for Developing 

Amy Officers la Administrative and Staff Jobs. 

CFtatJ Report.] 
Human Resources Research Organization. Alex- 

andna, V* 



Spons Agency— Army Research Inst, for the , 

• Behavioral and Social Sciences, Arlington, Va. 
Report No. -AR1-TR-7S-A2 

Pub Date— Feb 78 * 
Contract— DAHC- 1 9*76*00048 
Note-173p. 

EDRS Price MF40.S3 HC48.69 Plus Postage. 

Descriptors— Administrative Problems, •Adminis- 
trator Education, Catalogs, Decision Making, De- 
velopment, Evaluation Methods, •Game Theory, 
Guidelines, Inservice Education, Interpersonal 
Relationship, Job Skills, Literature . Reviews, 
•Management Games, •Military Training, •Offi- 
cer Personnel, On the Job Training, Performance 

• Based Education, Problem Solving, Research Pro- 
jects, •Simulation, Stateof the Art Reviews, Task 
Performance, Teaching Methods 

Identifiers— •Armv, United States 

A research project was undertaken to provide a 
foundation for future research on the efficacy of 
games 1 and simulations' for use in training and assess- 
ing junior company-grade officers working in ad- 
ministrative, nontactical support, and staff jobs. 
Based on survey interviews with nineteen incum- 
bents of Finance, Adjutant General, and Quarter- 
master Corps first-tour, entry-level jobs, work 
requirements, problem analysis, decision-making, 
and interpersonal tasks and problems were identi- 
fied. A comprehensive literature review and state- 
of-the-art survey of simulation were conducted, and . 
351 games and simulations were surveyed to deter- 
mine relevance for junior officers. After initial 
screening, the remaining 183 t were intensively 
analyzed to identify processes and parameters in- 
volved in the games and simulations, and a descrip- 
tive model was developed to delineate tfteir 
attributes. A methodology for evaluating manage- 
ment games and simulations in terms of effective- 
ness, efficiency, and the descriptive model was 
developed and applied to the sample 183. Fifty-two 
games and simulations identified as appropriate for 
the focal officers were catalogued with descriptions 
and evaluations as Human Resources Research Or- 
ganiiation Research Product 77-22 (bound at the 
end of this report). In conclusion, s'framework and 
guidelines for constructing games and simulations 
for training and assessment purposes were also 
developed. (Author/ ELG) 
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Layoff Time Training; A Key to Upgrading Work- „ 
force Utilization and EEOC Affirmative Action. 
A Case Study in the Northern California Canning 
Industry.* 6 D Monograph 61, 

Center for Applied Manpower Research, Berkeley, 
CalifTJoint Committee for Cannery Training Pro- 
gram, Inc.. San Francisco, Calif. 

Spons Agency— Employment and Training Ad- 
ministration (DOL), Washington, D.C. 

• Pub Date— 78 
Contract— 21-06-74-12 

Note— 12 3p.; Parts of some pages in this document 
may not reproduce well due to poor print quality 

Available from— Superintendent of Documents, 
U.S. Government Printing Office, Washington, 
D.C. 20402 (Stock Number 029-000-00326-2) 

EDRS Price MF40J3 HC46.01 Plus Postage 

Descriptors— Adult Basic Education, •Affirmative 
Action. Demonstration Projects, Employee Atti- 
tudes, Employer Employee Relationship, Em- 
ployment Practices, Employment Problems, 
Equal Opportunities (Jobs), Failure Factors, Fed- 
eral Court Litigation, *Food Processing Occupa- 
tions, Industrial Relations, "Industrial Training. 
♦Job Layoff, Labor Market. Labor Unions. •Man- 
power Utilization. On the iob Training. Personnel 
Pojj^y. Promotion (Occupational). . Racial Dis- 
crimination, Sex Discrimination, Success Factors, 
Work Attitudes. Working Women 

Identifiers -•California. ^Canning Industry 
An experimental and demonstration project was 

conducted over a five-year period in California lo 
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test the concept of lay-off time training to enable 
workers unqualify for promotion and increase their 
earnings. Jhe canning industry waa found to be a . 
suitable area for tjiis type of training since it had 
annual lay-offs followed by assured recalls to work 
and was feeling affirmative action pre Mures. The 
project's final efforts (after two years of. discourag* , 
ing experiences) in the canning industry were quite 
successful and included the following benefits; (1) 
extensive changes in the knowledge and attitudes of 
working women towird advancement and employ* 
ment; (2) the job status of women improved; (3) 
both the companies and the union teamed about the 
operation pf their labor market; (4) the affirmative 
action process was accelerated; (5) the industry 
developed internal training programs; and (6) the 
public schools developed adult basic education for 
the cannery workers. Also, the project's training 
program was included in a U.S. Court approved 
Equal Employment Opportunity agreement for the 
industry. (ELG) 
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Blair, Judi. Ed 

Crimlaal Justice Education Directory , 1978-80. • 
International Association of Chiefs of Police, Inc., 

Washington. D.C. Research and Development 

Div. . ^ 
Pub Date— 78 
Note— 595p. 

Available from— International Association of 
Chiefs of Police, Eleven Firstfield Rd., Gaitherv 
burg, Maryland 20760 ($ 14.75; ten or more, 20% 
discount) * 
Document Not Available from EDRS. 
Descriptors— Associate Degrees, Bachelors De- 
grees, •College Programs, Courses, •Criminology* 
Directories, Doctoral degrees, Enrollment, 
Higher Education, Masters Degrees, •National 
Surveys, •Police, Post Secondary Education, 
Professional Education, Program Descriptions, 
.Publications, •Statistical Data 
Identifiers — •Criminal Justice, International As* 
sociation of Chiefs of Police 
This directory, a result of questionnaires cir- 
culated by the Behavioral Research Division of the 
International Association of Chiefs of Police, pro* 
vides information on the types of programs and 
number of degree granting institutions that exist in 
the field of police science in the United States. The 
introduction traces the growth of police training 
programs from the first such program founded by 
August Vollmer in 1908 to the need for a directory 
of over 800 criminal justice education curricula. 
Section I contains three tables; table 1 gives the 
number of juatjpe degree programs available by 
state; table 2 provides criminal justice personnel en* 
rollment data by state, indicating whether police, 
judicial, or correctional personnel; and table three 
gives student enrollment data by state providing fig* 
ures for both full* and part-time. Section II, the ma* 
jor portion of the document, provides an 
alphabetical listing of criminal justice programs by 
sute«pjncluding degrees offered, curriculum areas, 
and courses offered Section III describes three 
things: the law enforcement education programs, 
including types of financial assistance available, eli- 
gibility requirements for a grant, and an address of , 
where to obtain further information; the Academy ! 
of Criminal Justice Sciences, including its purposes, j 
a description of two documents it has published, and \ 
the name and address of a person to contact for I 
•further information; and the American Association 
of Doctoral Programs in Criminal Justice and | 
Criminology, including its purpose, areas of conern, 
and names and addresses of two people to contact 
for further information. Section IV contains a de- 
scription of eighteen publications available from the 
International Association of Chiefs of Police 
(IACP). (A publications order form is provided.) 
Also included in this section are blank questionnaire 
forms to be used by institutions to indicate addi- 
tional program offerings or adjustments to current 
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programs lilted in the directory. (JH) 
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Hadky Sharon And CM*n 

MMdle/Jaalor Hick School Pareataood Edaca- 

tUm Cajricmlasa GaJ4* for CotiKmr aad Howe* 

saaklat EdacatJoa. 
Fayette County Public Schools. Lexington. Ky.Ken- 

tucky State Dept. of Education. Frankfort Bureau 

4>f Vocational Education. 
P|tb Date— 78 

Note— 14 1 p.; Nqt available in hard copy due to 
reproducibility problems; For a related document 
tee CE 017 495 
EDRS Price MF40J3 P\u Postage. HC Not 

Available froaa EDRS. 
Descriptorsr-Birth, 'Child Development, Con- 
traception, Curriculum Guides, EnvironmenUl 
Influence*, 'Family (Sociological Unit). Family 
Environment, 'Family Life, Family Life Educa- 
tion, Family Problems. Instructional Materials, 
• Intermediate Grades, Junior Higfi Schools, 
Needs, Parent Attitudes, 'Parent Child Relation- 
ship, 'Parent Responsibility, Parent Role. Par- 
ents, Pregnancy, Reproduction (Biology) , 
identifiers—Kentucky 

Intended for use by teachers on the middle or 
junior high school level in Kentucky, this cur- 
riculum guide outlines a four * week course in parent- 
hood education. The eight units included are as 
follow: (1) responsibilities of parenthood, including 
parental roles and financial responsibilities; (2) hu- 
man reproduction; (3) family planning and birth 
control;^ pregnancy; (5) childbirth; (6) the needs 
of an expanding family; (7) providing a stimulating 
environment for child development; and (8) family 
crisis, such as death, illness, and divorce. For each 
of these units, behavioral objectives are identified 
and stated in terms of student competencies, and 
the specific teaching strategies are accompanied by 
supporting generalization* and references to otitside 
resources (those for teacher use, rather than student 
use, are indicated). A list of these resources is prov- 
ided at the end. including' books, pamphlets, film- 
strips, and other miscellaneous teaching aids. The 
appendix contains instructionafactivitjes for class- 
room use. such as worksheets, role playing, discus- 
sion questions, pretests, and quizzes. (ELG) 
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lavestJgariag Accidents In taV Workplace. A 
Maaaal for Cosapllaace Safety aad Health Offi- 
cers. 

Occupational Safety and Health Administration. 

Washington, D C. 
Report No— OSHA-2288 
Pub Date— 7? 
Note— 20p. 

EDRS frice MF40.S3 H C-S 1.67 PUs Postage. 

Descriptor*— Accident Prevention. •Accidents. 

Data Analysis. Data Collection. Environmental 

Influences. Federal Regulation. Field Check. 

Field Interviews, Ouides, 'Inspection. Manuals. 

Safety, 'Work Environment 
Identifiers— 'Ci. npliance Safety and Health Ofllc 

crs, United States 

This manual was developed for Compliance 
Safety and Health Officers (CSHO) of the Occupa- 
tional Safety and Health Administration (OSHA) to 
help them carry out their responsibilities when in- 
vestigsiing workplace accidents. The content is pre- 
sented in four sections. Tht first overviews the 
investigative roles of OSHO officer*, including 
pretnve*tigati6n. onsite.'and courtroom activities. 
Section 2 on investigative techniques discusses site 
documentation, interviewing, and accident scene 
examination The next section covers causal factors 
analysis and reporting, while the last one. summa* 
fixes the manual (EM) 
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Job Safety aad Health at Federal Agencies, 

Occupational Safety and Health Administration, 

Washington, D.C. 
Pub Date— 78 

Note — 23p,; Illustrations in this document may not 
reproduce well 

EDRS Price MP40J3 HC41.67 Flax Postage. 

Descriptors— Administrator Guides, Federal Gov* 
emment, Federal Legislation, Federal Regulation, 
Government Employees, 'Healtrj Conditions, 
'Personnel Needs, 'Program Administration", 
Program Design, •Safety, Standards, 'Work En* 
virohment 

Identifiers— Occupational Safety and Health Act, 
United States 

This booklet for management, heads of safety and 
health programs, supervisors, employees, and re- 
presentatives of labor organizations highlights the 
'most important features of a comprehensive pro- 
gram that effectively protects Federal employees 
from safety and health hazards. The content is in 
two sections. The first concentrates on the adminis- 
tration of safety and health programs in all Federal 
agencies and includes^standards, recordkeeping and 
reporting, committees, inspections, eliminating haz- 
ards, evaluation and annual reports, and councils. 
The focus of the second section is on the organiza- 
tional structure needed to make a program work and 
discusses agency head, designated safety and health 
official, and program staff. (EM) 
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Chantey, Alan 

Try D.E, aad See (Students That Is). A Haadbook 
for Training Statioa Sponsors. Edacated Sta- 
dears Make Productive Adults. 

Clemson Univ.. S C. Vocational Education Media* 
CenterSouth Carolina State Dept. of Education, 
Columbia. Office of Vocational Education. 

Pub Date— 77 

Note— lOp. 

Available from — Vocational Education Media Cen- 
ter, 10 Tillman Hall. Clemson University, Clem- 
son, South Carolina 29631 ($1.00) 
EDRS Price MF-S0.83 Pits Postage. HC Not 

Available from £DRS. 
Descriptors— Business Administration, 'Distribu* 
tive Education, High School Curriculum, Pro- 
gram Descriptions, School Industry Relationship, 
Secondary Education. Vocational Education. 
•Work Experience Programs. 'Youth Clubs 
This handbook was developed to provide informa- 
tion on distributive education (D.E.) to business 
managers who. as training sponsors, provide job ex- 
periences for D.E. high school s udents. The con- 
tent, including several illustrations, focuses on what 
D.E. is and how it operates; what is needed from the 
training sponsor; what*4ie training sponsor can ex- 
pect from the student trainee; and what the Dis- 
tributive Education Clubs of America (DECA) are. 
(EM) 
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Africaltaral Occupations Haadbook. 

Oklahoma State Univ.. Stillwater. Dept. of Agricul- 
tural Education. 

Spons Agency— Oklahoma Stste Dept. of Voca- 
tional and Technical Education. Stillwater. Cur- 
riculum and Instructional Materials Center. 

Pub Dete-[75] 

Note— 153p.; For a related document see CE 017 
473 

Available from— State Department of Vocational 
ar.d Technical Education. Curriculum and In- 
structional Materials Center. 1515 West Sixth 
Street. Stillwater. Oklahoma 74074 ($6.00) 

EDRS Price MF40J3 Plas Postage. HC Not 
Available from EDRS. 

Descriptors— 'Agricultural Education, 'Agricul- 
tural Machinery Occupations, 'Agricultural Oc- 



cupations, 'Agricultural Production, 
•Agricultural Supply Occupationa, 'Forestry Oc- 
cupations, Information Sources, Instructional 
Programs, Occupational Information, 'Ornamen- 
tal Horticulture Occupationa ^ j. 
Identifiers— Dictionary of Occupational Titles, Vo» 
cational Educatior and. Occupations 
This agricultural occupationa haadbook was deve- 
loped from , the Dictionary of Occupational Titles 
(DOT) ant) the U.S. Departments of Health, Educa- 
tion, and Welfare, and Labor publication, Voca- 
tional Education and Occupationa. It includes the 
U.S. Office of Education coding for the instruc- 
tional area of agriculture and the cluster coding for 
the clusters of occupationa within agriculture. It also 
includes the DOT number for each agricultural oo 
cupation in each cluster and a description of that 
occupation* Instru tional areas include agricultural 
production, agricultural supplies/services, agricul- 
tural mechanics, agricultural products (processing, 
inspection and marketing), ornamental horticulture 
(production, processing, marketing, and services), 
agricultural resources (conservation. utilization, and 
services), forestry (production, processing, manage- 
ment, marketing, and services), and agriculture/ 
' other (ic agricultural areas not listed or classifiable 
, in one of the preceding areas). (A related document 
is Agricultural Careers: A Curriculum 'Guide, CE 
017 473.) (JH) 
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Wilson. Wanda Sawauky, Joyce 
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Core. 

Oklahoma State Dept. of Vocational and Technical 
Education. Stillwater. Curriculum and Instruc- 
tional Materials Center. 

Pub Date— 77 

Note— 107p. 

Available from— State Department of Vocational 
and Technical Education, Curriculum and In- 
structional Materials Center, 15)5 West Sixth 
Avenue, Stillwater, Oklahoma 740*4 ($3.00) 
^DRS Price MF-S0J3 Plas Postage. HC Not 

Available frosa EDRS. 
Descriptors— Child'Care Occupations, 'Class Ac- 
tivities', Clothing, 'Core Curriculum, Educational 
Oames, Elementary Secondary Education, 
Family Environment, Family Relationship. Food, 
Home Economics, 'Home Economics Education, 
'Homemaking Education. 'Instructional Materi- 
als. Job Search Methods, Nutrition, Occupational 
Home Economics, Occupationa) Information, 
Peer Relationship, Safety. Sanitation, Sewing In- 
struction. Textiles Instruction 
Identifiers— Future Homemakers of America 

Designed to' help build basic homemaking skills, 
this core curriculum instructional package, which 
was teacher-developed in Oklahoma, is a collection 
of teaching ideas to promote motivation and learn- 
ing in the classroom. Activities are included for the 
following subjects (1) orientation to Future Home- 
makers of America; (2) occupational information, 
such as locating joos and job success, and specifi- 
* cally about occupations in child care and home eco- 
nomics-related areas; (3) pattern and fabric 
selection; (4) sewing equipment and techniques; (5) 
clothing care; (6) consumer awareness and decision 
making; (7) food and nutrition (covering also spe- 
cific types of food, such as dairy products and eggs), 
meal planning, and recipe use; (8) kitchen utensils 
and table service; (9) safety and sanitation; (10) per- 
sonal home environment; and (11) family and peer 
relationships. While the majority of the ideas are 
games and puzzles, there are also suggestions for 
skits, bulletin boards, displays, and listing and 
demonstration of student objectives. Answers to the 
puzzles are provided at the end. (ELG) 
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Keatwcky Coasusaer A HosaessaJtlag Eiacarioa. 
' Personal tad F tally De velopmeat. Curriculum 
^Gulda, Comprehsaslve Coarse*. 

Eastern Kentucky Univ., Richmond. Dept. of Home 
• Economics. Kentucky State Dept. of Education, 

Frankfort. Bureau of Vocational Education 
Pub Date— Jul 72 
\ Note • I35p?i Not available in hard copy due to 
reproducibility problems. Fat related documents 
see CE 017 460 and CE 017 496-506 
EDRS Price MF40.83 Plus Pottage. HC Not 

Available from EDRS. 
Descriptors -'Behavior Development, Career Edu- 
cation, Curriculum Guides, "Family Life, Family 
Life Education. Family Role. Friendship Hy- 
giene, 'Individual Development, Instructional 
Materials, * Interpersonal Relationship. Marriage, 
Maturation, Performance Based "Education, •Per- 
sonality Development, Secondary Education, So- 
cial Attitudes, Social* Behavior, Social 
Development. Socialization, Social Maturity, 
•Work Attitudes 
Identifiers - Kentucky 

Intended for use by teachers on the junior high 
ind high school levels, this curriculum guide, which 
is one in a scries of guides for consumer and home- 
making education in Kentucky, outlines four 
courses in the area of personal and family develop* 
ment The seventh grade level unit discusses the 
influence of health habits on personal appearance 
and the effect of personal development upon the 
individual; the eighth grade lavel unit focuses on 
social behavior, getting along with others now, and 
getting along with others in the world of work; the 
comprehensive 1 level unit coven personality devel- 
opment and socialization in relation to peer rela- 
tionships and work attitudes; and the 
comprehensive 11 level unit studies maturity and its 
role in adult life, family life, marriage attitudes, and 
work altitudes. For each unit, major concepts are 
identified as well as behavioral objectives which are 
stated in terms of student competencies, and the 
specific teaching strategies are accompanied by ref- 
erences to outside resources (primarily textbooks) 
and supporting generalizations. Units I and 2, 
which are \o be used in the seventh and eighth 
grades, each require two to three weeks for comple- 
tion, while the comprehensive level units need six to 
seven weeks each A separate publication (CE 017 
497) outlines a semester special interest course on 
the same subject, and the appendix to the entire 
series (CE 01 7 496) includes activities for each in- 
structional unit (KLG) 
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Kentucky Consumer & Homemaking Education. 
Clothing Management. Curriculum Guide, 
Semester Course. 

Kentucky Staie Djgt of Education. Frankfort. Bu- 
reau of Vocational Education. Kentucky Univ., 
1 cxmgton Instructional Materials Lab 

Pub Date [72) 

Note 82p. Not available in hard copy due to re- 
prflflThnhility problems. For related documents 
see CE W 459 and CE 017 496-506 
. EDRS Price MF-S0.83 Plus Postage. HC Not 
Available from EDRS. 

Descriptors Career Education. •Clothing, •Cloth- 
ing Design. 'Clothing Instruction. Consumer 
Fducation. Cultural Factors. Curriculum Guides. 
Fvonnmu* Factors. Employment Opportunities, 
fquipmcnt. Fashion Industry. Finishing. Home 
F.conoimcs Fducation. 'Home Economics Skills, 
Instructional Materials. Occupational Home Eco- 
nomic*. Performance Based Education. Senior 
.High Schools. 'Sewing Irtstruciion. •Textiles In- 
struction 

Identifiers KentmVv 
Intended for use b> tcavhers at the high school 

lesel. this turru ulutn guide, which is one in a series 



of guides for consumer and homemaking education • 
in Kentucky, outlines a semester special interest 
course in clothing management. As the concluding 
course of a curriculum on this subject which com- 
mences on the junior high level ip a separate guide 
(CE 017 491), it covers many of the same areas of 
irstruction is the earlier units. The concepts in- 
eluded are si follow: (I) cultural influences on cloth- 
ing; (2) arTwinciples of clothing design; (3) the 
analysis, selection, and buying of clothing for the 
individual and\he family, and the^ relationship bf* ** 
tween clothingf purchasing and the economy; (4) 
special clothing care and storage; (5) textile tech* 
nolojy; (fi) selection and use of sewing equipment; 
(7) construction of clothing; (ft) garment alterations, 
and (9) career opportunities in the clothing and tex- 
tile fields. Behavioral objectives are stated in terms s 
of student competencies, and the specific teaching 
strategies are accompanied by.references to outside 
resources (primarily textbooks) and supporting gen- 
eralizations, nie appendix contains several instruc- 
tional activities and games on fiber and fabric 
characterise. A list of resources is gathered 
together at the end, including books, periodicals, 
pamphleta. and filmstrips. (ELG) 
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Cosapariaoa of Published Meaimres of Job Satis- 
faction oa a Twoaoaay of Job RewartX Flaal 
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Purdue Research Foundation, Lafayette, Ind. 
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Brooks AFB, Texas.; Air Force Office of Scien- 
tific Research. Arlington, Va. 

Report No — AFHRL-TR-78-21 

Pub Date— Jul 78 
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Note— 27p.; For a related document see CE 016 
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Descriptors— ♦Attitude Tests, Comparative Anal- 
ysis, Job Enrichment', Mob Satisfaction, Motiva- 
tion, 'Rewards, ♦Task Performance, 'Taxonomy 
Identifiers— • Air Force Occupational Attitude In- 
ventory. Minnesota IRC Satisfaction Scales 
A study was conducted to determine if rewards 
influence both the level of satisfaction a person feels 
towards hi? work and the performance exhibited by 
that person on the task. The study had four specific 
objectives: to develop a comprehensive list of job 
rewards; to develop, in particular, a list of rewards 
of an intrinsic nature; to compare published meas- 
ures of job satisfaction; and to compare, in particu- 
lar, the Air Force Occupational Attitude Inventory 
(OAl) against other measures of satisfaction. A 
number of sources were used in developing the tax- 
onomy of job rewards. The final list consisted of six 
major categories: General. Organizational Rewards, 
Task. Interaction with Others. Extrinsic Rewards, 
Extemil Rewards, and Overall Job Satisfaction. 
(Within a major category there were also a number 
of subcategories as well as a large number of specific 
reward areas.) A considerable number (thirty-five) 
of intrinsic rewards were listed within the major 
category of 'Task.*' under the sub-categories of "in- 
trinsic rewards" and "personal control." Once the 
list of job rewards was complete, eighteen measures 
of job satisfaction were compared as to the degree 
to which they either fully ot partially covered each 
of the major categories, subcategories, and specific 
reward areas. The OAl and the Minnesota IRC 
Satisfaction Scales were found to be the most com- 
prehensive measures. The O At covered 107 specific 
reward areas and thirteen of fifteen subcategories, 
while the Minnesota scales covered ninety specific 
reward areas and twelve of fifteen subcategories. 
(Author /BM) 
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The Labor Market Coaseqaeaoa* of Droppiag Oat 
of High School 

Ohio State Univ., Columbus. Center for Human Re* 
source Research. * 

Spons Agency— Employment and Training Ad- 
ministration (DOL), Washington, D.C. 
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Note— 116p.; Best . copy available 
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Descriptors— Blacks, Caucasians, Comparative 
Analysis, Differences, Dropout Rate, Dropout 
Research, •Dropouts, Employment Level,**Em- 
ployment Patterns, Employment Statistics* 
Females, *High School Graduates, Human Capi- 
tal, Income, *Labor Market, Males, National Sur- 
veys, Racial Differences, Salary Differentials, 
Secondary Education, Sex Differences, Statistics, . 
•Success Factors, Unemployment 

Identifiers— Human Capital Theory, National Lon* 
gitudinal Surveys 

A study, growing out of human capital theory, 
examined the economic consequences of dropping 
out of high school. Effect of schooling over time on 
labor market success (hourly pay rate, occupational 
prestige, and employment incidence and duration) 
was measured. Data on young men and women was 
obtained from the National Longitudinal Surveys of 
Labor. Market Experience and pergonal interviews. 
The, study universe consisted of respondents who 
left school between 1938*70 (males) and 1960-72 
(females)i completed nine-to-twelve years of 
schooling, and were not enrolled at the time of the 
survey. A three-equation recursive model was used 
to, determine schooling contribution to. success 
measures. Findings demonstrated substantial labor 
markr . benefits for all groups during the first decade 
of labor market experience. Earnings differences be- 
tween graduates and dropouts were not pronounced 
immediately upon leaving school, but became sig- 
nificant over time. Graduates* age-earnings profiles 
were steeper than those of dropouts. The difference 
in occupational status between {>lack graduates and 
dropouts shrank over time. AH graduates, except 
black females, enjoyed greater immunity to unem- 
ployment than dropouts. In employment duration 
the advantage of black males and black snd white 
females deteriorated over time; little difference was 
demonstrated between white male graduates and 
dropouts, (CSS) 
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Ohio State Univ., Columbus. Center for Human Re- 
source Research. 
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Pub Date— Dec 77 

Note— 1 7 1 p.; Portions of some data tables may not 
reproduce because* of small, broken type 

EDRS Price MF-J0.83 HC4S.69 Plus Postage. 

Descriptors— Demography , Econ omic Factors, 
Educational Background, Enlisted Personnel, 
•Environmental Influences, Fathers, Health, In- 
dividual Characteristics. Intelligence, 'Justice, 
Males, •Military Service. Multiple Regression 
Analysis, National Surveys, ^Personnel Selection, 
Public^ Policy, Racial Factors, •Recruitment, So- 
cial Science Research, •Socioeconomic Influ- 
ences. Socioeconomic Status. Unemployment, 
Wages, Young Adults 

Identifiers—Selective Service System, Vietnam 
War 

A comprehensive investigation of the military re- 
cruitment process during the Vietnam era focused 
on multiple facets of the equity issue to assess the 
impact of military manpower policies Using data 
from a sample of young men in the National Lon- 
gitudinal Surveys (NLS) three questions were ad- 
dressed: v.'ho served, who was drafted, and who 



. 8 Document Resumes 

chose to enlist. The effects *>f ten determinanta of 
military service (health condition*; menu! ability, 
dependent!, education, draft pressure, socioeco- 
nomic status, residence, earnings, unemployment, 
and knowledge of the world or work) on .the proba- 
bility of serving, enlisting, and being drafted were 
^ studied. Formulated hypotheses were tested by mul- 
tiple classification analysis and logit Separate ana- 
lyses by race were also conducted. Results of the 
study included these fathers served at rates signifi- 
cant below average; facial inequalities in im- 
plementation of the health deferment existed; the 
military did not draw disproportionately from any 
one social class when fulfilling its manpower de- 
mands; draft pressure was the strongest predictor 
• (the manpower needs of an intensifying war may 
have been the single most important factor in negat- 
ing some of the earlier inequitable draft policies); 
and potential wage was not significantly related to 
black enlistment, though it was a strong predictor 
among whites. (JH) 
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Scope and Sequence for Vocational Home Econom- 
ic* Education in Oklahoma. Consamer and 
Homeatakiai Programs, Occupattoaal Pro- 
grams, Special Occupational Programs. 

Oklahoma State Dept. of Vocational and Technical 
Education. Stillwater. 

Pub Date 75 

Note 80p 

Available from State Department of Vocational 
and Technical Education. Curriculum and In* 
structional'Materials Center. 1515 West Sixth 
Avenue, Stillwater. Oklahoma 74074 ($3.00) 
EDRS Price MF-S0.83 Plua Postage. HC Not 

Available from EDRS. 
Descriptors • Career Planning, 'Consumer Educa- 
tion. Course Content, Course Organization, •Cur- 
riculum Design. •Curriculum OuideSi *Home 
Economics Education. Home Economics Skills, 
•Homemaking Education, Homemaking Skills. 
•Occupational Home Economics. Occupational 
Information. Senior High Schools, Vocational 
Development 
Identifiers *Oklahoma 

Intended for use by high school teachers of voca- 
tional home economics in Oklahoma to aid in local 
planning and developing of a nowepetitious coje 
curriculum to prepare students for home econom- 
ics-related occupations and their roles as consumers 
and homemakers. this curriculum guide covers the 
entire course program lor the high school years. 
Three "major areas are identified and divided into 
specialized topics as follow (I) consumet and 
homemaking programs, which include career ex- 
ploration, child development, clothing and textiles, 
consumer education, foods and nutrition, housing 
and home furnishing, personal and family relation- 
ships, and family living. (2) occupational programs, 
which consist of information on careers in the fol- 
lowing fields fiHnis and nutrition; child develop- 
ment* clothing and textiles; hospitality (i.e . 
entertainment and recreation, child care, and food 
services), institutional and home management, and 
home furnishing, equipment, and services; and (3) 
special occupational programs, which give an orien- 
tation to the world of work and includes introduc- 
tions to and job possibilities in specific occupational 
fields such as child development, hospitality, food 
service, seeing. !aundr> and dry cleaning, and 
health Fur each ol the three main areas a chart is 
provided showing the teaching sequence of the vari- 
ous subjects which reflects the increasing maturity 
of the students as they progress to the higher levels 
tUCi) 
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Sponi Agency- Office* of Education (DHEW), 

Washington, D C. 
Pub Date— 30 Jun 78 ° 
Note~797p.; For a related document see CE 017 
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EDRS Price MF-S0J3 HC44*6T*Plnfl Postage, 
Descriptors— Adult Vocational Education, •Bilin- 
gual Education. 'Bilingual Students, Certifica- 
tion, Community Services, Consortia, Croat 
^Cultural Training, Curriculum Deaign, English 
(Second Language), • Human Services, Occupa- 
tional Mobility, 'Older Adults, Pott Secondary 
Education, Program Content, Program Improve- 
ment, Service Occupations^ State Universities, 
Underemployed, Unemployed, 'Vocational Edu- 
cation, Vocational Followup 
Identifiers— 'Franco Americana' 

This report presents results of the third year of a 
project detigned to enhance employability and ca- 
reer mobility of limited English speaking Franco* 
American adults in jobs providing services for the 
elderly. The first section stttes project objectives of 
the college-level, credit-bearing program conducted 
t five university ctmputes: (1) to expand the bilin- 
ual certificate gerontology program; \ N and 3) to 
rovide bilingual vocational education f - r Maine's 
high Franco-American populations and «00 unem- 
ployed and underemployed adults; and (4) to en- 
courage the consortium between' the University of 
Mtine system and community agencies in meeting 
the above objectives. Section *2 includes reports 
from five University of Mtine project sites (Fort 
Kent/St. John Valley, Lewiston-Auburn* Augusta- 
Waterville, Presque Isle-Caribou, and Biddleford- 
/York County) which contain information on 
recruitment, orientation, student profile, faculty, 
curriculum, student and university support services, 
community involvement, persons! assessment, and 
conclusions. In the third section* conclusions and 
recommendations are reported based on the project 
results and follow-up data from the nearly 200 pro- 
gram graduates. (Of the initial 1975 graduates, ap- 
proximately 40% are employed in human services. 
Follow-up of 1977 graduates indicates nearly 40% 
o are enrolled in formal educational programs.) In the 
final section, eleven appendices include information 
on sites, students, courses, etc. (See related docu- 
ment CE <017 480, a third-year, third-party evalua- 
tion report.) (CSS) 
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Descriptors— Actdemic Achievement, •Achieve* 
ment Rating, Achievement Tests. •Apprentice- 
ships. •Aptitude Tests. Evaluation Criteria. 
Evaluation Methods. •Job Skills. Longitudinal 
Studies, Occupational Tests. Performance Crit- 
eria. •Plumbing. Racial Discrimination. Test Reli- 
ability. 'Test Validity, Vocational Aptitude 
Identifiers- United States 

A longitudinal study was conducted to evaluate 
the US Employment Service's Specific Aptitude 
Test Battery (SATD for plumber/pipe fitter from 
three aspects: technical adequacy of the research; 
fairness to minorities; and usefulness in the selection 
of individuals for training as plumber/pipe fitter ap* 
prentices. The validation sample consisted of 253 
apprentices (including sixty-nine minority group 
members) in their first year of apprenticeship during 
1974-1976 in eight states and the District of Co- 



lumbia. The teats for this sample were taken from 
the General Aptitude Teat Battery, while on-the-job 
competency was gauged by supervisors' ratings, and 
ability to perform five categories of related course 
work was measured by instructors 1 ratingTA cross, 
validation sample was also used, bated on data col- 
lected in 1953-1954 from 322 apprentices in Texas 
(the minority group competition of which wat un- 
known). Criterion for this group consisted of cate- 
gory ratings for a combination of job performance 
and school achievement. SATB was found (1) to be 
useful in the selection ef apprentices; (2) to be fair 
to minorities; and (3) to meet all criteria for validity 
using the rfcore recent sample and for croat-validity 
based on the prior test sample. (The appendixes in- 
clude the following: statistics for black and non^ 
• minority subgroups of the validation sample; 
descriptive rating scales for employers and instruc- 
tors; and a job description and the first-year appren- 
ticeship curriculum for plumbers/ pipe fitters.) 
(ELG) 
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mation, Program Planning, State of the Art Re- 
views, 'Statewide Planning 

Identifiers— Illinois 

-Nurse aide education is an issue that governmen- 
tal and health care agencies are addressing. Nurse 
sides are employed in numerous and Waned health 
care agencies, such as hospitals, nursing, homes, 
physician's offices, and private homes. Although 
there are no educational require menu for nurse 
aides in Illinois, there are a number of formal train- 
ing programs being conducted in proprietary 
schools, hospitals, and nursing homes. However, 
numerous nurse aides begin work, particularly in 
long-term facilities, with no pre-employment train- 
ing, between November, 1977, and January, 19>8, 
three meetings involving several agencies in Illinois 
were held to discuss nurse aide education. Common 
concerns, such as the excessive annual turnover for 
nurse aides, were discussed at the first meeting, 
while the second focused on an assessment of what 
each agency was doing in relation to nurse aide 
education. During the third meeting; a number of 
nurse aide education materials were viewed, it was 
decided that a core curriculum approach to nurse 
aide educstion was desirable and legislation was 
needed to require pre-employment training for 
nurse aides A sub-committee volunteered to write 
a position piper to serve as the basis for drafting 
legislation. (The sub-committee's three conclusions 
and recommendations are attached.) (EM) 
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Illinois State Office of Education. Springfield. Div. 

of Adult Vocational and Technical Education. 
Pub Date— 78 
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Descriptors -Business Administration. Clinical Ex- 
perience. •Cooperative Education. •Cooperative 
Programs. Internship Programs. Post Secondary 
Education. •Program Descriptions, School Com* 
munity Cooperation. •School Industry Relation- 
ship, Secondary Education, Work Study 
Programs 

Identifiers Experience Based Career Education 
Cooperative educational arrangements are util- 
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ucd extensively by vocation*! educators at a practi- 
cal approach to learning. Some of these 
arrangementa are work-study," extended campus, 
clinical experience, internship, Experience- Based 
Career Education (EB'CE), and entrepreneurship. 
The work-study arrangement provides economi- 
cally needy studenta with pan-time employment 
while they are in school. Although the students re- 
ceive no credit for the Job experience, the wages 
from employment help them remain in school. Ex- 
tended campus is a method of instruction providing 
students with credit, non-paid, and closely superv- 
ised laboratory experiences in the community and is 
offered concurrently with classroom instruction. In 
clinical experiences, students observe professional t 
and practice skills under the supervision of a profes- 
sional. Through internship, practical experience is 
gained under the supervision of an experienced 
worker. Experience -Baaed Career Education 
(EBCE) programs for high school students provide 
students with learning projects in the community 
wherever careers exist- These types of profcrsms re- 
quire a partnership srnong community members, 
students, parents, and EBCE staff. Entrepreneur- 
ship provides students who aspire to be farmers or 
small business owners with hands-on practical ex* 
perience in business manage m en l (EM) 
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EDRS Price MF40.I3 HC42,06 Plas Postage. 
Descriptors— •Behavioral Objectives, Behavior 
Change, Counselor Training, Definitions, 
Demonstration Programs, Job Skills, Leadership 
Training, 'Management Education, Military 
Training, Officer Personnel, Performance Based 
Education. •Problem Solving, •Skill Analysis, 
Supervisory Training, Systems Building, Training 
Objectives, 'training Techniques 
Identifiers- ••Soft Skills, United States 

In a report on leadership research for the U.S. 
Army, three papers dealing with soft skills analysis 
and training are presented. "What Are Soft Skills?** 
describes a questionnaire designed to clarify the 
terms "hard** and "soft" skills. Soft skills are defined 
as important job-related skiHs that involve little or 
no interaction with machines and whose application 
on the job is quite generalized. "The Behavioral 
Model as a Toot for Analyzing 'Soft Skills"' dis- 
cusses leadership and motivation job Ainctions in 
terms of principles of behavior modification and de- 
scribes development of a behavioral model of the 
different levels of an organization. "Procedures for 
Implementing Soft-Skill Training in CONARC 
Schools" describes the instructional approach based 
on a tested problem -solving framework Small 
groups and student-centered learning were cited as 
important factors in the instructional approach. 
(Army Work Unit MODMAN. Model for Systems 
Engineering of Man-Ascendant Jobs, is concerned 
with developing procedures for systems engineering 
of non-machine or soft skills, such as command, 
supervision, counseling, and leadership.) {Au- 
thors' CSS) 
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Available fro* EDRS. 
Descriptors-^Birth, •Child Development, Com- 
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ment, •Family Life, Family.. Life Education, 
Handicapped Children, Instructional Materials, 
Parent' Attitudes, ^Parent Child Relationship, 
•Parent Responsibility, Parent Role', •Parents, 
Pregnancy, Reproduction (Biology), Self Con- 
cept, Senior High Schools 
Identifiers — Kentucky 

Intended for use by teachers on the senior high 
school level in Kentucky, this curriculum guide out- 
lines a semester course in parenthood education. 
The eleven instructional units include (1) the in- 
dividual and his self-concept; (2) the family and its 
structure; (3) human reproduction, emphasizing 
heredity, biological systems, conception, and con- 
traception; (4) the parent and his responsibilities; 
(5) pregnancy* (o> childbirth; (7) community agen- 
cies which offer assistance .to parents; (8) infant 
care; both pre- and postnatal; (9) adjusting to an 
expanding family;/! 0) parenting children with spe- 
cial needs, such as physically, emotionally, or men- 
tally handicapped children; and (1 !)• providing a 
stimulating environment for child development. For 
each of these units, behavioral objectives ar # e identi- 
fied and stated in terms of student competencies, 
and the specific teaching strategies are accompanied 
by supporting generalizations and references to out* 
side resources. A list of these resources is provided 
at the end, including books, pamphlets, fllmstrips, 
and other miscellaneous teaching aids. The appen- 
dix contains instructional activities for-' classroom 
use, such as worksheets, games, review, sheets, pret- 
ests and posttests, and discussion questions. (ELO) 
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riage. Performance Based Education, Senior High 
Schools. •Socialization, Social Maturity 
Identifiers— Kentucky 

Intended for use by teachers at the high school 
level, this curriculum guide, which is one in a series 
of guides for consumer and homemaking education 
in Kentucky, outlines a semester special interest 
course in the area of personal and family develop- 
ment As the concluding course of a curriculum on 
this subject which commences on the junior high 
level in a separate guide (CE 017 459). it covers in 
depth the family, its structure, and its relationship 



with society. The concepts included arc as lollo* 
(1) adult roles in family snd society: (2) adult rela- 
tionships in the family and cotnuiuuit}. f:u using <m 
marriage and family crises situatu \\s *u< It us dcaih 
and divorce; (3) the fairiily as a bask stx ial unit. (4) 
the relationship of the family life ryilc i« the in 
dividual and society, and the developmental tasks oi 
each phase of the cycle; and (5) the dual role ut 
homemsker-wage earner. Behavmial oh)c\t.ws in- 
stated in terms of student competencies, and the 
specific teaching strategies are accompanied bv rel 
erences to out|ide resources and supporting jicneial 
i rations. A list of resources is gathered together at 
the end, including bonks, periodicals pamphlets, 
and fllmstrips. (ELO) 
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Available from EDRS. 
Descriptors— Career Education. 'Clothing. •Cloth- 
ing Design, ''Clothing Instruction. Curriculum 
Guides. Employment Opportunities. } quipnietii 
Fashion Industry. Finishing, Home Kotinmns 
Education, 'Home Economics Milk Instruc- 
tional Materials, Occupational Home l:.uiu>mii a s. 
Performance Based Education, Secondary kriuctt- 
tion, 'Sewing Instruction. •Textiles Instruction 
Identifiers— Kentucky 

Intended for use by teachers on the junuit high 
and high school levels, this curriculum guide, "huh 
is one in a series of guides for consumer and home 
making education in Kentucky, outlines four 
courses in the clothing and textile anas su'img *• 
the seventh grade level in I'mi t. the lupus ami 
instruction increase in cornplexit) from one u"if!" 
the next. Many of th? same topics are treated it the 
different levels and include the follow i ng Mi sex* mj. 
tools and equipment; (2) color and its e fleet, t »i the 
influence of clothing; (4) fiber t>pes. (5i uai.tiotv 
selection and planning, (ft) act essnrtes. \ ) gat merit 
construction; (8) minor repairs and alterations, t^j 
care and storage of clothing, and ( M)i job npporttini- 
ties in the clothing field For each unit, msji-f 
cepts are identified* a <r well as behavioral «ti|e» tm-s 
which are stated in terms of student * uinpitcn. us 
* and the specific teaching strategies are a* uMtip.onc.i 
by references to outside resciim.es (pnm.ui!> mi 
books) and supporting generalization - 1 wis 1 ».«.' 
2. which are to be used in the seventh .m.l e-^iuh 
grades, each require a tour-week permJ t**r . i.mpl.- 
tion while the comprchensixe level units =*1 le- 
seven weeks each A separate puhiu uti. n i< 'I ,v : " 
v 460) outlines a semester course on the ^.n^e *u**«c. i. 
and the appendix to the en toe seue* i< I " 1 7 t«.fn 
includes activities for eav h tnstr iioi'ii uMit it |tn 
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•Child Development, •Childhood, Childhood 
Needs, •Child Rearing, Child Welfare, Com- 
iminuy Agencies (Public), Contraception. Cur- 
riculum Guides. Day Care Services. Discipline, 
Lmuloyment Opportunities, Family Planning In- 
Unt>, Instructional Materials, Parent Child Rela- 
tionship. •Parent Responsibility. Performance 
HasciI Education, Senior High School* 
Identifiers . Childlessness. Kentucky, Playschools 
{mended lor use by teachers at the high school 
level, this curriculum guide. vt hich is one in a scries 
»»l guides for consumer and homemaking education 
in Kentucky, outlines a semester special interert 
mmsc in the area of child development: As the 
coni hading vours; of a curriculum on this subject 
which commences on the junior high level m a sepa- 
i ate gunk* t('r 0 1 7 500i. it covers many of the same 
aivas ot 'instruction as the earlier units. The con- 
cepts included are as follow. (1) responsibilities of 
paiciuhood, <2) community agencies dealing with 
•.hildrcn's needs. iJ) family planning, including 
birth lonirol, childlessness, and adoption, (4> baby 
tare, lovering the nutritional, clothing, equipment, 
aruJ health t are needs of infants; (5) child guidance, 
h musing on discipline and playsch(H)ls. (6) career 
iippmiuniiics in child development; (7\ middle 
thildhimd. and (H) adolescence Behavioral objec- 
tives aic Mated in terms of student competencies, 
and the specific teaching strategies are accompanied 
*> iclct cruet to, outside resources (primarily books 
jnd films) and supporting-generalizations. The ap- 
pendix contains sample forms, instructional activi- 
ty, and suggestions for a playschool schedule and 
ph>su al airangcment A list of resources is gathered 
together at the end.' including books, periodicals. 
■ pamphlet*, and filmsinps (ELG) 
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Available from EDRS. 
Descriptor* \doption. Birth. Career Education. 
*( "hild C aie. Child Care Occupations. •Child De- 
selor-ncm. •Child Reanng. •Children. Child 
WcUare. ( nmmunit} Agencies (Public). Cur- 
luuUnn < unties, Day Care Scmces, Discipline. 
Implement Opportunities. •Growth Patterns, 
Infants. Instructional Materials, Performance 
Based Fdikation, Play. Pregnancy. Reproduction 
iMmiog) i. Secondary Education 
Identifier* Babvsitting. Kcntuck>. Postnatal Care 
Intended for use h> teachers on the junior high 
m i hifch school levels, this curriculum guide, which 
•n ,ti .i sencs of guides for consumer and home 
making fdiuation in Kentuck>. outlines three 
• liiises n the area ol child development The sev 
t rith grade level umi discusses young children, their 
.ic^ci.ipmein ami hah> sitting for them, including 
s/Uet> practur^ the c«»mprehcnsue I level unit cov- 
ers the gio*ih Mini development of young children, 
influent c of others on them, the importance ol 
pta\ then dail) care and discipline, and community 
t^i^M, t cs w hu h ^ are for children of working parents, 
ind the t tnnpreheusive II level course treats the 
*i;b'c%is 1 1* production, pregnancy, childbirth. 
^ timiMinitv agencies that provide help during preg* 
i»'»v shildboth and adoption, postnatal care, in- 
!.m* »leveti»pmeof. and ioh opportunities in the child 
development area For each unit, major concepts 
Arc identified a* well as behavioral objectives which 
ne oned in icrms of student competencies, and the 
xpe, »fic teaching strategics arc accompanied by ref- 
erees to {»iftsulc resources (primarily hooks ami 



pamphlets) ind supporting generalizations, Unit l» 
which ii jto be used in the seventh grade, requires 
two to three weeks for completion" while the com- 
prehensive level unit* need four to six weeki each. 
A separate publication (CE 017 499) outlines a 
semester course on the same subject, and the appen- 
dix to the entire venes (CE 01 7 496) includes activi- 
ties for each instructional unit, (ELG) 
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Intended for use by teachers on the junior high 
and high school levels, this curriculum guide, which 
is one in a series of guides-for consumer and home- 
making education in Kentucky, outlines three 
courses in the area of management-consumer edu- 
cation The junior high unit acquaints the student 
with the concepts of decision making and assessing 
available resources and introduces him to influences 
on consumer behavior; the comprehensive I level 
unit emphasizes the managerial process as it- relates 
to personal decision making and implementation 
and deals with the teenager as a consumer; and the 
comprehensive II level unit focuses on the larger 
unit df the home and family (family decision mak- 
ing, life styles, resources, and financial planning), 
develops the idea of the multiple role of the home- 
maker, and discusses job opportunities in^hc man- 
agement-consumer education area. For each unit, 
major concepts are identified as well as behavioral 
objectives which are stated in terms of student 
competencies, and the specific leaching strategies 
are accompanied by references to outside resources 
and supporting generalizations Unit 1, which is to 
be used in* the eighth grade, requires two to three 
weeks for completion while the comprehensive level 
units need four to six weeks each- A separate publi- 
cation (CE 017 502) outlines a semester course on 
the sam* subject, and the appendix to the eruire 
series (CE 017 496) includes activities for each in- 
structional unit. (ELG) 

ED 158 051 CE 017 50* 

Waldrop* Suzanne H 

Kentucky Consumer k Homemaking Education. 
Management-Consumer Education. Curriculum 
Guide, Semester Course, 

Kentucky State DepUof Education. Frankfort Bu- 
reau of Vocational Education Western Kentucky 
^ I niv. Bowling Green Dept. of Home Economics . 
and Family Living 

Pub Date (72] 

Note M8p. Not available in hard copy due it) 
reproducibility problems For related documents 
sec CE 017 459-460 and CE 017 496-506 

EDRS Price MF-S0.83 Plus Postage HC Not 
Available from EDRS. 

Descriptors Agencies, Career Education. ♦Con- 
sumer Economics. Consumer Education, •Con- 



sumer Protection, Curriculum Guides, Decision 
Making, Employment Opportunities, •Family 
(Sociological Unit), Family Life, Financial Sup- 
port, •Home Management, •Individual Develop- 
merit, Inatructional Materials, Legislation, 
•Money Management, Performance Based Edu- 
cation, Self Actualization, Self Evaluation, Senior 
High Schools, Sex Role,. Sex Stereotypes 
Intended for use by teachers at the high school 
level, this curriculum guide, which is one in a series 
of guides for consumer and* homemaking education 
in Kentucky, outlines r semester special interest 
course in home management. The two units, com- 
prehensive 1 and II which are prerequisites for this 
course are found in a separate' guide (CE 017 501). 
Covering many of the tame topics in depth, this 
curriculum focuses on the following concepts: (1) 
decision miking; (2) development ot realistic goals 
and values; (3) assessment of resource potential, 
such as inner resources, earning and "Purchasing 
power, consumer credit, and coping wjth financial 
crisis; (4) increasing resource potential by substitut- 
ing or developing skills through training; (5) finan- 
cial security, examining ^jtt relation to marital 
hsppiness and it* various aspects such as insurance, 
retirement income, welfare, savings, investments, 
and taxes; (6) history of the American family as an 
economic unit; (7) consumer rights and legislation; 
- (S) consumer protection agencies; (9) managerial 
roles of men and womenfand (10) career opportuni- 
ties in management-consumer education. Behav- 
iors I objectives are stated in terms of student 
competencies, and the specific teaching strategies 
are accompanied by references to outside resources 
and supporting generalizations. The appendix con- 
tains five evaluation devices for student use, such as 
checklists on decision making and interests. A list of 
resources is published at the end, including books, 
periodicals, pamphlets, and illmstrips. (ELG) 
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Available from EDRS. 
Descriptors— Career Education, Cultural Factors, 
Curriculum Guides, •Dietetics, Employment Op- 
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lation, •Food, 'Food Handling Facilities, Food 
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Standards, Instructional Materials, • Nutrition, 
Nutrition Instruction, Performance Based Educa- 
tion, Physiology, Preservation, Psychology. Pur- 
chasing, Senior High Schools, Sociology, Storage 
Identifiers -Kentucky 

intended for uae by teachers at the high school 
level, this curriculum guide, which is one in a series 
of guides for consumer and homemaking education 
in Kentucky, outlines a semester special interest 
course in food management. The two units, compre- 
hensive I and II, which are prerequisites for this 
course are found in a separate guide (CE 017 504). 
Covering many of the same topics in depth, this 
curriculum focuses on the following concepts: (I) 
the physiological, psychological, and sociological 
aspects of food; (2) cultural influences on family 
food patterns; (3) government regKattons for food 
grading, packaging, labeling. anJ sanitation; (4) 
food purchasing and storage, (5> planning, prepar- 
ing, and serving meals for the family and special 
occasions: (6) food preservation such as freezing, 
canning, jelly making, and pickling; and (7) career 
opportunities in food related occupations. The ap- 
pendix contains instructional activities to be used in 
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conjunction with the curriculum. Behavioral objec- 
tive* art itated in term* of studerh competencies, 
•nd the specific teaching strategies are accompanied 
by references to outside resources (primarily books 
and films) and supporting generalizations. A list'- of 
resources is published at the end. including books, 
periodicals, pamphlet*, and fllmstrips. (ELG)' 
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ior. Social Influences 
Identifiers— Etiquette, Kentucky 

Intended r or use by teachers on the junior high 
arid high school levels, this curriculum guide, which 
is one in a series of guides for consumer and home- 
making education in Kentucky, outlines four 
courses in the area of food and nutrition. The-fcuu 
units cover many of the same topics with increasing 
complexity as the student progresses from the sev- 
enth! grade introduction to the high school level. 
The major concepts include the following: (1) the 
relation of nutrition to health and appearance; (2) 
food preparation; (3) a well-balanced diet; (4) table 
manners; (5) table settings;X6) consumer purchasing 
.. of food; (7) influences on eating habits; (8} family 
meals, the choice of food, nutritional needs, budget, 
and preparation, and (9) job opportunities in the 
food service industry. For each unit, major concepts 
are identified as well as behavioral objectives which 
are stated in terms of student competencies, and the 
specific teaching strategies are accompanied by ref- 
erences to outside resources and supporting general- 
izations Units 1 and 2. which are to be.used in the* 
Seventh and eighth grades, each require a four-week 
period for completion while the comprehensive 
level units need five to seven weeks each. A separate 
publication (CE 017 503) outlines a semester course 
on the sarhe subject, and the appendix to the entire 
series (CE 017 496) includes activities for each in- 
structional unit {ELG) 
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Education, Purchasing, Secondary Education, 

Spatial Relationship, Teenagers 
Identifiers— Kentucky # ' 

Intended for use by teachers on the junior htjjh 
and high school levels, this curriculum IHide, which 
is one in a series of guidea for consumer and home- 
making education in Kentucky, outlines four 
counts on the subject of housing. The seventh grade 
unit discusses the benefits of creative arts and has 
the student construct a creative art project for his 
home, the eighth grade unit emphasizes the home ' 
environment and it* influence on teenagers and in- 
cludes a creative project for the home; the c&mpre- 
hensive 1 level ' unit describes individual 
involvement and needs in housing, such as the influ- 
ence of housing on the individual, personal space 
needs, interior design, and arrangement of furnish- 
ings; and the comprehensive 11 level unit covers 
family involvement in housing, including the influ- 
ence of housing on the family, household, the im- 
portance of a livable home atmosphere, the planning 
of kitchens and table items, interior design, the ar- 
rangement of -furnishings, the selection of a home, 
and job opportunities in the area of housing. For 
each unit, major concepts are identified as well as 
behavioral objectives which are stated in terms of 
student competencies, and the specific teaching 
strategies are accompanied by references to outside 
resources and supporting generalizations. Units 1 
and 2, which are to be used in the seventh and 
eighth grades, each require v two to three weeks for 
completion while the comprehensive level units 
need four to five weeks each. A separate publication 
(CE 017 506) outlines a semester course on the 
same subject, and the appendix to the entire series 
(CE 017 496) includes activities for each instruc- 
tional unit. (ELG) s 
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Intended for use teachers at the high school 
level, this curriculum guide, which is one in a series 
of guides for consumer and homemaking education 
in Kentucky, outlines a semester special interest 
course on the subject of housing. The two units, 
comprehensive I and Jl, which are prerequisites for 
this course are found in a separate guide (CE 0W 
504). Covering many of the same topics in depth, 
this curriculum focuses on the following concepts: 
(1) influences affecting the choice of family housing, 
sucn as economics, geographical location, govern- 
mental financing, and types of housing available; (2) 
floor plans; (3) interior design; (4) home furnishings; 
(5) furniture, furniture refinishing. bathroom design, 
appliances, and lighting; (6) home ownership, its 
selection, financing, building, and landscaping; (7) 
home and equipment maintenance and repairs: and 
(8) career opportunities in housing-related occupa- 
tions. Behavioral objectives are stated in terms of 
student competencies, and the specific teaching 



strategies are accompanied by references to outside 
resources and supporting generalisations. A list of 
resources is gathered together at the end, including 
books, periodicals, pamphlets, community re- 
sources, and filmstrips. (ELG) 
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Available Croat EDRS. 
Descriptors — Adult Education, Child Rearing, 
• Child Welfare. Clothing, •Consumer Education, 
'Curriculum Design. •Curriculum Development, 
Developmental Stages, Elementary Secondary 
* Education, Farnily Life, Food. Futures (of So- 
ciety). Gerontology. •Homemaking Education. 
Home Management. Housing Needs. •Human 
Development, •Instructional Materials, •Interp- 
ersonal Relationship, Learning Modules, Life 
Style, Maturation, Nutrition, Parenthood Educa- 
tion, Performance Based Education, Setfaole. So- 
cial Change, Stress Variables 
Intended for consumer and homemaking educa- 
tion program development in kindergarten through 
adult education, this curriculum design emphasizes 
human development and interpersonal relation- 
ships. Presented in two sections, the document cov- 
ers both the curriculum development process and 
the resulting products. The curriculum addresses 
five institutional areas: child development and 
family relations; clothing and textiles; foods and nu- 
trition; housing, equipment, and furnishings; and re- 
sources management. Preceding the first section is 
a sample module unit. In section 1* a process for 
competency-based curriculum development is de- 
scribed using six steps: assessing needs; designing 
objectives; selecting content; varying activities and 
organizational structure; and utilizing objective 
evaluations. Section 2 contains instructional materi- 
als organized under the following broad topics: self 
and others, tradition and change, independence and 
interdependence, and' present and future. Each 
topic contains numerous instructional strategies 
which follow a similar format including objectives, 
generalizations, activities, evaluation, and re- 
sources. (CSS) 
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Money Management, • Performance Baaed Edu- 
cation. Safety. Secondary Education, •Vocational 
P duci don * 
« Identifier*— ♦Oklahoma 

Designed to provide a two-year core curriculum 
for general cooperative prog rami on the lecondary 
level, this manual contains guideline* for instruction 
in cooperative education which can alio be applied % 
to cooperative programs in specialized area* such as 
business, home economics, agriculture, and die- 
inbutivc education. While the format is primarily 
intended for group instruction, it can be adapted to 
an individualized approach. Eleven areas of instroc- 
lion are included as follow: (1) orientation; (2) 
health and safety; (3) human relations; (4) com- 
munications; (9) managing resources; (6) legal as- 
pect! of employment; (7) ubor unions; (8) 
economics; (9) career planning; (10) preemploy- 
mem, iuch as job applications and interviews; and 
(11) basic skills such as arithmetic, vocabulary deve- 
lopment, and library use. Each section is divided 
inio one or more units which generally follow the 
same organization: objectives slated as desired stu- 
dent competencies; suggested activities; transpar- 
ency maiten; information iheets and student copies 
of transparencies; assignment sheets; tests; and an- 
swers to tests and assignments, The introduction 
provides an extensive list of suggested teaching 
methods to Vary classroom instruction and keep the 
student's attention. (ELC) 
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Note- 93p., For related documents see CE 017 
514-529; The student text and workbook will be 
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Available from— Superintendent of Documents. 
U.S. Government Printing Office, Washington, 
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Designed to help administrators plan and imple- 
ment an emergency medical technician (EMT) 
training program, this course guide is intended for 
use with a scries of fifteen instructor lesson plan 
modules. (The EMT-Paramedic is described as a 
professional in emergency medical care who has 
successfully completed a training program that in- 
cludes formal coursework. practical instruction, and 
Held internship, who always works under the direc- 
tion of a physician, and who is competent in recog- 
nising and aasessing medical emergencies and 
rendering ictual care services st the scene of an 
emergency, in an advanced life-support ambulance, 
and other appropriate settings.) Following a list of 
competencies needed by the pa/amedic, the course 
design and planning considerations are given. In- 
cluded is a discussion of the recommended diss 
size, class schedule, facilities and equipment, stu- 
dent prerequisites, and faculty structure and qualifi- 
cations. Course implementation considerations are 
also given including the use of the fifteen instructor 
lesion plan modules, testing and evaluating the stu- 
dents, and certification of students upon completion 
of the program. The .concluding section outlines 
program administration steps. Appendixes include 
standardi for emergency medical technician- 
paramedic performance, course goals by module, 
course content outline, suggested insiructional time 
by module, prerequisites and ample scheduling, 
«nd recommended minimum equipmeni. (JH) 



ED 111 0S9 CE 017 SIS 

Nnttostl Training Gam fsmaiacy Madfcaj 

Technician, Pasaaueiu lastracter'a Lets** 

tta»a. Mad ait I. The Eamgiacj Medic*! Tec*. 

•fcfta*, Hie Knit, ■ea p saeibiHty, an* Training. 
National Highway Traffic Safety Administration 

(DOT), Washington. D. C. 
Report No.— D9T-HS-I02-43I ' 
Pub Date— 77 . . 

Note— 2Sp.; For related documenta see CE 017 

5 14-529; The student text and workbook will be 

available separately 
Available from— Superintendent of Documents, 

U.S. Government Printing Office, Washington. 

D C. 20402 (Stock Number 05O-003-002SO-1) 
EDRS Price MF40.I3 HC4U7 Pins Poets*. 
Descriptors— Behavioral Objectives, Curriculum 

Guides, Death, •Emergency Squad Personnel, 

•Job Training, Laws, Learning Activities. Legal 
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This instructor's lesson plan guide is one of fifteen 
modules designed for use in the training of emer- 
gency medical technician* (EMT). Four units are 
presented: (1) role of the EMT, including the opera- 
t { on of an emerging medical services system; (2) the 
laws relevant to EMTs functioning in the field; (3) 
activities and responsibilities of an EMT during the 
training program; and (4) the issues of death and 
dying, medical ethics, and a patient's rights. Each 
unit includes, behavioral objectives, teaching proce- 
dures, lists of needed materials, and content outline.* 
(It is suggested that each module can be presented 
individually or combined with other modules to 
construct a course for a selected group of .students; 
CE 017 314 is a course guide for use in planning and 
implementing the total training program.) (JH) 
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National Highway Traffic Safety Administration 
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Note— 109p.; For related documents see CE 017 
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Available from— Superintendent of Documents, 
VS. Government Printing Office, Washington, 
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ties. Lesson Plans, •Medical Vocabulary, 
Paramedical Occupations 
This instructor's lesson plan guide on human sys- 
tems and patient assessment is one of fifteen 
modules designed for use in the training of emer- 
gency medical technicians (paramedics). Four units 
are presented: (1) medical terminology, which cov- 
ers some common prefixes and suffixes and the use 
of the medical dictionary; (2) an overview of the 
functions of the human body and its systems 
(anatomy and physiology); (3) patient assessment, 
including the patient's medical history, physical ex- 
amination, and transfer of collected information to 
the supervising physician; and (4) clinical experi- 
ence in the emergency department, the intensive 
care/coronary unit, the mqrgue. and the mobile in- 
tensive care unit. Each unit contains these elements: 
behavioral objectives* 1 teaching procedures, a con- 
tent outline, demonstration outlines, a lis* of needed 
equipment and materials, and guidelines for activi- 
ties to be performed by student! applying the skills. 
For skills taught, student evaluation sheets are prov- 
ided. It is suggested that each module can be pre- 
sented individually or combined with other modules 
to construct a course for a selected group of stu* 
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dents. (CE 017 514 is a course guide for use in 
program planning and administration of the 
modules.) (JH) 
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This instructor's lesson plan guide on shock and 
fluid therapy is one of fifteen modules designed for 
use in the training of emergency medical techni- 
cians (paramedics). Six units of study are presented: 
(1) body fluids] electrolytes and their effect on the 
body, and the general principles of fluid and acid 
base balances;* (2) characteristics of blood and its 
components, and the indications and hazards of 
blood transfusion; (3) causes, signs, symptoms, and 
treatment of dehydration and overhydration; (4) the 
classification, signs, symptoms, and treatment of 
shock; (5) practice in initiation and termination of 
an intravenous lifeline (IV), management of an im- 
properly functioning IV, and application of the mili- 
tary anti-shock trousers; ind (6) clinical experiences 
in the emergency. department, intensive care unit/- 
coronary care unit, and with the IV team. Each unit 
contains these elements: behavioral objectives, 
teaching procedures, content outline, demonstra- 
tion outlines, needed equipment and materials, and 
guidelines for activities to be performed by student! 
applying the skills. Skill evaluation sheets are prov- 
ided. It is suggested that each module can be pre- 
sented individually or combined with other moduels 
to construct a course for a selected group of stu- 
dents. (CE 017 514 is a course guide for use in 
program planning and administration of the 
modules.) (JH) 
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This instructor a lesson plan guide on general 
pharmacology is one of fifteen modules designed for 
use in the training of emergency medical techni- 
cians (paramedics). Five units of itudy are pre* 
sentcd; (1) the sources of drugs, drug names, solids 
and liquids, and the different forms in which drugs 
may be dispersed; (2) the action (effects) of drugs; 
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(3) the metric tyitem ind how to calculate drug 
dosages; (4) safety considerations and procedures 
when administering drugs in the field; and (5) prac- 
tice skills in drawing up solutions in a syringe and 
making intravenous injections, subcutaneous injec- 
tions, and intramuscular injections. Each unit con* 
tains these elements, behavioral objectives; teaching 
procedures, a cop tent outline, demonstration out- 
lines, list of needed equipment and materials, and 
guide lines for activities to be, performed by ttudents 
applying the skills. Skill evaluation sheets are prov- 
ided. It is suggested that each module can be pre- 
sented individually or combined with other modules 
to construct a course for a selected group of stu- 
dents. (CE 017 514 is a course guide for use in 
program planning and administration of the 
modules.) (JH) 

ED 158 063 CE 017 519 

National Trainiag Coarse. Emergency Medical 
Technician. Paramedic. Instructor's Lesson 
Pinna* Module V. Respiratory system. 

National Highway Traffic Safety Administration 
(DOT). Washington, D. C. 

Report No - DOT- HS- 802- 44 2 

Pub Date -77 

Note— I43p.; For related documents see*CE 017 
514-529; The student text and workbook will be 
available separately 
Available from—Superintendent of documents, 
U.S. Government Printing Office. Washington, 
D C. 20402 (Stock Number*050-003-00284.4) 
EDRS Price MF40.83 HC-S7.35 Plus Postage. 
Descriptors— Anatomy, Behavioral Objectives, 
Clinical Experience, Course Content, Curriculum 
Guides. • Emergency Squad Personnel, Human 
Body. Job Skills. 'Job Training. Learning Activi- 
ties. Lesson Plans. Medical Treatment, Paramedi- 
cal Occupations, Physiology 
Identifiers— - • Respiratory System 

This instructor's lesson plan guide on the respira- 
tory system is one of fifteen modules designed for 
use in the training of emergency medical techni- 
cians (paramedics). Five units of study are pre* 
sented: (1) anatomy and physiology of the 
respiratory system; (2) pathophysiology assessment 
of the patient; (3) pathophysiology and manage* 
ment of respiratory problems; (4) techniques of 
management including administration of oxygen, 
suctioning* use of nebulizers, direct laryngoscopy, 
and endotracheal intubation; and (5) clinical experi- 
ence in the intensive care unit, operating room, and 
morgue. Each unit contains these elements: behav- 
ioral objectives, teaching procedures, s content out* 
line, demonstration outline, list of needed 
equipment and materials, and guidelines for activi- 
ties to be performed by students applying the skills. 
Skill evaluation sheets are provided. (It is suggested 
that each module can be presented individually or 
combined witrj-other modules to construct a course 
for a selected group of students CE 017 514 is a 
course guide for use in program planning and ad- 
ministration of the modules.) (JH) 

ED 1S8 064 CE 017 S20 

National Training Course. Emergency Medical 
Technician. Paramedic. Instructor's Lesson 
Plans. Module VI. Cardiovascular System. 

National Highway Traffic Safety Administration 
(DOT). Washington. D. C. 

Report No.-DOT«HS.802-443 

Pub Date- 77 

Note • 1 67p . For related documents see CE 017 

514-529, The atudent text and workbook will be 

available separately 
Available from Superintendent of Documents. 

I* S Government Printing Office. Washington. 

DC 20402 (Stock Number 050-003-00235-2) 
EDRS Price MF $0.83 HC48.69 Plus Postage. 
Descriptors Anatomy, Behavioral Objectives. 

• Cardiovascular System. Clinical Diagnosis. 

Clinical Experience. Course Content. *Emer« 

gtney Squad Fersonnel. Job Skills. # Job Training. 



Lesson Plans, Medical Treatment, Paramedical 

Occupations, Physiology 

This instructor's lesson plan guide on the cardi- 
ovascular system is one of fifteen modules designed 
for use in the training of emergency medical techni- 
cians (paramedics). Sew i units of study are pre* 
sented: (1) the, anatomy and physiology of the 
cardiovascular system; (2) patient assessment for 
the cardiac patient; (3) pathophysiology; (4) reading 
and understanding a normal electrocardiogram; (5) 
arrhythmia recognition; (6) treatment of the arr- 
hythmia, specifically with cardiac drugs, and such 
skills as cardiopulmonary r. suscitation, defibrilla- 
tion and cardioversion, and rotating tourniquets; 
and (7) clinical experience in the emergency depart- 
ment and the intensive care unit/cpronary care unit. 
Each unit contains these elements: behavioral ob- 
jectives, teaching procedures, a content outline, 
demonstration outline, list of needed equipment and 
materials, and guidelines for activities to be per* 
formed by students applying the skills. Skill evalua- 
tion sheets are provided. It is suggested that each 
module can be presented individually or combined 
with other modules to construct a course for a se- 
lected group of students. (CE 017 S14 it a course 
guide for use in planning and implementing the total 
training program.) (JH) 

ED 158 065 CE 01? 521 

Natfoaal Training Course. Emergency Medical 
Technician* Paramedic* Instructor's Leatoa 
Plans. Module VII. Central Nervoas Systent. 

National Highway Traffic Safety Administration 
(DOT), Washington. D. C. 

Report No— DOT-HS-802-444 

Pub Date— 77 

Note— 87p.; For related documents see CE 017 
51 4-529; The student teat and workbook will be 
available separately 
Available from— Superintendent of Documents, 
U.S., Government Printing Office, Washington, 
D.C. 70402 (Stock Number 050-003-00286-1) 
EDRS Price MF40.S3 HC44.67 Plas Postage. 
Descriptors— Anatomy, Behavioral Objectives, 
Course Content, Curriculum Guides, •Emer- 
gency Squad Personnel, Human Body, Job Skills, 
•Job Training, Learning Activities, Lesson Plans, 
Medical Treatment, Paramedical Occupations, 
Physiology <• 
Identifiers— •Central Nervous System 

This instructor's lesson plan guide on the central 
nervous system is one of fifteen modules designed 
for use in the training of emergency medical techni- 
cians. Four units of study are presented: (1) 
anatomy and physiology; (2) assessment of patients 
with neurological problems; (3) pathophysiology 
and management of neurological problems; (4) 
demonstrations of techniques of management in- 
cluding spinal survey of an unconscious victim, use 
of the long and short spine board, use of orthopedic 
stretchers, and application of traction and cervical 
collar. Each unit contains these elements: behav- 
ioral objectives, teaching techniques, content out- 
line, demonstration outline, and a list of needed 
equipment and materials. Skill evaluation sheets are 
provided. It is suggested that each module can be 
presented individually or combined with other 
modules to construct a course for s selected group 
of students. (CE 01 7 314 is a course guide for use 
in planning and implementing the total training pro* 
gram.) (JH) 

ED 158 066 CE 017 522 

National Training Course. Emergency Medical 
Technician. Paramedic. lastmctor's Lesson 
Plans. Module VIII. Soft Tissue Injuries. 

National Highway Traffic Safety Administration 
(DOT). Washington. D C 

R< port No.- DOT-HS-802.445 

Pub Date 77 

Note 99p.; For related documents see CE 017 
5 1 4-529; The student text and workbook, will ce 
available separately 



Available from— Superintendent of Documents, 
U.S. .Government Printing Office, Washington, 
D.C. 20402 (Stock Number 05O-003-0O287-9) 
EDRS Price MP40.I3 HC44.67 Plai Pottaft. 
Descriptors— Anatomy, Behavioral Objectives, 
Clinical Experience, Course Content, Curriculum 
Guides. •Emergency Squad Personnel, Injuries, 
Job Skills, *Job Training, Learning Activities, 
Lesson Plans, Medical Treatment, Paramedical 
Occupations, Physiology 
Identifiers— 'Skin 

This instructor's lesson plan guide on toft tissue 
injuries is one of fifteen modules designed for use in 
the training of emergency medical technicians 
(paramedics). Six units of study are presented: (1) 
anatomy and physiology of the skin; (2) patient as- 
sessment for soft-tissue injuries; (3) pathophysi- 
ology and management of soft tissue injuries; (4) 
techniques of management including dressing and 
bandaging, controlling external hemorrhage, and 
dressing and bandaging of an amputation; (5) spe- 
cial considerations in soft tiasuc injuries to specific 
areas; and (6) clinical experience in an emergency 
department. Each urit contains these elements: 
behavioral objectives, teaching procedures, s con* , 
tent outline, demonstration outline, list of needed 
equipment and materials, and guidelines for activi- 
ties to be performed by students applying the skills. 
Skill evaluation sheets are provided. (It is suggested 
that each module can be presented individually or 
combined with other modules to construct a course 
for a selected group of students. CE 017 514 is s 
course guide for use in planning and implementation 
of the total training program.) (JH) 

ED 158 067 CE 017 523 

National Training Coarse. Emergency Medical 

Technician. Paramedic I as tractor's Lesson 

Plans. Models IX. Ma^aloskeletal. 
National 1 Highway Traffic Safety Administration 

(DOT), Washington. D„ C. 
Repon No.— DOT-HS402-446 
Pub Date— 77 

Note— 67p.; For 'related documents see CE 017 
514.529; The student text and workbook will be 
svsilsble separately 
Available from— Superintendent of Documents. 
U.S. Government Printing Office, Washington. 
D.C. 20402 (Stock Number 050-003-00288-7) 
EDRS Price MF40.83 HC43.S0 Plas Postage. 
Descriptors — Anstoiny, Behavioral Objectives, 
Clinicsl Experience, Course Content, Curriculum 
Guides. • Emergency Squad Personnel, Injuries, 
Job Skills. 'Job Training, Learning Activities, 
Lesson Plsns, Medical Treatment, Paramedical 
Occupations, Physiology 
Identifiers— •Muaculoskeletsl System 

This instructor's lesson plan guide on the mus- . 
culoskeletal system is one of fifteen modules de- 
signed for use in the trsining of emergency medical 
technicisns (parsmedicl). Five units of study are 
presented: (1) the major bones, joints, snd muscles 
of the body; (2) patient assessment ci a musculoske- 
letal injury; (3) pathophysiology snd msnagement 
of musculoskeletal injuries (fractures, dislocations, 
sprains, and strains to various bones snd joints); (4) 
the procedures for the use of the various splinting 
devices; snd (5) clinicsl experience in the emer- 
gency department. Each unit contains these ele- 
ments: behsviorsl objectives, teaching procedures, s 
content outline, demonstration outline, and needed 
equipment snd msterisls. Skill evslustion sheets sre 
provided. (It is suggested thst each module csn be 
presented individually or combined with other 
modules to construct s course for a selected group 
of students. CE0I7 514 is a course guide for use in 
plsnning snd implementing the total trsining pro- 
grsm.) (JH) 
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ED 151 Oil CE 017 S24 

National Trataiag Comm. Em sr sjesl c y MedkaJ 
TtduJdM. Paramedk. Iastractee's Lmm 
. Plasm. MedeJe X. Medkal EMrtMdk 

National Highway Traffic Safety Administration 
, (DOT), Washington, D. C. 
.Report No -DOT-HS-B02-447 

Pub Datc*-77 

Note*-~98p.; For related doc u menu see CE 017 
514-329; The student text and workbook will be 
available separately 
Available from— Superintendent of Documents, 
U S Government Printing Office. Washington; 
D C. 20402 (Stock Number 05O-OO3-00289-5) 
EDRS Price MF40.83 HC-$4.a7 Pirns Peetafe. 
Descriptors- Alcoholism. Behavioral Objectives, 
Currjculum Guides, Diabetes, Drug Abuse, 
•Emergency Squad Personnel, Job Skills. 'Job 
Training, Learning Activities, Lesson . Plans, 
Medical Treatment, Paramedical Occupations • 
Identifiers— •Medical Emergencies 

This instructor's lesson plan guide on medical 
emergencies is one of fifteen modules designed for 
use in the training of emergency medical techni- 
cians (paramedics). Ten units of study are pre- 
% tented: (1) diabetic emergencies; (2) anaphylactic * 
reactions, (3) exposure to environmental extremes; 
(4) alcoholism and drug abuse; (5) poisoning and 
overdose; (6) acute abdomen; (7) genitourinary 
problems; (8) medical emergencies in the geriatric 
patient; (9) aquatic emergencies; and (10) tech- 
niques of management including nasogastric tube 
insertion and urinary catheterization, fitch unit 
contains these elements: behavioral objectives, a 
content outline, demonstration outlines, and list of 
needed equipment and materials. Skill evaluation 
• sheets are provided. (It is suggested that each 
module can be presented individually or combined 
with other modules to construct a course for a se- 
lected group of students. CE 017 514 is a course 
guide for use in planning and implementing the total 
training program.) (JH) 

ED 158 069 CE 017 525 

National Traiaiag Course. .Emergency Medical 
Tecaalciaa. Paramedic. Instructor's Lesson 
Ptaas. Module XI. Obstetric/Gynecologic Emer- 
gencies 

National Highway Traffic Safety Administration ■ 

(DOT), Washington. D. C. 
Report No. DOT* HS- 802 -44 8 
Pub Date 77 

Note- 80p.; For related documents see CE 017 
5 14-529; The student text and workbook will be 
available separately 
Available from —Superintendent of Documents, 
U.S. Government Printing Office. Washington, 
DC. 20402 (Stock. Number \)50-0O3-0QJ9O-9) 
EDRS PHce MF40.83 HC-S4.67 Plus Postage. 
Descriptors- Behavioral Objectives, •Birth, Clini- 
cal Diagnosis. Clinical Experience. Curriculum 
Guides, •Emergency Squad Personnel. 
•Gynecology. Job Skills, *Job Training, Lesson 
Plans, Medical Treatment. Paramedical Occupa- 
tions. Reproduction (Biology) 
This instructor's lesson plan guide on obstetric/- 
t gynecologic emergencies is one of fifteen modules 
designed for use in the training of emergency medi- 
cal technicians (paramedics). Six units of study aft 
presented: (1) anatomy and physiology of the 
female reproductive lysiem: (2) patient assessment; 
(^pathophysiology and management of gyneco- 
logic emergencies: pathophysiology and manage- 
ment of obstetric emergencies: (4) techniques of 
management; demonstrations on normal delivery, 
infant cardiopulmonary resuscitation, and com- 
plications and abnormal deliveries; and (5) clinical 
experience in the labor /delivery suite Some of the 
topics discussed are gynecological disorders, care 
and transportation of mother and child, breech 
births, prolapsed cord, multiple births, care of 
premature infant, definition and stages of Isbor. and 
post partum hemorrhage Each unit contains these 



1 

ERIC 



element*: behavioral objectives, latching proce- 
dures, a content outline, demonstration outline, and 
lists of needed equipment and materials. Skill 
evaluation sheets are provided. (It it suggested that 
each module can be presented individually or com- 
bined with other modules to construct a course for 
a selected group of atudenta. CE017 514istcourse 
guide for use in planning and implementation of the 
total training program.) (JH) 

ED 151 070 CE 017 S26 

National Traiaiag Coarse. Emergency Medical 
Tacnafciaa. Par a medi c , Iai tractor's Lease* 
Plata. Modal* XII. Pediatries and Ntoaatal. 

National Highway Traffic Safety Administration 
(DOT), Washington, D C . 

Report No.— DOT-HS-802-449 

Pub Date— 77 

Note— 62p.; For related documents see CE 017 
514-529; The student text and workbook will be 
available separately 
Available from— Superintendent of Documents, 
U.S. Government Printing Office, Washington, 
D C 20402 (Stock Number 050-003-00291-7) 
EDRS Price MP40J3 HC43.SQ Plaa Postage. 
Descriptors— Behavioral Objectives, Clinical Diag- 
nosis, Clinical Experience, Curriculum Guides, 
•Emergency Squad Personnel, Job Skills, •Job 
Training, Learning Activities, Lesson Plans, 
Medical Treatment*, Neonates, Paramedical Oc- ' 
cupations 
Identifiers—* Pediatrics 

This instructor's lesson plan guide on pediatrics, 
and neonatal transport is one of fifteen modules 
designed for use in the training of emergency medi- 
cal technicians (paramedics). Five units of study are 
presented: (1) approach to the pediatric patient in- 
cluding patient assessment; (2) pathophysiology 
and management of problems unique to the pedis* 
trie age group including respiratory problems, the 
sudden infant death syndrome* seizures, and the 
battered child; (3) techniques of management for 
cardiopulmonary resuscitation, endotracheal intu- 
bation, and. initiating intravenous therapy on a 
pediatric patient; (4) neonatal transport; Ad K S) 
clinical experience in the pediatric unit. Each onit 
contains these elements: behavioral objectives, 
teaching procedures, a content outline, demonstra- 
tion outline, lists of needed equipment and materi- 
sis, and guidelines for student practice activities. 
Check sheets are provided for evaluating student 
skills. (It is suggested that each module can be pre- 
sented individually or combined with other modules 
to construct a course for a selected group of stu- 
dents. CE 017 5 14 is a course guide for use in plan- 
ning a.nd implementing the tout training program.) 
(JH) 

ED 158 071 CE 017 527 

Natioaal Traiaiag Course. Emergency Medical 
Tecaalciaa. Paramedic Instructor's Lesson 
Pleas, Module XIII. Management of the Emo- 
tionally Disturbed. 

National Highway Traffic Safety Administration 
(DOT). Washington. D. C. 

Report No — DOT-HS-802.450 

Pub Date-77 

Note— 55p.; For related documents see CE 017 
514-529; The student text and workbook will be 
available separately 

Available from -Superintendent of Documents, 
U.S. Government Printing Office, Washington, 
D C. 20402 (Stock Number 050-003-00292-5) 

EDRS Price MF-S0.S3 HC43.50 Plus Postage. 

Descriptors— Behavioral Objectives, Clinical Diag- 
nosis, Clinical Experience. Curriculum Guides, 
•Emergency Squad Personnel. •Emotionally Dis- 
turbed, Job Skills. •Job Training, Learning Activi- 
ties. Lesson Plans, Medical Treatment, 
Paramedical Occupations 
This instructor's lesson plan guide on the manage* 

ment of the emotionally disturbed is one of fifteen 

modules designed for use in the training of emer- 
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gency medical technicians (pediatrics). Five units of 
study are presented: (1) emotional aspect* of illness 
and injury; (2) approach to the patient-assessment; 
(3) psychiatric emergencies such as depression, sui- 
cidal behavior, paranoid reactions, and phobias; (4) 
techniques of management including the use of the 
v open-ended interview as a method of gathering in- 
formation and of managing an emotional crisis; and, 
(S) clinical experience in the psychiatric unit. Lec- 
ture, demonstration, and practice session materials 
focus on instruction in methods of restraining a 
combative patient. Each unit contains these ele- 
ments: behavioral objectives, teaching procedures, a 
content outline, demonstration outlines, and lists of 
needed equipment and materials. Student skill 
evaluation sheets are provided. (It is suggested that 
each module can be presented individually or com- 
bined with other modules to construct a course for 
a selected group of students. CE 017514 is a course 
guide for use in planning and implementing the total 
training program .).( J H) 

ED 158 072 CE 017 528 

Nattoad' Traiaiag Coarse. Emergency Medical 
Tecaaktaa. Paramedic. Instructor's Lesson 
Plana, Module XIV. Rescue TecaaJaues. 

National Highway Traffic Safety Administration 
(DOT), Washington. D. C. 

Report No.— DOT-HS-802-45 1 

Pub Date— 77 

Note— Up.; For related documents see CE 017 
514-529; The .student text and workbook will be 
* available separately 

Available from — Superintendent of Documents, 
U.S., Government Printing Office, Washington, 
D.C. 20402 (Stock Number 050-003*00293-3) 

EDRS Price MF40.83 HC41.67 Plus Postage. 

Descriptors— Behavioral Objectives, Curriculum 
Guides, •Emergency Squad Personnel, Job Skills, 
•Job Training, Paramedical Occupations, •Res- 
cue 

This instructor t lesson plan guide, one of fifteen 
modules designed for use in the training of emer- 
gency medical technicians (EMTs), focuses on the 
area- of rescue techniques. Basic skills necessary for 
gaining access to, rescuing, and transporting a pa- 
tient are listed along with suggestions for adapting 
training to the local situation. Fourteen references 
are listed as potential resources or. training materi- 
als. (It is suggested that each module can be pre- 
sented individually or combined with other modules 
to construct a course for a selected group of stu- 
dents. CE 017 5 14 is a course guide for use in plan- 
ning and implementing the total EMT training 
program.) 

ED 158 073 CE 017 529 

National Training Course. Emergency Medical 
Technician. Paramedic. Instructor's Lesson 
Plans. Module XV. Telemetry and Communica- 
tions. 

National Highway Traffic Safety Administration 

(DOT), Washington, D C. 
Report No.— DOT-HS-802-452 
Pub Date-77 

Note— 39p.; For related documents see CE 017 
514-529; The student text and workbook will be 
available separately 
Available from — Superintendent of Documents. 
IKS. Government Printing Office. Washington, 
D C. 20402 (Stock Number 050 00 3-002 94-1) 
EDRS Price MF-S0.83 HC-32.0* Plus Postage. 
Descriptors— Behavioral Objectives. Curriculum 
Guides, •Emergency Squad Personnel, Equip- 
ment, Job Skills, •Job Training, Paramedical Oc- 
cupations, Radio, •Telecommunication 
This instructor's Jesaon plan guide on telemetry 
and communications is one of fifteen modules de- 
signed for use in the training of emergency medical 
technicians (paramedics). Two units of study are 
presented: (1) emergency medical services com- 
munications systems (items of equipment and such 
radio communications concepts as frequency alio* 
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cation, very hifti frequency [VHF] communica« 
lions, ultrahigh frequency [UHF] communications, 
frequency-modulated [FM] radios, and amplitude- 
modulated [AM] radioi, voice communications, 
and biotelemetry communications); and (2) com* 
munication regulations and procedures (require- 
ments for standi*. operating procedures including 
coded communication, locally developed p.otocols, 
and dispatch). Each unit contains these elements: 
behavioral objectives, teaching procedures, a con* 
tent outline, demonstration outlines, and lists of 
needed equipment and materials. Student skill 
evaluation sheets are provided, (ft is suggested that 
each module can be presented individually or com- 
n bined with other modules to construct a course for 
a selected group of students. CE 017 514 is a course 
guide for use in planning and implementing the total 
train in • program.) (JH) 

ED 158 074 CE 017 547 

ladiaaa Labor Supply and Demand, 1977. 
Indiana Advisory Council on Vocational Education, 

Indianapolis. Indiana State Employment Security 

Div . Indianapolis. 
Spons Agency - Indiana State Board of Vocational 

and Technical Education, Indianapolis. 
Pub fHte 77 

Note 583p.; Not available in hard copy because of 
poor reproducibility. Portions of some tables may 
not film well 

EDRS Price MF-S1.16 Plus Postage. HC Not 
Available from EDRS. 

Descriptors- -Adult Education. Apprenticeships, 
Economic Climate, Economic Research, Employ- 
ment Opportunities. Employment Patterns, En- 
rollment. Labor Economics, Labor Market, 
♦Labor Supply, ♦Manpower Needs, Manpower 
Utilization, ♦Occupational Surveys, Occupations, 
Post Secondary Education. Regional Characteris- 
tics, School Industry Relationship, Secondary 
Education, ♦Statistical Data, ♦Vocational Educa- 
tion 

Identifiers- -♦Indiana 

To provide current occupational information to 
aid in planning by vocational educators, related 
state agencies and boards, business, and industry in 
Indiana, this publication summarizes occupational 
data by planning and development regions within 
the state. For each of the fourteen economic regions 
the information is organized in the following man- 
ner: (I) characteristics of the region such as 1975 
population statistics, commuting patterns, employ- 
ment distribution, and manufacturing and non- 
manufacturing employment: (2) occupational 
supply data, which tells the number of persons en- 
rolled or completing vocational education programs 
at the secondary, post secondary, and adult levels 
and the number of registered apprentice*; (3) occu- 
pation demand data for 1 977. 1 478 arranged by ma- 
jor urban centers with those occupations expected 
to experience shortages specially marked; (4) re- 
prints of business journal articles giving an eco- 
nomic analysis of the region, and (5) the locations 
of the regional offices of the Indiana Employment 
Security Division The occupational supply and de- 
mand information is presented for a 1 m of 406 job 
titles and was provided primarily by ous state 
educational boards and commissions i "*e Em- 
ployment Security Division (EL(i) 

ED 158 075 CF 
Local Advisory Committee Handbook: Vocational 
Education. 

Indiana Advisory Council on Vocational Education. 

Indianapolis 
Pub Date 76 
Note 25p 

EDRS Price MF-S0.83 HCSI.67 Plus Postage. 

Descriptors Adminis'rator Guides. • Advisory 
Committees, •Board of Education Pohc). •Com- 
munity Involvement. Community Role. Coopera- 
tive Planning. Educational . Policy. 
•Responsibility* School Industry Relationship. 



•Vocational Education 
Identifiers—Indiana 

This handbook was prepared to assist local educa- 
tion administrators and teachers in establishing and 
maintaining local vocational education advisory 
committees, and helping the committee members to 
identify their roles fnd functions. This booklet be- 
gins with a definition of an advisory committee and 
then presents the policies of the Indiana State Board 
of Vocational Technical Education governing local 
advisory committees. Next, it covers the respon- 
sibilities and activities of the Indiana State Advisory 
Council for Vocational Education. Finally, it pre- 
sents a suggested guide for local advisory commit- 
tees (including definition, function, membership, 
and operation), and suggested functions for local 
advisory committees. The appendix includes aa au- 
thorization form for the establishment of a local * 
citizen's vocational advisory committee; samples of 
letters, agenda for meetings, advisory committee 
constitution and purposes, membership, and certifi- 
cate of services; and a list of resources for informa- 
tion. (EM) 
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Danford. Jan 

Multiple Learning Strategies Project. Final Re* 
port. 

Ingham Intermediate School District, Mason. 

Mich. Capital A'ea Career Center. 
Spons Agency— Bureau of Occupational and Adult 

Education (DHEW/OE), Washington, D.C. 
Pub Date— 5.1 \Aiy 78 
Contract- -c6O7603808 

Note--446p^ Not available in hard copy due to 
reproducibility problems; For related documents 
see CE 017 555-583 
EDRS Price MM0.83 Plus Postage. HC Not 

Available from EDRS. 
Descriptors— •Curriculum Development, Cur- 
riculum Evaluation, Educable Mentally • Hand- 
icapped, • Handicapped Students, ' •Learning 
Characteristics. •Learning Modules, Performance 
Criteria, Retarded Readers, Special Education, 
Task Analysis, Visually Handicapped, •Voca- 
tional Education, Young Adults 
This project researched add defined learning pro* 
files for educable mentally impaired, visually im- 
paired, low-reading, and regular vocational students 
based on the communication skills, attitudes toward 
«elf and others, knowledge level, and the cultural 
and social factors for each group. Through analysis 
of these profiles, and a consideration of the decod- 
ing skills and most effective channels of communi- 
cation required to elicit appropriate responses, the 
project defined the learning styles of each group. 
These styles were matched with each vocational 
task to determine the most appropriate strategies of 
communication for each gtoup. The project deve- 
loped, tested, and produced more than 1.300 in- 
structional modules and audio-visual materials 
designed to accommodate the different learning 
styles The vocational artas included in the modules 
were small engine repair, graphics, medical assist- 
ant, diei.'tic assistant, and maintenance and engi- 
neering. The materials were written without sex bias 
and to portray women and minorities in non-tradi- 
tional roles The project also identified environmen- 
tal barriers to vocational education for physically 
handicapped students, and developed a means of 
analyzing required environmental modifications 
Pre-rcvisioti and post-revision data from vtnational 
instructors and each student joup were ac- 
cumulated to assess the effectives ss of the learning 
strategics !>ie twenty-nine sets of modules are 
available through ERIC (C E OP 555-581) (Au- 
thor.JHJ 



ED 158 077 CE 017 555 

/Vifft Gkn And Othm 

Multiple Learning Strategies Project. Graphics. 

Rcgvlar VocatioaaJ-Low Reader. [Vol. *J 
Ingham Intermediate School District, Mason. 

Mich. Capital Area Career Center. 
Spons Agency— Bureau of Occupational and Adult 

Education (DHEW/OE), Washington, D-C." 
Pub Date— Dec 77 
Contract— 0007603808 

Note— 342p.; For related documents see CE 017 
554-583 

EDRS Price MF-S0.I3 HC-$19.07 Plus Postage. 

Descriptors— besign. •Graphic Arts, Layout (Pub- 
lications), •Learning Activities, Learning 
Modules, Management, Printing, Reading Level. 
•Retarded Readers,. •Vocational Educatim, 
Youni Adults 

This instructional package, one of four designed 
for use by regular or tow reader vocational students, 
focuses on the vocational area of graphics. (Low 
readers are identified as those reading at a grade 3-6 
level.) Contained in this document ate forty-two 
. learning modules organ. zed into four unit*, manag- 
ing, inks and image carriers, paper, and layout and 
design. Each module includes these elements: a per- 
formance objective page telling the student what 
will be learned, what materials are needed, and how 
he/she will be evaluated; an information page prov- 
iding information needed to perform the activity; 
and a job steps page detailing the steps necessary to 
do the task. Many visuals are included to accommo- 
date the needs of the low reader. Technical words 
arc defined. (This document and related documents 
CE 017 556, CE 017 557, and CE 017 558 are one 
of three sets of learning modules on graphics. The 
other iwo sets are written in formats designed for 
educable mentally impaired and visually impaired 
students. The modules are part of a total set of over 
1,300 modules written for different student popula- 
tions. Building maintenance, dietetic assistant, 
small engine repair, and medical assistant are the 
other vocational fields covered.) (JH) 

ED 158 078 CE 017 556 

PettiU Glen And Others 

Multiple Learniag Strategies Project. Graphics. 

Regular Vocational-Low Reader. CVol. 2.3 
Ingham Intermediate School District, Mason. 

Mich. Capital Area Career Center. 
Spons Agency—Bureau of Occupational and Adult 

Educatim (DHEW/OE). Washington, D C. 
Pub Date— Jan 78 * 
Contract— GOO7603808 

Note— 379p.; For rela'ed documents see CE 017 
554-583 

EDRS Price MF-S0.83 HC-S20.75 Pins Postage. 

Descriptors— •Graphic Arts, •Learning Activities. 

Learning Modules, Photocomposition, Printing, 

Reading Level, •Retarded Readers, •Vocational 

Education, Young Adults 

This instructional package, one of four designed 
for use by regular and low reader vocational stu- 
dents, focuses on the vocational area of graphics 
(Low readers are identified as those reading at a 
grade 3-6 level.) Contained in this document are 
fifty-seven learning modules Organized into two 
units: composition and paste-up Examples of 
module topics are use of the vantyper, scaling 
photographs and copy, and paper finishes and tex- 
ture Each module includes these elements a perfor- 
mance objective page telling the student what will 
be learned, what materials are needed, and how he 
she will be evaluated, a section providing informa- 
tion needed to perform the activity, and a job steps 
page detailing the steps necessary to do the task 
Many visuals are included to accommodate the low 
.eadrr. Technical words are defined as they appear 
in the text (This document and related documents 
CE 017 555. CE 017 557. and C'E 01 7 558 are one 
of three sets of learning modules on graphics The 
other two sets are written in formats designed for 
educable mentally impaired and visually impaired 
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students. The modules arc pert of a total let of over 
1,300 written for different student population*, 
■wilding maintenance, dietetic assistant, small en- 
line repair, and medical assistant are the other voce- 
tional fields covered. CE 017 554 is the final report 
of the project.) (JH) 

ED 131 079 CE 017 537 

Nttit, Qkn And Others 

MeHtple tear*** fl rtatt s jea Project Graphics, 
RsgaJar Vecertsjmal*!** Raadsr, [Vol 3 J 

Ingham Intermediate School district, Mason, 
Mich. Capital Area Career Center. 

Spons Agency— Bureau of Occupational and Adult 
Education (DHEW/OE), Washington, D.C. 

Pub Date— Oct .77 

Contract— 000.7603808 

Note— 4l0p. ; For related documents see CE 017 
554-583 

EDMS Price MP40,f3 HC-S24 11 pies Postage. 

Descriptors— • Graphic Aru, •Learning Activities, 
Learning Modules, Photocomposition, Reading 
Level, •Retarded Readers* •Vocational Educa- 
tion, Young Adults 

This instructionsl packsge, one' of four designed 
for use by regulsr and low reader vocational stu- 
dents, focuses on the vocational area of graphics. 
(Low readers are identified ss those* reading at a 
grsde 3-6 level.) Contained in this document are 
sixty-two learning modules organized into three 
units: camera (photomechanical reproduction), 
stripping, and platemaking. Each module includes 

• these elements: a performance objective page telling 
the student what will be learned, what materials are 
needed, and how the/ he will be evaluated; a section 
providing information needed to perform the se- 
ll vity ; and a job-steps page detailing the steps neces- 

• sary to do the task. Many visuals are included to 
accommodate the )nw reader. Technical words are 
defined as they appear in the text. (This document 
and related documents CE 017 555, CE 017 556. 
and CE 017 558 are one of three sets of learning 
modules on graphics. The other two sets are written > 
in formats designed for educable mentally impaired 
and visually impaired students. The modules are 
par\ of a total set of over 1,300 modules written for 
different student populstions. Building mainte- 
nance, dietetic assistant, small engine tepeir> and 
medical sssistant are the other vocational fields cov- 
ered. CE 017 554 is the final report of the project.) 
(JH) 

ED 131 010 CE 017 558 

tottiu Glen And Others 
sMiltipJe Learmiag Strategies Project. Graphics. 

RegmJar V«cat$ona!-Low Rtader. C Vol. 4j 
Inghsm Intermediate School District, Mason, 

Mich. Cspital Area Career Center. 
Spons Agency— Bureau of Occupational and Adult 

Education (DHEW/OE), Washington, D.C. 
Pub Dsie— Jsn 78 
Contrect-0007603808 

Note— 578p. ; For related documents see CE 017 
554-583 

CDRS Price MP41.I4 HC-J31.47 Pies Postage. 

Descriptors— •Grsphic Arts, Learning Modules. 
Photography. Printing, Reading Level, Retarded 
Readers. 'Vocational Education, Young Adults 
This instructional packsge, one of four designed 
for use by regular and low reader students, focuses 
on the vocational area of graphics. (Low readers are 
identified ss those reading at a grade 3-6 level) 
Contained in this locum em are seventy-four learn- 
ing-modules organized into four units: presswork; 
finishing and bindery; special processes (e.g.. sign 
painting snd mimeographing); and photogisphy 
(continuous tone). Each module includes these ele- 
ments: a performance objective page telling the stu- 
dent what will be learned, • what nseterisls are 
needed, and how she/he will be evaluated; a section 
providing information needed to perform the ac- 
tivity; and a jofc-steps page detailing the steps neces- 
sary to do the task Many visuals are included to 



accommodate the low reader. Technical words are 
defined as they appear in the text. (This document 
and related documents CE 017 555, CE 017 556, 
and CE 017 557 are one of three sets of learning 
modules on graphics. The other two sets are written 
in formats designed for educable mentally impaired 
and visually impaired students. The modules are 
part of a total set of over 1,300 modules written for 
different student population* Building mainte- 
nance, dietetic assistant, small engine repair, snd 
medical assistant are the othtr vocational fields cov- 
ered. CE 017 554 is the final report of the project 
to develop the modules.) (JH) 

ED 158 081 CE 017 559 

Steinberg, Alan And Others 
Maltiple Learmiag Strategies Project Graphics. 
Enil. 

Ingham Intermediate School District, Mason, 

Mich. -Capital Area Career Center. 
Spons Agency—Bureau Of Occupational and Adult 

Education (DHEW/OE), Washington, D C 
Pub Date— Jan 78 1 
Contract-0007603808 

Note— 121p.; For related documents see CE 017 
554-583. 

EDRS Pries MP40J3 HC4f 01 Plas Postage. 

Descriptors— •Educable Mentally. Handicapped, 
•Graphic Arts* •Learning Activities, Learning 
Modules, •Special Education, 'Vocational Edu- 
' cation, Young Adults 

This instructional package, designed for educable 
mentally impaired students, focuses on the voca- 
tional area of graphics. Contained in this document 
are nine learning modules organized into'a finishing 
and 'bindery unit. Maintenance of a Challenge 
power cutter, operation of a hind electric stapler, 
and packaging with kraft paper are examples of 
module topics. Each module includes these ele- 
ments: a performance objective page which tells the 
student what will 'be learned, what materials are 
needed, and what the student must do in the 
modules; and job steps pages written in a read (cog- 
nitive information), look (graphic illustrations of the 
task), do (student performs task) and check (student 
is evaluated by teacher) format. (This document is 
one cf three sets of learning modules on graphics. 
The other two sets are written in formats designed 
for regular and low reader vocational students and 
for visually impaired students. The modules are part 
of a total set of over 1,300 written for different 
student populations. Building maintenance, dietetic 
auisUnt,\sfiall engine repair, and medical assistant 
are the o^Jer vocational fields covered. (JH) 

' ED 15^082 CE 017 560 

Pettiu Glen And Others 
• Maltiple Learning Strategies Project. Graphics. 
VUiallr Impaired. 

Ingham Intermediate School District, Mason, 

Mich. Capital Area Career Center. 
Spons Agency— Bureau of Occupational and Adult 

Education (DHEW/OE), Washington, D.C. 
Pub Date— [77J 
Contract-0007603808 

Note— 2t0p.; Not available in hard copy due to 
reproducibility problems; For related documents 
see CE017 554-583 

EDRS Price MF-S0J3 Plas Postage, HC Not 
Arelleele turn EDRS. 

Descriptors— •Graphic Arts, Layout (Publica- 
tions), •Learning Activities, Learning Modules, 
Photocomposition, Photography, Printing, Spe- 
cial Education, •Visually Handicapped, •Voca- 
tional Education 

This instructional package on the vocational area 
of graphics is designed for visually impaired stu- 
dents. Contained in this document are thirteen 
learning modules organized into eight units: layout 
and design; paste-up; camera (photomechanical re- 
production): stripping; presswork; finishing and bin- 
dery; specie! processes; and photography 
(continuous tone). Each module, printed in large 



block type, includes these elements; a peifortaauc* 
objective page telling what will be learned, what 
materials wilt be needed and how the student will be 
evaluated; iniormation and job step pages which tell 
why the student is learning this task and detail the 
job steps necessary to do it. Illustrations are de- 
signed for the visually impaired. (This document is 
one of three sets ot learning modules on graphics. 
The other two sets are written in formate designed 
for educable mentally impeiredend for regular and 
low reader students. The modules are -part of a total 
set of over 1,300 written for different student popu- 
lstions. Building maintenr.nee, dietetic assistant,' 
small engine repair, and medical assistant are the 
other vocational areas covered. CE 017 554 is the 
final report of the project to develop the modules.) 
(JH) 

» ED 158 083 CE 017 561 

Smith,' Pwight And Others 

Maltiple Learmiag Strategies Project, Balldlag 
Maintenance * Engineering. Regalar Voca- 
tional. CVoL I J 

Ingham Intermediate School District, Mason, 
Mich. Capjtal Area Career Center. 

Spons Agency — Bureau of Occupational and Adult 
Education (DHEW/OE), Washington, D.C. 

Pub Date— 6 Dec 76 

Contract-0007603808 

Note— 384p.; For related documents see CE 017 
554-583 

EDRS Price MF-SO J3 HOS20.75 Plas Postage, 

Descriptors— Buildings, Cleaning, •Learning Ac- 
tivities, Learning Modules, •Maintenance, •Vo- 
cational Education, Young Adults 
This instructional package is one of two designed 
for regular vocational students in the vocational 
area of building maintenance and engineering. The 
fifty-six learning modules are organized into five 
units: floor care; general maintenance tasks; rest- 
rooms; chalkboards; and carpet care. Each module 
includes these elements: a performance objective 
page telling what will be learned, what materials will 
be needed, and how the student will be evaluated; 
information pages (not always included) which ex- 
plain why the student is performing the activity and 
provide information needed; and job steps pages 
which deter) steps necessary to do the tasks. Illustra- 
tions are included. (This document and CE 017 562 
are one of four sets of learning modules on mainte- 
nance and engineering. Thetother three sets sre 
written in formats designed for low reader, educable 
mentally impaired, and~Visually impaired students. 
The modules are part of a total set of over 1,300 
written for different Student populations. Graphics, 
dietetic assistant, small engine repair, and medical 
assistant are the other vocational areas covered.) 
(JH) 

E*£l38 084 CE 017 562 

Smith, Dwight And Others 

Maltiple Learning Strategies Project. Building 
Maintenance * Engineering, Regular Voca- 
tional, CVoL 2j 

Inghsm Intermediate School District, Mason, 
Mich. Capital Area Career Center. 

Spons Agency— Bureau of Occupational and Adult 
Education (DHEW/OE), Washington. D.C. 

Pub Date— 19 Dec 76 

Contract— GOO7603808 

Note— 336p.; For related documents see CE 017 
• 554-583 

EDRS Price MF40.83 HC-S18.07 Plas Postage, 

Descriptors— Buildings, Cleaning, 'Learning Ac- 
tivities, Learning Modules, 'Maintenance, 'Vo- 
cational Education 

This instructional package is one of two designed 
for regular vocational students in the vocational 
area of building maintenance and engineering. The 
fifty-three learning modules are organized into ten 
units: office cleaning; grounds: sanitation; boiler 
maintenance and operation; power and hand tools: 
cabinet construction; repair of damaged furniture; 
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windows; door maintenance; ind increased produc- 
tion speed. Each module includes these elements: a 
performance objective page telling what will be 
learned, what materials will be needed, and how the 
student will be evaluated; a section presenting infor- 
mation needed to perform the activity; and job step 
pages which dttail steps (visuals included) ncces- 
sary to do the tasks (This document and CE 017 
161 are one of four sets of learning modules on 
building maintenance and engineering. The other 
three sets are written in formats designed for low 
reader, educable mentally impaired, and visually 
unpaired students. The modules are part of a total 
set of over 1,300 written for different studen* popu- 
lations. Graphics, dietetic assistant, small engine re- 
pair, and medicsl assistant are the other vocational 
areas covered.) (JH) 

ED 158 085 CE 017 563 

Smith, Dwigh't And Others 

Maltlple Lcaraiaa Strategies Project. Building 

Maintenance ft Engineering. Educable Mentally 

Impaired. [VcL 1.] ^ 
Ingham Intermediate School District, Mason, 

Mich. Capital Area Career "Center. 
Spons Agency Bureau of Occupational and Adult 

Education (DHEW/OEL Washington, D C. 
Pub Date 6 Dec 76 % 
Contract GOO76O3808 

Note-079p. r For related documents see CE 017 
554*83 

EDRS Price MF-S0.83 HCS20.75 Plus Postage. 

Descriptors - Buildings, Cleaning, 'Educable Men- 
tally Handicapped. • Learning Activities. Learn- 
ing Modules. 'Maintenance, Special Education, 
'Vocational Education. Young Adults 
This instructional package is one of three de- 
signed for educable mentally impaired students in 
the vocational area of building maintenance and en- 
gineering. The thirty learning modules are organ- 
ized into two units: floor care and general 
maintenance tasks. Each module includes these ele- 
ments: a performance objective page which tells the 
student what will be learned, what materials are 
needed, and what the student must do in the 
module, and a job steppage written in a read (cogni- 
tive information), look (graphic illustrations), do 
(instructions), and check (students* evaluated by 
teacher) format (This document and related docu- 
ments CE 0 1 7 564 and CE 0 1 7 565 are one of four 
sets of learning modules on building maintenance 
and engineering The other sets are written In for- 
mats designed for regular vocational, visually im- 
paired, and low reader students The modules are 
part of a total set of over 1 . 100 written for different 
student populations Graphics, dietetic assistant, 
small engine repair, and medical assistant are the 
other vocational areas covered.) (JH) 

ED 158 086 CF. 017 564 

Constantino Ptbm And Others 

Multiple Learning Strategies Project. Building 

Maintenance ft Engineering. Educable Mentally 

Impaired. CVol. 2.j 
Ingham Intermedial School District, Mason. 

Mich Capital Area, Career Center 
Spons Agency Bureau of Occupational and Adult 

Education (DHKW'OE). Washington. DC 
Pub Date May 77 
Contract OOO7601H08 

Note *67p . For related documents see CE 017 
S54-581 

EDRS Price MF-S0.TB3 HOS19 41 Plus Postage 

Descriptors Buildings. Cleaning. * Educable Men- 
tally Handicapped. •Learning Activities. Learn* 
ing Modules. • Maintenance. Special Education. 
•Vocational Education. Young Adults 
This instructional package is one of three de- 
signed for educsble mentally impaired students in 
the vocational area of building maintenance and en* 
gineering The thirty-tour learning modules ire or- 
ganized into sis units general maintenance tasks, 
fcstioomy chalkboards, carpet ca(f , office cleaning. 



and grounds. Each module includes these elements: 
a performance objective page which tells the student 
what will be learned* what materials are needed, and 
what the student must do in the module; and a job 
step page written in a read (cognitive information), 
look (graphic illustrations), do (instructions), and 
check (student is evaluated by teacher) format. 
(This document and related documents CE 017 563 
and CE 017 565 are one of four sets of learning 
modules on building maintenance and engineering. 
The other three sets are written in formats designed 
for regular vocational, viaually impaired, and low 
reader students. The modules are part of a total set 
of over 1,300 modules written for different student 
populations. Graphics, dietetic assistant, small en- 
gine repair, aw medical assistan t are the other voca- 
tional areas covered. CE 017 554 ii the final report 
of the project to_develop the modules.) (JH) 

ED 158 087 CE 017 565 

Steinberg, Alan And Others 

Maltiplt Learning Strategies Project. Building 

Maintenance ft Engineering. Edacabla Mentally 

Impaired. [Vol. 3 J 
Ingham Intermediate School District, Mason, 

Mich. Capital Area Career Center. 
Spons Agency— Bureau of Occupational and Adult 

Education (DHEW/OE), Washington, D C. 
Pub Date— 18 Mar 77 
Contract— 0007603808 

Note—319p.; For related documents see CE 017 
554^583 

EDRS Price MF-S0J3 HC-S 16,73 Pins Postage. 

Descriptors — Buildings, Cleaning, •Educsble Men- 
tally Handicapped, •Learning Activities, •Learn- 
ing Modules, •Maintenance, Repair, Special 
Education, •Vocational Education, Young Adults 
This instructional package is one of thtee de- 
signed *for educable mentally impaired students in 
the vocational area of building maintenance and en- 
gineering. The thirty-one learning modules are or- 
ganized into nine units: grounds; sanitation; boiler 
maintenance and operation; power and hand tools; 
cabinet construction; repair of damaged furniture; 
windows; and door maintenance. Each module in- 
cludes these elements: a performance objective page 
which tells the student what will be learned, what 
materials are needed, and what the student must do 
in the module; and a job step page written in a read 
(cognitive information), look (graphic illustrations), 
do (instructions), and check (student is evaluated by 
teacher) format. (This document and related docu- 
ments CE 017 564 and 'CE 017 563 are one of four 
sets*)f learning modules on maintenance and engi- 
neering. The other three sets are written in formats 
designed for regular vocational, visually impaired, 
and low- reader students. The modules are part of a 
total set of over 1 .300 modules written for different 
student populations. Graphics, dietetic assistant, 
small engine repair, snd medical assistant are the 
other vocational areas covered. CE 017 554 is the 
final report of the project to develop the modules.) 
(JH) 

ED 158 088 CE 017 566 

Smith. Dwight And Others 

Multiple Learning Strategies Project. Building 

Maintenance ft Engineering. Low Reader. CVoL 

1.3 

Ingham Intermediate School District. Mason. 

Mich Capital Area Career Center. 
Spons Agency -Bureau of Occupational and Adult 

Education (DHEW/OE), Washi%pn t DC 
Pub Date- -6 Dec 76 
Contract -GOO 7603808 

Note -41 2p, For related documents see CE 017 
554.583 

EDRS Price MM0.83 HC422.09 Plus Postage. 

Descriptors- Buildings. Cleaning, 'Learning Ac- 
tivities. Learning Modules. •Maintenance, Read- 
ing Difficulty, Reading Level. • Retarded Readers. 
Special Education, 'Vocational Education. 
Young Adults 



This instructional package is one of two designed 
for low reader students (those reading at a 3-6 grade 
level) in tne vocational area of building maintenance 
and engineering. The forty-six learning modules are 
organized into three units: floor care; general 
maintenance tasks; and resjrooms. Each module in- 
cludes these elements: a performance objective page 
telling what will be learned, what materials are 
needed, and how the student will be evaluated; and 
job sup pages which provide information needed to 
perform the activity and steps necessary to do the 
task. Illustrations are extensively used. (This docu- 
ment and CE 017 567 are one of four seta of learning 
modules on building maintenance and engineering. 
The other three sets are written in formats designed 
for educable mentally impaired, visually impaired, 
and regular vocational students. The modules are 
part of a total set of over 1,300 modules written for 
different student populations. Dietetic assistant, 
small engine repair medical assistant, and graphics 
are the other vocational areas covered.) (JH) 

ED 158 089 CE 017 567 

. Steinberg, A. And Others 
Maltiple Learaiag Strategies Project Baildlag 
Maintenance ft Engineering. Low Render. C VoL 
13 

Ingham ' Intermediate School District, Mason, 

Mich. Capital Area Career Center. 
Spons Agency— Bureau of Occupational and Adult 

Education (DHEW/OE). Washington, D.C. 
Pub Date— 7 Jan 77 
Contract— 0007603806 

Note— 357p.; For related documents see CE 017 
554-583 

EDRS Price MF-S0.83 HC-S 19.41 Plea Postage. 

Descriptors-^Buildings, Cleaning, • Learning Ac- 
tivities. Learning Modules, 'Maintenance, 
•Reading Difficulty, Reading Level, Repair, Re- 
tarded Readers, Special Education, •Vocational 
Education, Young Adults 
This instructional package is one of two designed 
for low reader stud/ nts (those resaing at grade level 
3-6) in the vocational area of building maintenance 
and engineering. The forty-four learning modules 
are organized into eleven units: chalkboards; carpet 
care; office cleaning; grounds; sanitation; boiler 
maintenance and operation; ^owcr and hand tools; 
cabinet construction; repair of damaged furniture; 
windows; and door maintenance. Each module in- 
cludes these elements: a performance objective page 
telling what will be learned, what materials are 
needed, and how the student will be evsluated; snd 
job step pages which provide mformstion needed to 
perform the activity and detail the steps necessary 
to do the task. Illustrations are extensively used. 
(This document and CE017 566 are one of four seta 
, of learning modules on building maintenance snd 
engineering. The other three sets are written in for- 
nuts designed for educsble mentally impaired, visu- 
ally impaired, and regular vocavional students. The 
modules sre part of a toUJ set of over 1,300 written 
for different student populations. Dietetic assiatant, 
smsll engine repair, medical assistant, snd graphics 
are the other vocational areas covered.) (JH) 

ED 158 090 CE 017 568 

Smith. Dwight And Others 
Multiple Learaiag Strategies Project/ BaiUing 
Maintenance ft Englaeeria* VUaally Impaired. 

Ingham Intermediate School District, Mason, 

Mich. Capital Area Career Center. 
Spons Agency—Bureau of Occupational and Adult 

Education (DHEW/OE), Washington, D.C. 
Pub Date— 6 Dec 76 
Contract— GOO7603808 

Note — 377p.; Not available in hard copy due to 
reproducibility problems; For relsted documents 
see CE 017 554-583 

EDRS Price MF-S0J3 Plas Postage. HC Not* 
Available from EDRS. 

Descriptors — Buildings. Cleaning, Learning Activi- 
ties, Learning Modules, 'Maintenance, Special 
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Education, •Visually Handicapped, "Vocational 

Education. Young Adults 

Thia instructional package it designed for visually 
impaired students in the vocational area of building 
maintenance and engineering. The twentyetght 
learning modules are organized into six units: floor 
care, general maintenance tasks; restrooms, carpet 
care; power and hand tools; and cabinet construe* 
Hon Each module, printed in large block type, in* 
eludes these elements a performance objective page 
telling what will be learned, what materials will be 
needed, and how the student will be evaluated; in* 
formation and job step pages providing information 
needed to perform the activity, and detailing steps 
necessary to do the task. Illustrations are designed 
for the visually impaired. (This document is one of 
four sets of learning modules on building mainte- 
nance and engineering. The other three sets jre 
written in formats designed for educable mentally 
impaired, low reader, and regular vocational stu- 
dents. The modules are part of a total set of over 
1,300 written for different student populations. Die- 
tetic assistant, small engine repair, medical assist- 
ant, and graphics are the other vocational fields 
covered ) iJH) 

ED 158 091 CE 017 569 

Varnty. Beverly And Others 

Multiple Learning Stratetfei Project. Medical 

Asaittant. [Regular Vocational. Vol. 1.3 
Ingham Intermediate School District. Mason, 

Mich Capital Area Career Center 
Spons Agency Bureau of Occupational and Adult 

Education (DHEW/OE). Washington. D C 
Pub Date Dec 77 
Contract GOO7603808 

Note -W2p , For related documents see CE 017 
554-583 

EDRS Price MF-S0.S3 HC-S20.75 Plus Pottage. 

Descriptors 'Health Occupr ions Education. 
"Learning Activities. Learning Modules. "Medi- 
cal Assistants, Medical Vocabulary. Sanitation, 
"Vocational Education. Young Adults 
This instructional package. One of four designed 
for regular vocational students, focuses on the voca- 
tional area of medica^assistant Contained in this 
document are twenty-su learning modules organ- 
ized into three units: language; receptioning, and 
asepsis Each module includes these elements: a per- 
formance objective page telling what will be learned, 
what materia^ will be needed, and how the student 
will be evaluated; information pages (not always in* 
eluded) which provide information needed to per- 
form the activity, and job step pages which detail 
iteps (visuals included) necessary to do the tasks 
(This document and related documents CE 01 7 570. 
CE OP 571 . and CE 017 57 i are one of two sets of 
learning modules on medical assistant written in 
foi mats designed for regular vocational and visually- 
impaired students The modules are part of a tc.tal 
let which includes over 1,100 modules written in a 
variety of formats on building maintenance, dietetic 
assistant, small engine repair, medical assistant, and 
graphics ) (JH) 

ED 158 092 CE 017 570 

I'arnev. Beverly And Or hen 

Multiple Learning Strategies Project. Medical 

Assistant. C Regular Vocational. Vol. 2.3 
Ingham Intermediate School District. Mason. 

Mich Capital Area Career Center 
Spons Agency Bureau ot Occupational and Adult 

Education (DHEW OE). Washington. DC 
Pub Date Dec " 
Cor.- act OOO7601808 

Note 181p. For relatrd document* \cc v'h 017 

fcDRS Price MF-S0.83 HOS2Q .73 Plus Postage. 

Descriptors Diagnostic Tests. Equipment Mainte- 
nance. •Health Occupations F.ducation, • Learn- 
ing Activities, learning Modules. "Medial 
Assistants. Medical Evaluation. Supplies. •Voca- 
tional ItdiKatum, Young Adults 
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Thia instructional package, one of four designed 
for regular vocational students, focuses on the voca- 
tional area of medical assistant. Contained in this 
document are forty-six learning modules organized 
into three units: examination; supplies and equip* 
ment maintenance; and diagnostic tests. Each 
module includes these elements: a performance ob- 
jective page telling what will be learned, what 
materials will be needed, and how the student will 
be evaluated; information pages (not always in* 
eluded) which provide information needed to per- 
form the activity, and job step pages which detail 
steps (visuals included) necessary to do the taska. 
(This document and related documents CE 01 7 369, 
CE 0 1 7 57 1 , and CE 0 1 7 572 are one of two sets of 
learning modules on medical assistants written in 
formats designed for regular vocational and visually 
impaired students. The modules are part of a total 
set which includes over 1 ,300 modules written in a 
variety of formats on building maintenance, dietetic- 
assistant, small engine repair, medical assistant, and 
graphics ) (JHj 

ED 158 093 CE 017 571 

Vamey. Beverly And Others 

Multiple Learning Strategies Project. Medical 

Assistant. [Regular Vocational. Vol* 3.2 
Ingham Intermediate School , District. Mason, 

Mich. Capital Area Career Center. 
Spons Agency— Bureau of Occupational and Adult 

Education (DHEW/OE). Washington, D.C 
Pub Date— Mar 77 ^ 
Contract— GOO7603808 

Note~278p.; For related documents see CE 017 
554-583 

EDRS Price MM0.S3 HC-S13.39 Plus Postage./ 

Descriptors— "Health Occupations Education, 
"Learning Activities. Learning Modules, "Medi- 
cal Assistants. "Vocational Education, Young 
Adults 

This instructional package, one of four designed 
for regular vocational students, focuses on the voca- 
tional area of medical assistant. Contained in this 
document are forty learning modules organized into 
four units: office surgery; telephoning; bandaging; 
and medications and treatments. Each module in-* 
eludes these elements: a performance objective page 
telling what will be learned, what materials will be 
needed,*and how the student will be evaluated; in* 
formation pages (not always included) which pro* 
vide information needed to perform the activity; 
and job step pages which detail steps (visuals in- 
cluded) necessary to do the tasks. (This document 
and related documents CE 017 569. CE 017 570. 
and CE 017 572 are one of two sets of learning 
modules on medical assistants written in formats 
designed for regular vocational and visually im- 
paired students. These modules are part ot'a total set 
which include over 1,300 modules written in a var- 
iety of formats on building maintenance, dietetic 
assistant, small engine repair, medical assistant, and 
graphics ) (JH) 

ED 158 094 CE 017 572 

Vorney. Beverly And Others 

Multiple Learning Strategies Project. Medical 

Assistant. CRegular Vocational. Vol. 4.3 
Ingham Intermediate School District. Mason. 

Mich Capital Area Career Center. 
Spons Agency Bureau of Occupational and Adult 

Education (DHEW/OE), Washington. D C 
Pub Date Sep 77 
Contract OOO7603808 

Note J28p.; For related documents see CE 017 
554-5*3 

EDRS Price MP-S0.83 HC-S18.07 Plus Postage. 

Descnptc-s Business Skills. "Health Occupations 
Education, "Learning Activities. Learning 
Modules. "Medical Assistants. "Vocational Ed* 
cation. Young Adults 

This instructional package, one of four designed 
for regular vocational students, focuses on the voca- 
tional area of medical assistant Contained in this 



document are forty-seven learning modules organ* 
iared into nine uniti: review for competency; third* 
party billing; - patient teaching; skill bQilding; 
bookkeeping; interpersonal relationships; medical 
office first aid; banking; and casting procedures. 
Each module includes these elements: 'a perfor- 
mance objective page telling what will be learned, 
what materials will be needed, and how the student 
will be evaluated! information pages (not always in- 
cluded) which provide information needed to per- 
form the activity; and job step pages which detail 
steps (visuals included) necessary to do the tasks. 
(This document and related documents CE 017 569, 
CE 017 570, and CE 017 571 are one of two sets of 
learning modules on medical ^assistants written in 
formats designed for regular vocational and visually 
impaired students. These modules are part of a total 
set which includes over 1.300 modules in a variety 
of formats on building maintenance, dietetic assist- 
ant, ?mall engine repair, medical assistant, and 
graphics.) (JH) 

ED 158 095 CE 017 573 

Vamey. Beverly And Others 
Multiple Learning Strategies Project Medical 
Assistant Visually Impaired. Cvol. 1] 

Ingham intermediate School District, Mason, 

Mich, Capital Area Career Center. 
Spons Agency— Bureau of Occupational artd Adult 

Education (DHEW/OE), Washington, D.C 
Pub Date— Dec 77 
Contract— GOO760J808 

Note— 200p.; Not available in hard copy due to 
reproducibility problems; For related documents 
see CE 017 554-583 
EDRS Price MF40.83 Plus 'Postage. HC Not 

Available from EDRS. 
Descriptors — "Health Occupations Education. 
"Learning Activities, Learning Modules, • Medi- 
cal Assistants, Special Education, Visually Hand- 
icapped, "Vocational Education, Young Adults 
This instructional package, one of two designed 
for visually impaired students, focuses on the voca- 
tional area of medical assistant. Contained in this 
document are twelve learning modules organized 
into five units: language; receptioning; asepsis: sup- 
plies and equipment maintenance; and diagnostic 
tests. Each module, printed in block type, includes 
these elements: a performance objective page telling 
what will be learned, what materials will be needed, 
and how the student will be evaluated; information 
and job step pages which provide information 
needed to perform the activity; and detail job steps 
necessary to do the task. Illustrations are designed 
for the visually impaired. This document and CE 
017 574 are one of two sets of learning modules on 
medical assistant written in formats designed for 
visually impaired and regular vocational students 
The modules are part of a total set which includes 
over 1,300 modules w.itten in a variety of formats 
on building maintenance, dietetic assistant, small 
engine repair, medical assistant, and graphics. (JH) 

ED 158 096 CE 01 7 574 

Vamey. Beverly And Others 
Multiple Learning Strategies Project. Medical 

Assistant Visually Impaired. [Vol. 
Ingham Intermediate School District, Mason, 

Mich- Capital Area Career Center. 
Spons Agency— Bureau of Occupational and Adult 

Education (DHEW/OE). Washington, DC 
Pub Date- - Mar 77 
Contract GOO7603808 

Note — 466p., Not available in hard copy due to 
reproducibility problems. For related documents 
see CE 017 554-583 

EDRS Price MF-S0.83 Plus Postage. HC Not 
Available from EDRS. 

Descriptors "Health Occupations Education. 
•Learning Activities, Learning Modules. "Medi- 
cal Assistants. Special Education. "Visually 
Handicapped, "Vocational Education, Young 
Adults 
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This instrijctional package, one of two designed 
for visually impaired students, focuses on tjie voca- 
tional area of medical assistant. Contained in this 
document are thirty«five learning modules organ* 
ized into nine units: telephoning; medications and 
treatments; review for competency; shird^party bill- 
ing. skiU^buildinj; bookkeeping; interpersonal rela* 
fionahips; medical office first aid; and banking. Each 
module, printed in block type, includes these ele- 
ments; a performance objective page telling what 
will be (earned, what materials will be needed, and 
' how the student will be evaluated; information and 
job step pages provide information needed to per* 
form the activity and detail steps necessary to do the 
task, illustrations are designed for the visually im- 
paired. (This document and CE 017 573 are one of 
two sets of learning modules on Ynedical assistant 
written in formats designed for visually impaired 
snd regular'vocational students. These modules are 
part of a total set which includes over 1,300 modules 
written in a variety of formats on building mainte- 
nance, dietetic assistant, smalj engine repair, medi- 
cal assistant, and graphics.) (JH) 

ED 158 097 , * CE 017 575 

No/foe. Elaine And Others 

Multiple Learning Strategies Project. Dietetic 

Assistant. [Regular Vocational VoL 1J 
Ingham Intermediate SchooJ District. Mason, 

Mich. Cspital ^rea Career Center. 
Spons A|fr y— Bureau of Occupational and Adult 

tducation (DHEW/OE), Washington, D C. 
Pub Date-Aug 77 
Contract- GOO76O3808 

Note -520p.; For related documents we CE 017 
554*581 

EDRS Price MF~$l»(r0 HC-527.45 Pins Postage. 

Descriptors -•Dietetics. •Learning Activities. 
Learning Modules, Nutrition Instruction, •Occu- 
pational Home Economics. Safety. •Vocational 
Education. Young Adults 
This instructional package is one of two designed 
for regular vocational students on the vocational 
area of dietetic assistant. The eighty-nine learning 
modules are organized into three units: nutrition; 
menu* planning and food ordering: and housekeep- 
ing and safety Each module includes these ele- 
ments: a performance objective page telling what 
will be learned, what materials will be needed, and 
how the student will be evaluated; information 
pages (not always included) which explain why the 
student is performing the activity and* provide 
necessary information, and job step pages which de- 
tail steps ivisuals included) necessary to do the 
tasks (This document and CE 017 576 are one of 
two sets ot earning modules on dietetic sssistant • 
written for different student populations. The other 
set is designed for visually impaired students. The 
modules are part of a total set of over 1.300 written 
in S variety of formats. Building maintenance, small 
engine repait. graphics, and medical assistant are 
the other vocational fields covered. CE 017 554 is ' 
the final report of the project to develop the 
mtxiulc*} (JH) 

ED 158 098 CE 017 576 

Voffze. Elaine And Othen 

Multiple Learning Strategies Project. Dietetic 
Assistant. [Regular Vocational. Vol. 2 ] 

Ingham Intermediate School District. Mason. 
Mich Capital Area Career Center 

Spons Agency Bureau of Occupational and Adult 
bducition (DHEW/OE). Washington. DC 

Pub Date Aug 7? 

Contract GOO7601808 

Sute 454p, For related documents see CE 0 1 7 

EDRS Price MF-S0.8J HOS24.77 Plus Postage. 

Descriptors "Dietetics. Food Service. •Learning 
Activities. ^Learning Modules. ^Occupational 
Horn* Economics. Supervision. •Vocational Edu« 
cation. Young Adults 

This instructional package is one of two designed 



for regular vocational students in the vocational 
area of dietetic assistant. The aeventy«foui learning 
modules are organized into three units: food prepa- 
ration end service; diet therapy; and supervising 
tools an,d techniques. Each module includes' these 
element* a 'performance objective page telling what 
will be learned, what materials will be needed, end 
how the student will be evaluated; information 
pages (not always included) which explain why the 
student is performing the activity and provide 
necessary information; and job step pages which de- 
tail job ftepa (visuals included) necessary to do the 
tasks. (This document and CE 017 575 are one of 
two sets of learning modules on dietetic assistant.* , 
The other set is written in a format designed for 
visually impaired students. The modules are part of 
a total set of over 1,300 written for different student 
populations. Building maintenance, graphics, small 
engine repair, and medical assistant are the ottfer 
vocational fields covered. CE 017 554 is the final 
report of the. project to develop the modules.) (JH) 

ED 158 099 * CE 017 5*77 

.Mackinnon, Barbara 'And Others 

Malrlple Learning Strategies Project Dietetic 

Assistant VUttWr Impaired, Cvol U 
Ingham Intermediate ' School District, Mason, 

Mich. Capital Area Career Center. 
Spons Agency— Bureau of Occupational and Adult 

Education (DHEW/OE),' Washington, D C 
Pub Date—Dec 1J7' + 
' Contract— GOO7603808 
Note— 482p.; Not available in hard copy due to 

reproducibility problerriS; For related documents 

see CE 017 554-583 
EDRS Price MP-$T,00 Plea Pottage, HC Sot 

Available from EDRS. 
Descriptors— ^Dietetics, Learning Modules, Nutri* 

tion Instruction, 'Occupational Home Econonv 

ics. Safety, Special Education, •Visually " 

Handicapped. •Vocational Education 

This instructional package is one of two designed 
for visually impaired students on the vocational area 
of dietetic assistant. The . forty-seven learning 
modules are organized into three units: nutrition; 
menu planning and, food ordering; and housekeep- 
ing and safety. Each module, printed in large block 
'type, includes these elements: a performance objec- 
tive page telling what will be learned, what materials 
will be needed, and how the student will be eva* 
luated; information and job step pages which pro- 
vide information needed to perform the activity; 
and detail job steps necessary to do the task. Illus- 
trations are designed for the visually impaired. (This 
document and CE 017 578 are one of two sets of 
learning modules on dietetic assistant The other set 
is written in a forma ^designed for regular vocational 
^students. The modules are part of a total set of over 
1.300 written for different student populations 
Building maintenance, graphics, small engine repair, 
and medical assistant are the other vocational fields 
covered. CE 017 554 is the final report of the project 
tc develop the modules.) (JH) 

ED 158 100 CE 017 578 

Gitmore. Linda 

Multiple Learning Strategies Project. Dietetic 
Assistant. Visually Impaired. [Vol. 2.3 

Ingham Intermediate. School District. Mason. 
Mich. Capital Area Career Center. 

Spons Agency— Bureau of Occupational and Adult 
Education (DHEW/OE). Washington. D C 

Puh Date— May 77 

Contract— 0007603808 

Note— 293p., Not available in hard copy due to 
reproducibility problems: For related documents 
see CE 017 554-583 

EDRS Price MF-S0J3 Plus Postage HC Not 
Available from EDRS. 

Descriptors- •Dietetics. Food Service. •Learning 
Activities. Learning Modules. •Occupational 
Home Economics. Supervision. •Visually Hand- 
icapped. •Vocational Education 



** This instructional package is one of two designed 
for visually impaired students in the vocational area 
of dietetic assistant. The twenty. eight learning 
modules are organized into three units: food prepa- 
ration and service; diet therapy; and supervising 
tools and techniques. Eafh module, printed in large 
block type, includes these elements: a performance 
v objective page telling what will be learned, what 
materials will be needed, and how the student will 
be evaluated; information and job step pages which 
provide information needed to perform the activity 
and detail the job steps necessary to do the task. 
Illustrations are designed for the visually impaired. 
(This document and CE 017 577 are one of two seta 
of learning modules on dietetic assistant. The other 
act is written in a format designed for regular voca- 
tional students. The modules are part of a total sit 
of over 1,300 modules written for different student 
populations. Graphics, building maintenance, small 
engine repair, and medical assistant are the other 
vocational areas covered. CE 017 554 is the final 
report of the project to develop the modules.) (JH) 

ED 158 101 CE 017 579 

Pitts, Jim AnH Others 

Meltinle Learning Strategies Project. Saaall En- 
gine Repair Service, Ratmlar Vocational, [Vol. 
U 

Ingham Intermediate School District, Mason, 

Mich. Capita! Area Career Center. 
Spons Agency— Bureau of Occupational and Adult 

Education (DHEW/OE). Washington, D C. 
Pub Pate— Jan 78 
Contract— GOO7603808 

Not£— 333p.; Por related documents see CE 017 
554-583 

EDRS Price MP-S0.I3 HOS 11.07 Plea Postage. 

Descriptors-^* Auto Mechanics. Engines, •Learn- 
ing Activities, Learning Modules, Repair, *Tradc 
and Industrial Education, ^Vocational Education, 
Young Adults 

Thin, instructional package is one of two designed 
for use by regular vocational students in the voce* 
tionaJ area of small engine repair service. Contained 
in this document are forty-four learning modules 
organized into ten units: engine block; air cleaner; 
starters; fuel tanks; lines, filters, and pumps; car* 
buret ors; electrical; magneto systems; lubrication; 
gear boxes and drive trains; and sharpening and 
grinding mowers. Each module includes these ele- 
ments: a performance objective page telling what 
will be learned, what materials will be needed, and 
how the student will be evaluated; an information 
page (not always' included) provides information 
needed to perform the activity; and job atep pages 
which detail steps necessary to do the tasks. Visuals 
are included with the explanation. (This document 
and CE 017 580 are one of three sets of learning 
modules on small engine repair. The other two sets 
are written in formats designed for visually impaired 
and low reader/educable mentally impaired stu- 
dents. The modules are part of a total set of over 
1,300 written for different student populations. 
Building maintenance, dietetic assistant, medical as- 
sistant, and graphics are the other vocational areas 
covered.) (JH) 

ED 158 102 CE 017 580 

Pitts, Jim And Others 

Multiple Learning Strategies Project. Small En- 
giae Jlepair Service. [Regular Vocational. Vol. 
2.3 

Ingham Intermediate School District. Mason. 

Mich. Capital Area Career Center 
Spons Agency— Bureau of Occupational and Adult 

Education (DHEW/OE). Washington, D C 
Pub Date— Jun 77 
Contr*ct~GOO7603808 

Note 337p.; For related documents see CE 017 
554-583 
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\ CDtS Prfct MF40.S3 HOflt.07 Plu Postage 
Descriptor* - 'Auto Mechanics, Ertgrnes, # Lcsrn- 
ing Activities Learning Module?, Repair, •Trade 
t and Industrial Education. • Vocational Education. 
Young Adults 

Thii instructional package is one of two designed 
for use by regular vocational students in the voca- 
tional area of small engine repair service. Contained 
in this document are forty-nine teaming modules 
organized iqgp eleven units: test equipment; motor** 
cycle; engine removal and replacement; machining; 
tune-ups; short blocks; storage; filling out formi: 
ring and piston service, valve service; and overhaul. 
Each mpdub includea these elements a perfor- 
mance objective page telling what will be learned, 
what materials, will be needed, and how the student 
will be evaluated; Information page (not always in* 
eluded) providing information needed to perform 
the activity; and job step pages which detail steps 
necessary to do th< task. Jftsual s are included with 
the explanation, finis document and C'F. 017 57Q 
are one of three sets of learning modules on small 
, engine repair,. The other two sets ire \vrittcn in for- 
mats designed for 'visually, impaired and low reader* 
•ducable mentally impaired student-. The modules 
•re part of a total set which includes o\er 1. 100 
written for different student populations Building 
maintenance, dietetic assistant, medical assistant. j 
and graphic^ are (he other vocational areas cov- 
ered.) (JH) 

ED 158 103- CE 017 581 

Pitts, Jim And Others 

Malriple Learninp Strategies Project. Small Fn 

flat Repair Service. JLow Reader- F.ducable Men* 

tally lapelfed. tVol. l3 
tngham Intermediate-' School District. Mason. 

Mich. Capital Area Career Center 
S pom Agency Bureau of Occupational and Adult 

Education (DHEW/OE). Washington. D C 
Pub Date- Jan 78 
Contract - GOO 7603808 

Note 434p. For related documents see CE 017 
554.583 

EDRS Price MF40.83 HC42J.43 Plas Postage,. 

Descriptors •Educable Mentally Handicapped. 

Engines, 'Learning Activities. Learning Modules. 

Repair. •Retarded Readers. Special Educition, 

'Trade and Industrial Education. •Vocatinnal 
. Education, Young Adults 
Identifiers Small Engines 

This instructional package, one of two designed 
for low reader*educable mentally impaired students, 
focuses on the vocational area of small engine repair 
service (Low readers are identified as those reading 
at a 3*6 grade level.) Contained »n this document are 
forty-three learning modules organizes nto nine 
units, engine block; air cleaner; starters; fuel tank. 
\ lines, filters and pumps; carburetors, electrical; mag- 
netic system; lubrication; and gear boxes and drive 
trains. Each module includes these elements: a per* 
formance objective page that describes what the stu- 
dent will learn, materials needed, and how 
performance will be evaluated; information pages 
including special material not incorporated into the 
job «teps; and job step pages which detail the steps 
necessary to do the task. This document and CE 017 
582 are one of three sets of learning modules on 
small engine repair The other two sets are written 
in formats designed for visually impaired and* regu- 
lar vocational students The modules are pkrt of a 
total set which includes over 1.300 modules written 
for different student populations Building mainfr* 
nance, dietetic assistant, medical assistant, and 
graphics are the other vocational areas covered 
(JH) 



ED 158 104 CE 017 582 

White. Debi And Others 

Multiple Learning Strategies Project. Small En- 
gine Repair Service. Low Readtf -Educable Man* 
tally Impaired. £VM. 2.3 

Ingham Intermediate School District, Mason, 
• Mich. Capital Area Career Center. 

Spons Agency- -Bureau of Occupational and Adult 
Education (DHEW/OE). Washington, D.C. 

Pub Date—Jan 71 

Contract— OOO7603908 

Note- 48 lp., For related documents see CE 017 
554-583 

EDRS Price MF-S1.00 HC426.11 Plus Postage. 

Descriptors- •Auto Mechanics, •Educable Men* 
tally Handicapped, Engines, •Learning Activities, 
Learning Modules. Reading Level,' Repair, 'Re- 
tarded Readers. Special Education, *Trade and 
Industrial , Education, 'Vocational Education, 
Young Adults 

This instructional package, one of two designed 
for low reader*educablc mentally impaired students, 
focuses on the vocational area of small engine repair* 
service* (Low readers are identified as those at a 
reading level of grades .1-6 ) Contained in this docu- 
ment ate fifty learning midules organized into 
twelve units: sharpening and grinding mowers; test 
equipment; motorcycles; engine removal and re- 
placement; machining, tune-ups; short blocks; s»or- 
age; Tilling out forms; ring and piston service; valve 
service; and overhaul Each module Includes these 
•elements: a performance objective page that de- 
scribes what the student will learn, materials 
needed, and how performance will be evaluated; 
information pages including special material not in* 
corporated into the job step*; and job step pages 
which detail thesteps necessary to do the task. (Thfc 
document and CE 017 581 are one of three sets of 
learning modules on small engine repair written in 
formats designed for low reader-educable mentally 
impaired, visually impaired, and regular vocational 
students. These modules are partttf a total set which 
includes over 1,300 modules written in a variety of 
formats on building maintenance, dietetic assistant, 
small engine repair, medical assistant, and graph- 
ics.) (JH) 

•i 

ED 158 105 CE 017 583 

. Fgster. Don And Others . * 

Multiple Learning Strategies Project. Small En- 
gine Repair. Visually impaired. 

Ingham Intermediate School District. Mason. 
Mich. Capital Area Career Center 

Spons Agency -Bureau of Occupational and Adult 
Education (DHEW/OF). Washington. D.C - 

Pub Date Jun 77 

Contract -GOO7603808 

Note 533p.; Not available in hard copy due to 
reproducibility problems; For related documents 
see CE 017 554-583 

EDRS Price MF S1.00 Plus Postage. HC Not 
Available from EDRS. 

Descriptors *Auto Mechanics. Engines. •Learn- 
ing Activities, Learning Modules. Repair. Special 
Education. 'Trade and Industrial Education. 
'Visually Handicapped. 'Vocational Education. 
Young Adults 

This instructional package designed for visually 
impaired students, focuses on the vocational area of 
small engine repair. Contained in this document are 
forty learning modules organized into fourteen 
units: engine block; starters; fuel tank, lines, filters 
and pumps; carburetors; electrical; test equipment; 
motorcycle: machining; tune*ups; short blocks; stor* 
age; ring and piston service; valve service; and over* 
, haul. Each module, printed in block type, includes 
. these elements: a performance objective page telling 
what will be learned, what materials will be needed, 
and how the student will be evaluated; information 
and job step pages which provide information 
jyeded to perform the activity and detail steps 
necessary to do the task (Visuals are designed for 
the visually impaired ) (This document is one of 



three seta of learning modules on small engine repair 
written 'in formats designed for visually impaired, 
low reader/educable mentally impaired, and regular 
vocational students. The modules are part of a total 
set which includes over 1,300 modules written in a 
variety of formats on building maintenance, dietetic 
assistant, small engine repair, medical assistant, and 
graphics. (JH) 

ED 198 106 CE017 756 

Tomorrow's Jobs. Reprinted Areas the Oecapsv 

tioaal Oatlook Handbook, 1971-79 ftlttoa. 
Bureau of Labor Snuiatics (DOL), Washington, 

DC. 

Report No.— BulU955-l 
Pub Date— 78 

Noter-Jlp.; Some information contained in some 
of the graphs throughout this document may not 
reproduce well; For related documents see CE 
017 757-797 

Available from— Superintendent of Documents, 
U.S. Government Printing Office, Washington, 
• D.C. 20402 ($0.50 per reprint; $8,00 for set of 42) 

EDRS Price MF40.I3 HOS1.67 Plaa Postage. 

Descriptors—Educational Experience, •Employ- 
ment Opportunities, •Employment Projections, 
Employment Services, Employment Statistics, 
•Employment Trends, Industrial Personnel, •In* 
formation Sources, Job Search Methods. •Labor 
Market, •Occupational Information, Occupa* 
tions, Tables (Data) 

Presenting employment projections for the total 
labor market through 1985, this document accom- 
panies a series of forty-one reprints (CE 017 757* 
797) from the Occupational Outlook Handbook 
which provide durrent information and employment 
projections for individual occupations and indus- 
tries through 1985. The employment projections 
and related discussions are divided into the follow- 
ing cWsories: industrial profile, occupational pro- 
file, jot openings, and the relationship between job 
prospects and education. Assumptions and methods 
used in preparing employment projections ace pre- 
sented; and sources for additional information about 
jobs ape* careers are listed, including state employ- 
ment security agencies, information for special 
groups, in form at. on on finding a job. and labor mar- 
ket informatton. (BM) 

ED 158 107 CE 017 757 

Metalworklng Occupations. Reprinted from the 
Occupational Outlook Haadboojt, 1978*79 Edi- 
tion. 

Bureau of Labor Statistics (DOL). Washington, 

D.C. 

Report No -Bull-1955-2 . 
Pub Date - 78 

Note— 24p.; Photographs in this document will not 
reproduce well; For related documents see CE 
017 756-797 ^ 
Available from— Superintendent of Documents, 
US. Government Printing Office, Washington, 
/D.C. 20402 (S0.50 per reprint: $8.00 for set of 42) 
EDRS Price MF-S0.83 HtUl.67 Plas Postage. 
Descriptors- Assembly (Manufacturing), •Em- 
ployment Opportunities. •Employment Projec- 
tions, • Employment Qualifications. Employment 
Trends. Foundries. Information Sources, Job 
Skills, Job Training, Machine Tool Operators. 
Machinists, •Metal Working Occupations. •Oc- 
cupational Information, Occupational Mobility. 
Promotion (Occupational). Salaries. Tool and Die 
Makers. Wages, Welding, Work Environment 
Focusing on metalworking occupations, this 
document is one in a series of forty-one reprints 
from the Occupational Outlook Handbook provid- 
ing current information and employment projec- 
tions for individual occupations and industries 
through 1985. The specific occupations covered in 
this document inclutu Locksmiths, forge* shop oc- 
cupations, welders, foundry occupations (pattern 
makers, moldcrs, coremakers). and machining occu- 
pations (all-round machinist, instrument makers. 
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machine tool operators, Ktup worker*, and tool- 
snd-die makers). The following information la pre- 
tented for each occupation* or occupational area: a 
code number referenced to the Dictionary of Occu- 
pational Titlee; a description of the nature of the 
work; places of employment; training, othej qualifi- 
cations, and advancement; employment outlookr 
earnings and working conditions; and sources of ad- 
ditional information. In addition to the . forty-one 
reprints covering Individual occupations or occupa- 
tional areaa (CE 017 757*797), a companion docu- 
ment (CB 017 75Bf presents employment 
projection* for the total labor market and discusses 
the relationship between job prospects and educa- 
tion. (BM) 

ED 131 101 CE 017 738 

Priatiat mi Pabllaiint OccipatJet*. Reprinted 

fro* tke Ooevpetkwa) Oatlook Head book, 

lf7*7f Edition. 

Bureau of Labor Statistics (DOL), Washington, 
D.C 

Report No.— Bull-1955-3 
Pub Date— 78 

Note— 25p.; Photographs in this document will* not 
reproduce well; For related documents see CE 
017 736-797 

Available from— Superintendent of Documents, 
U.S. Government Printing Office, Washington, 
D C 20402 ($0.50 per reprint; $8 .00 for set of 42) 

EDRS trice MF40J3 HC41.47 Pits Postage. 

Descriptors— Employment Opportunities, •Em- 
ployment Projections, •Employment Qualifica- 
tions, Employment Trends, Graphic Arts* 
Information Sources, Job. Skills, Job Training, 
Layout (Publications). News Reporting, •Occu- 
pational Information, Occupational Mobility, 
Photography, •Printing, Promotion (Occupa- 
tional), •Publishing Industry, Reprography, Salar- 
ies, ' Technical Writing, Wages, Work 
Environment, •Writing 

Focusing on printing' and publishing occupations, 
this document is one in a series of forty-one reprints 
from the Occupational Outlook Handbook provid- 
ing current information and employment projec- 
tions for individual occupations and industries 
through 1983. The specific occupations covered in 
this document include newspaper reporters, photog- 
raphers, photographic laboratory occupations, tech- 
nical writers, and >various occupations in the 
printing and publishing industry (compositors, li- 
thographers, photocngravers, electrotypes stereo- 
typere, printing press operators and assistants, 
bookbinders, and bindery workers). The following 
information ia presented for each occupation or oc- 
cupational area: a code numbej referenced to the 
Dictionary of Occupational Titles; a description of 
the nature of the work; places of employment; train- 
ing, other qualifications, and advancemenuemploy- 
mem outlook; earnings and working conditions; and 
sources of additional information. In addition to the 
forty-one reprints covering individual occupations 
or occupational areas (CE 017 757-797), a compan- 
ion document (CE 017 756) presents employment 
projections for the total labor market and discusses 
the relationship between job proapects and educa- 
tion. (8M) 

ED 1SS 109 CE 017 759 

Factory Production Occupations. Raprinted frost 

tiM OcceetttoeeJ Oatlo** Handbook. 1971-79 

Edition. 

Bureau of Labor Statistics (DOL), Washington, 

DC. 

Report No.— Bull* 1955*4 
Pub Date— 71 

Note— 25p.; Photographs in this document will not 
reproduce well; For related documents $ce CE 
017 756-797 

Available from -Superintendent of Documents. 
U S. Government Printing Office. Washington, 
D C 20402 <$0 50 per reprint. $8.00 for set of 42) 



EDRS Price MF40J3 HC-SM7 Piss Posts**. 

Descriptors— Assembly (Manufacturing), Electri- 
cians, •Employment Opportunities, •Employ- 
ment Projections, •Employment Qualifications, 
Employment Trends, Environmental Tachni* 
ciana, Equipment Maintenance, Information 
Sources, Job Skills, Job Training, Machine Re- 
pairmen, •Manufacturing Industry, •Occupa- 
tional Information, Occupational Mobility,- 
Production Technicians, Promotion (Occupa- 
tional), Salaries, Supervisors, Wages, Work Envi- 
ronment 

Focusing on factory production occupations, this ' 
document is one In, a series of forty-one reprints 
from the Occupational Outlook Handbook provid- 
ing currant information and employment projec* 
tions for individual occupations and industries 
through 1915. The specific occupations covered in 
this document Include assemblers, blue collar 
worker supervisors, boilermaking occupations, 
boiler tenders, electroplaters, Industrial machinery 
repairers, inspectors (manufacturing), maintenance 
electricians, millwrights, power truck operators, 
production painters, stationary engineers, and was- 
tewater tresmcnt plant operators. The following in- 
formation ia presented for each occupation or 
occupational area: a code number referenced to the 
Dictionary of Occupational-Titles; -a description of 
the nature of the work; places of employment; train- 
ing, other qualifications, and advancement; employ- 
. merit outlook; earnings and working conditions; and 
sources of additional information. In addition to the 
forty-one reprints covering individual occupations 
or occupational areas (CE017 757-797), a compan- 
ion document (CE 017 756) presents employment 
projections for the total labor market and discusses 
the relationship between job prospects and educa- 
tion. (BM) 

ED 138 110 CE 017 760 

Clerical Occapattoas. Re aria ted frosa fee Occapa- 

rtoaal Oatlook Haadaook, 197g-79 Edition. 
Bureau of Labor Statistic* (DOL), Washington, 

D.C. 

Report No — Bull- 1 955-5 
, Pub Date— 78 
Note— 24p.; Photographs in this document will not 

reproduce well; For related documents see CE 

017 756-797 

Available from— ^Superintendent of Documents, 
U.S. Government Printing Office, Washington, 
D.C. 20402 ($0.50 per reprint; $8.00 for set of 42) 
EDRS Price MF40J3 HC41.67 Pirns Postage, 
Descriptors— Bookkeeping, Clerical Occupations, 
•Clerical Workers, •Employment Opportunities, 
•Employment Projections, •Employment Qualifi- 
cations, Employment Trends, File Clerks, Infor- 
mation Sources, Job Skills, Job Training, 
•Occupational Information, Occupational Mobil- 
ity, Office .Machines, •Office Occupations. Pro- 
motion (Occupational), Receptionists, Salaries, 
Secretaries, Stenographers, Typists, Wages. Work 
Environment 

Focusing on clerical occupations, this document is 
one in a series of forty-one reprints from the Occu- 
pational Outlook Handbook providing current in- 
formation and employment projections for 
individual occupations and industries through 1985. 
The specific occupations covered in this document 
include bookkeeping workers, file clerks, office ma- 
chine operators, receptionists, secretaries, stenogra- 
phers, shipping/receiving clerks, statistical clerks, 
stock clerks, typists, and occupations in the postal 
service (mail carriers and postal clerks). The follow* 
ing information is presented for each occupation or 
occupational area: a code number referenced to the 
Dictionary of Occupational Titles; a description of 
the nature of the work; places of employment; train- 
ing, other qualifications, and advancement; employ- 
met outlook; earnings and working conditions, and 
sources of additional information. In addition to the 
forty-one reprints covering individual occupations 
or occupational areas (CE 01 7 757.797)* a compan- 
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ion document (CE 017 756) presents employment 
projections for the total labor market and discusses 
the relationship bet wet n job prospects anc* educa- 
tion. (BM) 

ED 158 111 CE 017 761 

Office MecsUae aad Coanpattr Occapattoas. Re- 
peated frosa Ike Occupational Oatlook Hand* 
fcook, lflt-79 Mltfosu 
Bureau of Labor Statistics (DOL), Washington, 
D.C 

Report No.— Bull-1 955-6 •■ 
Pub Date— 78 c 

Note— 20p.; Photographs in this document will not 
reproduce well; For related documents see CE 
017 756-797 

Available from — Superintendent of Documents, 
U.S. Government Printing Office, Washington, 
D.C. 20402 ($0.50 per feprint; $8.00 for set of 42) 

EDRS Price MF-S0J3 HC41.67 Plus Posts**. 

Descriptors— •Computer Science, Data Processing 
Occupations, •Employment Opportunities, •Em- 
ployment Projections, •Employment Qualifica- 
tions, Employment Trends, Equipment 
Maintenance, Equipment Manufacturers, Infor- 
mation Sources, Job Skills, Job Training, Machine 
Repairmen, •Occupational Information, Occupa- 
tional Mobility, •Office Machines, Pn gramers, 
Promotion Occupational), Salaries, Systems 
Analysts, Technical Occupations, Wages, Work 
Environment 1 

Focusing on office machine and computer occu- 
pations, this document is one in a series of forty-one 
reprints from the Occupational Outlook Handbook 
providing current information and employment pro- 
jections for individual occupations and industries 
through 1985. The specific occupations covered in 
this document include business machine repairers, 
computer operating personnel, computer service 
technicians, office m sen me operators, program- 
mers, systems analysts, and office machine and 
computer manufacturing. occupations. The follow- 
ing information is presentcdjor each occupation or 
occupational area: a code number referenced to the- 
Dictionary of Occupational Titles; a description of 
the nature of the work; places of employment; train- 
ing, other qualifications, and advancement; employ* 
ment outlook; earnings and working conditions; and 
sources of additional information. In addition to the 
forty-one reprints covering individual occupations 
or occupational areas (CE 017 757-797), a compan- 
ion document (CE 017 756) presents employment 
projections for the total labor market and discusses 
the relationship between job prospects and educa- 
tion. (BM) 

ED 158 112 CE 017 762 

Business Occupations. Reprinted from the Occupa- 
tional Outlook Handbook, 1978-79 Edition. 
Bureau of Labor Statistics (DOL), Washington, 

D.C 

Report No.— Bull- 1955-8 
*ub Date— 78 

Note— 25p.; Photographs in this document will not 
reproduce well; For related documents sec CF 
017 756-797 
Available from— Superintendent of Documents. 
U.S. Government Printing Office. Washington. 
D.C. 20402 ($0.50 per reprint; $8.00 for set of 42) 
EDRS Price MK-S0.83 HC-S1.67 Plas Postage. 
Descriptors— Accountants, "Business. Commerces 
Art, "Employment Opportunities, "Employment 
Projections, "Employment Qualifications. Em- 
ployment Trends, Financial Services, Industrial 
Relations, Information Sources, Job Skill*. Job 
Training, Lawyers. Managerial Occupstions, 
Marketing, "Merchandising, "Occupational In* 
formation, Occupational Mobility. Personnel 
Management, Promotion (Occupational). Pur- 
chasing, Salaries, Wages. Work Environment 
Focusin* on business occupations, thil document 
is one in a aeries of forty-one reprints from the Oc- 
cupational Outlook Handbook nrt>v ulinjt nrrcnt m- 
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formation., and employment projections for 
individual occupation! and industries through 1915. 
The specific occupation! covered in thia document 
include sccountants, advertising workers, collec- 
lions workers, credit managers, industrial traffic 
managers, lawyers, marketing* research workers, 
personnel and labor relations workers, public rela- 
tions workers, and purchasing agents. The following 
information la presented for each occupation or oc- 
cupational area: a code number referenced to the 
Dictionary of Occupational Titles; a description of 
the nature of the work, nlaces of employment; train* 
ing. other qualification!, and advancement; employ* 
ment outlook; earnings and working condition!; and 
sources of additional information. In addition to the 
forty-one reprints covering individual occupation! 
or occupational areas (Cfe 017 757-797), a.compan- 
ion document (CE 017 756) presents employment 
projections for the total labor ^iarket-and discusses 
the relationship between job prospects and educa- 
tion. (BM) 

ED 138 113 CE 017 763 

Service Occupations. Repeated Iron the Occupa- 
tional Outlook Handbook, 197S-79 Edition, 
Bureau of Labor Statistics (DOL), Waahington, 

DC 

Report No. Bull- 1955-9 
Pub Date— '78 

Note —21 p.: Photographs in this document will not 
reproduce well; For related documents see CE 
017 756-797 

Available from Superintendent of Documents, 
. U S. Government Priming Office, Washington, 
% D C 20402 (SO. 50 per reprint; $8.00 for set of 42) 
EDRS Price MP-S0.83 HC-S1.67 Plas Postage. 
Descriptors Clean ing. Clothing Maimensnce Spe- 
cialists, Domestics. •Employment Opportunities, 
•Employment Projections, •Employment Qualifi- 
cations. Employment Trends. Food Service Occu- 
pations, Hotels, foformaiioii Sources, Job Skills, 
Job Training, Maids. •Maintenance, Managerial 
Occupations, •Occupational Information, Occu- 
pational Mobility, Promotion (Occupational), Sa- ' 
laries. •Service Occupations. Wages, Work 
Environment 

Focusing on service occupations, this document is 
one in a series of forty-one reprints from the Occu- 
pational Outlook Handbook providng current infor* 
mation and employment projections for individual 
occupations and industries through 1985. The spe- 
cific occupations covered in this document include 
building custodians, pest controllers, private 
household workers, occupations in the restaurant 
industry, hotel occupations (bellhops, bell captains, 
front offke clerks, housekeepers snd assistants, and 
managers and assistants), and occupations in laun- 
dry and drycleaning plants. The following informa- 
tion is presented for each occupation' or 
occupational area a code number referenced to the 
Dictionary of Occupauonal Titles; a description of 
the nature of the work, places of employment; train- 
ing, other qualifications, and advancement, employ* 
mcnt outlook, earnings and working conditions; and 
sources of additional information. In addition to the 
forty-one reprints covering individual occupations 
or occupational art a* (CE 017 757-797), a compan- 
ion document (CE 017 755) presents employment 
projections for the total tabor market and discusses 
the relationship between job prospects and educa- 
tion (BM) 

ED 158 114 CE 017 764 

Food Merchandising Occupations. Reprinted from 
the Occupational Outlook Handbook, 1978*79 

Edition. 

Bureau of L ahor Statistics (DOl.). Washington, 

DC 

Report No Bull* 19"- 10 
Pub Date 7h 

Note 2 1 p . Photographs in thu document will not 
reproduce well. For 1 elated documents see CE 
017 



Available from— Superintendent of Documents, 
U.S. Government Printing' Office, Washington, 
D C. 20402 ($0.50 per reprint; SI 00 for set of 42) 

EDRS Price MF40J3 HC4M7 Ptas Postage. 

Descriptor*— Cooks, Dishwashing, •Employment 
Opjafttunities, •Employment Projections, •Em- 
ployment Qualifications, Employment Trends, 
Food Service Industry, •Pood Service Occupa- 
tions^ Food Service Workers, Food Stores, Infor- 
mation Sources, Job Skills, Job Training, Meet 
Packing Industry, •Occupational Information, 
Occupational Mobility, Promotion (Occupa- 
tional), Salaries, Wages, Work Environment 
Focusing on food merchandising occupations, thia 
document is one in a series pf forty-one reprints 
from the Occupational Outlook Handbook provid- 
ing current information and employment' projec- 
tions for individual occupations and industries 
through 19S5. The specific occupations coveted in 
thia document include bartenders, cooks and chefs, 
dining room attendants, dishwashers, food counter 
workers, meatcutters, waiters /waitresses, occupa- 
tions in the restaurant industry, and occupations in 
retail foodstores. The following information is pre- 
sented for each occupation or occupational area: a 
code number referenced to the Dictionary of Occu- 
pational Titles; a description of the nature of the 
work; places of employment; training, other qualifi- 
cations, and advancement; employment outlook; 
earnings and working conditions; and sources of ad- 
ditional information. In addition to the forty-one 
reprints covering individual occupations or occupa- 
tional areas (CE 017 757-747), a companion docu- 
ment (CE 017 756) presents employment 
projections tor the total labor market, snd discussed 
the relstionship between job prospects and educe* 
tion. (BM) 

ED 158 115 CE Oil 765 

Protective sad Related Service Occepatfoas. Re- 
printed froaa the Occapatioaal Oatlook Head- 
book, 1978*79 Edition, 
Bureau of Labor Statistics (DOL), Waahington, 
DC. 

Report No.— Bull- 1955- 11 
Pub Date— 78 

Note— 24p.; Photographa in thia document will not 
reproduce well; For related documents see CE 
017 756-797 

Available from — Superintendent of Documents, 
U.S. Government "Printing Office, Washington, 
D.C. 20402 (S0.50 per reprint; $8.00 for set of 42) 

EDRS Price MF-WJ3 HC41.67 Plus Pottage. 

Descriptors— Correctional Rehabilitation, •Em- 
ployment Opportunities, •Employment Projec- 
tions, •Employment Qualifications, Employment 
Trends, Fire Fighters, Food snd Drug Inspectors, 
•Government Employees, Health Personnel, In- 
formstion Sources, Job Skills, Job Training, •Oc- 
cupational Information, Occupational Mooility, 
Parole Officers, Police, Promotion (Occupa- 

' tional), Public Service Occupations, Safety, Salar- 
ies. •Security Personnel, State Police. Wages. 
Work Environment 

Focusing on protective and related service occu- 
pstione, this document is one in s scries of forty-one 
reprints from the Occupational Outlook Handbpok 
providing current information and e mployment pro- 
jections for individual occupations snd industries 
through 1985. The specific occupations covered in 
yfhis document include correction officers, firefight- 
' ers, guards, police officers, state police officers, con- 
struction inspectors (government), health and 
regulstory inspectors (government), snd occupa- 
tional safety and health workers. The following in- 
formation is presented fot esch occupation or 
occupational area: a code number referenced to the 
Dictionary of Occupational Titles; a description of 
the nature of the work; places of employment; train- 
ing, other qualifications, and advancement; employ- 
ment outlook; earnings snd working conditions; snd 
sources of additional information. In addition to the 
forty-one reprints covering individual occupations 



or occupational areas (CE 017 757*797), a compan- 
ion document (CE 017 756) presents employment 
projections for the total labor market and discusses 
the relationship between job prospects and educa- 
tion. (BM) 

ED 158 116 CE 01X766 

Edeeatkw SsmI Related Occepatfeas. Rsprlated 

froaa the Occapatioaal Oatlook Handbook, 

1971-79 Edltfoa. 

Bureau of Labor Statistics (DOL), Washington, 
DC 

Report No.— Bull-1955-12 
Pub Date— 78 

Note— -20p.; Photographa in thia document will not 
reproduce well; For related documents see CE 
017 7*6-797 

Available from— Superintendent of Documents, 
U.S. Government Printing Office, Washington, 
D.C. 20402 ($0.50 per reprint; $1.00 for set of 42) 
EDRS Price MF40.I3 HC-Sl.f 7 Plas Postage. 
Descriptors— College Teachers, Elementary School 
Teachers, •Employment Opportunities, •Em- 
ployment Projections, •Employment Qualifica* 
tfona, Employment Trends, Information Sources, 
Job Skills, Job Training, •Librarians, Library 
Technicians, •Occupational Information, Occu- 
pational Mobility, Promotion (Occupational), Sa- 
laries, Secondary School Teachers, Teacher 
Aides, •Teachers, Wages, Work Environment 
Focusjng on education and related occupations, 
this document is one In a aeries of forty-one reprints 
from the Occupational Outlook Handbook provid- 
ing current information and employment projec- 
tions for individual occupations and industries 
through 1985. The specific occupations covered in 
this document include kindergarten and elementary 
school teachers, secondary school teachers, col- 
lege/university teachers, teacher aides, librarians, 
and library technicians and assistants. The following 
information is presented for each occupation or oc- 
cupational area- e code number referenced to the 
Dictionary of Occupational Titles; a description of 
the nature of the work; places of employment; train- 
ing, other qualifications, and advancement; employ- 
ment outlook; earnings and working conditions; and 
sources of additional information. In addition to the 
forty-one reprints coverjng individual occupations 
or occupational areas (CE 017 757.797), a compan- 
ion document (CE 017 756) presents employment 
projections for the total labor market and discusses 
the relstionship between job prospects and educa- 
tion. (BM) 

ED 158 117 CE 017 767 

Sales Occupations. Reprtated froaa the Occapa- 
tioaal Oatlook Haadbook, 1971-79 Edition. 

Bureau of Labor Statistics (DOL), Washington, 

D.C. 

Report No. — Bull-1955-13 * 
Pub Date— 78 

Note— 24p.; Photographa in thia document will not 
reproduce well; For related documents Me CE 
017 756-797 

Available from — Superintendent of Documents, 
U.S. Goveniment Printing Office, Washington, 
D.C. 20402 ($0.50 per reprint; $8.00 for set of 42) 

EDRS Price MF-S0.83 HC-S1.67 Plas Postage. 

Descriptors — Auto Parts Men, •Employment Op- 
portunities, •Employment Projections, •Employ- 
ment Qualifications, Employment Trends, 
•Finsnce Occupations, In forms tion Sources. In- 
surance Occupstions, Job Skills, Job Training. 
Merchandising, Merchants, Motor Vehicles, •Oc- 
cupstions) information, Occupational Mobility, 
Promotion (Occupational), Real Estate Occupa- 
tions. Retailing, Salaries, •Sales Occupstions, 
Sales Workers. Tourism. Wages, Wholesaling, 
Work Environment 

Focusing on sales occupstions, this document is 
one in s series of forty-one reprints from the Occu- 
pational Outlook Handbook providing current in* 
formation and employment projections for 
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individual occupation! and industries through 1985. 
The specific occupations covered in this document 
include automobile talei workers, buyer*, iniurance 
agenta /broken, manufacturer!' talea workers, real 
estate agenti/broken. reUil trade sales workers, 
route divert, securities talei workers, travel agenta* 
and wholesale trade salea Workers. The following 
information is presented for each occupation or oc- 
cupational irea. a code number referenced to the 
Dictionary of Occupational Titlea; a description of. 
the nature of the work; places of employment; train- 
ing, other qualification!, and advancement; employ- 
menl outlook; earningi and working condition!; and 
sources of additional information. In addition to the 
forty-one reprints covering individual occupations 
or occupational areas (CE 017 757-797), a compan- 
ion document (CE 017 756) presents employment 
projections for the total labor market and discusses 
the relationship between job prospects and educa- 
tion. (BM) 

ED 138 118 CE 017 768 

Construction Occupations- Structural. Reprinted 

front taa Occupational Outlook Handbook* 

197*79 Edition. 
Bureau of Labor Statistics (DOL). Washington. 

DC 

Report No - Bull- 1 955- 14 
Pub Date • 78 

Note— 2 1 p.; Photographs in this document will not 
reproduce well; For related documents see CE 
017 756-797 

Available from- -Superintendent of Documents, 
U.S. Government Printing Office, Washington, 
DC 20402 ($0.50 per reprint; $8.00 for set of 42) 
EDRS Price MF-S0.83 HC41.67 Pits Postage. 
Descriptors -Bricklayers, 'Building Trades, Car- 
penters, Construction (Process). Construction In- 
dustry, •Employment Opportunities, 
•Employment Projections, •Employment Qualifi- 
cations. Employment Trends, Flooring, informa- 
tion Sources, Job Skills, Job Training, Laborers. 
Machine Tool Operators, Metal Working Occu- 
pations, •Occupational information, Occupa- 
tional Mobility, Plumbing. Promotion 
{Occupational). Roofing, Salaries, Wages. Work 
* Environment 

Focusing on structural construction occupations, 
this document is one in a series of forty-one reprints 
from the Occupational Outlook Handbook provid- 
ing current information and employment projec- 
tions for individual occupations and industries 
through 1985 The specific occupations covered in 
this document include bricklayers, stonemasons, 
marble tetters, carpenters, cement masons, terrazzo 
worker*, construction laborers, elevator construc- 
tors, ironworkers, operating engineers (construction 
machinery operators), plumbers, pipefitters, and 
roofers. The following information is presented for 
csch occupation or occupational area: a code num- 
ber referenced to the Dictionary of Occupational 
Titles, a description of the nature of the work; places 
of employment; training, other qualifications, and 
sdvancement. employment outlook; earnings and 
working conditions; and sources of additional infor- 
mation In addition to the forty-one reprints cover- 
ing individual occupations or occupational areas 
(CE OP 757.797). a companion document (CE 01 7 
756) presents employment projections for the total 
labor market and discusses the relationship between 
job prospects and education (BM) 

ED 158 119 CE 017 769 

Construction Occupations-Finishing. Reprinted 

from tW Occupational Outlook Handbook. 

1978 79 Ldltlon. 
Bureau of Labor Statistics (DOL). Washington. 

DC 

Report No Bull- 1955- 1 5 
Pub Date 78 

Note 23p . Photographs in this document will not 
reproduce well. For related documents see CE 

OP 7V>-7Q7 t 



Available from —Superintendent of. Documents, 
U.S. Government Priming Office, Washington, 
. DC 20402 ($0.50 per reprint; $8.00 for set of 42) 
EDRS Price MF40.I3 JHC41.67 Pits Postage, 
descriptor*— Air Conditioning, "Building Trades, 
Carpenters, Electricians, "Employment Oppor- 
tunities. "Employment Projections, "Employ 
, ment Qualifications, Employment Trends, 
"Finishing, Flooring, Glaziers, Healing, informa- 
tion Sources, Job Shills. Job Training/Machine 
Tool Operators, "Occupational Information, Oc- 
cupational Mobility, Painting, Promotion (Occu- 
pational), 'Refrigeration Mechanics, Salaries, 
Sheet Metal Workers. Wages, Work Environment 
Focusing on finishing construction occupations, 
this document is one in a series of forty -one reprints 
from the Occupational Outlook Handbook provid- 
ing current information and employment projec- 
tions for individual occupations and industries 
through 1985, The specific occupations covered in 
this document include air conditioning /refrigera- 
tion/heating repairmen, drywall installers and fin* 
tfhers, ettfltriciani (construction), floor covering 
installers, glaziers, insulation Workers, lathers, 
painters and paperhehgera, plasterers, sheet metal 
workers, and tilesetters. The following information 
is presented for each occupation or occupational 
area: a code number referenced to the Dictionary of 
Occupational Titles; a description of the nature of 
the work; places of employment; training, other 
qualifications, and advancement; employment out* 
look; earnings and working conditions; and sources 
of additional information. In addition to the forty* 
pne reprints covering individual occupations or oc- 
cupational areas (CE 017 757*797), ^companion 
document (CE 017 756) presents employment pro* 
jections for the total labor market and discusses the 
relationship between job prospects and education. 
(BM )<? 

ED 158 120 CE 017.770 

Air and Water Transportation Occupations, Re- 
printed from the Occupational Outlook Hand* 
book, 1978*79 Edldon. 
Bureau of Labor Statistics (DOL), Washington, 
DC. 

Report No.— Bull* 1955* 16 
Pub Date— 78 

Note— 25p.; Photographs in this document will not 
reproduce well; For related documents see CE 
017 756*797 

Available from —Superintendent of Documents, 
U.S. Government Printing Office, Washington, 
D C. 20402 ($0.50 per reprint; $8.00 for set of 42) 
EDRS Price MF40J3 H US 1.6 7 Plus Postage. 
Descriptors— Aircraft Pilots. "Employment Oppor- 
tunities. •Employment Projections. •Employ- 
ment Qualifications. Employment Trends. 
Government Employees. Information Sources. 
Job Skills. Job Training. 'Occupational Informa- 
tion. Occupational Mobility. Promotion (Occupa* 
tional). Salaries. •Transportation. Travel. Wages. 
Work Environment 
Identifiers— •Aircraft Personnel. Air Traflk Con- 
trollers. 'Merchant Marines 
Focusing on air and water transportation occupa- 
tions. this document is one in a series of forty-one 
reprints from the Occupational Outlook Handbook 
providing current information and employment pro- 
jections for individual occupations and industries 
through 1985. The specific occupations covered in 
this document include civil aviation workers, air 
traffic controllers, air plane mechanics, airplane pi- 
lots, flight attendants, reservation /ticket /passenger 
ajems. and occupations in the merchant marine in- 
dustry The following information is presented for 
each occupation or occupational area: a code num- 
ber referenced to the Dictionary of Occupational 
Titles; a description of the nature of the work: places 
of employment; training, other qualifications, and 
advancement; employment outlook; earnings and 
working conditions; and sources of additional infor- 
mation. In addition to the fortyone reprints cover- 



ing individual occupations or occupational areas 
(CE 017 757-797), a companion document (CE 017 
756) presents employment projections for the total 
labor market and discusses the relationship between 
job prospectl and education. (BM) 
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Railroad Occupations. Rapriased from IN Occupa* 
' tional Outlook Handbook, 1978-79 Edition. 
Bureau of Labor Statistics . (DOL), Washington. 

D.C. 

Report No.— Bull*195S*17 
Pub Date— 78 

Note — 13 p.; Photographs in this document will ndt * 
reproduce well; For related documents see CE 
017 756*797 

Available from— Superintendent of Documents. 
U.S. Government Printing Office, Washington. 
, D.C. 20402 ($0.50 per reprint; $8.00 for set of 42) 

EDRS Price MP40J3 HC-S1.67 Plas Postage. 

Descriptors — •Employment Opportunities. •Em- 
ployment Projections. •Employment Qualifica- 
tions, Employment Trends, Equipment 
Maintenance, Information Sources, Job Skilla, Job 
Training, Laborers, Locomotive Engineers, •Oc- 
cupational Information, Occupational Mobility, 
Operating Engineering, Promotion (Occupa- 
tional), •Rail Transportation, Salaries, Service 
Occupations, Telecommunication, Travel, Wages, 
Work Environment 

Focusing on railroad occupationa, this document 
is one in a series of forty-one reprints from the Oc- 
cupational Outlook Handbook providing current in- 
formation and . employment projections for 
individual occujjations and industries through 1985 
The specific occupations covered in this document 
include brake operators, conductors, locomotive en* 
gineers, shop trades, signal department worken, sta- 
tion , agents, telegraphers, telephoners, tower 
operators, attd track workers. The following infor- 
mation is presented for each occupation or occupa-. 
tional area: a code number referenced to the 
Dictionary of Occupational Titles; a description of 
the nature of the work; places of employment; train* 
ing, other qualifications, and advancement; employ- 
ment outlook; earningaand working conditions; and 
sources of additional information. In addition to the 
forty-one reprints covering individual occupations 
or Occupational areas (CE 017 757-797), a compan- 
ion document (CE 017 756) presents employment 
projections for the total labor market and discusses 
the relationship between job prospects and educa- 
tion. (BM) 
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Driving Occupations. Reprinted from tbe Occupa- 
tional Outlook Handbook, 1971-79 Edition. 
Bureau of Labor Statistics (DOL). Washington. 
D.C. 

Report No — Bull-I955-18 
Pub Date— 78 

Note— 20p.; Photographs in this document will not 
reproduce well; For related documents see CE 
017 756-797 

Available from— Superintendent of Documents. 
U.S. Government Printing Office. Washington. 
D.C. 20402 ($0.50 per reprint; $8.00 for set of 42) 
EDRS Price MF*$0.83 HC41.67 Plus Postage. 
Descriptors— Attendants. 'Bus Transportation, 
'Employment Opportunities. 'Employment Pro- 
jections. Employment Trends. Information 
Sources. Job Skills. Job Training. 'Motor Vehi- 
cles. 'Occupational Information. Occupational 
Mobility. Promotion (Occupational). Salaries. 
Service Vehicles. Transportation. Wages. Work 
Environment 
Identifiers— 'Driving Occupations 

Focusing on driving occupations, this document is 
one in a series of forty-one reprints from the Occu- 
pational Outlook Handbook providing current in- 
formation and employment projections for 
individual occupations and industries through 1485 
The specific occupations covered in this document 
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include intercity buadrivers, local transit buadrivers, 
local true kd river*, long-distance truckdrivcrs, perk- 
ing attendant, route drivers, tsxi-csb drivers, and 

occupations in ihetrucking induttry. The following 
information n pi vented for eaJi .occupation or oc- 
cupational area: a code number referenced to the 
Dutionar) of Occupational Titles; a description of 
i he nature of the work; places of employment; train* 
ing. »>iher qualification*, and advancement; employ* 
ment outlook; earnings end working conditions; and 
mhikcj* v\ addiikmai information. In addition to the 
'ti>riyttmc icprtnu Covering individual occupations 
ur occupational areas (CE 017 757-797), a compan- 
ion document (CK 017 756) presents employment 
projections fur the total labor market and discusses 
• the relationship between job prospects and educe- 
luiu IBM) 

KD 138 123 CE 017 773* 

Environmental Scientist* and ConiervaHee Occu- 
pation*. Reprinted from tea Occnparianal Oat- 
look Handbook. 1979-79 Edition. 

Bureau %if Labor Statistics (DOL), Washington. 

DC 

Report No Bull-lQS5' 1Q 
V.M Date "»* 

S.»tc ?0p . Phomgraphs m this document will not 
tcpioduic well. For related documents see CE 

017 7S ft 7g? 

Available from Superintendent of Documents, 
V, S. Government Printing Office. Washington. 
I) C" J0402 (SO 50 per reprint; $8.00 for set of 43). 
KDRS Price MF-S0.83 HC-S1.67 Pins Pcetage. 
Descriptors 'Conservation (Environment), •Em- 
ployment Opportunities* •Employment Projec- 
tion*. *hmployment Qualifications* Employment 
I rciMs, hnv iron mental Research, Forestry Occu- 
pations. Ucologv. Geophysics. Information 
Son < cs. Job Skills. Job Training. Meteorology, 
*i Ki upational Information. Occupational Mobil- 
i:>. Oicanology, Promotion (Occupational)* Sa- 
lanes, .Scientific Research. •Scientists. Soil 
Conservation. V/ages, Work Environment 
1 Nk using on environmental scientists and conscr- 
woion occupations, this document is one in a series 
ot tony one reprints from the Occupational Out- 
ii«ol. ilHtulNiok providing current information and 
cuplovmcitt projections for individual occupations 
uio* industries through 1985. The specific occupa- 
tions leered in this document include foresters. 
. forcstr> lethnicians.junge managers, soil conserve- 
iiomsis. geologists, geophyatcists, meteorologists. 
jmkI t^eaiioiirapheis The following information is 
nr-ncried ftii ea«.h occupation or occupational area, 
.i . .h!o n.imher referenced to the Dictionary of Oc* 
% .ipatsofui I ulcn. a description of the nature of the 
\* ork pl.it ci n:' employment, training, other qualifi- 
. ntioiis. and advancement; employment outlook; 
(Minings ami forking conditions, and sources of ad- 
Jt'tunai information. In addition to the forty-one 
icptirUs « xvering individual occupations or occupa- 
imiutl a«c.is n'F ill? 757.797), a companion docu- 
ment «l nr "S6) presents employment 
er»K i iumo. t.ii the tola! labor market and discusses 
tV iel.it* nship hetwecn job prospects end educa- 
i.om iHMi 

KD 158 124 * GE 017 774 

rjiginetring md Rvteted Occupation*.' Reprinted 
from the Occupational Outlook Handbook* 

lv>?8.?o Fdition. 
KiejiH or labor Statistics (DOL), Washington. 

R.-p.-.t v. BuiMV5<-Ji) 
l-i.K h:*tc **H 

N.«tc . Ph*Mographs in this document will not 
r:pnslu. e vtctl. ror related documents see CE 

\vailablr from Superintendent of Documents, 
t s i fi.vrrnment Punting Office, Washington, 
*>V .v-o»; t+i) Mt ( « reprint, $8 00 for set of 42) 
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Descriptors— A e r o t e aos Industry, AgrkuJturafEn* 
gineering, eVoec kaet Industry, Ceramics, Civil , 
Brigineering. Drafting. Electrical Occupations, 
•Employment Opportunities, •Employment Pro* 
jectioos, •Employment Qualifications, Employ* 
ment Trends, • Engineering Technicians, 
•Engineers, Human Engineering, Induatrtal Tech- 
nology, Information Sources, job Skills, Job 
Training, Mechanical Design Technidaiu, Metal- 
lurgy, •Occupational Information, Occupational 
Mobility; Ocean BiTginccring, Petroleum Indus- 
try, PranotJoo (Occupadooal)rSalarica, Wage*, 
Work Environment 

Focusing oa engineering and related occupations, ' 
this document is one In a series of forty-one reprints 
from the Occupational Outlook Handbook provid- 
ing current information and employment projec- 
tions fof individual occupations and industries 
through 19g5. The specific occupations covered in 
this document include aerospace engineers, agricul- 
tural engineers, biomedical engineer*, ceramic cngi- 
risers, chemical engineers, civil engineers, electrical 
engineers, industrial engineers, mechanical engi- 
neers, metallurgical engineers, mining- engineers, 
petroleum engineers, broadcast technicians, draft- 
ers, engineering and science technicians, and sur-«r 
veyors, The following information is presented for 
each occupation or occupational area: a code num* 
ber referenced to the Dictionary of Occupational 
Titles; a description of the nature of the work; pieces 
of employment; training, other qualifications, and 
advancement; employment outlook; earnings and 
working conditions; and sources of additional Infor- 
mations In addition to the forty-one reprints cover- 
ing individual occupations or 'occupational areas 
{CE 017 757-797), a companion document (CE 017 r 
756) presents employment projections for the total 
labor market and discusses the relationship between t 
job prospects and education. (BM) 
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Physical end Ufa Scientists. Reprinted frees the 
Occ*Htional Oatlook Handbook, 1*71-79 Edi- 
tion. 

Bureau of Labor Statistics (DOLV Washington, 
DC 

Report No— Bull- 1955-21 
Pub Date— 78 

Note — 17p.; Photographs in thU document will not 
reproduce well; For related documents see CE 
017 756-797 

Available from*--Superintendent of Documents, 
U.S. Government Printing' Office, Washington. 
D C 20402 ($0.50 per reprint; $1.00 for set of 42) 
EDRS Price MF40.I3 HC4I.67 Plea Postage. 
Descriptors— Astronomy, Biochemistry, •Biologi- 
cal Sciences, Chemistry, •Employment Oppor- 
tunities, •Employment Projections, 
'Employment Qualifications, Employment 
Trends, Information Sources, Job Skills, Job 
Training, •Occupational Information, Occupa- 
tional Mobility, Physical Sciences, Physics. Pro- 
motion (Occupational), Salaries, •Scientists, Soil 
Science. Wages, Work Environment 
Focusing on physical and life scientists, this docu- 
ment is one in a series of forty-one reprints from Hie 
Occupational Outlook Handbook providing current 
information and employment projections for in- 
dividual occupations and industries through 1985. 
The specific occupations covered in this document 
include biochemists, life scientists, soil scientists, 
astronomers, chemists, food scientists, and physi- 
cists. The following information is presented for 
each occupation or occupational area: a code num- 
ber referenced to the Dictionary of Occupational 
Titles; a description of the nature of the work; places 
of employment; training, other qualifications, and 
advancement; employment outlook; earnings and 
working conditions; and sources of additional infor- 
mation. In addition to the forty-one reprints cover- 
ing individual occupations or occupational areas 
(CE 01 7 757-797), a companion document (CE OH 



756) omenta employment projections for the total 
labor market and diastases the reiationahip between 
Job prospects and education, (BM) 
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Bureau of Laboc Statistics (DOL), Wuhingtoo, 
D.C 

Report No.-3ull- 1955-22 
Pub Date— 71 

Note— -17p. ; Photographs in this document will not 
reproduce well; For related documents see CE 
017 756-797 

Available from— Superintendent of Documents, 
U.S. Oovernment Printing Office, Washington, 
D.C. 20402 ($0. 50 per rcprinti $1.00 for set of 42) 

EDM Price MF40J3 HC-$I.*7 Ptaa Pistnae. 

Descriptors— Accountants, •Employment Oppor- 
tunities, •Employment - Projections, •Employ* 
ment Qualifications, Employment Trends, 
•Finance Occupations, Information Sources,' Job 

. Skills, Job Training, • Msthcwiaticieas, •Occupa* 
tkmal Information, Occupational Mobility, Pro- 
gramers, Promotion (Occupational), Salaries, 
Statistical Analysis, Systems Analysts, Wages, 
Work Environment 

Focusing on mathematics and related occupa* 
tiona, this document is one in a aeries of forty-one 
reprints from the Occupational Outlook Handbook 
providing current information and employment pec- • 
jectJons for individual occupations and industries 
through 19g$. The specific occupations covered in 
this document include accountants, actuaries, math* 
etnsticians, programmers, statisticians, and systems 
analysts. The following ^formation is presented for 
each occupation or occupational area: a code num- 
ber referenced to the Dictionary of Occupational 
Titles; a description of the nature of the work; places 
of employment; training, other qualification*, and 
advancement; employment outlook; earnings and 
working conditions; and sources of additional infor- 
mation. In addition to the forty-one reprints cover* 
ing individual occupations or occupational areas 
(CE 017 757-797), a companion document (CE 017 
756) presents employment projections' for the total 
labor market and discusses the relationship between 
job prospects and edition. (BM) 
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Pabtte Utititftea Occiaatioas. Reprinted frees the 
OccvfeAonal Oatlook Hssrfeook, 1*71-79 Edi- 
tion. 

Bureau of Labor Statistics (DOL), Washington, 
DC 

Report No.-Bull-1955-23 
Pub Date— 78 

Note— 21 p.; Photographs in this document may not 
reproduce well; For related documents see CE 
017 756-797 

Available from— Superintendent of Documents, 
U.S. Oovernment Printing Office, Washington, 
D.C. 20402 ($0.50 per reprint; $8 00 for set of 42) 
EDRS Price MF40.M HC4I.67 Ptaa Postage. 
Descriptors— Electrical Occupations, Electricians, 
Electronics, •Employment Opportunities, •Em- 
ployment Projections, •Employment Qualifica- 
tions, Employment /rends, Equipment 
Maintenance, Information Sources, Job Skills, Job 
Training, •Occupational Information, Occupa- 
tional Mobility, Promotion (Occupational), ftib- 
lic Relstioru, Salaries, Telecommunication, 
•Telephone Communications Industry, Tele- 
phone Communicstion Systems, •Utilities, 
Wages, Work Environment 
Focusing on public utilities occupations, this 
document is one in a series of forty-one reprints 
from the Occupational Outlook Handbook provid- 
ing current information and employment projec- 
tions for individual occupations snd industries 
through 1985. The specific occupations covered in 
this document include occupations in the electric 
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power industry, poaref plant workers, transmission 
ami distribution occupations, customer service oc- 
cupations, and occupations in the telephone indus- 
try (telephone crar> occupations, central office 
equipment installers, line installers, cable splicers, 
telephone and P8X installers/repairers, and tele- 
phone operators). The foHowing information it pre- 
sented for each occupation or occupational area: a 
code number referenced to the Dictionary of Occu- 
pational Titles; a description of the nature of the. 
work; pjaces of employment; training, other qualifu 
cations, and advancement; employment outlook; 
earnings and working conditions; and sources of ad- 
ditional information. In addition to the forty-one 
reprints covering individual occupations or occupa- 
tional areas (CE 017 757-797), a companion docu- 
ment (CE 017 756) presents employment 
projections for the total labor market and discusses 
the relationship between job prospects and educa- 
tion. (BM) 
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Motor Vealcle and Machinery Repairers. Re- 
printed from the Occupational Oatlook Hand- 
book, 1971*79 Edition. 
Bureau of Labor Statistic* (DOL), Wsshi niton, 
DC. 

Report No.— BULL- 1955-24 
Pud Date- 78 

Note— -25p.; Photographs in this document will not 
reproduce well; For related documents see CE 
017 756-797 

Available from— Superintendent of Documents, 
U.S. Oovemment Printing Office, 'Washington, 
D C. 20402 ($0.50 aer reprint; $8.00 for set of 42) 
EDRS Price MP40J3 HC-S1.47 Pies Postage. 
Descriptors— Attendant*, Auto Body Repairmen, 
Auto Mechanics. •Auto Mechanics (Occupa- 
tion), Auto Parts Men, Diesel Engines, •Employ- 
ment Opportunities, •Employment Projections, 
•Employment Qualifications, Employment 
Trends. Equipment Maintenance, Information 
Sources. Job Skills, Job Training, Machine Re- 
pairmen, Mechanics (Process). •Motor Vehicles. 
•Occupational Information. Occupational Mobil- 
ity. Promotion (Occupational), Salaries. Wages, 
Work Environment 
Identifiers -Painters 

Focusing on motor vehicle and machinery repair* 
crs. this document is one in a series of forty-one 
reprints from the Occupational Outlook Handbook 
providing current information and employment pro* 
jections for individual occupations and industries 
through 1985. The specific occupations covered in 
this document include automobile body repairers, 
automobile mechanics, automobile painters, au- 
tomobile parts counter workers, automobile service 
advisors, boat .engine mechanics, diesel mechanics, 
farm equipment mechanics, gasoline service ttarion 
attendant*, motorcycle mechanics, truck mechan- 
ics, and bus mechanics, the following information 
i* presented for each occupation or occupational 
, area, a code number referenced to the Dictionary of 
Occupational Titles, a description of the nature of 
the work, places of employment; training, other 
qualification*, and advancement: employment out- 
look, earnings and working conditions; and sources 
of sdditional information. In addition to the forty- 
one reprints covering individual occupations or oc> 
cupationai areas (CE 017 757*797). a companion ' 
document (CE 017 756) presents employment pro- 
jections for the total labor market and discusses the 
relstionship between job prospects and education 
(BM) 
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Machine Repair* rs and Operators. Reprinted from 

tat Occupational Oatlook Haadbock, 1 97a- 79 

Edition. 

Bureau of Labor Statistic* (DOL). Washington. 

DC 

Report No Bull- 1**5-2* 
Pub Date 78 



Note— 20p.; Photographs in this document may not 
reproduce wells For related documents see CE 
017 736*797 

Available from— Superintendent of Documents, 
U.S. Government Printing Office, Washington, 
D.C. 20402 ($0.50 per reprint; $1.00 for set of 42) 
EDRS Price MP40J3 HC4U7 Plat Postage, r 
Descriptors— Appliance Repairing, Computers. 
Electrical Appliance Servicemen, •Employment 
Opportunities, •Employment Projections, •Em- 
ployment Qualifications, Employment Trends, 
•Equipment Maintenance. Information Sources, 
Instrumentation Technicians, Job Skills, Jab 
Training, •Machine Repairmen, •Occupational 
Information, Occupational Mobility, Office Ma- 
chines, Projection Equipment, Promotion (Occu- 
pational). Salaries, Wages, Work Environment 
n Focusing on machine repairers and operators, this 
document is one in a series of forty-one reprints 
from the Occupational Outlook Handbook provid- 
ing current information and employment projec- 
tions for individual occupations and induitries 
through 1 915. The specific occupations covered in 
this document include appliance repairers, bowling, 
pin-machine mechanics, business machine repair- 
ers, computer service technicians, electric iign. 
repairers, instrument repairers, motion picture pro- 
jectionists, and vending machine mechanics. The 
following information is presented for each occupa- 
tion or occupational area: a code number referenced 
to the Dictionary of Occupational Titles; a descrip- 
tion of the nature of the* work; places of employ- 
ment; training, . other qualifications, and 
advancement; employment outlook; earnings and % 
working conditions; and sources of additional infor- 
mation. In addition to the forty-one reprints cover- 
ing individual occupations or occupational areas ' 
(CE 017 757-797), a companion document (C*i 017 
756) presents employment projections for the (qui 
labor market and discusses the relationship between 
job prospects and education. (BM) 
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Ssnall Besiaest' Occapetfems. Reprinted froaa the 
Occapatioaal Oatlook Handbook* 1971-79 Edi- 
tion. 

Bureau of Labor Statistics (DOL). Washington, 
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Pub Date -78 

Note— 21 p.; Photographs in this document will not 
reproduce well; For related document* see CE 
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Available from— Superintendent of Documents, 
U.S. Government Printing Office, Washington, 
D.C. 20402 ($0.50 per reprint; $8.00 for set of 42) 
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Descriptors— Barbers, Business, Cosmetologists. 
•Employment Opportunities, •Employment Pro- 
jections, •Employment Qualifications, Employ- 
ment Trends, Information Sources, Job Skills, Job 
Training, Musical Instruments, 'Occupational In- 
formation, Occupational Mobility, Promotion 
(Occupational), •Repair. Salaries, •Service Occu- 
pations, Service Workers, Television Repairmen, 
Wages, Watchmakers, Work Environment 
Focusing on small business occupations, this 
document is one in a series of forty-one reprints 
from the Occupational Outlook Handbook provid* 
ing current information and employment projec* 
tions for individual occupations and industries 
through 1985. The specific occupations covered in 
this document include barbers, cosmetologists, fu : 
nerai dircctors/cmbalmcrs, furniture upholsterers, 
jewelers, locksmiths, piano and organ tun^rs/rcpair- 
crs. shoe repairers, television and radio service tech- 
"!c:aiis. and watch repairers. The following 
information is presented for each occupation or oc- 
cupational area: a code number referenced to the 
Dictionary of Occupational Titles; a description of 
the nature of the work; places of employment, train- 
ing, other qualification*, and advancement; employ- 
mcnt outlook, earnings and working conditions, and 



sources of additional information. In addition to the 
forty-one reprints covering individual occupations 
or occupational areas (CE 017 717-797), a compan- 
ion document (CE 017 756) presents employment 
projections for the total labor market and discusses 
the relationship between job prospects and educa- 
tion. (BM) 
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Descriptors— Dentists, Employment Opportuni- 
ties, •Employment Projections, •Employment 

* Qualifications, Employment Trends, •Health Per- 
sonnel, Information Sources, Job Skills, Job 
Training, Medical Services, Medicine, •Occupa- 
tional Information, Occupational Mobility, Op- 
tometrists, Pharmacists, ' •Physicians, 
•Professional Personnel, Promotion (Occupa- 
tional), Salaries, Veterinary Medicine, Wages, 
Work Environment 

Focusing on health practitioners, this document is 
one in a series of forty-one reprints from the Occu- 
pational Outlook Handbook providing current in- 
formation and employment projections for 
individual occupations and industries through 1985. 
The specific occupations covered in this document 
include physicians, podiatrists, veterinarians, chiro- 
practors, dentists, optometrists, osteopathic physi- 
cians, and pharmacists. The following information is 
presented for each occupation or occupational area: 
a code number referenced to the Dictionary of Oc- 
cupational Titles; a description of the nature of the 
work; places of employment; training, other qualifi- 
cations, and advancement; employment outlook; 
earnings and working conditions; and sources of ad- 
ditional information. In addition to the forty-one 
reprints covering individual occupations or occupa- 
tional areas (CE 017 757-797), a companion docu- 
ment (CE 017 756) presents employment 
projections for the total labor market and discusses 
the relationship between job prospects and educa- 
tion. (BM) 
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Health Occupations. Deatal A Miliarias, Narsiag, 
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Administration. Reprinted from the Occapa- 
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Available^ from— Superintendent of Documents, 
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Descriptors— Administrative Personnel, Dental 
Hygienists, Dental Technicians, Dentists, •Em- 
ployment Opportunities, 'Employment Projec- 
tions, 'Employment Qualifications, Employment 
Trends, 'Health Occupations, 'Health Personnel, 
Hospital Personnel, Information Sources. Job 
Skills. Job Training, Nurses, Nurses Aides, •Oc- 
cupational Information, Occupational Mobility, 
Occupational Therapy Assistants, Physical Ther- 
apists, Physical Tnerapy Aides, Practical Nurses, 
Promotion (Occupational). Salaries. Speech Ther- 
apists, Therapists, Wages* Work Environment 
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Focuoieg en health oceupcriosw, tto document tt 
- oe*ke eerie* of fart y-one repriealsfroea the Occu- 
pational Outlook Handbook providing current is* 

; formation and einsuoyascnt projections for 
Individual oocupetkna and industries through IMS. 
The spccfflc occupations covered in thii dccuincnt 
include dental assistants, dental h yg ie natts, dental 
laboratory technktana, hearth services administra- 
tors, nutting occupations (registered aursce, lie- 
enstd practical nurses, nursing aides, ordcrike, and 

' attendants), and therapy and rehabiHtatioo occupa- 
tkne (occupational therapists, occupational therapy 
sasistanta/side*, physical therapists, physical thera- 
pist assistant* /ekee, speech pathologists, and audi* 
okgkte). The following iaformation it presented for 
each occupation or occupational area: a coda num- 

* bar referenced to the Dictionary of Occupational 
Titlee; a deecriptioo of tha nature- of tha work; pUcce 
of employment; training other qualifications, and 
advancement; employment outlook; earning! and 
work in* conditions; and sources of additio n a l inform 
mstko, In addition to the forty-one reprints cover- 
iite/ individual occupation! or occupational areas 
(CE 017 737.797). a companion document (CE 017 
736) presents employment projections for the total 
labor market and discusses the relationship between 
Job prospects and education. (BM) 

ED 151 133 ' CE 017 783 

Health O tceyod soe, Mcc^TithailsgJsfa.Toca* 
■ideal, and Aseestsnts; Dispensing Op rlrt an s? 
Ophthaaarir lasWatap Techakfaac; Medical 
leoard Fecesansl Reprinted bn tfce Occupa- 
tional Outlook Hands***, lf7t-7f Ultfea* 

Bureau of Labor Statistics (DOL), Washington, 
* ^ D.C. 

Report No— BulM 933-29 

Pub Date— 71 

Note— 23p.; Photographs in this document will not 
reproduce well; For related documents see CE 
017 73e>797 
Ayeilabk from— Superintendent of Documents, 
' U.S. Government printing Office, Washington, 
• D.C 20402(50.30 per reprint; 88.00 for sat of 42) 
, ED RS Price MF40J3 HC4147 Plea Poetasje. 
Descriptors— Administrative Personnel, Emer- 
- |ency Squad Personnel, •Employment Oppor- 
tunities, •Employment Projections, 
•Employment Qualifications, Employment 
Trend* •Health Occupations, •Health Personnel, 
4 Hospital Personnel, Information Sources, Inhala- 
tion Therapists, Job Skills, Job Training. Medical 
laboratory Assistants, Medical Record Librari- 
ans, Medical Record Technkians, Medical Tech- 
nologists, •Occupational Information, 
Occupational Mobility, Ophthalmology, Para- 
professional Personnel. Promotion (Occupa- 
tional), Radiologic . Technologists, Salaries, 
Surgical Technkiana, Wagee, Work Environment 
Focusing on health occupations, this document is 
one in a series of forty-one reprints from the Occu- 
pational Outlook Handbook providing current in- 
formation and empkyment projections for 
individual occupations snd industries through 1983. 
The specific .occupations covered in this document 
include dispensing opticians, electrocardiograph 
technkians, elcctrocnccphakgrephk tech- 
nologists/technicians, emergency medical techni- 
cians, medical laboratory workers, medical record 
administrators, mcdkal record t«-hnkisns.'cUfa», 
operating room technkians, ophthalmic laboratory 
technkians, cytometric assistants, radiokgk (X- 
Ray) technologists, and respiratory therapy work- 
ers. The following information is presented for each 
occupation or occupational area: a code number 
referenced to the Dktionary of Occupstional Titles; 
s description of the nature of the work; places of 
employment; training, other qualifications, and ad- 
vancement; employment outlook; earnings and 
working conditions; and sources of additional infor- 
mation. In addition to the forty-one reprints cover- 
ing individual occupations or occupational areas 
(CE 017 737-797), a companion document (CE 01 7 



754) presenta empkyment projections for tha total 
labor snatkat and discuss e s the raktknahip bstween 
Job prospects and education. (BM) 

ID 1W 134 CE 017 714 

Lawyers, Ctty fcUnaajsre, and R acial B cke co Ocee- 

Mtfs s M. Pfasprt n ssd fresa fee O w apa H saa l Oet-o 

last naattnb, l>7g-Tf Rdttisn. 

Bureau of Labor Statistics (DOL), Washington, 

D.C. 

Report No.-Bull- 19*3-30 
Pub Data— 7a 

Note— 23p,; Photographs in this document maynot 
reproduce well; For related documents see CE 
017 734-797 

Availabk from— Superintendent of Documents, 
U.S. Government Printing Office, Washington, 
D.C 20402 ($0.30 per reprint; $1.00 for set of 42) 

RDM Mae MP4M3 HC-8147 Ptaa Pisesgi 

Descriptore— Anthropology, City Odvemment, 
City PUnning, Economics, •Bmpkymeattoppor* 
tunitks. •Employment Projections, f Employ- 
ment Qualification*, Empkyment Trends, 
Oeography. History, Information Sources, Job 
Skills, Job Training, •Lawyers, •Occupational In- 
formation, Occupational Mobility, Political 
Science, Promotion (Occupational), Psychology, 
Salaries, ^Social .Science Research, Sociology, 
Wages, Work Environment 
Identifiers— •City Managers 

Focusing on lawyers, city managers, and social 
science occupations, this document ia one in a series 
of forty-one reprints ffom the Occupational, Out- 
look Handbook providing current information and 
employment projections tor individual otcupatkns 
end industries through 1983, The saccule occupa- 
tions covered in this document include, city manag- 
ers,, lawyers, anthropologists, economists, 
geographers, historians, poMtkal scientists, psy- 
chologists, and sociologists. The following informa- 
tion is presented for each occupation or 
occupational arc*: a code number referenced to the 
Dictionary of Occupational Titles; a description of 
the nature of the work; places of employment; train* 
ing, other qualifications, and advancement; empky- 
ment outlook; earnings and working conditions; and 
sources of additional information. In addition to the 
forty-one reprints covering individual occupations 
or occupational areas (CE 017 737-797), a compan- 
ion document (CE 017 7S6) presenta employment 
projections for the total labor market and discusses 
the relationship between job prospects and educa- 
tion. (BM) 

ED 151 135 CE 017 785 

Ceenseteg and Related Occupations, Reprinted 

from the Occupational Outlook Handbook, 

1978-7* Edition* 

Bureau of Labor Statistics (DOL), Washington, 

D.C 

Report No.-Bull- 1933-31 
Pub Date— 7g 

Note— 21 p.; Photographs in this document may not 
reproduce well; For related documents see CE 
017 736-797 

Availabk from— Superintendent of Documents, 
U.S. Oovemment Printing Oflke, Washington. 
D C 20402 ($0.30 per reprint; $8.00 for set of 42) 

£DRS Price MF48.83 HCJ1 *? Fte P«t-§i. 

Descriptor*— Adjustment Counselors, Admissions 
Counselors, Career Planning* •Ckrgymen. 
•Counselors, Elementary School Counselors, Em- 
pkyment Counselors, •Empkyment Opportuni- 
ties, •Employment Projections, •Employment 
Qualifkatkns, Employment Trends, Information 
Sources, Job Skills, Job Training, •Occupational 
Information, Occupational Mobility, Priests. Pro- 
motion (Occupational). Pupil Personnel Workers, 
Rehabilitation Counseling, Salaries. School Psy- 
chologists. Secondary School Counselors, Student 
Personnel Workers, Student Placement. Wages, 
Work Environment 

Focusing on counseling and related occupations. 



this document is one ins series of forty-ooe reprtfts 
from the Occupational Outkok Handbook provid- 
ing current information and employment projec- 
tions for individual occupations and industries 
through 1983. The specifk occupations covered in 
this document include college career planning/- 
placement 'counselors, college student bersonnel 
workers, employment counselors, psychologists, 
rehabilitation counselors, school counselors, and 
clergy (Protestant ministers, rabbis, and Roman . 
CathoUc priests). The folk wing information ia pre* 
sented for each occupation or occupational area: a 
code number referenced to the Dktionary of Occu- 
pational Titles; a description of the nature of the 
work; places of empkyment; training, other qualifi- 
cations, and advancement; employment outlook; 
earnings and working conditions; and sources of ad- 
ditional information. In addition to the fo/ty-one 
reprints covering individual occupations or occup* 
tknal areas (CE 017 737-797), a companion docu- 
ment* (CE 017 736) " presents employment 
projections for the total labor market and discusses 
„ the relationship between job prospects and educa- 
tion. (BM) 

ED 151 136 ' CE 017 786 

Social Service Occasetkes. Rtprinted from the 
Occapatkaa) Outlook Handbook, 1978-79 Edi- 
tion. 

Bureau of Labor Statistics (DOL), Washington, 

D.C. 

Report No.— Bull- 1933-32 
Pub Date— 78 

Note— 2 1 p.; Photogrepha in this document will not 
reproduce well; For related documents see CE 
017 736-797 

Availabk from— Superintendent of Documents, 
U.S. Oovemment Printing Office, Washington, 
D.C. 20402 ($0.30 per reprint; $8.00 for set or 42) 
CDRS Price MP40J3 HC41.67 Ptee Portage. 
Descriptors— Dktitians, •Employment Opportuni- 
ties, •Empkyment Projections, •Employment 
Qualifications, Employment Trends, Home Eco- 
nomics, Home Health Aides, •Human Services. 
Information Sources, Job Skills, Job Training, 
•Occupational Information, Occupational Mobil- 
ity, Parks, Promotion (Occupational), Recreation, 
Salaries, Social Services, •Social Workers, Visit- 
ing Homejnakers, Wages, Work Environment 
Poetising on social service occupations, this docu- 
ment is one in a series of forty-one reprints from the 
Occupational Outlook Handbook providing current „ 
information and employment projections for in- 
dividual occupations and Industries through 1983. 
The specific occupations covered in this document 
include dktitians, home economist, homerhaklr- 
home health aides, park /recreation /leisure service 
workers, social service sides, and social workers. 
The following information is presented for each oc- 
cupation or occupational area: a code number refe- 
renced to the Dictionary of Occupational Titles; a 
description of the nature of the work; places of em- 
ployment; training, other qualifications, and ad- 
vancement; employment outlook; earnings and 
working conditions; and sources of additional infor- 
mation. In addition to the forty-one reprinn) cover- 
• ing individual occupations or occupational areas 
(CE 0 1 7 737-797), a companion document (CE 01 7 
736) preecnts empkyment projections for the total 
labor market and discusses the relationship between 
job prospects and education. (?M) 
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Psrfersiing Arts and btortedauacot-Rcktod Occu- 
pations. Reprinted frees the 

Bureau of Labor Statistics (DOL), Washington, 
DC 

Report No.— Bull- 1 933-33 
Pub Date— 7 8 

Note— 21 p.; Photographs in thii document will not 
reproduce well; For related document* see CE 
017 756-797 

Available from—Superintendent of Documents, 
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U.S. Government Printing Office, Washington, 
D.C. 20402 (S&30 NT reprint; $1.00 for Mt of 42) 
EDM Met MMfctt HC4M7 Pine Peetate. 

Descriptors— Acting, •Broadcast Television, 
Dwc^. •Employment Opportunities, •Employ* 
mtnt Projections, •Employment Qualifications, 
Employment Trends, Information Sources, Job 
Skills, Job Training, Musicians, •Occupational In- 
, fomation, Occupational Mobility, Promotion 
(Occupational), Radio, Salaries, Singing, Thea- 
ter Arts, Wages, Work Environment 
Identifiers--* Fashion Models 

Focusing on performing arts and entertainment* 
related occupation*, this document is one in* series 
of forty-one reprints from the Occupational Out- 
look Handbook providing current information and 
employment projections for individual occupations 
and industries through 1915. The specific occupa- 
tions covered in this document include models, ac- 
tors /actresses, dancers, nrfueicians, singers, 
occupations in radio and television broadcasting, 
and radio and television announcers. The following 
information is presented for each occupation or oc- 
cupational area;-* code number referenced to the 
Dictionary of Occupational Titles; a description of 
the nature of the work; places of employment; train- 
ing, other qualifications, and advancement; employ* 
ment outlook; earnings and working conditions; and 
sources of additional information. In addition to the 
forty -cr.? reprints covering individual occupations 
or occupational are** (CE 017 737-797), a compan- 
ion document (CE OP 736) presents employment 
projections for the total labor market and discusses 
the relationship between job prospects and educa- 
tion. (BM) 

ED 151 138 . CE 017 788 

Design Occapatioas. Reprinted from the Occup* 

tic*al Outlook Handbook, 197*79 Edition. 
Bureau of Labor Statistics (DOL), Washington, 

D.C. 

Report No.— BULL- 1 935-34 
Pub Date— 78 

Note— I9p.; Photographs in this document will not 
reproduce weU; For related documents see CE 
017 736*797 
Available from— Superintendent of Documents, 
U.S. Government Printing Office, Washington, 
D.C. 20402^*0.50 per reprint; $8.00 for set of 42) 
CDRS Price MF-S0J3 HC41.67 Pies Postage. 
Descriptors— Architecture, City Planning, Com- 
mercial Art, •Designers, Display Panels, Draft* 
ing. Draftsmen! •Employment Opportunities, 
•Employment Projections, •Employment Qualifi- 
cations, Employment Trends, Engineering Draw- 
ing, Graphic Arts, Information Sources, Interior 
Design, Job Skills. Job Training, Landscaping, 
Merchandising, •Occupational Information, Oc- 
cupational Mobility, Promotion (Occupational), 
Salaries, Wages, Work Environment 
Focusing on design occupations, this document is 
one in a leries of forty-one reprints from the Occu- 
pational Outlook Handbook providing current in- 
formation and employment projections for 
individual occupations and industries through 1 983. 
The specific occupations covered in this document 
include architects, commercial artists, display work* 
crs (retail it«k}, Hut hi designers, industrial design- 
ers, interior designers, landscape architects, and 
urban planners. The following information is pre- 
sented for each occupation or occupational area: a 
code number referenced to the Dictionary of Occu- 
pational Titles; a description of the nature of the 
work; places of employment; training, other qualifi- 
cations, and advancement; employment outlook; 
earnings and working conditions; and sources of ad* 
ditional information. In addition to the forty-one 
reprints covering individual occupations or occupa- 
tional areas (CE 0 1 7 737*797), a campenion docu- 
ment (CE 017 736) presents employment 
protections for the total labor market and discusses 
the relationship between job prospects and educa- 
tion (BM) 
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C s« n j aalc n H a ai Related Occapetfon*. Reprinted 

free* the OecapetJoaaJ OaUook Handbook, 

1971*79 MMo*. v 

Bureau "of Labor Statistics (DOL), Washington, 

D.C. 

Report No.— Bull*1935-35 <* 
Pub Date— 78 

Note— 25p.; Photographs in this document will not 
reproduce well; For related documents see CE 
017 736*797 

Available from— Superintendent of Documents, 
U.S. Government Printing Office, Washington, 
D.C. 20402 ($0.50 per reprint; $8.00 for set of 42) 
EDRS Price MF40.I3 HC4M7 Pies Pottage. 
Descriptors — B«adcaat Industry, Broadcast 
Television, •cSnmunicationa, •Employment Op- 
portunities, •Employment-Projections, •Employ- 
ment Qualifications, Employment Trends, 
Information Sources, Interpreters, Job Skills, Job 
Training, •Mass Media, Media' Technology, 
News Reporting, •Occupational Information, Oc- 
cupational Mobility, Photography, Promotion 
(Occupational), Public Relations, Radio, Salaries, 
Technical Writing, Vages, Work Environment 
Identifiers — Advertising 

Focusing on communications-related occupa- 
tions, this document is one in a series of forty-one 
reprints from the Occupational Outlook Handbook 
providing current information and employment pro- 
jections for individual occupations and industries 
through 4 1985. The apecific occupations covered in 
this document include advertising workers, inter- 
preters, newspaper reporters, photographers, public 
relations workers, technical writers, and occupa- 
tions in radio and television broadcasting (broadcast 
technicians and radio and television announcers). 
The following information is presented for each oc- 
cupation or occu pational area: a code number refe- 
renced to the Dictionary of Occupational Titles; a 
v description of tHe nature of the work; places of em- 
ployment; training, other qualifications, and ad- 
vancement; employment outlook; earnings and 
working conditions; and sources of additional infor- 
mation. In addition to the forty-one reprints cover- 
ing individual occupations or occupational areas 
(CE 0 1 7 737-797), a companion document (CE 0 1 7 
736; presents employment projections for the total 
labor market and discusses the relationship between 
job prospects and education. (BM) 

ED 158 140 CE 017 790 

Agricnltere end Loggiag and Limber Mill Pro* 
darts lades tries. Reprinted from the Occupa- 
tional OaUook Handbook, 1978*79 Edition. 
Bureau of Labor Statistics (DOL), Washington. 
D.C. 

Report No. -Bull- 1933*36 
Pub Date— 78 

Note— 25p.; Photographs in this document will not 
reproduce well; For related documents see CE 
017 736-797 ' 

Available from— Superintendent of Documents. 
U.S. Government Printing Office, Washington, 
D.C. 20402 ($0.30 per reprint; $8.00 for set of 42) 

EDRS Price MF40.I3 H OS 1,6 7 PI as Postage. 

Descriptort-r-Agribusiness, •Agricultural Occupa- 
tions. Agricultural Personnel, Agricultural Pro- 
duction, Agricultural Research Projects, 
Conservation (Environment), Employment Op- 
portunities, •Employment Projections, •Employ- 
ment Qualifications, Employment Trends, 
Extension Agents, Farm Occupations, Forestry 
Aides, • Forestry Occupations, Information 
Sources, Job Skills, Job Training, •Lumber Indus- 
try, •Occupational Information, Occupational 
Mobility, Off Farm Agricultural Occupations. 
Promotion (Occupational), Salaries, Wages, Work 
Environment 

Focusing on occupations in agriculture and log* 
ging and lumber mill products industries, this docu* 
ment is one in a leries of forty ^one reprints from the 
Occupational Outlook Handbook providing current 



information and employment projections for In* 
dividual occupations and industries through 198$. 
The specific occupations covered in this document 
include conservation occupations (foresters, fores* 
try technicians, range managers, soil conservation - 
isu), agriculture occupations (farm production, 
agricultural service, agribusiness, and agricultural 
research), cooperative extension service workers, 
and occupations in logging and lumber mills. The 
^ following information is presented for each occupa* 
"* tion or occupational area: a code number referenced 
to the Dictionary of Occupational Titles; a descrip- 
tion of the nature of the work; places of employ- 
ment; training, other qualifications, and 
advancement; employment outlook; earnings and 
working conditions; and sources of additional infor- 
mation. In addition to the forty-one reprints cover- 
ing individual occupations or occupational areas 
(CE 017 737*797), a companion document (CE 017 
736) presents employment projections for the total 
labor market and discusses the relatinnshlp between 
job prospects and education. (BM) 

- ED 158 141 CE 017 791 

Eawgv.Ptofedag Industries* Reprinted from the 
Occupational OaUook Handbook* 197g-79 Edi- 
tion. 

Bureau of Labor Statistics (DOL), Washington, 

D.C. 

Report Ncv-BulM 933*37 
Pub Date— 78 

Note — 23p.; Photographs and other illustrations in 
this document will not reproduce well; For related 
documents see CE 017 736*797 - • 
Available from— Superintendent of Documents, 
U.S. Government Printing Office, Washington, 
D.C. 20402 (S0.30 per reprint; $8.00 for set of 42) 
EDRS Price MF40.I3 HC41.67 Plas Pottage. 
Descriptors— Efectricity/ •Employment Oppor- 
tunities, •Employment Projections, •Employ- 
ment Qualifications, Employment Trends, 
•Energy, Fuels, Information Sources, Job Skills, 
Job Training, •Occupational Information, Occu- 
pational Mobility, PetroJanab Industry. Promo- 
tion (Occupational), Pd^B Relations, Salaries, 
Service Occupations, Soflr&adiation, •Utilities, 
Wages, Work Environment 
Focusing on occupations in energy-producing in- 
dustries, this document is one in a series of forty-one 
reprints from the Occupational Outlook Handbook 
providing current information and employment pro- \ 
jections for individual occupations and industries 
through 1985. The specific occupations covered in 
this document include coal mining, occupations in 
the electric power .industry, powerplant occupa- 
tions, transmission and distribution occupations, 
cuitomer service occupations, occupations in the 
nuclear energy field, occupations in peti oleum and 
natural gas production and gas processing, and oc- 
cupations in the petroleum refining industry. The 
following information is presented for each occupa- 
tion or occupational area: a code number referenced 
to the Dictionary of Occupational Titles; a descrip- 
tion of the nature of the work; places of employ- 
ment; training, other qualifications, and 
advancement; employment outlook; earnings and 
wnrk ing conditions; and sourccrof additional infor- 
mation. In addition to the forty-one reprints cover* 
ing individual occupations or occupational areas 
(QE 0 1 7 737*797), a companion document (CE 0 1 7 
736) presents employment projections for the total 
labor market and discusses the relationship between 
job prospects and education. (BM) 
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Petroleaai Refining, lad af trial Chemical, Drag, 
and Paper and Allied Products Iadaatries. Re- 
printed from the Occa national Oatlook Hand* 
book, 1978 79 Edition. 
Bureau of Labor Statiitici (DOL), Washington. 
D.C. 

Report No. Bull*195S*38 . 
Pub Date 78 
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Note— 2lp ; Photograph* in this document will not 
reproduce well; For related document* tee CE 
017 736-797 

Available from— Superintendent of Documents, 
U.S. Government Printing Office* Washington, 
D C. 20402 ($0.50 per reprint; $8.00 for set of 42) 
EDRS Price MF40J3 HC41.67 Pint Postage, 
Descriptors— # Chemical Industry, Employment 
Opportunities, •Employment Projections, •Em- 
ployment Qualifications, Employment Trends, 
industrial Personnel, Information Sources, Job 
Skills, Job Training, Manufacturing Industry, 
•Occupational Information, Occupational Mobil* 
ity, # Papcr (Material), •Petroleum Industry, Pio- 
motion (Occupational), Salaries, Wages, Work, 
fenvlronment * „». 

Identifiers— • Drug Industry 

Focusing on occupations in refining and industrial 
chemical, drug, and paper manufacturing industries, 
.this document it one in a series of forty-one reprints 
from the Occupational Outlook Handbook provid- 
ing current information ana employment projec- 
tions for individual occupations and industries 
through 1985. The specific occupations covered in 
this document include occupations in the drug in- 
dustry, occupations in the industrial chemical indus- 
try, occupations in the paper and allied products 
industry s, and occupations in the petroleum refin- 
ing industry. The following information is presented 
for each occupation or occupational area: a code 
number referenced to the Dictionary of Occupa- 
tional Titles; a description of the nature of the work; 
places of employment; training, other qualifications, 
and advancement; employment outlook: earnings 
and working conditions; and sources of additional 
information. In addition to the forty-one reprints 
covering individual occupations or occupations! 
areas (CE 017 757-797). a companion document 
(CE 017 756) presents employment projections for 
the total labor market and discusses the relationship 
between job prospects and education. (BM) 

ED 158 143 CE 017 793 

AJasainea* Iroa and Steel, end Foaadry Indus- 
tries* Reprinted from the Occupational Oatlook 
Handbook, 1978*79 Edition. 
Bureau of Labor Statistics (DOL), Washington. 
DC. 

Report No.- Bull- 1 955-39 

Pub Date 78 v 

Note— 24p.; Photographs in this document will not 

reproduce well; For related document; see CE 

017 756-797 

Available from- Superintendent of Documents, 
US. Government Printing Office. Washington. 
D.C. 20402 ($0.50 per reprint; $8.00 for set of 42) 
EDRS Price MF-S0.83 HC-SL67 Plas Postage. 
Descriptors— •Employment Opportunities. •Em- 
ployment Projections, •Employment Qualifica- 
tions, Employment Trends, •Foundries, 
Information Sources. Job Skills, Job Training, 
•Metal Industry. •Occupational Information. Oc- 
cupational Mobility. Promotion (Occupational), 
. Salaries. Wages, Work Environment 
Identifiers— •Aluminum Industry 

Focusing on occupations in the various metal in* 
dustries. this document is one in a series of forty-one 
reprints from the Occupational Outlook Handbook 
providing current information and employment pro- 
jections for individual occupations and industries 
through 1985 The specific occupations covered in 
this document include occupations in the aluminum 
industry, occupations in foundries (patternmakers, 
molders. coremakers). and occupations in the iron 
and steel industry The following information is pre- 
sented for each occupation or occupational area: a 
code number referenced to the Dictionary of Occu- 
pational Titles: a description of the nature of the 
work; places of employment; training, other qualifi- 
cations, and advancement: employment outlook; 
earnings and working conditions: and sources o. ad- 
ditional information. In addition to the forty-one 
reprints Covering individual occupations or occupa- 



tional areas (CE 017 757*797), a companion docu- 
ment (CE 017 756) presents employment 
projections for the total labor market and discusses 
the relationship between job prospects and educa- 
tion. (BM) 

ED 151 144 CE 017 794 

Aircraft, Missile, end Spacecraft; Office MecnJne 
and Ccenptten Katetrettka; and Mete* VetJcJc 
tad Eaaipawat Manufacturing I slurries. Re* 
printed froai tie Occupational Oatlook Hand- 
book* 1971*79 Edition, 
Bureau of Labor Statistics (DOL), Washington, 
D.C. 

Report No — Bull- 1955-40 
Pub Date— 78 

Note~24p ; Photographs in this document will not 
reproduce well; For related documents see CE 
017 756-797 

Available from— Superintendent of Documents, 
U.S. Government Priming Office, Washington, 
D.C. 20402 ($0.50 per reprint; $8.00 for set of 42) 
EDRS Price MF40J3 HC4L47 Plas Postage, 
Descriptors— Aerospace ^Industry, Aerospace 
Technology, Aviation Technology, Computers, 
Electronics Industry; •Employment Opportuni- 
ties, •Employment Projections, •Employment 
Qualifications, Employment Trends, •Industrial 
Personnel, Information Sources, Job Skills, Job 
Training, •Manufacturing Industry, Motor Vehi- 
cles, •Occupational Information, Occupational 
Mobility, Office Machines, Promotion (Occupa- 
tional), Salaries, Wages, Work Environment 
Focusing on occupations in various manufactur- 
ing industries, this document is one in a series of 
forty-one reprints from the Occupational Outlook 
Handbook providing current information and em* 
ploy men t projections for individual occupations and 
industries through 1985. The specific occupations 
covered in this document include occupations in 
aircraft, missile, and spacecraft manufacturing; oc- 
cupations in (he electronics industry; occupations in 
the motor vehicle and equipment manufacturing in- 
dustry; and occupations in the office machine and 
computer manufacturing industry. The following in- 
formation is presented for each occupation or occu* 
pational area* a code number referenced to the 
Dictionary of Occupational Titles; a description of 
the nature of the work; places of employment; train- 
ing, other qualifications, and advancement; employ- 
ment outlook; earnings and working conditions; and 
sources of additional information, in addition to the 
forty-one reprints covering individual occupations 
or occupational areas (CE 017 757-797), a compan- 
ion document (CE 017 756) presents employment 
projections for the total labor market and discusses 
the relationship between job prospects and educa- 
tion. (BM) 
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Apparel, Baklag, Laundry sad Dry Cleaning, and 
Textile Mill Products Iadasrrics. Reprinted from 
the Occupational Oatlook Handbook, 1978*79 
Edition. 

Bureau of Labor Statistics (DOL), Washington, 

DC. 

Report No.— Bull-t955-4l 
Pub Date- 7 8 

Note- 21 p.; Photographs in this document will not 
reproduce well: For related documents sec CE 
017 756-797 

Available from —Superintendent of Document*, 
U.S. Government Printing Office, Washington, 
D.C. 20402 ($0.50 per reprint; $8.00 for set of 42) 

EDRS Price MF-S0.8J HC41.67 Plas Postage. 

Descriptors— • Bakery Industry, Cleaning, Clothing 
Maintenance Specialists, •Employment Oppor- 
tunities, •Employment Projections, •Employ- 
ment Qualifications, Employment Trends. 
•Fashion Industry, Information Sources, Job 
Skills. Job Training, •Occupational Information. 
Occupational Mobility, Promotion (Occupa- 
tional). Salaries Wages, Work Environment 

3G 



Identifiers— •TeaUle Industry 

Focusing on occupations in the clothing and bak- 
ing Industrie*, this document is or* in a series of 
forty-one reprints from the Occupational Outlook 
Handbook providing current information and em- 
ployment projections for individual occupations and 
industries through 1985. The specific occupations 
covered in this document include occupations in the 
apparel industry, occupations in the baking indus- 
try, occupations in laundry and dryclenning plants, 
and occupations in the textile mill products indus- 
try. The following information is presented for each 
occupation, or occupational area: a code number 
referenced to the Dictionary of Occupational Titles; 
a description of the nature of the work; places of 
employment; training, other qualifications, and ad- 
vancement; employment outlook; earnings and 
working conditions; and sources of additional infor- 
mation. In addition to the forty-one reprints cover- 
ing individual occupations or occupational areas 
(CE Qi 7 757*797), a companion document (CE 017 
756) presents employment projections for the total 
labor market and dUcuases the relationship between 
job prospects and education. (BM) 
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Focusing on government occupations, this docu- 
ment is one in a aeries of forty*one reprints from the 
Occupational Outlook Handbook providing current 
information and employment projections for in- 
dividual occupations and industries through 1985. 
The specific occupations covered in this document 
include federal civilian government employees, 
state and local government employees, and career 
opportunities in the armed forces. The following 
information is presented for each occupation or oc- 
cupational area: a code number referenced to the 
Dictionary of Occupational Titles; a description of 
the nature of the work; places of employment; train- 
ing, other qualifications, and advancement; employ- 
ment outlook; earningrand working conditions; and 
sources of additional information. In addition to the 
forty-one reprints covering individual occupations 
or occupational areas (CE 017 757-797), s compen* 
ion document (CE 017 756) presents employment 
projections for the total labor market and discusses 
the relationship between job prospects and educa- 
tion. (BM) 
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1978-79 Edition. 
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Pub Date— 78 

Note— 21 p.; Photographs in this document will not 
reproduce well; For related documents see CE 
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Available from Superintendent of Document*, 
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Focusing on banking and assurance occupations, 
this docunsent k one in ft series of farty-one rtprinta 
from the Oc c us^ ti oanl Outlook Handbook provid- 
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through IMS. The apociflc occupation* covered in 
this documont iachkk bank darks, bosk offlcers/- 
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Identifier*— Mlnneaou 

An evaluation wu conducted on aeven career 
education project* in aeven Minnesota school dis- 
tricts. Formative and aummative evaluation meth- 
ods were used to assess teachers' and directors' <e 
project implementation and the impact on students* 
(grades I to 9) cognitive achievement. Self evalua- 
tion forms we re used to obtain inf ormat ion from and 
to provide feedback to teachers and directors. These 
forma, collected over aeven months, provided s 
baeetine which waa used to detect differences in 
implementation strategies. It was concluded that 
the seven project* implemented career education in 
different ways, utilised different instructional tech- 
niques, differed in average nuntberV activities con- 
ducted, and distributed the instruction and 
preparation amount differently among activities 
conducted. Experimental ttudents (who had had ca- 
reer education) and control students (who had not 
had career education) were administered tests de- 
signed to aaaess the impact of career education on 
their cognitive achievements. The tests, reJieble for 
both experimental and control groups, detected 
relatively targe differences among grades (maturity 
levete) for both groups Small achievement differ- 
ences* sometimes inconsistent, were found between 
the experimental and control groups and among the 
seven experimental projects. The relative impact of 
career education instruction on the cognitive 
achievement of students wss small and not educa- 
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Module Course Gujde. 

ED 158 058 

National Training Course. Emergency Medical 
Technician. Paramedic. Instructor! Lesson Plsns. 
Module 1. The Emergency Medical Technician, 

* His Role, Responsibility, and Training. 

ED 158 059 

National Training Course. Emergency Medics! 
Technician. Paramedic. Instructor's Lesson Plsns. 
Module 11. Humsn Systems snd Pstlent Assess- 

ment. 

ED 158 060 

National Training Course. Emergency Medical 
Technician. Paramedic. Instructor's Lesson Plans. 
Module 111. Shock and Fluid Therapy. 

ED 15b dl 

National Training Course. Emergency Medicsl 
Technicisn. Psrsmedic. Instructor's Lesson Plsns. 
Module IV. General Pharmacology. 

ED 158 062 

National Training Course. Emergency Medical 

• Technician. Paramedic. Instructor's Lesson Plans. 
Module IX. Musculoskeletal. 

ED 158 067 

National. Training Course. Emergency Medical 
Technician. Paramedic. Instructor's Lesson Plsns. 
Module V. Respiratory System. 

ED 158 063 

Nstionsl Trsining Course. Emergency Medical 
Technician. Psrsmedic. Instructor's Lesson Plans. 
Module VI. Cardiovascular System. 

ED 158 064 

National Training Course. Emergency Medical 
Technician. Paramedic. Instructor's Lesson Plsns. . 
Module VII. Centrsl Nervous System. 

ED 158 065 

Nationsl Training Course. Emergency Medical 
Technician. Psiamedic. Instructor's Lesson Plsns. 
Module VUl. Soft Tissue Injuries. 

ED 158 066 

National Training Course. Emergency Medical 
Technician. Paramedic. Instructor's Lesson Plans. 
Module X. Medical Emergencies. 

ED 158 068 

Nstionsl Training Course. Emergency Medical 
Technician. Psrsmedic. Instructor's Lesson Plsns. 
Module XL Obstetric /Gynecologic Emergencies. 

ED 158 069 

Nstionsl Trsining Course. .Emergency Medical 
Technician. Psrsmedic. Instructor's Lesson Plans. 
Module XII. Pediatrics and Neonatal. 

ED 158 070 

National Training Course. Emergency Medical 
Technician. Paramedic. Instructor's Lesson Plans. 
Module XIII. Management of the Emotionally 
Disturbed. . 

ED 158 071 

Nation*! Training Course. Emergency Medical 
Technician. Paramedic. Instructor'* Lesson Plans. 
Module XIV. Rescue Techniques. 
, ED 158 072 

National Training Course. Emergency Medical 
Technician. Paramedic. Instructor's Lesson Plans. 
Module XV. Telemetry and Communications. 

ED 158 074 

Emotionally Disturbed 

National Training Course. Emergency Medical 
Technician. Paramedic. Instructor's Lesson Plans. 
Module XIII. Management of the Emotionally 
Disturbed. 

ED 158 071 



Employment 

Relevance of Health Care Administration Cur- 
ricula. 

ED 157 993 
The Tranaition from School to Adulthood. 

ED 158 018 

Employment Opportunities 

Air and Water Tranaportation Occupations. Re- 
printed from the. Occupational Outlook Hand- 
book, 1978- 79 Edition. 

ED 158 120 

Aircraft, Missile, and Spacecraft; Office Machine 
and, Computer; Electron ics^and Mptor Vehicle 
and Equipment Manufacturing Industries. Re- 
pented from the Occupational Outlook Hand- 
book, 1978-79 Edition. 

EP 158 144 

Aluminum, Iron and Steel, and Foundry Indus- 
tries. Reprinted from the Occupational Outlook 
Handbook, 1978-79 Edition. 

ED 158 143 

Apparel. Baking, Laundry snd Dry Cleaning, snd 
Textile Mill Products Industries. Reprinted from 
the Occupational Outlook Handbook, 1978-79 

Edition. 

ED 158 145 

Banking and Insurance Occupations. Reprinted 
from the Occupational Outlook Handbook, 
' 1978-79 Edition. • 

. ED 158 147 

Business Occupations. Reprinted from the Occu- 
pational Outlook Handbook, 1978*79 Edition. 
> ED 158 112 

Clerical Occupations Reprinted from the Occu* 
pational tiutlook Handbook, 1978-79 Edition. 

ED 158 110 . 
Communications-Related Occupations. Re* 
printed from the Occupational Outlook Hand- 
book, 1978-79 Edition. 

ED 158 139 

Construction Occupations- Finishing. Reprintec 
from the Occupational Outlook Handbook. 
1978-79 -Edition. 

ED 158 119 

Construction Occupations-Structural. Reprinted 
from the Occupational OuMook Handbook, 
J978-79 Edition. 

ED 158 118 

Counseling and Related Occupations. Reprinted 
from the Occupational Outlook Handbook, 
1978*79 Edition. 

ED 158 135 

Design Occupaiiona. Reprinted from the Occupa- 
tional Outlook Handbook. 1978*79 Edition. 

ED (58 138 

Driving Occupations. Reprinted from the Occu- 
pational Outlook Handbook, 1978*79 Edition. 

ED 158 122 

Education and Related Occupations. Reprinted 
from the Occupational Outlook Handbook, 
1978*79 Edition. 

ED 158 116 

Energy- Producing Industries. Reprinted from the 
Occupational Outlook Handbook, 1978-79 Edi- 
tion. 

ED 158 141 

Engineering and Related Occupations. Reprinted 
from the Occupational Outlook Handbook. 
1978-79 Edition. 

ED 158 124 

Environmental Scientists and Conservation Oc- 
cupations. Reprinted from the Occupational Out- 
look Handbook, 1978-79 Edition. 

ED 158 123 

Factory Production Occupations. Reprinted from 
the Occupational Outlook Handbook. 1978-79 
Edition. 

ED 158 109 

Food Merchandising Occupations Reprinted 
from the Occupational Outlook Handbook. 
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1978-79 Editfon. 

ED 158 114 

Government Occupation!. Reprinted from the 
Occupational Handbook. 1978-79 Edition. 

ED 138 146 

Health Occupations. Dental Auxiliaries. Nursing, 
Therapy and Rehabilitation, Health Services Ad- 
ministration. Reprinted from the Occupational 
Outlook Handbook, 1978.79 Edition. 

gD 158 132 

Health Occupations. Medical Technologists, 
Technicians, and Assistants; Dispensing" Opti- 
cians; Ophthalmic Laboratory Technicians; 
Medical Record Personnel. Reprinted from the 
Occupational Outlook Handbook, 1978-79 Edi- 
tion. 

ED 158 133 

Lawyers. C ity Managers, and Social Science Oc» 
cupation*. Reprinted from the Occupational Out* 
took Handbook. 1978-79 Edition. 

ED 158 134 

Machine Repairers and Operators. Reprinted 
from the Occupational Outlook Handbook, 
1978-79 Edition 

ED 1)8 129 

Mathematics,, and Related Occupations Re- 
printed from the Occupational Outlook Hand- 
book. 1978-79 Edition 

Et> 158 126 

Mctalworking Occupations. Reprinted from the 
Occupational Outlook Handbook. 1978-79 Edi- 
tion. 

ED 158 107 

Motor Vehicle and Machinery Repairers. Re* 
printed from the Occupational Outlook Hand- 
book. 1978-79 Edition 

ED 158 128 

Office Machine and Computer Occupations. Re* 
printed from the Occupational Outlook Hand- 
book. 1978-79 Edition. 

ED 158 \\\ 

Performing Arts and Entertainment*Relatcd Oc- 
cupations. Reprinted from the 

ED 158 137 

Physical and Life Scientists Reprinted from the 
Occupational Outlook Handbook, 1978-79 Edi- 
tion 

ED 158 125 

Protective and Related Service Occupations Re* 
printed from the Occupational Outlook Hand- 
r*xik. 1978-79 Edition 

ED 158 115 

Public Utilities Occupations. Reprinted from the 
Oct.upationa)„Outlook Handbook. 1978-79 Edi- 
tion 

ED 158 127 

Railroad Occupations Reprinted from the Occu- 
pational Outlook Handbook. 1978-79 Edition 

ED 158 121 

Sales Occupations Reprinted from the Occupa- 
tional Outlook Handbook. 1978-79 Edition 

ED 158 117 

Service Occupations Reprinted fror i the Occupa- 
tional Outlook Handbook. 1978-7 » Edition. 

ED 158 113 

Small Business Occupations. Reprinted from the 
Occupational Outlook Handbook. 1978-79 Edi- 
tion 

ED 158 130 

Social Set vice Occupations P.e printed from the 
Occupational Outlook Handbook. 1978 79 Edi- 
tion 

ED 158 136 

Tomorrow's Jobs Reprinted from the Occupa- 
tional Outlook Handbook. 1978-79 Edition 

ED 158 106 



Eapk>y«eat Patterns 

The Labor Market Consequences of Dropping 
Outof HighSchot* 

ED 158 034 

*v 

EUaploysneit Practice! 

Guidelines on Pregnancy and Work. Research 
Report 

*ED 158 013 

Employment Programs 

Work Experience Perspectives; CETA Program 
Models. 

* ED 158 012 

Employment Projections- 

Agriculture and Logging and Lumber Mill Pro- 
ducts Industries. Reprinted from the Occupa- 
tional Outlook Handbook, 1978-79 Edition. 

ED 158 140 

Air and Water Transportation Occupations. Re- 
printed from the Occupational Outlook- Hand- 
book, 1978-79 Edition. 

Et5 158 120 

Aircraft, Missile, and Spacecraft; Office Machine 
and Computer; Electronics- and Motor Vehicle 
arid Equipment Manufacturing Industries. Re- 
printed from the Occupational Outlook Hand* 
book. 1978-79 Edition. 

ED 158 144 

Aluminum. Iron and Steel, and Foundry Indus- 
tries. Reprinted from the Occupational Outlook 
Handbook. 1978*79 Edition. 

ED 158 143 

Apparel. Baking, Laundry and Dry Cleaning, and 
Textile Mill Products Industries. Reprinted from 
the Occupational Outlook Handbook, 1978-79 
Edition. 

ED 158 145 

Banking and Insurance Occupations. Reprinted 
from the Occupational Outlook Handbook. 
1978-79 Edition. 

ED 158 147 

Business Occupations. Reprinted from the Occu- 
pational Outlook Handbook, 1978-79 Edition. 

ED 158 112 

Clerical Occupations. Reprinted from the Occu- 
pational Outlook Handbook. 1978-79 Edition. 

ED 158 MO 

Communications-Related Occupations. Re- 
printed from the Occupational Outlook Hand- 
book. 1978-79 Edition. 

ED 158 139 

Construction Occupations-Finishing. Reprinted 
from the Occupational Outlook Handbook. 
1978-79 Edition. 

ED 158 119 

Construction Occupations-Structural. Reprinted 
from the Occupational Outlook Handbook, 
197849 Edition. 

ED 158 118 

Counseling and Related Occupations. Reprinted 
from the Occupational Outlook Handbook, 
1978-79 Edition. 

ED 158 135 

Design Occupations Reprinted from the Occupa- 
tional Outlook Handbook, 1978-79 Edition. 

ED 158 138 

Driving Occupations. Reprinted from the Occu- 
pational Outlook Handbook. 1978-79 Edition. 

ED 158 122 

Education and Related Occupations Reprinted 
from the Occupational Outlook Handbook* 
1978-79 Edition. 

ED fM 116 

Energy-Producing Industries Reprinted fror\ihe 
Occupational Outlook Handbook, 1978-79 
tion 

ED 158 141 

Engineering and Related Occupations Reprinted 
from the Occupational Outlook Handbook. 
1978-79 Edition. 




ED 151 124 

Environmental Scientist* and Conservation Oc- 
cupations. Reprinted from the Occupational Out- 
look Handbook, 1978-79 Edition. 

ED 151 123 

Factory Production Occupations. Reprinted from 
the Occupational Outlook Handbook, 1971-79 

Edition. * 

ED 158 109 

Food Merchandising Occupations. Reprinted 
from the Occupational Outlook Handbook, 
1978-79 Edition. n 

ED 1S8 114 

Government Occupations. Reprinted from the 
Occupational Handbook, 1978-79 Edition. 

ED 158 146 

Health Occupations. Dental Auxiliaries, Nursing, 
Therapy and Rehabilitation, Health Services Ad- 
ministration. Reprinted from the Occupational 
Outlook Handbook, 1978-79 Edition. 

ED 158 132 

Health Occupations. Medical Technologists, 
Technicians, and Assistants; Dispensing Opti- 
cians; Ophthalmic Laboratory Technicians; 
Medical Record Personnel. Reprinted from the 
Occupational Outlook .Handbook, 1978*79 Edi- 
tion. \^ 

ED 158 133 

Health Practitioners RefHnted from the Occupa- 
tional Outlook Handbook, 1978-79 Edition. 

ED 158 131 

Lawyers, City Managers, and Social Science Oc- < 
cu pa tions. Reprinted from the Occupational Out* 
look Handbook, 1978-79 Edition. 

ED 158 134 

Machine Repairers and Operators. Reprinted 
from the Occupational Outlook Handbook, 
1978*79 Edition. 

ED 158 129 

Mathematics and Related Occupations, Re- 
printed from the Occupational Outlook Hand- 
book. 1978-79 Edition. 

ED 158 126 

Metalworking Occupations. Reprinted from the 
Occupational Outlook Handbook* 1978-79 Edi- 
tion. 

ED 158 107 

Motor V'oicle and Machinery Repairers. Re- 
printed from the Occupational Outlook Hand- 
book. 1978-79 Edition. 

ED 158 128 

Office Machine and Computer Occupations. Re- 
printed from the Occupational Outlook Hand- 
book, 1978-79 Edition. 

ED 158 111 

•Performing Arts and Entertainment* Related Oc- 
cupations. Reprinted from the 

ED 158 137 

Petroleum Refining. Industrial Chemical, Drug, 
and Paper and Allied Products Industries. Re* 
printed from the Occupational Outlook Jfand- 
book. 1978-79 Edition. ' 

ED 158 142 

Physical and Life Scientists. Reprinted from the 
Occupational Outlook Handbook, 1978-79 Edi- 
tion. 

ED 158 125 

Printing and Publishing Occupations. Reprinted 
from the Occupational Outlook Handbook, 
1978*79 Edition. 

ED 158 108 

Projected Allied Health and Nursing Training 
Needs for a Seven-County Area in West Virginia. 

ED 158 004 

Protective and Related Service Occupations. Re- 
printed from the Occupational Outlook Hand- 
too*; 1978-79 Edition. 

ED 158 115 

Public Utilities Occupations. Reprinted from the 
Occupational Outlook Handbook. 1978-79 Edi- 
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lion. 

ED 151 127 

Railroad Occupations Reprinted from the Occu- 
pational Outlook Handbook, 1971*79 Edition. 

ED 138 121 

Sales Occupations. Reprinted from the Occupa- 
tional Outlook Handbook. 1974-79 Edition. 

ED 138 117 

Service Occupations. Reprinted from the Occupa- 
* tiooal Outlook Handbook, 1971-79 Edition. 

ED 138 113 

Small Business Occupations. Reprinted from the 
Occupational Outlook Handbook, 1978-79 Edi- 
tion. • * 

ED 138 130 

Social Service Occupations. Reprinted from the 
Occupational Outlook Handbook, 1978-79 Edi- 
tion. 

ED 138 136 

Tomorrow's Jobs. Reprinted from the Occupa- 
tional Outlook Handbook. 1978-79 Edition. 

ED 138 106 

Employment Qualifications 

Agriculture and U|fin| and Lumber Mill Pro- 
ducts Industries Reprinted from the Occupa- 
tional Outlook Handbook. 1978-79 Edition. 

ED 138 140 

Air and Water Transportation Occupations. Re- 
printed from the Occupational Outlook Hand- 
book, 1978-79 Edition. 

ED 138 120 

Aircraft, Missile, and Spacecraft; Office Machine 
and Computer; Electronics; and Motor Vehicle 
and Equipment Manufacturing Industries. Re- 
printed from the Occupational Outlook Hand- 
book. 1978-79 Edition. 

ED 138 144 

Aluminum, lrcn and Steel, and Foundry Indus- 
tries. Reprinted from the Occupational Outlook 
Handbook. 1978-79 Edition. 

ED 138 143 

Apparel, Baking. Laundry and Dry Cleaning, and 
Textile Mill Products Industries. Reprinted from 
the Occupational Outlook Handbook, 1978-79 

Edition. 

ED 138 145 

Banking and Insurance Occupations. Reprinted 
from the Occupational Outlook Handbook, 
1978-79 Edition. 

ED 138 147 

Business Occupations. Reprinted from the Occu- 
pational Outlook Handbook. 1978-79 Edition. 

ED 138 112 

Clencal Occupations. Reprinted from the Occu- 
pational Outlook Handbook. 1978-79 Edition. 

ED 138 110 

Communications-Related Occupations. Re- 
printed from the Occupational Outlook Hand- 
book. 1978-79 Edition 

ED 138 139 

Construction Occupations-Finishing. Reprinted 
from the Occupational Outlook Handbook. 
1978-79 Edition. 

ED 158 119 

Construction Occupations-Structural. Reprinted 
from the Occupational Outlook Handbook. 
1978-79 Edition. 

ED 138 118 

Counseling and Related Occupations. Reprinted 
from the Occupational Outlook Handbook. 
1978-79 Edition. 

ED 138 133 

Design Occupations Reprinted from the Occupa* 
nonal Outlook Handbook. 1978-79 Edition 

ED 138 138 

Education and Related Occupations Reprinted 
from the Occupational Outlook Handbook. 
1978.79 Edition 

ED 138 116 

Energy Producing Industries. Reprinted from the 



Occupational Outlook Handbook, 1978-79 Edi- 
tion. 

ED 1S8 1*1 

Engineering and Related Occupations. Reprinted 
from the Occupational Outlook Handbook, 
. 1978*79 Edition. 

ED 158 124 

* Environmental Scientists and' Conservation Oc- 
cupations. Reprinted from the Occupational Out- 
look Handbook, 1978*79 Edition. 

ED 158 123 

Factory Production Occupations. Reprinted from 
the Occupational Outlook Handbook, 1978-79 
Edition. 

. ED 158 109 

.Pood Merchandising Occupations. Reprinted 
from the Occupational Outlook Handbook, 
1978-79 Edition. 

ED 158 114 

Government Occupations. Reprinted from the 
Occupational Haiuioopk, 19/3-79 Edition. 

ED 158 146 

*~ Health Occupations. Dental Auxiliaries, Nursing, 
Therapy and Rehabilitation. Health Services Ad- 
ministration. Reprinted from the Occupational 
Outlook Handbook, 1978*79 Edition. 

ED 158 132 

Health Occupations. Medical Technologists, 
Technicians, and Assistants; Dispensing Opti- 
cians; Ophthalmic Laboratory Technicians; 
Medical Record Personnel. Reprinted from the 
Occupational Outlook Handbook, 1978-79 Edi- 
tion; 

ED 158 133 

Health Practitioners. Reprinted from the Occupa- 
tional Outlook Handbook, 1978*79 Edition. 

ED 158 131 

Lawyers, City Managers, and Social Science Oc- 
cupations. Reprinted from the Occupational Out- 
look Handbook, 1978-79 Edition. 

ED 158 134 

Machine Repairers and Operators. Reprinted 
from the Occupational Outlook Handbook. 
1978-79 Edition. 

ED 158 129 

Mathematics and Related Occupations. Re- 
printed from the Occupational Outlook Hand- 
book, 1978-79 Edition 

ED 158 126 

Metalworking Occupations. Reprinted from the 
Occupational Outlook Handbook, 1978-79 Edi- 
tion. 

ED 158 107 

Motor Vehicle and Machinery Repairers. Re* 
printed from the Occupational Outlook Hand- 
book. 1978-79 Edition. 

ED 158 128 

Office Machine and Computer Occupations. Re- 
printed from the Occupational Outlook Hand- 
book. 1978-79 Edition. 

ED 158 Ml 

Performing Arts and Entertainment-Related Oc- 
cupations. Reprinted from the 

ED 158 137 

Petroleum Refining. Industrial Chemical. Drug, 
and Paper and Allied Products Industries. Re- 
printed from the Occupational Outlook Hand- 
book. 1978-79 Edition. 

ED 158 142 

Physical and Life Scientists Reprinted from the 
Occupational Outlook Handbook, 1978-79 Edi- 
tion. 

ED 138 125 

Printing and Publishing Occupations. Reprinted 
from the Occupational Outlook Handbook. 
1978-79 Edition. 

ED 138 108 

Protective and Related Service Occupations. Re- 
printed from the Occupational Outlook Hand- 
book. 197a>79 Edition. 

/ 
f 




ED 158.115 

Public Utilities Occupations. Reprinted from Use 
Occupational Outloo* Handbook, 1971*79 Edi- 
tion. 

* ED 158 127 

Railroad Occupations. Reprinted from the Occu- 
pational Outlook Handbook, 1978-79 Edition. 

ED 158 121 

Sales Occupations. Reprinted from the Occupa- 
tional Outlook Handbook, 1971-79 Edition. 

ED 158 117 

Service Occupations. Reprinted from the Occupa- 
tional Outlook Handbook, 1978-79 Edition. 

ED 158 113 

Small Business Occupations. Reprinted from the 
Occupational Outlook Handbook, 1978-79 Edi- 
tion. 

ED 158 130 

Social Service Occupation*. Reprinted from the 
Occupational Outlook Handbook, 1978-79 Edi- 
tion. 

ED 150 136 

Eaployamat Statistics 

Labor Force Information for Affirmative Action 
Programs. 

ED 158 000 

Employment Treads 

Tomorrow's Jobs. Reprinted from the Occupa- 
tional Outlook Handbook, 1978-79 Edition. 

ED 158 106 

Energy 

Energy-Producing Industries. Reprinted from the 
Occupational Outlook Handbook, 1978-79 Edi- 
tion 

ED ISr 141 

Engineering Technicians 

Engineering and Related Occupations. Reprinted 
from the Occupational Outlook Handbook, 
197S-79 Edition. 

* ED 158 124 

Engineer* 

Engineering and Related Occupations. Reprinted 
from the Occupational Outlook Handbook, 
1971-79 Edition. 

ED 158 124 

Entry Workers 

Correctional Training. Institution Familiariza- 
tion. Part II: The Training Program. 

ED 158 008 

Correctional Training: Institution Familiariza- 
tion. Part 1: Background Material. 

ED 158 007 

Environmental Influences 

The Determinants of Service in the Armed Forces 
during the Vietnam Era. 

ED 158 035 

Ouidelines on Pregnancy and Work. Research 
Report. 

ED 158 013 

Equipment Maintenance 

Machine Repairers and Operators. Reprinted 
from the Occupational Outlook Handbook, 
1978-79 Edition. 

ED 158 129 

Equipment Operators 

Comparative Occupational Survey of Civilian and 
Military Members in the Pavements Maintenance 
and Construction Equipment Operator Special- 
ties. Final Report for Period ^October 1975-30 
October 1977. 

ED 157 994 
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Eraleattaa 

Correctional Training: Institution Famijlarita- 
tioa. Pari ! Itakground Material. 

ED 138 007 

Evahtatteti Metis** 
Task Levt Job Performance Critcris Develop* 
ment Final Report. 

ED 157 996 

Eiperleace Baaed Cmr Edacatkm 

Qaratr gxpioration and Specialisation: A New 
Training Design for Adult and Youth Work Ex* 
perience. Concept Paper (and Synopsis]. 

ED 138 015 

Family (Sociological Uait) 

Kentucky Coniumer k Homemaking Education. 
Housing. Curriculum Guide. Comprehensive 
Courses. 

ED 158 054 

Kentucky Consumer 4 Homemaking Educstion. 
Management-Consumer Education. Curriculum 
Ouide, Semester Course. 

ED 158 051 

Kentucky Consumer 4 Homemaking Education. 
Personal and Family Development. Curriculum 
Ouide, Semester Course. 

ED 158 046 

Middle/Junior High School Parenthood Educa* 
tion Curriculum Ouide for Consumer and Home* 
making Education. 

ED 158 023 

Senior High School Parenthood Education Cur* 
riculum Ouide for Consumer and Homemaking 
Education. 

ED 158 044 

Family Eavtroaateat 

Kentucky Consumer 4 Homemaking Education. 
Housing. Curriculum Ouide. Semester Course. 

ED 158 035 

Family Ufa 

Kentucky Consumer 4 Homemaking Education. 
Management* Consume/ Education. Curriculum 
Ouide. Comprehensive Courses. 

ED 158 050 

Kentucky Consumer 4 Homemaking Education. 
Personal and Family Development. Curriculum 
Ouide. Comprehensive Courses. 

ED 1 38 030 

Kentucky Consumer 4 Homemaking Education. 
Personal and Family Development. Curriculum 
Ouide. Semester Course. 

ED 158 046 

Middle/Junior High School Parenthood Educa- 
tion Curriculum Ouide for Consumer and Home* 
making Education. 

ED 158 023 

Senior High School Parenthood Education Cur* 
riculum Ouide for Consumer and Homemaking 
Education. 

ED 158 044 

Family M aa a aaasc at 

Kentucky Consumer 4 Homemaking Educstion. 
Management-Con turner Educstion. Curriculum 
Ouide. Comprehensive Courses. 

ED .158 050 

Family RelaHoaakip 

Kentucky Consumer 4 Homemaking Education. 
Personal and Family Development* Curriculum 
Ouide. Semester Course. 

ED 158 046 

Family Role 

Kentucky Consumer 4 Homemaking Education - 
Personal and Family Development. Curriculum 
Ouide, Semester Course. 

ED 158 046 



Faakioa lads* try 
Apparel, Baking, Laundry and Dry Cleaning; and 
Textile Mill Products Industrie* Reprinted from 
the Occupational Outlook Handbook. 1978-79 
Edition. 

ED 158 145 

Faakioa Models 

Performing Arts and Entertainment-Related Oc- 
cupations. Reprinted from the 

ED 158 137 

Feedback 

Effects of Specific Vs. Nonspecific and Absolute 
Vs. Comparative Feedback on Performance and 
Satisfaction. Final Report for Period 1 July 
1975*30 September 1976. 

ED 157 995 

Females 

Labor Force Information for Affirmative Action 
Programs. ' 

w ED 158 000 
The Transition from School to Adulthood. 

ED 158 018 

Finance Occupations 

Mathematics and Related Occupations. Re- 
printed from the Occupational Outlook Hand- 
book. 1978-79 Edition. 

ED 158 126 

Sales Occupations. Reprinted from the Occupa- 
tional Outlook Handbook. 1978-79 Edition. 

ED 158 117 

Finishing 

Construction Occupations-Finishing. Reprinted 
from the Occupational Outlook Handbook, 
1978-79 Edition. 

ED 158 119 

Fluid Therapy 

National Training Course. Emergency Medical 
Technician. Paramedic. Instructor's Lesson P ans. 
Module III. Shock and Fluid Therapy. 

ED 158 061 

Food 

Kentucky Consumer ft Homemaking Education. 
Food 4 Nutrition Curriculum Ouide, Semester 
Course. 

ED 158 052 

Kentucky Consumer & Homemaking Education. 
Food and Nutrition. Curriculum Ouide, Compre- 
hensive Courses. 

ED 158 053 

Food Handling Facilities 

Kentucky Consumer & Homemaking Education. 
Food & Nutrition Curriculum Ouide. Semester 
Course. 

ED 158 052 

Kentucky Consumer & Homemaking Education. 
Food and Nutrition. Curriculum Ouide. Compre- 
hensive Courses. 

ED 158 053 

Food Processing Occupations 

LayofTTime Training: A Key to Upgrading Work* 
force Utilization and EEOC Affirmative Act.on. 
A Case Study in the Northern California Canninc 
Industry. RAD Monograph 61. 

ED 158 021 

Food Service Occupations 
Food Merchandising Occupations. Reprinted 
from the Occupational Outlook Handbook, 
1978-79 Edition. 

ED 158 114 

Food Standards 

Kentucky Consumer A Homemaking Education. 
Food A Nutrition Curriculum Guidt. Semester 
Course. 

ED 138 052 



Forestry OecapattoM 
Agricultural Occupations Handbook. 

ED 151 Ml 

Agriculture and Logging and Lumber Mill Pro- 
ducts Industries. Reprinted from the Occupa- 
tional Outlook Handbook, 1978*79 Edition. 

ED 158 140 

Formative Evaluation 

A System for Evaluating Career Education in 
Minnesota; 1972-73. A Final Report of Exem- 
plary Programs in Career Education. 

ED 158 US 

Foundries 

Aluminum, Iron and Steel, and Foundry Indue* 
tries. Reprinted from the Occupational Outlook 
Handbook, 1978-79 Edition. 

ED 458 143 

Franco Americans 

Bilingual Human Services Educational Consor- 
tium. Final Report. 

ED 158 038 

Furniture 

Kentucky Consumer & Homemaking Education. 
Housing. Curriculum Ouide, Semester Course. 

«€D 158 055 

Game Theory 
The Use of Management Games for Developing . 
Army Officers in Administrative and Staff Jobs. 
[Final Report.] 

ED 158 019. 

Governance 

International Labour Standards. A Workers* Edu- 
cation Manual. 

ED 157 991// 

Government Employees 

Comparative Occupational Survey of Civilian and 
Military Members in the Pavements Maintenance 
and Construction Equipment Operator Special- 
ties. Final Report for Period 1 October 1975-30 
October 1977. 

ED 157 994 

Government Occupation. Reprinted from the 
Occupational Handbook. 1978-79 Edition. 

ED 158 146 

. Protective and Related Service Occupations. Re- 
printed from the Occupational Outlook Hand- 
book, 1978-79 Edition. 

ED 158 115 

Graphic Arts 

Multiple Learning Strategies Project. Graphics. 
EMI. 

ED 158 081 

Multiple Learning Strategies Project. Oraphics. 
Regular Vocational-Low Reader. (Vol. 1.] 

ED 158 077 

Multiple Learning Strategies Project. Oraphics. 
Regular Vocational- Low Reader. [Vol. 2.] 

ED 158 078 

Multiple Learning Strategies Project. Oraphics. 
Regulsr Vocational-Low Reader. [Vol. 3.] 

ED 158 079 

Multiple Learning Strategics Project. Oraphics. 
Regular Vocational- Low Reader. [Vol. 4.] * 

ED 158 080 

Multiple Learning Strategies Project. Oraphics. 
Visually Impaired. 

F.D 158 082 

Group Instruction 

Oroup Instruction for Cooperative Programs. 

ED 158 057 



Growth Patterns T*-* -^.. 
Kentucky Consumer 4 Hwrwmaking Education. 
Child Development, Curriculum Guide, Comprc« 
hcnslve Courses. 

ED 158 <*9 

* Guidelines 

Guideline* on Pregnancy and Work. Research 
Repom 

ED 158 013 

Gynecology 

National Training Course. Emergency Medical 
Technician. Paramedic. Instructor*! Lesson Plant. 
Module XL Obstetric/ Gynecologic Emergencies. 

ED 158 069 

Handicapped Students 

Multiple Learning Strategies Project. Final Re* 
port. 

ED13S076 

Hawaii 

Labor Force Information for Affirmative Action 
Programs. 

ED 158 000 

Health Conditions 

Job Safety and Health at Federal Agencies. 

ED 158 026 

Health Occupations 

* Health Occupations. Dental Auxiliaries, Nursing, 
Therapy and Rehabilitation. Health Services Ad- 
ministration. Reprinted from the Occupational 
Outlook Handbook, 1978*79 Edition. 

ED 158 132 

• Health Occupations. Medical /Technologists, 

• Technicians, and Assistants; Dispensing Opti- 
cians; Ophthalmic Laboratory Technicians; 
Medical Record Personnel. Reprinted from the 
Occupational Outlook Handbook, 1978-79 I'- 1, 
tion. 

ED 138 133 

Projected Allied Health and Nursing Training 
Needs for a Seven-County Area in West Virginia. 

ED 138 004 

Relevance of Health Care Administration Cur- 
ricula. 

ED 137 993 

Health Occupations Education 

Multiple Learning Strategies Project. Medical As- 
sistant. [Regular Vocational. Vol. LJ 

\ ED 158 091 

Multiple Learning Strategies Project. Medical As- 
sistant. [Regular Vocational. Vol. 2 ] 

ED 138 092 

Multiple Learning Strategies Project. Medical As* 
sisUnt. [Regular Vocational. Vol. 3.] 

ED 138 093 

Multiple Learning Strategies Project. Medical As* 
sistant. [Regular Vocational. Vol 4.] 

ED 138 094 

Multiple Learning Strategies Project Medical As< 
. sistant. Visually Impaired. [Vol. 1.] 

ED 158 095 

Mu'ttplc Learning Strategies Project. Medical As 
sistant Visually Impaired. [Vol 2 ] 

ED 158 096 

Health Perooaael 

Health Occupations Dental Auxiliaries. Nursing. 
Therapy and Rehabilitation. Health Services Ad* 
ministration. Reprinted from the Occupational 
Outlook Handbook. 1978-79 Edition. 

ED 158 132 

Health Occupations. Medical^ Technologists, 
Technicians, and Assistants, Dispensing Opti- 
cians. Ophthalmic Laboratory Technicians: 
Medical Record Personnel. Reprinted from the 
Occupational Outlook Handbook, 1978*79 Edi* 
tion 

ED 158 133 

Health Practitioners Reprinted from the Occupa- 



tional Outlook Handbook, 1971*79 Edition 

BO 151 131 

Relevance of Health Care Administration Cur* 
ricula. • ■ 

ED 157 993 

High School Gradaatea 
The Labor Mprket Consequences of Dropping 
Out of High School. 

CD 158 034 
The Transition from School to Adulthood. 

ED 158 Oil 

* 

Home Ecoaoaska Edacatloa 

Scope and Sequence for Vocational Home Eco- 
nomics Education in Oklahoma. Consumer and 
Homemeking Programs, Occupational Programs, 
Special Occupational Progiaauta^ c ,. t t 

ED 158 036 

85+ Ways to Implement Home Economics I, 
Bute Core. 

ED 158 029 

Home Economics Skills 

Kentucky Consumer ft Homemaking Education. 
Clothing and Textiles. Curriculum Ouide, Com- 
prehensive Courses. 

ED 158 047 

Kentucky Consumer ft Homemaking Education. 
Clothing Management. Curriculum Ouide, 
Semester Course. , 

ED 158 031 

Home Furnishings 

Kentucky Consumer ft Homemaking Education. 
Housing. Curriculum Ouide, Semester Course. 

ED 138 055 

Home Maaagemeat 

Kentucky Consumer ft Homemaking Education. 
Managcmcnt*Consumcr Education* Curriculum 
Ouide, Comprehensive Courses. 

ED 138 050 

Kentucky Consumer ft Homemaking Education. 
Management-Consumer Education. Curriculum 
Ouide, Semester Course. 

£D 158 051 

Homemaking Edacatloa 

Instructional Patterns for M ax i miring Human Po- 
tential. A Curriculum Design for Human Deve* 
lopment and Interpersonal Relationships: 
Kindergarten through Adult Education. 

ED 198 056 

Scope and Sequence for Vocational Home Eco- 
nomics Education in Oklahoma. Consumer and 
Homemaking Programs, Occupational Programs, 
Special Occupational Programs. 

ED 158 036 

85+ Ways to Implement Home Economics 1, 
Basic Core. 

ED 138 029 

House Plan 

Kentucky Consumer ft Homemaking Education. 
Housing. Curriculum Ouide, Comprehensive 
Courses. 

ED 138 054 

Kentucky Consumer ft Homemaking Education. 
Housing. Cu'ricuium Ouide* Semester Course. 

ED 138 055 

Housing 

Kentucky Consumer ft Homemaking Education. 
Housing. Curriculum Guide. Comprehensive 
Courses. 

ED 138 054 

Kentucky Consumer ft Homemaking Education. 
Housing. Curriculum Ouide, Semester Course. 

ED 158 055 



Hoaalaf Needs 

Kentucky Consumer ft Homemaking Education, 

Housing, Curriculum Guide, Comprehensive 
Courses. 

ED 138 054 1 . 

• Hansen Body ' 

National Training Course. Emergency Medical 
Technician. Paramedic. Instructor's reason Plana. 
, Module II. Human Systems and Patient Assam 

meat 

ED 151 060 

Hamaa Devolopaneat 

Instructional Patterns for Maximizing Human Po- 
tential. A Curriculum Design for Human Deve- 
lopment and Interpersonal Relationships; 
Kindergarten through Adult Education. 

.ED 158 056 

Haaaaa Services 

Bilingual Human Services Educational Consor* 
-i tium. Fjnal Report - 

ED 158 038 

Social Service Occupations Reprinted from the 
Occupational Outlook Handbook, 1978*79 Edi- 
tion. 

ED 158 136 

Indiana 

Indiana Labor Supply and Demand, 1977. 

ED 158 074 

Individual Development 

Kentucky Consumer ft Homemaking Education. 
Manigcment-Consumer Education. Curriculum 
Ouide, Semester Course. 

ED 158 051 

Kentucky Consumer ft Homemaking Education. 
Personal and Family Development Curriculum 
Ouide, Comprehensive Courses. 

ED 158 030 

Kentucky Consumer ft Homemaking Education, 
c Personal and Family Development Curriculum 
Ouide, Semester Course. 

ED 158 046 

individual Differences 

Individual Differences in Learning Performance: 
The Role of Aptitude. 

ED 157 999 

Industrial Personnel 

Aircraft, Missile! and Spacecraft; Office Machine 
and Computer; Electronics; and Motor Vehicle 
and Equipment Manufacturing Industries. Re- 
printed from the Occupational Outlook Hand- 
book, 1978*79 Edition. 

. ED*158 144 

ladastrial Training 

Layoff Time Training: A Key to Upgrading Work- 
force Utilization and EEOC Affirmative Action. 
A Case Study in the Northern California Can ding 
Industry. R ft D Monograph 61. 

ED 158 021 

Information Sources 

Tomorrow's Jobs, Reprinted from the Occupa- 
tional Outlook Handbook, 1978-79 Edition. 

ED 158 106 

inspection 

Investigating Accidents in the Workplace. A 
Manual for Compliance Safety and Health Offi- 
cers. 

ED 158 024 

Instructional Materials 

Clearinghouse ADELL's Catalog of Adult Educa- 
tion Projects, Fiscal Year 1978, Funded under the 
Adult Education Act Sections 306 (A) (4) and 
309 (1) and (2). 

ED 158 017 

Instructional Patterns for Maximising Human Po- 
tential. A Curriculum Design for Human Deve- 
lopment and Interpersonal Relationships; 
Kindergsrten through Adult Education. 



ED 151 056 

15+ Ways to Implement Horn* Economics l t 
Basic Core. 

ED 151 029 

Instructor Coordinators 

Correctional Training Initiation FsmUJsrita- 
tion. Pari 1: Background Material. 

EDfl5g007 

<■ 

Interior Design 

Kentucky Consumer k Homemaking Education. 
Housing. Curriculum Puide* Comprehensive 
Courses. 

ED 151 054 w 
\Kentucky Consumer k Homemaking Education. 
ItOOImg. Curriculum Guide, Semester Course. 

EQ 151 055 
International Labour Orgaaiiation 
International Labour Standards. A Workers' Edu* 
cation Manual. 

ED 157 991// 

International Law 

International Labour Sundards. A Workers* Edu* 
cation Manual. 

ED 157 991// 

Interpersonal Relationship 

Instructional Patterns for Maximizina Human Po- 
tential. A Curriculum Design for Human Deve- 
lopment and Interpersonal Relationships: 
Kindergarten through Adult Education. • 

ED 158 056 

Kentucky Consumer k Homemaking Education. 
Personal end Family Development Curriculum 
Guide. Comprehensive Co irses.* 

ED 158 030 

Intrinsic Motivation 

Effects of Specific Vs. Nonspecific and Absolute 
Vs. Comparative Feedback on Performance and 
. Satisfaction. Final Report for Period 1 July 
1975*30 September 1976. 

ED 157 995 

Job Analysis 

Job Performance Aids: Research and Technology r 
Sute*of*the-Art. Final Report. 

ED 158 006 

Task Level Job Performance Criteria Develop- 
ment. Final Report 

ED 157 996 

Job Layoff 

Layoff Time Training: A Key to Upgrading Work* 
force Utilization and EEOC Affirmative Action. 
A Case Study in the Northern California Canning 
Industry R&D Monograph 61. 

ED 158 021 

Job Performance Aids 

Job Performance Aids: Research and Technology 
State-oMhcArt. Final Report. 

ED 158 006 

Job Placement 

Career Exploration and Specialization: A New 
Training Design for Adult and Youth Work Ex* 
perience. Concept Paper land Synopsis]. 

*D 158 013 

Job Satisfaction 

Comparison of Published Measures of Job Satis* 
faction on a Taxonomy of Job Rewards. Final Re- 
port for Period 1 July 1975-30 September 1976. 

ED 158 032 

Effects of Specific Vs. Nonspecific and Absolute 
Vs Comparative Feedback on Performance and 
Satisfaction Final Report for Period 1 July 
197%. so September 1976 

ED 157 995 



JebSkWs 

Correctional Training* Institution Familiarisa- 
tion. Part II: The Training Program. 

ED 158 008 

Development of USES Specific Aptitude Test 
Battery [S.61R7S] for Plumber (const.) 662.361- 
030/Pipe Fitter (const.) 862.381-018. 

Q ED 156 039 
Task Level Job Performance Criteria Develop- 
ment. Final Report. 

ED 157 996 

Job Training 

Individual Differences in Learning Performance: 
The Role of ApMdde. 

ED 157 999 

Job Performance Aids: Research and Technology 
Statc*oMhe~Art. Final Report. 

ED 156 006 

National Training Course. Emergency Medical 
Technician. Paramedic. Instructor's Lesson Plans. 
Module Course Guide. 

ED 156 056 

National Training Course. Emergency Medical 
Technician. Paramedic. Instructor's Lesson Plans. 
Module 1. The Emergency Medical Technician, 
His Rote, Responsibility, and Training. 

ED 158 059 

National Training Course. Emergency Medical 
Technician. Paramedic. Instructor's Leaaon Plans. 
Module II. Human Systems and Patient Assess- 
ment. 

ED 156 060 

National Training Course. Emergency Medical 
Technician. Paramedic. Instructor's Leaaon Plans. 
Module III. Shock and Fluid Therapy. 

ED 156 061 

National Training Course. Emergency Medical 
Technician. Paramedic. Instructor's Leaaon Plans. 
Module IV General Pharmacology. 

ED 156 062 

National Training Course. Emergency Medical 
Technician. Paramedic. Instructor's Leaaon Plans. 
Module IX. Musculoskeletal. 

3 ED 158 067 

National Training Course. Emergency Medical 
Technician. Paramedic. Instructor's Lesson Plans. 
Module V. Respiratory System. 

ED 156 063 

National Training Course. Emergency Medical 
Technician. Paramedic. Instructor's Lesson Plans. 
Module VI. Cardiovascular System. 

ED 158 064 

National Training Course. Emergency Medical 
Technician. Paramedic. Instructor's Lesson Plans. 
Module VII. Central Nervous System. 

ED 156 065 

National Training Course. Emergency Medical 
Technician. Paramedic. Instructor's Lesson Plans. 
Module VIII. Soft Tissue Injuries. * 

ED 158 066 

National Training Course. Emergency Medical 
Technician. Paramedic. Instructor's Lesson Plans. 
Module X. Medical Emergencies, 

ED 158 068 

National Trainina Course. Emergency Medical 
Technician. Paramedic. Iniuuctor'i Lesson Plans. 
Module XI. Obstetric/Gynecologic Emergencies. 

ED 156 069 

National Training Course. Emergency Medical 
Technician. Paramedic. Instructor's Lesson Plans. 
Module XII. Pediatrica and Neonatal. 

ED 158 070 

National Training Course. Emergency Medical 
Technician. Paramedic. Instructor's Lesson Plans. 
Module XIII. Management of the Emotionally 
Disturbed. 

ED 158 071 

National Trainina Course. Emergency Medical 
Technician. Paramedic. Instructor's Lesson Plans. 
Module XIV. Rescue Techniques. 



ID 166 073 

Nadboal Training Course, ■■irgmy Medina! 

Technician. Paramedic. Instructor's Leaaon Plana. 
Module XV. Telemetry and CutnmunbnTfcnj 

ED in 073 
Nurse Aide Education in Illinois. ' : 

gn jig on 

Juliet 

The Determinants of Service in the Armed Poroes 
- during the Vietnam Bra. 

ED 156 035 

Labor Edacatioai 

International Labour Standards. A Workers' Edu- 

ED 157 991// 

Labor Market 

The Labor Market Consequences of Dropping 
Out of High School. 

BD 156 034 

Tomorrow's Jobs. Reprinted from the Occupa- 
tional Outlook Handbook* 1976-79 Edition. 

BD 156 106 

Labor Problems 

International Labour Standards. A Workers' Edu- 
cation Manual 

ED 157 991// 

Labor Standards 

International Labour Standards. A Workers 1 Edu- 
cation Manual 

ED 157 991// 

Labor Supply 

Indiana Labor Supply and Demand, 1977. 

BD 156 074 

Projected Allied Health and Nursing Training 
Needs for a Seven-County Area in West Virginia. 

ED 156 004 

Laborers 

Comparative Occupational Survey of Civilian and 
Military Members in the Pavements Maintenance 
and Construction Equipment Operator Special* 
ties. Final Report for Period 1 October 1975-30 
October 1977. 

ED 157 994 

Lawyera 

Lawyers, City Managers* and Social Science Oc- 
cupations. Reprinted from the Occupational Out- 
look Handbook* 1976*79 Edition. 

ED 156 134 

Learning Activities 

Multiple Learning Strategies Project. Building 
Maintenance k Engineering. Educablc Mentally 
Impaired. [Vol. 1.) 

ED 156 065 

Multiple Learnlna Strategies Project. Building 
Maintenance k Engineering. EducaWe Mentally 
Impaired. (Vol 2.] 

ED 156 086 

Multiple Learnlna Strategies Project. Building 
Maintenance k Engineering. Educeble Mentally 
Impaired. (Vol. 3.] 

ED 156 087 

Multiple Learnlna Strateaies Project. Buildins 
Maintenance k Engineering. Low Reader. (Vol. 
L] 

ED 158 068 

Multiple Learnina Strategies Project. Building 
Maintenance k Engineering. Low Reader. (Vol. 
2.] 

ED 156 089 

Multiple Learnina Strategies Project. Building 
Maintenance k Enaineerina Reaular Vocational. 
(Vol. I J 

ED 156 063 

Multiple learnina Strateaies Project. Building 
Maintenance k Enaineerina. Reaular Vocational. 

[Vol. 2 ] 

ED 156 064 
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Multiple Learning Struts'* Project Dietetic At* 
eiataat. [tsguie* Vocational. Vol. 1.) 

ED 1SS 097 

Multiple Learning Strategies Project Dietetic A* 
sistant (Regular Vocational. Vol. 2 ] 

ED 1)1 098. 

Multiple Learning Strait gift Project. Dietetic At* 
sistant Visually Impairtd. (Vol. 2.] 

ED 1)1 100 

Multiple Laarning Strategies Project Graphics. 
EMI. 

ED 1 SI 011 

Multiple L taming Strategies Project. Oraphics. 
Regular Vocational-Low Reader. [Vol. 1.] 

ED 131 077 

Multiple Learning Strategies Project. Oraphics. 
Regular Vocationtl-Low Reader. (Vol. 2 ] 

ED 158 078 

Multiple Learning Strategies Project. Graphics. 
Regular Vocational-Low Reader. (Vol. 3 ] 

ED 138 079 

Multiple Learning Strategies Project. Oraphics. 
VisUaily Impaired. 

ED 138 082 

Multiple Learning Strategies Project. Medical As* 
sistant. (Regular Vocational Vol. 1.] 

ED 158 091 

Multiple Learning Strategies Project. Medical As- 
sistant. (Regular Vocational. Vol. 2 ] 

ED 138 092 

Multiple Learning Strategies Project. Medical As* 
sistant. (Regular Vocational. Vol. 3 ] 

ED 158 093 

Multiple Learning Strategies Project. Medical As- 
sistant. (Regular Vocational. Vol. 4.] 

ED 138 094 

Multiple Learning Strategies Project. Medical As- 
sistant. Visually Impaired. [Vol. 1.] 

ED 158 095 

Multiple Learning Strategies Project. Medical As* 
sistant. Visually Impaired. [Vol. 2.] 

ED 138 096 

Multiple Learning Strategies Project. Small En- 
gine Repair Service. [Regular Vocational. Vol. 2 ] 

ED 158 102 

Multiple Learning Strategies Project. Small En* 
gine Repair Service. Low Reader Educable Men* 
tally Impaired. (Vol. I.J 

ED 158 103 

Multiple Learning Strategies Project Small En* 
gine Repair Service Low Reader* Educable Men- 
tally Impaired. (Vol. 2.J 

ED 138 104 

Multiple Learning Strategies Project Small En- 
gine Repair Service. Regular Vocational (Vol I.J 

ED 158 101 

Multiple Learning Strategies Project Small En* 
gine Repair Visually Impaired. 

FD 158 105 

Leant big Characteristics 

Multiple learning Strategies Project Final Re* 
port 

ED 138 076 

Learning Modules 

Multiple Learning Strategies Project Building 
Maintenance 'A Engineering Educable Mentally 
Impaired [Vol J ] 

ED 158 087 

Multiple learning Strategies Project Dietetic As* 
sistant (Regular Vocational Vol 2 ] 

ED 158 098 

Multiple Learning Strategies Pioiect Final Re- 
port. 

ED 158 076 



UkrtttaM 

Education and Related Occupations. Reprinted 
from the Occupational Outlook Handbook. 
I978-79 Edition. 

ED 138 116 

Low AMU* S taste* ts 

Individual Differences in Learning Performance: 
The Role of Aptitude. 

ED 157 999 

Unbar Industry 

Agriculture and Logging and Lumber Mill Pro- 
ducts Industries. Reprinted from the Occupa- 
tional Outloak Handbook, 1978-79 Edition. 

ED 158 140 

MatUlae Repnlrntea 

Machine Repairers and Operators. Reprinted 
from the Occupational Outlook Handbook, 
1978-79 Edition. v 

ED 158 129 

Ma'atenaac* 

Multiple Learning Strategies Project. Building 
Maintenance A Engineering. Educable Mentally 
Impaired. JVol. 1.) 

ED 138 015 

Multiple Learning Strategies Project. Building 
Maintenance A Engineering. Educable Mentally 
Impaired. [Vol. 2.] 

ED 158 086 

Multiple Learning Strategies Project. Building 
Maintenance A Engineering. Educable Mentally 
Impaired. (Vol. 3.] 

ED 158 087 

Multiple Learning Strategies Project. Building 
Maintenance A Engineering. Low Reader. [Vol. 
IJ 

ED 158 088 

Multiple Learning Strategies Project. Building 
Maintenance A Engineering. Low Reader. (Vol. 
2] 

ED 158 089 

Multiple Learning Strategies Project. Building 
Maintenance A Engineering. Regular Vocational. 
(Vol. l.J 

ED 158 083 

Multiple Learning Strategies Project. Building 
Maintenance A Engineering. Regular Vocational. 

(Vol. 2.J 

ED 158 084 

Multiple Learning Strategies Project. Building 
Maintenance A Engineering. Visually Impaired. 

ED 158 090 

Service Occupations. Reprinted from the Occupa- 
tional Outlook Handbook, 1978-79 Edition. 

ED 158 113 

Management Education 

Soft Skills: Definition. Behavioral Model Anal* 
yii*. Training Procedure*. Professional Paper 3- 
74 

ED 158 043 

Management Gaases 

The Use of Management Games for Developing 
Army Officers in Administrative and Staff Jobs 
[Final Report ] 

ED 158 019 

Manpower Needs 

Indiana Labor Supply and Demand. 1977 

ED 1 58 074 

Projected Allied Herlth and Nursing Training 
Needs for a Seven-Co mty Area in West Virginia. 

ED 158 004 

Manpower Utilization 

Uy off Time Training A Key to Upgrading Work- 
force Utilization and EEOC Affirmative Action. 
A Case Study in the Northern California Canning 
Industry RAD Monograph 61 

ED 158 021 



Aircraft, MeaaUe, aad Spac+ctift; Offios Machine 

and Computer; Electronics; aad Motor Vehicle 
and Equipment Manufacturing Industries." Re- 
printed from the Occupational Outlook Hand* 
book, 1971*79 Edition. 

6D 151 144 

Factory Production Occupations. Reprinted from 
the Occupational Outlook Handbook* 1971-79 

Edition. 

ED 158 109 

Marriage 

Kentucky Consumer A Homemaking Education. 
Personal and, Family Development. Curriculum 
Ouide, Semester Course. 

ED 158 046 

Maaa Madia 

Communications-Related Occupations. Re- 
printed from the Occupational O Uook Hand- 
book, 1978-79 Edition. 

ED 158 139 

MatlNasatktaaa 

Mathematics and Related Occupations, Re- 
printed from the Occupational Outlook Hand- 
book. 1978-79 Edition. 

ED 158 126. 

Medical Assistants 

Multiple Learning Strategies Project Medical As- 
sistant. [Regular Vocational. Vol. 1.] 

ED 158 091 

. M ultlple Learning Strategies Project Medical As- 
sistant. [Regular Vocational. Vol. .2.) 

ED 158 092 

Multiple Learning Strategies Project Medical As- 
sistant. (Regular Vocational. Vol. 3.] 

ED 158 093 

Multiple Learning Strategies Project. Medical As- 
sis ant. (Regular Vocational. Vol. 4.] 

ED 158 094 

Multiple Learning Strategies Project Medical As- 
sistant. Visually Imnaired. [Vol. 1] 

ED 15S 095 

Multiple Learning Strategies Project. Medical As- 
sistant. Visually Impaired. [Vol. 2.] 

ED 158 096 

Medical k^rgaadaa 

National Training Course. Emergency Medical 
Technician. Paramedic. Instructor's Lesson 1 ians. 
Module X. Medical Emergencies. 

ED 158 068 

Medical Treatment 

National Training Course. Emergency Medical 
Technician. Paramedic. Instructor's Lesson Plans. 
Module 111. Shock an* Fluid Therapy. 

ED 158 061 

Medical Vocabulary 

National Training Course. Emergency Medical 
Technician. Paramedic. Instructor's Lesson Plans 
Module II. Human Systems and Patient Assess- 
ment. 

ED 158 060 

Merchandising 

Business Occupations. Reprinted from the Occu- 
pational Outlook Handbook. i97S-79 Edition. 

ED 158 112 

Merchant Marines 

Air and Water Transportation Occupations. Re- 
printed from the Occupational Outlook Hand* 
book. 1978-79 Edition. 

ED 158 120 

Metal Industry 

Aluminum. Iron and Steel, and Foundry Indus- 
tries. Reprinted from the Occupational Outlook 
Handbook. 1978-79 Edition. 

ED 158 M3 
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^uflSooaJ Outlook Handbook, tftt-7f Bdi- 

10 I SI 107 



i foe Vocational Home Bco* 
in Oklahoma, Consumer end 

> Occupational PtOfrantS, 
fiajiltl Occupational Programs. 

ID 1SI OM 



ID 1SI 101 



MUitary 

The Determinant! of Service in the Armed Force* 
during tht Vietnam En 

ID 1 SI 033 

Military Training 

The Use of Management Oimn for Developing 
Army Officers in Administrative and Staff Jobs. 
(Final Report] 

ED 151 019 

Minority Gronpe 

Labor Porco Information for Affirmative Action 
Programs. 

ED 1SI 000 

Models 

Work Experience Perspective* CETA Program 
Models. 

ED 151012 

Money Mo^mit 

Kentucky Consumer * Homemaking Education. 
Msnsjement'Consumer Education. Curriculum 
Guide, Comprehensive Courses. 

ED I SI 050 

Kentucky Consumer k Homemaking Education. 
Msnsgem*M-Consumer Education. Curriculum 
Ouide, Semester Course. 

ED ISI 051 

Motor Vehkleo 

Driving Occupations. Reprinted from the Occu- 
pational Outlook Handbook, 1971-79 Edition. 

ED ISI 122 

Motor Vehicle and Machinery Repairen. Re* 
printed from the Occupational Outlook Hand- 
book. 1971-79 Edition. 

' ED tSI 121 

Mnecnknkektnl System 

National Training Course. Emergency Medical 
Technician. Paramedic. Instructors Lesson Plans. 
Module IX. Musculoskeletal. 

ED ISI 067 

Nation*) Servers 

Criminal Justice Education Directory* 1971-10. 

ED ISI 022// 

Ninn AMoa 

Nurse Aide Education in Illinois. 

ED ISI 041 

Nnratag 

Projected Allied Health ind Nurting Training 
Needs for a Seven-County Area in West Virginia. 

ED ISI 004 

Nutrition 

Kentucky Contumer k Homemaking Education. 
Food A Nutrition Curriculum Guide* Semester 
Course. 

ED 151052 

Kentucky Contumer k Homemaking Education. 
Food end Nutrition. Curriculum Ouide, Compre- 
hensive Courses. 

ED 151 053 

OccapetJonnJ Homo Economics 

Multiple Learning Strategic* Project. Dietetic As- 
sistant. [Regular Vocational. Vol. I.] 

ED 151 097 

Multiple Learning Strategies .Project. Dietetic As- 
sistant. (Regular Vocational. Vol. 2.] 

ED 151 091 

Multiple Learning Strategies Project. Dietetic As- 
sistant. Visually Impaired. (Vol I.] 

ED ISI 099 

Multiple Learning Strategies Project. Dietetic As- 
taunt Visually Impaired. (Vol. 2.] 

ED ISI 100 



Agriculture end Logging and Lunger Mttl Pro- 
ducts Industrie*. Reprinted from the Occupa- 
tional Outlook Handbook, 1971-79 Edition. 

BD ISI 140 

Air and Water Transportation Occupations. Re* 
hook, 1971-79 Edition, 

BD ISI 130 

Aircraft, Missile, and Spacecraft; Office Machine 
and Computer, Electronic* and Motor Vehicle 
and Equipment Manufacturing Industries. Re* 

boo097l-79 Edition. 

ED ISI 144 

Aluminum, Iron and Steel, and Foundry Indus- 
tries. Reprinted from the Occupational Outlook 
Handbook, 1971*79 Edition. 

BD III 143 

Apparel, Baking, Laundry and Dry Cleaning, and 
Textile Mill Products Industries. Reprinted from 
the Occupational Outlook Handbook, 1971*79 
B4J*». . , 

ED 151 I4S 

Ranking and Insurance Occupations, Reprinted 
from the Occupational Outlook Handbook, 
1971-79 Edition. 

. -BD ISI 147 

Business OccupationsyRepriatacf from the Occu- 
pational Outlook Har<dbook,/97l-79 Edition. 

ED ISI 112 

Clerical Occupations. Reprinted from the Occu- 
pational Outlook Handbook, 1971-79 Edition, 

ED ISI 110 

Communications-Related Occupations. Re- 
printed from the Occupational Outlook Hand- 
book^ 1971-79 Edition. 

BD ISI 139 

Construction Occupations-Finishing. Reprinted 
from the Occupational Outlook Handbook, 
1971-79 Edition. 

BD ISI 119 

Construction Occupations-Structural. Reprinted 
from the Occupational Outlook Handbook, 
1971-79 Edition. 

BD ISI 111 

Counseling and Related Occupations. Reprinted 
from the Occupational Outlook Handbook* 
1971-79 Edition. 

ED 1SI I3S 

Design Occupations. Reprinted from the Occupa- 
tional Outlook Handbook, 1971-79 Edition. 

BD ISI 131 

Driving Occupations. Reprinted from the Occu- 
pations! Outlook Handbook, 1971-79 Edition. 

ED ISI 122 

Education and Related Occupations. Reprinted 
from the Occupational Outlook Handbook, 
1971-79 Edition. 

ED ISI 116 

Energy-Producing India tries. Reprinted from the 
Occupational Outlook Handbook, 1971-79 Edi- 
tion. 

BD ISI 141 

Engineering and Related Occupations. Reprinted 
from the Occupational Outlook Handbook, 
1971-79 Edition. 

ED ISI 124 

Environmental Scientist! and Conservstion Oc- 
cupations. Reprinted from the Occupational Out- 
look Handbook, 1971*79 Edition. 

ED ISI 123 

factory Production Occupations. Reprinted from 
the Occupational Outlook Handbook* 1971-79 

Edition. 



from the Occupational Outlook 
1971*79 Bdftfe* 

BD ISI 114 

Ooventment Occupations. Reprinted from the 
Occupational Handbook, 1 971-79 Biitloa 

BD ISI 144 

Health Oesnpedona. Dental A*aiNar1oa» Nerstnt 
Therapy and RcktkJHtarton, Hesith Sendees A* 
mlnjttratifn Reprinted from the Oocupstionei 
Outlook Handbook. 1971-79 m 
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for Training Station Sponsors. Educated Student* 
Make Productive Adults. 

ED 1S8 027 

Coastantial, Debra 

Multiple Learning Strategies Project. Building 
Maintenance k Engineering. Educable Mentally 
Impaired. {Vol. 2.] 

' ED 1S8 086 

Cowaa, Douglas K, 

Comparative Occupational Survey of Civilian and' 
Military Members in the Pavements Maintenance 
and Construction Equipment Operator Special* 
ties. Final Report for Periocj 1 October 1975-30 
October 1977. 

f ED 157 994 

Crass, Sally 

Kentucky Consumer k Hortiemaking Education. 
Fowl and Nutrition. Curriculum Guide, Compre* 
hensive Courses. 

ED 158 053 

Craws, Junes W., Ed. 

Curriculum Development in Education for Busi- 
ness. Nstionsl Business Educstion Yes'Nttk, No. 

15. 

ED 157 997 

Danford, Jan 

Multiple Learning Strategies Project. Final Re* 
port 

ED 158 076 



Dick arson, Z, £, Jr-* Est 

'Curriculum Development in Education for Busi- 
ness. National Business Education Yearbook, No. 

15. 

ED 157 997 

EUer, B. Leoa 

The Use of Management Game* for Developing 
Army Officers in Administrative and Staff Jobs. 
[FinsJ Report ] 

ED 158 019 

Foster, Don 

Multiple Learning Strategies Project. Small En* 
gine Repair. Visually Impaired. 

* ED 158 105 

Foa, Wayne L, 

Individual Differences in Learning Performance: 
The Role of Aptitude. 

ED 157 999 

Fry, Jofca P. 

Soft Skills: Definition, Behavioral Model Anal- 
ysts. Training Procedures. Professional Paper 3- 
74.« 

ED 158 043 

Gilsnore, Uada 

Multiple Learning Strategies Project. Dietetic As- 
sistant. Visually Impaired. [Vol. 2.] 

ED 158 100 

Ha4ky, Sharon 

Middle/Junior High School Parenthood Educa- 
tion Curriculum Guide for Consumer and Home* 
making Education. 

ED 158 023 
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1 Hafca, CMM P. 

V tHk Level Job Performance Criteria Devcioc- 
M PImI Report 

ED 157 99* 

HbpHSi DImmm* 

Kentucky Consumer * Homemaking Education. 
• Clothing tad Teitiloa. Curriculum Guttt, Com* 
at e h e na i ve Course*. 

ED 151 047 

Htwktas, Um 

Kentucky Consumer A Homemaking Education. 
Housing Curriculum Guide, S cm c etcf Count. 

BD'158 055 

RMtom, BllUe 

Agricultural Occupations Handbook. 

ED 131 028 

Eta* ReeOell HowtN 

Tht Ubor Market Consequences of Dropping 
Out of High School. 

. ED 1SI 034 

Lark, Floyd J. 

Agricultural Occupation* Handbook. 

ED 131 021 

Mtcfcfc— Dmh*n 

Multiple Learning Strategy Project. Dietetic Ae- 
aiaunt Visually Impaired. [Vol 1.] 

ED 151 0*9 

nsnMesj Mmm vv» 

Kentucky Consumer k Homemaking Education. 
Housing. Curriculum Gukk, Comprehensive 
Courses. 

ED 151 054 

Meat^M, Ray V. 

Effects of Specific Vs. Nonspecific and Abeolute 
Vs. Comparative Feedback on Performance and 
Satisfaction. Pinal Report for Period 1 July 
1975*10 September 1976. 

ED 157 995 

Moflockf Jmsuu H« 

Work Experience Perspectives: CETA Program 
Models* 

ED 158.012 

Molt* Pimk L. 

The Transition from School to Adulthood. 

ED 158 6l8 

MoyetvaajSt 8m 

Relevance o( Health Care Administrstion Cur- 
ricula. 

ED 157 993 

Nelooft, Fremk W. 

Group Instruction for Cooperative Programs. 

ED 158 057 

Nel^llelns 

Multiple Learning Strategics Project. Dietetic As- 
sistant [Regular Vocational. Vol. 1] 

ED 158 097 

Multiple Learning Strat sties Project. Dietetic As* 
sistant. (tegular Vocational. Vol. 2.] 

ED 158 098 

Olflettetd, Jooapli A* 

The Use of Msnagement Oames for Developini 
Army Officers in Administrative end Staff Jobs. 
(Final Report] 

ED 158 019 

Pettftt Glw 

Murtiak Learnini Strategics Project. Oraphics. 
Regular Vocational-Low Raader. (Vol. 1] 

ED 158 077 

Multiple Learning Strategies Project. Oraphics. 
Regular Vocational- Low Reader. [Vol. 2.] 

ED 158 078 

Multiple Learning Strategies Project Oraphics. 
Regular Vocational- Low Reader. [Vol. 3.] 

ED 158 079 

Multiple Learning Strategies Project. Oraphics. 
Regular Vocational-Low Reader. (Vol. 4.] 

ED 158 080 



„ Multiple Learning Strategies Project Oraphics. 
Visually Impaired. 

ED 158 082 

Pfaee*, MevkM W. 

Work Experience Perspectives: CETA Program 
Models. 

ED 158 012 

Fttts, Jta 

Multiple Lamming Strategics Project. Small En- 
gine Repair Service. (Regular Vocational. Vol. 2.] 

ED 158 102 

Multiple Learning Strategies Project. Small En- 
gine Repair Service. Low Reeder-Educahle Mcr 
tally Impaired. [Vol. 1.] 

. ED 158 103 

Multiple Learning Strategies Project. Small En- 
line Repair Service. Regular Vocational. (Vol. 1.] 

ED 158 101 

Powers, Batty C 

Kentucky Consumer k Homemaking Education. 
Clothing Msnagement Curriculum Ouide, 
Semester Course. 

ED 158 031 

Pritcfaurd, Robert D. 
Comparison of Published Measures of Job Satis- 
faction on a Taxonomy of Job Rewards. Final Re- 
port for Period 1 July 1975*30 September 1976. 

ED 158 032 

. Effects of Specific Vs. Nonspecific and Absolute 
Vs. Comparative FeHback on Performance and 
Satisfaction. Final Report for Period 1 July 
1975-30 September 1976. 

ED 157 995 

Pylti, Grace 

Kentucky Consumer k Homemaking Education. 
Child Development. Curriculum Guide, Semester 
Course. 

ED 158 041 

Rankin, Ula 

Kentucky Consumer k Homemaking Education. 
r. Child Development Curriculum Guide, Semester 
° Course. 

ED 158 048 

Held, Char lee L, III 

Vocational Education's Role in Impacting on 
Adult Unemployment and Job Mobility. 

ED 157 992 

Rkfcftrdsoa, Lee 

Consumer Education: A Position on the State of 
the Art. 

ED 158 002 

Sawatzky, Joyce 

85+ Ways to Implement Home Economics I* 
Beak Core. 

ED 158 029 ' 

Shaw, JejMS B 

Comparison of Published Measures of Job Satis- 
faction on a Taxonomy of Job Rewards. Final Re- 
port for Period 1 July 1975-30 September 1976. 

ED 158 032 

Shaw, Lot* B. 

The Transition from School to Adulthood. 

ED 158 018 

Shea, Miry Lou 

Cooperative Education Arrangements. 

ED 158 042 

Nurse Aide Education in Illinois. 

ED 158 041 

SkleMa, Patricia M. 

The Determinants of Service in the Armed Forces 
during the Vietnam Era. 

ED J >8 035 

Smith, Br— torn B. 

A System for Evaluating Career Education in 
Minnesota; 1972*73. A Final Report of Exem- 
plary Programs in Career Education. 

ED 158 148 



Smltfc, Dwtght 

Multiple Learning Strategies Project Building 
Maintenance k Engineering. Edueable Mentally 
Impaired. [Vol. 1.] 

ED 158 085 

Multifile Learning Strategies Project Building 
Maintenance k Engineering. Low Reader. [Vol. 
L] 

ED 158 088 

Multiple Learning Strategies Project Building 
Maintenance k Engineering. Regular Vocational. 
[VoL I.] 

ED 158 083 

Multiple Learning Strategies Project. Building 
Maintenance k Engineering. Regular Vocational. 
[Vol. 2.) 

ED 158 084 

Multiple Learning Strategies Project Building 
Maintenance k Engineering. Visually Impaired. 

ED 158 090 

Span, Jerry 

Career Exploration and Specialization: A New 
Training Design for Adult, and' Youth Work Ex- 
perience. Concept Paper [and Synopsis}. 

ED 158 015 

Steinberg, A. 

Multiple Learning Strategies Project Building 
Maintenance k Engineering. Low Reader. [Vol. 

ED 158 089 

Steinberg, Abut 

Multiple Learning Strategies Project Building 
Maintenance k Engineering. Edueable Mentally 
Impaired. [Vol. 3.] 

ED 158 087 

Multiple Learning Strategies Project. Graphics. 
EMI. 

ED 158 081 

Stilklad, Jerry 

Job Safety and Health at Federal Agencies. 

ED 158 026 

Vnrney, Beverly 

Multiple Learning Strategies Project. Medical As* 
sistant. [Regular Vocational. Vol. 1.] 

ED 158 091 

* Multiplelearning Strategies Project Medical As- 
sistant. (Regular Vocational. Vol. 2.] 

ED 158 092 

Multiple Learning Strategies Project. Medical As- 
sistant. (Regular Vocational. Vol. 3.] 

ED 158 093 

Multiple Learning Strategies Project. Medical As- 
sistant. (Regular Vocational. Vol. 4.] 

ED 158 094 

Multiple Learning Strategies Project. Medical As- 
sistant. Visually Impaired. [Vol. 1.] 

ED 158 095 

Multiple Learning Strategies Project. Medical As- 
sistant. Visually Impaired. [Vol. 2.] 

ED 158 096 

Wildrop, Suzanne H. 

Kentucky Consumer k Homemaking Education. 
Msnsgement-Consumer Education. Curriculum 
Guide, Comprehensive Courses. 

ED 158 050 

Kentucky Consumer 'k Homemaking Education. 
Management-Consumer Education. Curriculum 
Guide, Semester Course. 

ED 158 031 

White, Debt 

Multiple Learning Strategies Project Small En- 
gine Repsir Service. Low Resder- Edueable Men* 
tally Impaired. [Vol. 2.] 

ED 158 104 

Wkitaore, Paul G. 

Soft Skills: Definition, Behavioral Model Anal- 
y*is» Training Pr jccdures. Professional Paper 3- 
74. 

ED 158 043 
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WHty, UtwtUy* M. 
Teak Uvtl Job Nrformance Criteria Develop- 
ment Final Report 

ED 137 996 

Wilm, Jietttt 

Kentucky Consumer A Home making Education. 
Personal and Family Development. Curriculum 
Guide, Comprehensive Course*. 

ED 131 030 

Kentucky Consumer * Homemakinj Education. 
Personal and Family Development Curriculum 
Guide, Semester Course. 

ED 1S8 046 

WUsoft, Wmda 

83 + Ways to Implement Home Economics I, 
Basic Core. 

ED 158 029 
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Northern Arizona Univ., Flagstaff. Project 
Baseline. 

.Learning a Living across the Nation. Volume 
V. Project Baseline. Fifth National Report. 
Baseline Year: 1974 75 (Fiscal Year 1975) 
Part I; Narrative Report. 

ED 137 505 



.Accession Number 



Air Force H^mw Resources Lab., Brooks 
AFB» Tex. OcatpetioMl tad Manpower 
Research DW. 

Comparative Occupational Survey of Civilian and 
Military Member* in the Pavements Maintenance 
and Construction Equipment Operator Special- 
ties. Final Report for Period I October 1975-30 
October 1977. 

ED 157 994 

Task Level Job Performance Criteria Develop* 
ment. Final Report. 

ED 157 996 
Aaiericaa Coll. of Obstetricians and 
Gynecologists, Chicago, 111. 

Guideline* on Presnancy and Work. Research 
Report. 

ED 158 013 
American Institutes for Research In the 
Behavioral Sciences, Washington, D.C. 
Task Level Job Performance Criteria Develop- 
ment. Final Report 

ED 157 996 

Appalachian Educational Lab., Charleston, 

W. Va. 

Projected Allied Health and Nursins Trainins 
Needs for a Seven-County Area in West Virsinia 

ED 158 004 

Seattle <A.W.) Am Vocational Technical 
School, Pittsburgh, Pm. 

Developins Competency* Based Activities and 
Eva jatioo Instruments for the Advertising Ser- 
vice Area of Distribution. Final Report. Leader- 
ship Development Series: Advertlsins Service*. 

ED 158 009 



Bnrtaa of Labor Statistics (DOL), 

Washington, D.C. 
Agriculture and Logging and Lumber Mill Pro* 
ducts Industries. Reprinted from the Occups* 
tional Outlook Handbook. 1971-79 Edition. 

ED 158 M0 

Air and Water Transportation Occupations. Re- 
printed from the Occupational Outlook Hand- 
book* 1978-79 Edition. 

ED 151 120 

Aircraft. Missile, and Spacecraft; Office Machine 
and Computer; Electronics; and Motor Vehicle 
and Equipment Manufactures Industries. Re- 
printed from the Occupational Outlook Hand- 
book. 1978-79 Edition. 

ED 158 144 

Aluminum. Iron and Steel, and Foundry Indus- 
trie* Reprinted from the Occupational Outlook 
Handbook. 1978-79 Edition. 

ED 158 143 

Apparel. Baking, Laundry and Dry Cleaning and 
Textile Mill Products Industries. Reprinted from 
the Occupational Outlook Handbook. 1978*79 

Edition. 

ED 158 145 

Bankins and Insurance Occupations. Reprinted 
from the Occupational Outlook Handbook. 
1978*79 Edition. 

ED 158 147 

Business Occupations. Reprinted from the Occu- 
pational Outlook Handbook. 1978 79 Edition. 

ED 158 112 

Clerical Occupations. Reprinted from the Occu- 
pational Outlook Handbook. 1978-79 Edition 

ED 158 110 

Communications-Related Occupations Re- 
printed from the Occupational Outlook Hand- 



book. 1978-79 Edition. 

ED 158 139 

Construction Occupations-Finiihins- Reprinted 
from the Occupational Outlook Handbook, 
1978-79 Edition. 

ED 158 119 

Construction Occupations-Structural. Reprinted 
from the Occupational Outlook Handbook, 
1978-79 Edition. 

ED 158 118 

Counselins and Related Occupations. Reprinted 
from the Occupational Outlook Handbook, 
1978-79 Edition. p 

ED 158 135 

Desisn Occupations. Reprinted from the Occupa* 
tional Outlook Handbook. 1978-79 Edition. 

ED 158 138 

Drivins Occupations. Reprinted from the Occu- 
pational Outlook Handbook, 1978-79 Edition. 

ED 158 122 

Education and Related Occupations. Reprinted 
from the Occupational Outlook Handbook. 
1978-79 Edition 

ED 158 116 

Enersy-Producins Industries Reprinted from the 
Occupational Outlook Handbook. 1978-79 Edi- 
tion 

ED 158 141 

Ensineerins and Related Occupations Reprinted 
from the Occupational Outlook Handbook. 
1978-79 Edition 

ED 158 124 

Environmental Scientist* and Conservation Oc- 
cupations. Reprinted from the Occupational Out- 
look Handbook. 1978-79 Edition. 

ED 158 123 

Factory Production Occupations Repnnted from 
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tae Occupational Outlook Handbook. 1971-79 

ED 151 109 

Pood Merchandising Occupation* Reprinted 
from the Occupational Outlook Handbook, 
1971-79 EdUkm. 

ED 1SI 114 

Government Occupations. Reprintetf^from the 
Occupational Handbook. 197*. 79 Edition. 

ED 151 146 

Health Occupation*. Dental Aiuiliariee, Nursing. 
Therapy and Rehabilitation, Health Service* Ad- 
ministration. Reprinted from the Occupational 
Outlook Handbook. 1978*79 Edition. 

ED 151 132 

Health Occupations. Medical Technologists, 
Technicians, and Assistants; Dispensing Opti- 
cians; Ophthalmic Laboratory Technicians; 
Medical Record Personnel. Reprinted from the 
Occupational Outlook Handbook, 1971-79 Edi- 
tion. 

ED 151 133 

Health Practitioners. Reprinted from the Occupa- 
tional Outlook Handbook. 1971-79 Edition. 

ED 158 131 

Lawyers* City Managers, and Social Science Oc- 
cupations. Reprinted from the Occupational Out- 
look Handbook, 1978-79 Edition. 

ED 151 134 

Machine Repairers and Operators. Reorinted 
from the Occupational Outlook Handbook, 
1978*79 Edition. 

ED 158 129 

Mathematics and Related Occupations. Re- 
pi, n ted from the Occupational Outlook Hand- 
book. 1978-79 Edition. 

ED 158 126 

Metalworking Occupations. Reprinted from the 
Occupational Outlook Handbook. 1978-79 Edi- 
tion. 

ED 158 107 

Motor Vehicle and Machinery Repairers. Re- 
printed from the Occupational Outlook Hand* 
book. 1978-79 Edition. 

ED 158 128 

Office Machine and Computer Occupations. Re* 
printed from the Occupational Outlook Hand- 
« book. 1978-79 Edition. 

ED 158 111 

performing Arts and Entertainment-Related Oc 
^Sjpations Reprinted from the 

ED IS8 137 

Petroleum Refining. Industrial Chemical. Drug, 
and Paper and Allied Products Industries: Re* 
printed from the Occupational Outlook Hand- 
book. 1978-79 Edition. 

ED 158 142 

.Physical and Life Scientists. Reprinted from the 
Occupational Outlook Handbook. 1978-79 Edi* 
lion 

ED 138 125 

Printing and Publishing Occupations. Reprinted 
from the Occupational Outlook Handbook. 
1978-79 Edition 

ED 158 108 

Protective and Related Service Occupations. He* 
printed from the Occupational Outlook Hand- 
book. 1978-79 Edition. 

ED 158 113 

Public Utilities Occupations Reprinted from the 
Occupational Outlook Handbook. 1978-79 Edi- 
tion 

ED 158/127 

Railroad Occupations Reprinted from the Occu- 
pational Outlook Handbook. 1978*79 Editttii 

f ED I38U2I 

Sales Occupations Reprinted from the Occu^pa* 
tional Outlook Handbook. 1978*79 Edition 

ED 138 117 

Service Occupations Reprinted from the Occupa- 



tional Outlook Handbook, 1971*79 Edition. 

ED 1*8 113 

Small Business Occupations. Repiinted from the 
Occupational Outlook Handbook, 1978*79 Edi- 
tion. 

ED 158 130 

Social Service Occupations Reprinted from the 
Occupational Outlook Handbook, 1978-79 Edi- 
Hon* 

ED 158 136 

Tomorrow's Jobs. Reprinted from the Pccupa- 
tional Outlook handbook, 1978-79 Editk*. 

ED 158 106 

Banna of Prisons (Dept of Justice), 
Washington, D.G 

Correctional Training, institution Familiariza- 
tion. Part II: The Training Program. 

ED 158 008 

Correctional Training: Institution Familiarize 
Uon. Part 1: Background Material. 

ED 158 007 
Center for Applied Manpower Research, 
Berkeley, Calif. 
Layoff Time Training: A Key to Upgrading Work- 
force Utilization and EEOC Affirmative Action. 
A Case Study in the Northern California Canning 
Industry. RAD Monograph 61. 

ED 1 58 02 1 

Cleariaghonae AdelL Rodcvilto, Md. 
Clearinghouse ADELL's Catalog of Adult Educe* 
lion Projects, Fiscal Year 1978, Funded under the 
Adult Education Act Sections 306 (A) (4) and 
309 (1) and (2). 

ED 158 017 

Cleauon Unit „ S.C Vocational Education 
Media Cantor. 

Try DE. and See (Students That Is). A Handbook 
for Training Station Sponsors. Educated Students 
Make Productive Adulp. * 

\ ED 158 027 

Done County Affirmative Action Office, 
Madison, Wig, 

Career Exploration and Specialization: A New 
Training Design for Adult and Youth Work Ex- 
perience. Concept Paper [and Synopsis]. 

ED 138 015 

Eastern Kentucky Unit n Richmond, Dept. 
of Home Economic** 

Kentucky Consumer k Homemsking Education. 
Personal and Family Development. Curriculum 
Ouide, Comprehensive Courses. 

ED 158 030 

Kentucky Consumer k Homemekini Education. 
Personal and Family Development. Curriculum 
Guide, Semester .Course. 

/ ED 158 046 

Employment and Training Administration 
(DOL)( Wnshingto«,\B.C. 

Development of USES\Specific Aptitude Test 
Battery [S-6IR78] for Plumber (const.) 862.381* 
030/Pipe Fitter (const.) 8*2. 381-018. 

ED 158 039 

Work Experience Perspectives: CETA Program 
Models 

ED 158 012 

Fayette County Pnbllc Schools* Lexington, 

Ky. 

Middle/Junior High School Parenthood Educs- 
tion Curriculum Ouide for Consumer and Home- 
making Education 

ED 1S8 023 

Senior Hi8h School Parenthood Education Cur- 
ricultim Guide for Consumer and Homemaking 
Education. 

EO 138 044 



Hawaii State Dtft of LmW md 
lemWrtai Itslatleag, ftemgtnla Kanomch 

ami Statistics OS**, 

Labor Force Information for Affirmative Action 
.Programs. 

ED 158 000 

Hems* Keaoarcaa Research Orftnisttloa, 
Atafteuirta, V«- 

ladividual Differences in Learning Performance: 
The Role of Aptitude. 

ED 1S7 999 

Soft Skills: Definition, Behavioral Model Anal- 
ysis, Training Procedures. ProfessionaJ Paper 3- 
74. 

ED 1S8 043 

The Use of Management Games for Developing 
Army Officers in Administrative and Staff Jobs. 
(Final Report.] 

ED 158 019 
Illinois State Office of Education, 
Springfield, Die* of Adah Vocational end 
Technical Edacation. 

Cooperative Education Arrangements. 

> ED 158 042 

Nurse Aide Education in Illinois. 

ED 158 041 
Indiana Advisory ConncU on Vocational 
Edacation, Indianapolis, 

Indiana Labor Supply and Demand, 1977. 

ED 158 074 

Local Advisory Committee Handbook: Voca- 
tional Education. 

ED 158 075 
Indiana State Employment Socarity Div n 
Indianapolis, 

Indiana Labor Supply and Demand, 1977. 

ED 158 074 
Ingham Intermediate School District, 
Mason, Mich. Capital Area Carter Ceater. 

Multiple Learning Strategies Project. Building 
Maintenance * Engineering, fiducable Mentally 

Impaired. [Vol. 1.) 

ED 158 085 

Multiple Learning Strategies Project. Building 
Maintenance k Engineering. EducaWe Mentally 
Impaired. [Vol. 2.] 

ED 158 086 

Multiple Learning Strategies Project. Building 
Maintenance k Engineering. Educable Mentally 
Impaired. [Vol. 3.] 

<7 EDI 58 087 
Multiple Learning Strategies Project. Building 
Maintenance k Engineering. Low Reader. [Vol. 
I] 

ED 158 088 

Multiple Learning* Strategies Project. Building 
Maintenance k Engineering Low Reader [Vol. 
2) 

ED 138 089 

Multiple Learning Strategies Project. Building 
' Maintenance k Engineering. Regular Vocational. 

[Vol. I.) 

ED 158 083 

Multiple Learning Strategics Project. Building 
Maintenance k Engineering. Regular Vocational. 
[Vol. 2.] 

ED 158 084 

Multiple Learning Strategies Project. Building 
Maintenance k Engineering Visually Impaired. 

ED 158 090 

Multiple Learning Strategic* Project. Dietetic As- 
sistant. [Regular Vocational. Vol. I.] 

ED 158 097 

Multiple Learning Strategies Project. Dietetic As- 
sistant. (Regular Vocational. Vol. 2 ] 

ED 158 098 

Multiple Learning Strategic* Project. Dietetic As- 
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sistaot. Visually Impair*. (Vol 1.] 

ID 15I0H 

Multipk Learning Strategies Project Dietetic At* 
siStsnf Visually Impaired. (Vol. 2.] 

ED 151 100 

Multiple Learning 'Strategies Project. Final Re- 
port. 

ED I SI 076 

Multipk Learning Strategies Project Graphic*. 
EMI. 

ED 131 Oil 

Multipk Learning Strategies Project Graphic*. 
Regular Vccationel*Low Reader. [Vol. I.) 

ED I SI 077 

Multipk Learning Strata*** Project Graphics. 
Regular Vocational* Low Reader. (Vol. 2.) 

ED 131 071 

Multipk Learning Strategies Project. Oraphka, 
Regular Vocational* Low Reader. (Vol. 3.) 

ED 1SI 079 

Multipk Learning Strategic* Proitct Graphic*. 
Regular Vocational-Low Reader. [Vol. 4.] 

ED 1SI 010 

Multipk Learning Strategies Project. Graphic*. 
Visually Impaired. 

ID 1SI 012 

Multipk Learning Strategies Project Medical As- 
sistant [Regular Vocational VoL 1.] 

ED 151 091 

Multipk Learning Strategies Project Medical As- 
sistant. [Regular Vocational. Vol. 2.] 

ED 15g 092 

Multipk Learning Strategies Project Medical As* 
sistant [Regular Vocational. Vol. 3.] 

ED 151 093 

Multiple Learning Strategies Project Medkal As- 
sistant. (Reaular Vocational. Vol. 4.) 

ED 158 094 

Multipk Learning Strategies Project. M^diuii As- 
sistant Visually Impaired. [Vol i j 

ED 158 09'j 

Multipk Learning Strategies Project Medical As- 
sistant. Visually Impaired. (Vol. 2.) 

ED 158 096 

Multipk Leamina Strategies Project. Small En- 
gine Repair Service. [Reaular Vocational. Vol. 2.) 

ED 151 102 

Multiple Leamina Strategies Project. Small En- 
gine Repair Service. Low Reader- Educabk Men- . 
ally Impaired. [Vol. 1.) 

ED 151 103 

Multipk Leamina Strategies Project. Small En- 
aine Repair Service. Low Reader- Educabk Men- 
tally Impaired. [Vol. 2.] 

) ED 151 S04 

Multiple Leamina Strateaks Projecr Small En- 
gine Repair Service. Regular Vocatioi^l. (Vol. I ] 

ED 151 101 

Multipk Leamina Strategies Project. Small En- 
gine Repair. Visually Impaired. 

ED 158 105 
lattnvttoMl Association of dilate of 
Polk* lie, Washington, D.C Research 
and Derelopeneat Dir. 

Criminal Justice Education Directory, 1978-80. 

ED 158 022// 
International La boar Office, Genera 
(Switzerland). 

International Labour Standards A Workers' Edu- 
cation Manual. 

ED 137 991// 

Joist Committee for Gunnery Training 
Program, Inc., San Fruadaco, CaW. 
Layoff Time Training: A Key to Upgrading Work* 
force Utilization and EEOC Affirmative Action 
A Case Study in the Northern California Canning 
Industry RAD Monograph 61 

ED 158 021 
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Kentucky Coneusuer s\ Homemaking Education. 
CUM Development. Curriculum Ouide, Compre- 
hensive Courses. 

ED 158 049 

Kentucky Con su m er 4 Homcmafcing Education. 
Ctiild Development. Curriculum Guide, Semester 
Course. 

ED 158 048 

Kentucky Cons um er & Homemaking Education. 
Clothing and Textiles, Curriculum Guide, Com- 
, prehenslve Courses. 

ED 158 047 

Kentucky Consumer Jk Homemaklng Education. 
Clothing Management. Curriculum Ouide. 
Semester Course. 

ED 158 031 

Kentucky Conaumer Jk Homeiftaking Education. 
Food Jk Nutrition Curriculum Ouide, Semester ' 
Course. 

ED 158 052 

Kentucky Consumer Jk Homemaking Education. 
. Pood and Nutrition. Curriculum Ouide, Compre* 
hensive Courses. 

ED 158 053 

Kentucky Consumer * Homemaking Education. 
Housing. Curriculum Ouide, Comprehensive 
- Courses. 

ED 158 054 

Kentucky Consumer * Homemaking Education. 
' Housing. Curriculum Ouide, Semester Course. 

ED 158 055 

Kentucky Consumer Jk Homemaking Education. 
Managemcnt*Consumcr Education. Curriculum 
Ouide, Comprehensive Courses, 

ED 158 050 

Kentucky Consumer* Homgsaaklng Educati on. 
Managcreent-Corisu m Ef Education. Curri alum 
Ouide, Semester Course. 

ED 158 051 

Kentucky Consumer Jk Homemaking Education. 
Personal and Family Development Curriculum 
Guide, Comprehensive Courses. 

ED 158 030 

Kentucky Consumer Jk Homemaking Education. 
Personal and Family Development. Curriculum 
Ouide, Semester Course. 

ED 158 046 

Middle/Junior High School Parenthood Educa- 
tion Curriculum Ouide for Consumer and Home- 
making Education. 

ED 158 023 

Senior High School Parenthood Education Cur- 
riculum Ouide for Consumer and Homemaking 
Education. 

ED 158 04}/ 
Kentucky Unl? n Lexington. Instruction*] 
Materials Lab. 

Kentucky Consumer at Homemaking Education. 
Child Development. Curriculum Ouide, Compre- 
hensive Courses. 

ED 158 049 

Kentucky Consumer Jk Hfomemsking Education. 
Child Development. Curriculum Ouide, Semester 
Course. 

ED 158 048 

Kentucky Consumer Jk Homemsking Education. 
Clothina Management. Curriculum Ouide. 
Semester Course. 

ED 158 031 

Kam Joint Union High School District, 
Bnkenflald, Calif. 

Instructional Patterns for Msxi mixing Human Po- 
tential. A Curriculum Design for Human Deve- 
lopment and Interpersonal Relationships: 
Kindergarten through Adult Education. 

ED 158 056 



Kentucky Consumer Jk Homemaking Education. 
Housing. Curriculum Ouide, Comprehensive 
Courses. 

ED 158 054 

Kentucky Consumer Jk Homemaking Education 
Housing. Curriculum Ouide, Semester Course. 

ED 158 OSS 

Maine Uni>„ Orono. Bator Cosasa unity 

CoIL 

Bilingual Human Services Educational Consor- 
tium. Pinal Report 

ED 158 038 

Mlnnssotn R e a s ard i CporsUsstbsf Unit far 
Vocational Ettecntion, Ml— apoHs j 

A System for Evaluating Career Education in 
Minnesota; 1972*73. A Pinal Report of Exem- 



plary Programs in Career Education 

ED 158 148 

Moreh ead State Univ., Ky. Dipt of Horn 
Econosnlce. 

Kentucky Consumer Jk Homemaking Education. 
Clothing and Textiles. Curriculum Guide, Com* 
prehensive Courses. • 

ED 158 047 
Murray State (Ml? Ky. Dapt of Hosne 
Econoaske. * 

Kentucky Consumer Jk Homemaking Education. 
Pood Jk Nutrition Curriculum Ouide, Semester 
Course. 

ED 158 0S2 

Kentucky Consumer Jk Homemaking Education. 
Pood and Nutrition. Curriculum Ouide, Compre- 
hensive Courses. 

ED 158 053 
National Bnatnteg Education Association, 
Waahtasftoa, D.C 

Curriculum Development in Education for Busi- 
ness. National Business EducatiosbXca^book, No. 

15. 

ED 157 997 
National Highway Truffle Safety 
AdamlmlatrarJoa (DOT), Wuefcimgtott, D. C 

National Training Course. Emergency Medical 
Technician. Paramedic. Instructor a Lesson Plana. 
Module Course Guide. * 

ED 158 058 

National Training Course. Emergency « Medical 
Technician. Paramedic. Instructor's Lesson Plana. 
Module I. The Emergency Medical Technician, 
His Role. Responsibility, and Training. 

ED 158 059 

National Training Course. Emergency Medical 
Technician. Paramedic. Instructor's Lesson Plana. 
Module H. i*uman Systems and Patient Assess* 

mcnt. 

ED 158 060 

National Training Course. Emergency Medical 
Technician. Paramedic. Instructor's Lesson Plans. 
Module 111. Shock and Fluid Therapy. 

ED 158 061 

Nations! Training Course. Emergency Medical 
Technician. Paramedic. Instructor's Lesson Plans. 
Module IV. Genera! Phsrmacotoay. 

ED 158 062 

National Training Course. Emergency Medical 
Technician. Paramedic. Instructor's Lesson Plana. 
Module IX. Musculoskeletal. 

ED 158 067 

National Training Course. Emergency Medical 
Trchnicisn. Paramedic. Instructor's Lesson Plans. 
Module V. Respiratory System. 

ED 158 063 

Nations! Training Course. Emergency Medical 
Technician. Paramedic Instructor's Lesson Ptsns- 
Module VI. Cardiovascular System. 
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BO 191 0*4 

Nattaaal Training Count. Isaergsooy Medical 

Technkiea. Paramedic. Instructor's Utm Plane. 
Moduk Vfl. Central Nervous System. 

BO 151 015 

National Training Count. Emergency Medical 
Tcckniden. Paramedic 1 neiructor's I •won Hint. 
Module VIU. Soft Tissue Injuries. 

BD HI 064 

National Training Caursc. Emergency Medical 
Technician. Paramedfc. Instructor's Lesson Plans, 
Moduli X. Medical Emergencies. 

BD 151 061 

National Training Courts Emergency Medical 
Teeknkian. Paramedfc. Instructor's lassoo Plant 
Modula XI. Ooutuk/Gyaocolofk Emergencies. 

BD 151 049 

„ National Training Count. Emergency Medical 
Technician. Paramedic. Instructor's Lesson Plana. 
Modult XII. Pediatrics and Neonatal. 

ED 151070 

National Training Count. Emergency Medical 
Ttchnkian. Persjnedfc, Instructor's Ltiaon Plana. 
Moduk XIII. Management of tht Emotionally 
Disturbed. 

BD 151 071 

National Training Course. Emergency Medics! 
Ttchnkian. Paramtdic. Instructor*! Lesson Plana. 
Modult XIV. Rtscue Techniques, 

ED 151 072 

National Training Count. Emtrgtncy Mcdicti 
Ttchnkian. Paramedic. lnatmctor*i Lcaion Plant. 
Moduk XV. Ttkmetry and Communications. 

ED J 58 073 

Natjr Ftraoutl Raaaarcfc and 
Dcvelopsncat Ceattr, Saa Diego, Calif. 

Job Ptrformanct Aids: Research and Technology 

State-of*ihc*Art Pinal Report 

ED 151 006 

Occajatloaal Safety mi Health 
Administration, Waahiagton, D.C 

Invtatigating Accidents in the Workplace. A 
Manual for Compliance Safety and Health Offi- 
cers. 

ED 151 024 
Job Safety and Health at Federal Agencies. 

ED 158 026 
Ohio State Ual? Coltuafcas. Center for 
Haaaaa Reaonrce Retire*. 
Tht Determinants of Service in thfftrmcd Forces 
during the Vietnam. Era. 

ED 158 035 

The Labor Market Consequences of Dropping 
Out of High School. 

ED 158 034 
The Transition from Schoofto Adulthood. 

ED 158 018 
Oklahoma State Dapt. of Vocatkmal and 
Tecfcakal Edacatioa, Stillwater. 
Oroup Instruction for Cooperative Programs. 

ED 158 057 

Scope and Sequence for Vocational Home- Eco- 
nomics Education in Oklahoma. Consumer and 
Homemaking Programs, Occupational Programs, 
Special Occupational Programs. 

ED 158 036 
Oklahoma State Dapt. of Vocational and 
Tadhakal Education Stillwater. 
Canfatlesn aad Iaitrictioaal Materials 
Center. 

Oroup Instruction for Cooperative Programs. 

ED 158 057 

85 + Ways to Implement Home Economics I, 
Basic Core. 

ED 158 024 



OUtkmm State Ibfe, IttUmtor. Dtpt 
af Aplnliairi fftens% 

Agricultural Oc«upat»0M Haadhook. 

BD 158 038 

Fmmflml* Vwh n PhOMalpkta. Looaard 
Darts It af Health locaoaUce, 
Relevance of Health Cart Administration Cur- 

tkulsv. 

ED 157 993 
PittaWrit i u ahrn fts.Db.af Teacher 
DeiTnlnpcaoat* 
Developing Compettncy-Iaeed Activities and 
Evaluation laatmmaata for the Advertising Ser- 
vice Area of Distribution. Pinal Report Leader- 
ship Development Series; Advertising Services, 

ED 158 009 
Paring Riaaarch Poaadaboa, Uhyatte, 
Iaei 

Comparison of Published Measures of Job Satis- 
faction on s Taxonomy of Job Rewards. Final Re* 
port for Period 1 July 1975-30 September 1976. 

BD 158 032 

Effects of Specific Vs. Nonspecific and Absolut* 
Vs. Comparative Feedback on Performance and 
Satisfaction. Pinal Report for Period 1 July 
1975*30 September 1976. 

ED 157 995 
Soatk Carollaa State Dept. of IsJaatfaa, 
-ColasaMa. Office of Vocational Idacatkm. 

Try D.B. and See (Students That la). A Handbook 
for Training Station Sponsors. Educated Students 
Make Productive Adults. 

ED 158 027 

Utah State Dapt of Employment Security; 

Salt Lake <3ty. Wanton Teat 

Darelopeaaat Plaid Center. 
Development of USES Specific Aptitude Test 
Battery [S41R78] for Plumber (const) 862.381* 
030/Pipc Fitter (const) 862.381*016. 

ED 158 039 
Wtetera Keabcky Ual? H Bowliag Green* 
Dapt of Hoasa Ecoaomice aad Family 
Utiag. 

Kentucky Consumer s\ Homemaking Education. 
Management-Consumer Education. Curriculum 
Guide, Comprehensive Courses. 

ED 158 050 

Kentucky Consumer ft Homemaking Education. 
Management-Consumer Education. Curriculum 
Ouide, Semester Course. 

ED 158 051 
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Accession fiumbtr- 

Project Director* 

Organization ■ 

Funding Period- 
Fiscal Ywr Funding 

Contract or Statt 4 
Control Number 

Abstract - 



" VTP-3I13 

D toamto atlon and Service Programi for the Education of Dts- 
% advantaged and Handkappad Students. 
Project Director: Tctzlaff, Mary K 

- OrgaaizarJoa: Triton Coll., River Grove. 111. 
Addieas; 200 Sth Avenue, River Grove, lllinoitoqm* 

- Funding Period: Start Date I Jul 77; Knd Date JrJJun 78 
. Pitcal Year Fundi*: $35,317 

Spomorini Af ancy : Illinois State Office of Education, Springfield 

^ Contract and/or Control No.: RD2-C8-5I5 

The overall objective of the project is to establish and utilize a 
communications network of community colleges for the purpose 
of sharing and disseminating information to improve the educa- 
tional experience of disadvantaged and handicapped students. This 

. is a diffusion process which may incl&de demonstration, iniervice, 
and program development. Additionally, Triton Collage will con- 
tinue to provide a service program for disadvantaged and handi- 
capped students that will assist with dissemination efforts and will 
include the components of tutoring, counseling, vocational assess- 
ment, and assistance for instructors. To accomplish the above, 
Triton College will pin support through the Council of Presidents 
to organize a fall conference on the topic of disadvantaged and 
handicapped students at Illinois community colleges. Representa- 
tives from each community college district will be requested to 
attend this conference followed by additional conferences or 
workshops throughout the year/ A steering committee vtftl be 
developed to plan these activities and the project staff will provide 
for the facilities, information, 'and general organization. Triton 
College will also participate in other dissemination activities as 
developed by DAVTE, other project sites, and through direct con- 
sulting assistance to community colleges. Materials available 
through the project will be an S.O.S. manual for faculty, evalua- . 
tion process materials, and tips for tutoring. (Sec, 132) 



Title 



Organization 
Address 



Sponsoring 
Agency 



Funding 
Source 



PROJECTS IN PROGRESS 

State-Administered Projects 

Resumes \ , 

Tha rtsumes in this section announce. ongoing research, exemplary, and curriculum development 
projects funded under Sections 131, 132, and 133 of the. Vocationel Educetion Act o* 1963 es 
revised by the Educetion Amendments of 1976 (PL 94-482). 

The projects are arranged alphabetically, first by state end then by title withir each nate. 

Complete names and addresses are provided for individuals or o. .. i;«iioni conducting the proj- 
ect. Addresses of Research Coordinating Units (sponsoring agency, for each state jte listed in the 
organizational resources section. 



VTP-372? 

^ P ^^ l trr~ «■• 

• Mfcat Univ. of Aritona, Tucson 
i Tueeon. AZ IS721 

. Fwriedf Suit Date I Jul 7S; End Date 30 Jut. 79 
nma rrnt fmUrnm 11.000 

fpieiiitaa AetMyt Aritona State Dtpt. of Education, Phoenix ^ - 

A document, "Aritona Diatribittivt Education Curriculum Synthesis," will 
^J^* 0 10 ^prova the efficiency of uting existinj Arizona curriculum 
'"TZjfJ™" r * fw * ncin * *** »yn»h^l«w| them. Tha document will be N 
compUad by (1) eelectim and tdantifyia* tha initial curriculum to be wed- (2) 
t * uti *« , _ m * il «° Information on Aritona aecondary 
distributive education teacher curriculum usa*- O) developmg . preliminary 
curriculum tyntheela workini modal; (4) conductini a workshop for tracher 
wuetion of tha workini model; (5) conductini in-depth interview* and (6) 
reviewing, reetnicturini. expanding, and printini the document. Project staff 
will conduct a workshop to diaaeminate the curriculum lyn thesis. Protect 
acUvidea and the achievement of prefect |oalt and objectives will be evaluated. 
(Sec. 133) 

*r*«- A «o Body, 
i Andrew*, Linda 

m Pima County Community Coll. Diiirict, Arii. 1 

i 2202 W#it Anklam Road. Tucson, AZ I370I 

lStie* Start Date I Jul 71; End Date 30 iun 79 

naMlYaa* Pass**** $2,500 

ffpiaairing Agency: Arizona Sute Dept. of Education, Phoenix 

Staff from the Tucson Skill Center and Maricopa County Skill Center, work- 
in* together in this project, will develop ten auto body repair and paint in- 
dividueUied learning packets, contract for printing and graphic services end 
deliver copies to the Aritona Department of Education. Curriculum tuff will 
edit for sex biaa and stereotyping. Project evaluation will be conducted by an 
outside committee. The use of the individualized learning packets have proved 
to be an effective instructional method in teaching entry-level skills to students 
who have special needs. Two hundred copies of each packet will be produced 
for use at Maricopa County Skill Center and Tucson Skill Center; sixty-five 
copies will be reproduced and delivered to Aritona Department of Education, 
the Research Coordinating Unit, and the dire-tor of technical and industrial 
education. (Sec. 133) 

VTF.37H 

£*«»«*«7~Ba»c4 fUmtfeul Revision* 
Project Directors Jackson, Ginger 

{ Cochise Coll., Dougla*, Ariz. 
Douglas, AZ 15407 

i Start Date 1 Jul 78; End Date 30 Jun 79 



Year Fan*** SI 2,000 ) 
Sfiaairfag Ages 7. Aritona State Dept. of Education, Phoenix 

1.^^^^^^^^ for •ophomore nun- 
ing stujrnu will be implemented and evaluated to provide a model for m#di- 
cal*urgkal curriculum revision and, ultimately, a restyling of the nuraint 
program. Faculty wiU solicit and discuss the plans for ^edification ofthe 
currkulum with cooperating agencies and potential employers of persons 
, completing the program and plan curriculum snd Evaluation took with rttfft 
ance of quaHffed consultants, the planned objectives wiU be implemented by 
Pfm^A ^appropriate theoretical expertise. In addition to the competency* 
based pediatric modules, a curriculum philosophy modification toward tola' 
n S^^ P ^ ) ^st wl ******* m 1 nursing program will be pro- 

f*Ti>-37M 

Project Directs* Trotter. FrancmeHolt, Fran 
Or jaatoatfseu Pima Commjanity Coll., Tucson, Arii. 
As H rae aj Tucson, AZ 15709 
* Pending Partes* Start Data I Jul 7S; End D c 30 Jun 79 
»*csj Year fmSm* $10,000 

Spiejiring Agency: Aritona Sute Dept. of Education, Phoenix 

To develop an instructional plan for achieving articulation between second- 
ary and postaecondary vocational education for either a specific or multi* 
cccupatonal area, project staJTwill design a cooperative fashion merchandising 
plan which determines the knowledge, skills, and attitudes necessary on each 
level fc* successful articulation between high school senior distributive educe- 
tion students and two-year community college students. This plan will be 
jointly developed and administered by project directors with the assistance of 
an advisory committee, University of Aritona curriculum specialists, and fash- 
ion merchandising instructors and is expected to meet the needs of twenty 
students who hsve shown interest in the fashion merchandising occupational 
area. (Sec. 133) 

VTP.3731 

Inprovesacati of Cooperative fcdacstion at the Coatsnnnity College 
L«eveit 

Project Director Dorr, Eugene t-. 

Ofgajsiisritaeu State Board of Directors for Community Coll. of Ariz.. 
Address: 1535 West Jefferson, Sujte 123, Phoenix, AZ 85007 
Fending Period: Suit Date I Jul 7g ; End Date 30 Jun 79 
Fiscal Year PaadUgr $6,000 

Sponsoring Agency? Aritona Sute Dept. of Education. Phoenix 

A research project will be conducted to improve and clarify cooperative 
educetion curriculs offered by community colleges in Aritona. Project cctivi- 
ties will include inventorying the kinds of cooperative t question and determin- 
ing the various levels at which the. courses sre uught, methods of delivery, and* 
semester hours of credit assigned to the courses; developing s glossary of 
common terminology; classifying courses as either skills application or skills 
development; recommending more efficient methods of delivery; developing 
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VTP.J732 

iMtmetftaAl Ptmmm fttr Brtww— wMl 
Project Dtroeaeri Rowt, KenHutt, Roger 
Orgsmsneaiem Ariaona State Univ., Tempo 
A^MtTMpi. AZisaii 

PrtHsg Perls* Sun Data t JuJ,7l; find Data JO Jun 79 
ties* Yc» Pane** S11.S00 

Spansirtng Agsntji Arisone Stata Dept. of Education, Phoenix ^ 
A comprehensive instructional guide for «treprewurehip will be developed 
to include detailed guidelines for implementing & program in secondary 
schools* aa overview of the instructional approach, datailad specifications 
retarding human and fiscal resource* nece s sar y, an outlina of topics and sub- 
ject matter to ba covered, end a complete set of all curriculum materials. An 
advisory committee will ba formed to ensure Out the entrepreneunhip course 
is applicable to all vocational educational profram areas. Curriculum and 
rcia'ed materials will ba prepared by the codirector with the assistance of 
consultants and with input from the advisory committee. Certain materials will 
be pilot tested in selected high tehee! classmoms. (Sec. 132) 

VTP.3733 

iMtnctftoMl Strategies for Serving Special Populations, 
Project Director* Radar. M Metha, A. j 
Oigaalnrlisr Arizona State Univ., Tempe 
AdsYesm Temps, A2 13211 

Pending Ported! Start Date 1 Jul 71; End Date 30 Jun 79 
Pteeal Year Pane*** 115,000 

gpsaiirteg Agsacjn Ariiona State Dept of Education, Phoenix 

Designed to meet the need to increase tha participation of, and improve 
services to, special populations in vocational education programs in Arizona, 
this project will provide vocational education classroom teechers with the 
information and skills needed to modify instructional plans and materials for 
serving special populations, and prepare a comprehensive curriculum guide to 
assist vocational education teachers in modifying their instructional plans and 
procedures for serving special populations. A three-day workshop on strategies 
for serving special populations in tha various vocational education disciplines 
will be conducted for thirty teachers from the various disciplines to develop 
s comprehensive curriculum guide, "Instructional Strategies for Dealing with 
Special Populations in Vocational Education." The guide will be disseminated 
to participating teachers and other key vocational education personnel. (Sec. 
131) 

VTP.3734 

Interdisciplinary Career Exploration Project. 
Project Director: Berkley, Margaret 
Organisation: Arizona State Univ., Tempc 
Address: Tempe, AZ 85211 

Pending Period: Surt Date 1 Jul 78; End Date 30 Jun 79 
Ptscnl Year Pending: $12,000 

Spenserian Agency; Arixona State Dept. of Education. Phoenix 

An interdisciplinary career exploration curriculum built around the hospital- 
ity cluster which has the possibility of being field tested end implemented in 
a class offered to seventh, eighth, ninth, and tenth grade students will be 
developed. Project staff will (1) conduct interviews in ten school districts to 
assess the feasibility of field testing ^he model for interdisciplinary career 
exploration; (2) review 100 resource materials related to the hoepitslity indus- 
try from ERIC. AIM/ARM. snd Resources in Vocational Education; (3) ob- 
tain at least fifty resources f workshop teachers interested in the hospitality 
industry; (4) hold s two- to turce-week workshop for at least ten teachers from 
various occupations! sreas during which time at least ten modules will be 
developed for use in an interdisciplinary career exploration class; and (5) 
produce two curriculum models with accompanying materials for field testing 
and dissemination. The developed delivery system will address the develop- 
ment of career decision msking skills, overcoming occupational sex stereoty- 
ping, snd incorporation of on»the*job exposure experiences to supplement 
classroom learning, (Sec. 132) 

VTP.3733 I 

Mnltidiedpliury Continuing Education for the Rural Health Care 

Centers of Southeastern Ariiona. 
Project Director: Cumiskey, Carol 
Oigoahstlsa Pima County Community Coll. District. Ariz. 
Address: 2202 West Anklam Road. Tucson, AZ 8570* 



FanHag fete* Its* Dais 1 k* It; fad Dale 30 Jun 7» 
Pleert Tern Fs*«e St,000 

■psawfcag Agsiuyi Arixons lute Dept of Education, Phoenix 

In order to increase tha flexibility and soooa alb UUy of vocational education 
so that mora individuals can ba served. prefect stsffwiU(l)eataeiishree^ 
centers to serve as tod for a pilot project to deliver mul tid is ciprinsr y continuing 
education to rut a! heehh care providers; (2) develop curriculum needed within 
the discipline! of nursing, todiasogis tec h no l ogy, and respiratory therapy hi the 
smes of infection control and pMsWiflttcaBoo Sapid to address multiple, 
levett of health care providers; and (3) obtain curricula approval by the Educe- 
tionai Services Committee of the Ptma County Community C o fl sfs District. 
The project staff will work with the regional health care administrators to 
define needs snd develop the curricula. Each discipline facilitator will prepere 
curricula for infection control and pedant education in their am of expertise. 
The project director will control consistency of curriculum design. Curricula 
will be mailed to regional representatives for their review, revision, and ulti- 
mate acceptance. The State Department of Education will receive curricula 
that have been designed for defined rural health care areas that meet the 
content requirements of the North Central Association of Colleges and Se- 
condary Schools. (Sec. 131) 



VTP-37W 

Now smd Fmerglng Occupation-*. 
Project Director: Langen, H J. 
Qrpsdantkn Univ. of Arizona, Tucson 
Address: Tucson, AZ 15721 

Tan slag Ported: Start Date 1 Jul 71; End Date 30 Jun 79 
Ptacal Year Pandinct 110.000 

Sponsoring Agency: Arixons State Dept of Education, Phoenix 

In conducting a study taidentify new and emerging occupations and ascer- 
tain the effects upon future Arixons vocational program needs, project staff 
will (1) involve, with the assistance of an advisory committee, approximately 
100 Arizona leaders in agriculture, business, and industry in the identification 
of new and emerging occupations for whicti there ens as yet no public training 
programs: (2) prepare an annotated bibtiography of literature pertinent to this 
study; (3) setose, on s geographic basis, the Implications of these new and 
emerging occupotions for secondary snd pos t se c ondary vocational and techni- 
cal programs; and (4) establish a communications network to disseminate the 
data collection. Administrative arrangementa facilitating this study will be 
made within the University of Aritona and communication and consultation 
will be maintained with the Research Coordinating Unit at the Arizona De- 
partment of Education. One thousand copies of sn abstract of the final report 
will be distributed to the established communications network, (Sec? 131) 

VTP-3737 

Nursing Program Articulation. 

Project Director: Custer, fetty / 
Org! 'anneal Maricopa Technical Community Coll., Phoenix, Aria. / 
Address: 106 East Washington Street, Phoenix, AZ 85004 
Fundsag Period: Surt Date 1 Jul 78; End Date 30 Jun, 79 
Fiscal Year Pending: $9,000 

Sponsoring Agency: Arixons State Dept. of Education, Phoenix 

An instructional plan for schieving articulation between secondary and post- 
secondary vocational education in the area of nursing will be developed. Re- 
source materials and related information will be provided in quantity to 
facilitate a clear understanding of the entry-level competencies with emphasis 
on mathematics, anatomy and physiology, and basic pathophysiology. Joint 
inservice learning programs will be implemented for institutional personnel 
emphasizing the use of the materials and the specific understanding of the 
nursing programs st both high school and post-high school levels. Graduates 
of the nursing curriculum at Phoenix Union High School District will be 
supported through information and counseling as they seek to gain admission 
to or advanced placement in the nursing program at Maricopa Technical 
Community College and in maintaining the standards required for certifica- 
tion. Nursing staff will organize materials provided by the project into entry 
knowledge packets which will include trscking the choices involved in aspir- 
ants' upward mobility in nursing, competencies expected, standards to be 
maintained, and resources snd aids available for schieving such goeb. Nursing 
start snd counselors will study and practice using and applying the materials 
to ensure access by nursing program students throughout the schools snd the 
college. An evaluation will be conducted which will include the responses of 
students, counselors, nursing faculty, and administrators a oth institutions. 
(Sec. 131) 

VTP-373S 

Program Improvement. 

Project Director Raudebsugh, Robert A. 



Oeejaaeenlleee Tempe Uneon Kigfti Ictc^lMetrk* 213, Arizona 

mwK soo wea* Oiiiiihm im tempe, az isan 

P i ■ Mi l Start Dete 1 Jul 71; End Dete 30 Jun 79 / 

Heoal Tear Psi jap $13,000 

Ig anssrtn g ft g e —yt Arizona State Dept. of Education, Photnii ' 

After project tuff plan end develop • (uidencc tnd counseling service for 
students in gradeo 9-12 that includes an organised placement tad foUow-up 
function, the connectors at eech school in tht district will develop an individual 
implementation plan tor that school 1W program win bcbcecdoo acommon 
hi of leamar outcomes and Htftam servicce in career, personal and social 
awareness, captation, and preparation which foUowa a logical pupil growth 
pettern. These will ba managed through individualized education plane (IEPi) 
and will ha culminaiad in a placement service. Both student and employer or 
institution follow-ups will ha conductad lb provide data for program improve- 
ment, The product* resulting from this project will be a carver development 
program with activities packets for specified outcome*, an IBP format and 
student guide, a placement guide, a follow-up survey and guide, and an im- 
plamentation guide which allows maximum flexibility for implementation in a 
variety of school situations. (Sec. 131) 

VTP*373» * 

Program Improvement RFP. 

Project Dtrcctert lUudcteugh, Robert A. 

O ff g am li a H an i Tempe Union High School District 213, Ariz. 

Addreeat 300 West Guadalupe Road, Tempe, A? 85283 

Pending Peeled: Start Date 1 Jul 71; End Date 30 Jun 79 / 

Fiscal Year Pending: $10,000 / 

Sponsoring A g en cy? Arizona State Dept. of Education, Phoenix ~~~ J 

Individualized, student-managed, competency-bated vocational programs 
wiH be developed for the areas of cebtfnctmaking, machinist, drafting, \nd 
construction drafting and implemented in existing industrial education fat M- 
ties on an open entry/open exit basis. Program directories will be provided ^r 
student use and include a sequential listing of all competencies required for 
each proficiency, self-instruction materials and media for instruction on each 
competency, and a performance evaluation for each competency. The direc- 
tory and instructional materials produced by the project .nay be duplicated by 
interested schools. (Sec. 131) 

VTP-3740 t 

QeJck Start-Up Vocational Training Promma* 
Project Dfrectcrt Langen, H. J.Thomas, Violet S. 
Organization; Univ. of Arizona, Tucson 
AdaVaaa Tucson, AZ 15721 
, Funding Parted: Start Date 1 Jul 78; find Date 30 Jun 79 
Fiscal Year Fending: $6,000 

S gssssrisg Agency: Arizona State Dept. of Education, Phoenix 

The intent of this project is to conduct a study to identify the most successful 
strategies presently being employed in the United State* for implementing 
"Quick Start-Up" vocational training programs for specific industries. A 
search of ERIC will be made to determine where successful "Quick Start-up" 
vocational training programs have been implemented, and selected Skill Cen- 
ters nationwide will be surveyed to determine their strategies in implementing 
these programs. Interviews with the Chamber of Commerce and business- 
based groups will be conducted to determine which new industries are planning 
Arizona operations. Project staff will prepare a special report which will de- 
scribe the -five moat successful "Quick Stsrt-Up" programs presently being 
implemented in the United State*; document the human, fiscal, and material 
resources needed by the State Educational Agency to implement each of the 
five programs, identify, by major Arizona metropolitan areas, specific indus- 
tries which should be considered as target need areas; and recommend and 
justify any of the five programs which would be most effective in Arizona. (Sec. 

VTP-3741 

A Revised Curriculum for Criminnl Justice Education. 
Project Director: Dorr* Gene L. 

Organization: State Board of Directors for Community Colleges of Ariz., * 
Phoenix 

Ad dr ess : 1535 West Jefferson* Suite 123. Phoenix. AZ 85007 
. Funding Faded: Sun Date 1 Jut ?«; End Date 30 Ji/n 79 
Fiscal Year Pending: $13,000 

Spon s o ring Agency: Arizona State Dept. of Education. Phoenix 

The objectives of this curriculum development project are to ( 1 ) revise exist* 
ing law enforcement curricula into a competency-based core curriculum which 
will be recognized by Arizona law enforcement ageacies and community col- 
tc|es and which will be transferable to Arizona universities and (2) dev slop an 
inventory of related competencies and skills that reflects the learning objec- 
tives found in the core curriculum. A booklet will be published containing a 
core curriculum of law enforcement courses at the community college level 
along with an inventory of competencies and skills relating to the courses in 
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the curriculum pie booklet will also coauta a tuiajewy otcogrecc whfch axe 
secured by agreement between the Arizona community colleges and udversi- 
Ilea relative to transfer credits. (See. 133) 

VTM74I 4 

A Rettaed Ceji-fcrnhun for Ftre Science Education. 
Project Mraesert Dorr, Eugene L 

OrejewtaneJeen State Board of Directors for Community Coll of Ariz,, Phoenix 
Addreeat 1333 Weat Jefferson, Suite 123, Phoenix, AZ 15007 
Pan Mag Periedt Start Date 1 Jul 71; End Date 30 Jun 79 
Plaaal Year Pendens? $13,000 

B ps ass r ing Agency Arizona State Dept of Education, Phoenix ■ 

Project staff will develop, adapt, and revise the existing Are science eur- 
riculum in Arizona's community colleges* Activities will include (1 ) determin- 
ing existing flit science curricula in Arizona's community colleges; (2) 
adapting the standards set forth by the National Fire Prevention Association 
t* current curricula so that a core curriculum of nationally recognized fire 
science courses will result; (3) determining skills and competendea associated 
with the core curriculum; and (4) evaluating the results and securing a common 
agreement from Arizona's community college* and the fire services in Arizona 
m with regard to its validity. The project will result in a published booklet con- 
taining a core curriculum for fire science courses with an inventory of the 
related skills and competencies. The booklet will also contain a summary of 
courses where a common agreement, as to transferability, has been reached 
between the Arizona community collegfepand the Arizona universities. (Sec. 
133) 

VTP.J743 

Aeeesseacnt of thn Needs of Trade and Indutrinl/TexAnicnl Tench* 
era In Socondnry and Poeteecondnry Vocational Schools In Idnko* 
Project Dkocten Taylor, Clave 
Oiganliattim Idaho Univ., Moscow 
Addreeat Mbecow, ID 13143 

Pending Period: Start Date 15 Oct 78; End Date 1 Jun 79 
Fiscal Year Pending! $1,813 

Sponeering Agency? Idaho State Dept of Education, Boise 
Contract and/er Central Nu R- 17-79 

To determine the educational needs of trade and industrial/technical teach- 
ers in approved vocational programs in order to plan inacrvicc teacher eduction 
activities, project staff will develop a survey instrument; administer it by mail 
to a sample of local directors, principals, superintendents, and teachers; and 
analyze the data in terms of demographic variables. The survey will assess (l) 
the importance, extent, use, and perceived self-competency of selected roles 
and competencies identified as necessary for effective teaching; (2) the extent 
of agreement with present certification requirements; and (3) the need for 
occupational competency upgrading. The final project report will include con* 
elusions and recommendations for meeting the identified needs. (Sec. 131) 

VTP-3744 i 
Coanpgrtgon of Basic Competencies for Entry-Level Vocational 

Hoane Economics Ttncbere In the Stnte of Idaho. 
Project Dtrectcrt Condie, HelenQebo, Emma M. 
Organisation! Idaho State Univ., PocateUo 
Address: P.O. Boa 8011, Pocatello, ID 83209 
Pending Period: Start Date 1 Jul 78; End Date 30 Jun 79 
Fiscal Year Fending: $3,989 

Sponsoring Agency: Idaho State Dept. of Education, Boise 
Contract and/er Control Ncu R-20-79 

Basic competencies of beginning vocational home economics teachers will 
be identified and compared as perceived by home economics teachers, ad- 
ministrators, recent p re-service home economics graduates, present and for- 
mer vocational home economics high school students, and parents of 
vocational home economics students in Idsho. Project staff will develop, dis- 
seminate, tabulate, and analyze results of survey instruments administered to 
the identified populations. Survey result* will be compared with findings re- 
ported in the May 1978 research project to identify basic competencies needed 
by entry-level vocational home economics teachers and compile them in a 
handbook. The handbook will be disseminated to Idaho State Vocational Edu- 
, cation personnel and Idaho home economics teacher training institutions to 
update pre-scrvice and inscrvice programs. (Sec. 131) 

VTP-374S 

MaJti-State Consortium Proposed on Energy Edacntion. 

Project Director: Sclland, Larry 

OrgnaJzatioe: Idaho State Board of Vocational Education, Boise 
Address: 650 West State Street. Boise, ID 83720 
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9m*m **** Start Pitt 2 Apr 79; End Date 30 Jun 79 
ftotri¥«rFw*w$2>900 . 

tpensirtM Agency* Idaho Sute Dept of Education. Boise 
Contrast aneVer Cental Nu A-2 1*79 

A multistats consortium will be organised with rt praianuUvet from Alaska. 
Idaho, Montana. Oregon, Utah, Wyoming and Washington to davtlop a 
propoaal that will generate funds and support to continue energy education an d 
t expand to provide assistance to people pceferioj for careers in energy educa- 
tion. A meeting will be held in Portland. Oregon to organize the consortium, 
engage a consultant to assist in writing the propoaal, and develop all prelimi* 
nary drafts of the propoaal. The consultant will complete the flnai draft, which 
will be submitted to U.S. government agencies for funding of energy related 
activities in the consortium states. (Sec 131) 

VTP-374* 

Development of a Hardware-Building Materials-Fam and Garden 

Carricnhun Guide. 
Project Director Luft, Roger L. 
r Organiaatleni Southern Illinois Univ., Carbondale 
Addreest Carbondale, IL 62901 

Fending Parted* Surt Date IS Jan 79; End Date 30, Jun 79 
Ftaca! Yenr rWiig: $8,241 

Sponsoring Agency: Illinois State Office of Education, Springfield ■ 
Contract and/or Control No.: RD3-A9-240 

A curriculum guide for hardward building materials and farm and garden 
occupations will be developed to include instructional objectives, suggested 
learning activities, and identification of resources necessary to prepare stu- 
dents for entry-level employment which allows them to advance on the career 
ladder. Procedures will include (I) determining entry-level positions and ad- 
vancement opportunities, (2) identifying^compeiencies pecesssry for entry- 
level employment opportunities, 0% securing validation of the identified 
competencies, (4) field testing the curriculum guide, (5) prepsring reports 
required by DAVTE. and (6) using an advisory committee and consultants 
through the project's developmental activities. (Sec. 133) 

VTP-3747 

Marketability of Illinois Afrknltnre College Graduates (1978), 
Indnding Prtdictore of Job-Market Entry Salaries Based Upon 
Graduates of 1975, 1976, 1977, and 1978. 
v Project Director Woods, HarveyForgey, George 

Organisation: Illinois Sute Univ.. Normal 

Addreea: Normal. IL 61761 

Fandiag Period: Start Date 1 Aug 7$; End Date 31 Jul 79 
Fiscal Year Funding: $2 1,538 

Sponsoring Agency: Illinois Sute Office of Education, Springfield 
Contract end/or Control No.: RD2-D9-167 

Data obtained from this four-year study of the marketability of Illinois 
agricultural college graduates will show the contributions the agricultural pro- 
grams are making to Illinois agriculture and to those young people tasking 
agriculture their careers, provide current information on the types of training 
employers are currently looking for in new agricultural.graduates, give plan* 
ners a sound annual basis for counseling and advising students and parents 
shout job opportunities in agriculture, develop trends of employment and give 
those planning expanded programs sound data and direction upon which to 
base their planning, and serve as a prototype for gathering data for other career 
education fields. Specific objectives of the project are to (I) obtain annual 
records of the first full-'ime career positions obtained by all agriculture gradu- 
ates from the two-year and four- year educational institutions offering a degree 
in agriculture; (2) assemble data in a manner that will show the marketability 
of graduates from the various profesional agriculture programs for the given 
year; (3) make the data available annually to high schools, two-year colleges, 
and four. year colleges offering agriculture programs to be used in advising 
students and parents relative to a career in agriculture and in building and 
updating curriculum; and (4) determine those education^ social, and job varia- 
bles which are significantly related to the marketability of agriculture graduates 
of institutions of higher education in Illinois. Data collected by project staff will 
be published in a report in 1979. This report will contain information on the 
agricultural graduates of 1978 plus a summary of the four-year data obtained 
in Part I on all agriculture program graduates of 1975, 1976. and 1977. (Sec. 
132) 

VTP-3748 

Revise and Update "Expanding Career Horizons". 
Project Director Steiger. JoAnn 

Orgauinrtoe: Steiger. Fink A Kosecoff. Inc.. Santa Monica, Calif 
Address: 309 Santa Monica Blvd.. Suite 206. Santa Monica. CA 90401 
Funding Period; Start Date 12 Feb 79; End Date 12 May 79 



Flaeal Yen? Fending! S9 t 4i6 

H muring A peer Illinois Sute Office of Education, Springfield 
Contract and/er Central Nu RD3-A94Jt 

"Expending Career H orisons" curriculum materials, which have been used 
as the basis for set equity workshops end classroom activities during the pest x 
two years in Illinois, will be revised and updated. The materials, originally 
completed In 1976, are in need of revisions due to recent changes in educa- 
tional equity as a result of the 1976 vocational education legislation. The 
materials also have been selected for inclusion in the National Center for 
Research in Vocational Education Programs or National Significance. The 
project will be available for nationwide ineervice training. Products to be deliv- 
ered include camera-ready copy of the the teacher's guide, handouts, and a 
gameboard. Revisions will include incorporating user suggestions, simplifying 
the language, updating statistics, and including recent developments in sex* 
fairness in guidance testing. (Sec. 133) 

VTP-3749 

State Guide for Industrial Education, K-Adult 

Project Director Sredl, Henry J. 

Organisation: University of III.. Urbane 

Address) 344 Education Building, Urbane, IL 61801 

Funding Period: Start Date 20 Jul 7S; End Date 30 Jun 79 

Fiscal Year Funding: $51,740 

Sponsoring Agency: Illinois Sute Office of Education, Springfield. 
Contract and/or Control No.: RD1-B9-134 

A guide will be developed to serve educators, administrators, teacher educa- 
tors. AVTE staff, and other individuals or aroups responsible for education by 
providina them with (1) criteria for use by sute and local agencies for evaluat- 
ing industrial education proarams, (2) criteria for planning and operating pre* 
ervice and inservicc teacher education courses and programs, (3) criteria for 
sute teacher certification, and (4) an efficient communications network among 
industrial educators and related individuals or aroups. The guide will be pilot 
tested, revised, and disseminated from July 1979 to June 1910. (Sec. 131) 

VTP-3730 

Transportation and Warehousing Curriculum Research-Phase I 
and II. 

Project Director: Harris. E. Edward 
Organisation: Northern Illinois Univ., DeKalb 
.Addreea: DeKalb, IL 60115 

Fending Period: Start Date 1 <Feb 79; End Date 30 Jun 79 
Fiscal Year Finding: 310.260 

Sponsoring Agency: Illinois Sute Office of Education, Springfield 
Contract and/or Control No-: RD3-A9-239 

A curriculum auide which includes provisions for teaching the essential 
competencies and making studenu more aware of career opportunities and 
promotion criteria in the field of transportation and wsrehousing will be pre* 
pared. The auide, which will include measurable objectives, suggested teaching 
strateaies. and a listing of available resources, will serve as a reference on the 
career orienution and preparation levels. Procedures will include (I) studying 
marketina employment research literature, interviewing business executivei, 
and conducting task analyses to determine common and specialized competen- 
cies and identifying career ladders; (2) preparing competency sutemenu and 
giving priorty to these competencies in first level positions; (3) preparing and 
field testing the curriculum guide, and (4) printing the guide and conducting 
inservice training for users of the guide. (Sec. 133) 

VTP.3731 

IVTC College* Wide Curricula Rcstructurt-Phnse III. 
Project Director Ullery>.J. William 

Organisation: Indiana Vocational Technical Coll.. Indianapolis 
Addresa: 5221 Ivy Tech Drive, P.O Box 1763. Indianapolis. In 46206 
Funding Periods Surt Date I Jan 79; End Date 31 Dec 79 
Fiscal Year Fending: $35,000 

Sponsoring Agency: Indiana Sute Board of Vocational and Technical Educe- 

tion, Indianapolis 
Contract and/or Control No.: 77-79-111*3 

Phase III of the Indiana Vocational Technical College Curricula restructur- 
ing program will develop performance-based curriculum for each program. The 
process is being coordinated through sute-wide curriculum committees under 
regional sponsorship. All courses will be documented and the career options 
and short-term training opportunities will be expanded Performance criteria 
and measurement instruments will be developed for all courses The perfor 
mancc-based curriculum will increase accessibility of courses to part-time stu- 
dents and working parents. (Sec. 133) 
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Project Dltectesi Nelson, T§ fry 

Iowa Lakes Community Coll., Bmmetsburg 
linmeteburg. IA 50536 

Peris* Start Date 1 Jul 71; End Dste 30 Jun 79 
Fiscal Year *W,2I7 

Spsasortna Agency: Iowa State Of pi of Public Instruction, Dee Moines 
Centra* aud/er CmN Neu FCS-79-41 

Tht Iowa Ukta Alternative Cuttr Coliegs ocYers, on an open entry /open 
exit beats, assessment and career eaptoration, job seeking and survival skills, 
career training programs, akiUa upgrading courses, and job placement to 
economically disadvantaged, handicapped, or undtremptoyed people. The 
project is developing methods for working with these high risk disadvantaged 
and handicapped students so that they can succeed in vocational education and 
' be placed on the job. All teaching methods, curriculum develop* 
ment, counseling techniques, and basic assessment will be made available. (Sec. 
133) 

VTM7S3 

Career College-Food Service. 

eject Director. Nelson, Terry 
O f g anlia i lsa: Iowa Lakes Community Coll., Emmetsburg 
Address: Emmetsburg. I A 50536 
Fending Parte* Sun Date 1 Jul 78; End Dste 30 Jun 79 
Fiscal Year Finding: 122,211 

Sponsoring A gency Iowa State Dept. of Public Instruction, Des Moines 
Contract and/er Central N«c FCS-79-47 

The lows Lakes Alternative Career College offers, on an open entry/open 
exit basis, assessment and career exploration, job seeking and aurvival skills, 
career training programs, skills upgrading courses, and job placement to 
economically disadvantaged, handicap p iaf l o r underemployed people. The 
project is developing methods for working with these high risk disadvantaged 
and handicapped students to that they can succeed in vocational education and 
successfully be placed on the job. All teaching methods, curriculum develop- 
ment, counseling techniques, and basic assessment will be made available. (Sec. 
133) 

VTP-37S4 

gommerdnl Cooking and Ufa Snnrivai Skills* 
Preject Director? Stoessel. Ed 

Org a eJaa Wont Eastern Iowa Community Coll., Davenport 
Address: 627 West Second Street, Davenport, Iowa 5 2 SO I 
Fending Period: Start Dste I Jul 71; End Date 30 Jun 79 
Fiscal Year Finding: S 16.560 

Sponsoring Agency: lows State Dept. of Public Instruction, Des Moines 
Contract and/or Control No,: FCS~79*49 

A cooking laboratory and small-group course curricula will be developed to 
provide disadvantaged and handicapped persons with basic living skills so they 
might function independently within the community, to assist the disadvan- 
taged in becoming more employable by emphasizing grooming and social 
skills, and to offer the handicapped the opportunity to learn basic aspects of 
commercial cooking so they might become employable. Project objectives 
include placing ten clients in unsubsidized employment. (Sec. 133) 

VTP.3733 

Coordination of Work Experience. 

Project Director. Dittenbcrger. Roger 

Organisation: Univ. of Northern Iowa. Cedar Falla 

Address; 12 1 B Seerley Hail. University of Northern Iowa, Cedar Falls* Iowa 

50613 

Fending Period: Start Date 1 Jul 71, End Date 30 Jun 79 
Fiscal Year Finding: S26.I06 

Sponsoring Agency: lows State Dept. of Public Instruction, Des Moines 
Contract and/or Control No.: FCS-79-41 > 

An mscrvice education program will be developed to improve the coordina- 
tion techniques used by cooperative vocational education teachers in providing 
on-the-job training for handicapped and disadvantaged students. Twelve self- 
instructional modules and accompanying multi-media will be developed and 
field tested with special education personnel in Iowa, and critiqued by an 
advisory committee composed of work experience teachers, mate department 
consultants, and university teacher educators. In addition to the modules, a 35 
mm slide/ tape presentation explaining a work experience program and a hand- 
book explaining support lervices which may be used by work experience 
teachers will be produced (Sec. 132) 




VTP4TM 



In Intra, 
nwood, Charles 
Drake Univ., Dee Moines, Iowa 
902 Manorial Hall, Drake University, Des Moines, Iowa 503 U 
[ Parle* Start Date 1 h* It; End Date 30 Jun 7* 
Fiscal Yes* taHap 137*240 

ti iaaark k Ajeecyt Iowa Stale Dept. of Public instruction* Dee Moines 
CMraee aneVer Central Nau PCS-7904 

to order to provide statewide acetaecondary ips cjaJ aeadt s saosesnca t, devs> 
lop speck! needs cn rrle uha B in Drake graduate and uodargraduale education 
programs, prepare an i ma ts m e nt i t ion manual for alternative ftcaoola, sod pro- 
vide inservico training for personnel in lecondary and poetseconeWy tnetitu- 
tioos in special needs, project staff will analyse data collected from fifteen area 
community colle g es to town, work with Drake staff and DPI consultants to 
dtvslcp s special needs area of saphsafc in the graduate special education and 
counseling programs, prepare an organisational manual on implementing alter* 
native schools for helping school districts deal with vocational education drop- 
outs, and provide training for local staff in special needs. The manual* and a 
atatus report of special needs programming at the postsecondary level in Iowa 
will be disseminated; curriculum and inservice materials will be delivered (Sec. 
131) 

VTP-3737 

tidncatftoanl Program in Corrections. 
Project Dareeter Merle, Luveme 

: Iowa .Central Community Coll., Fort Dodge 
130 Avenue M, Port Dodge, IA 50501 
Pending Period: Start Date 1 Jul 71; End Date 30 Jun 79 
Pascal Year Panda** $14,623 

Seceasertaa A g ency ? Iowa Sute Dept. of Public Instruction. Des Moines 
Contract aad/er Central Neu FCS-7^53 

Residents st the Iowa Women'a Reformatory will be provided with oppor* 
tunities to gain vocational, social, and leisure skills that will enable them to 
enter the job market after release. The women's educational, vocational, and 
job seeking skills will be determined through s career assessment laboratory, 
and they will be enrolled in programs in which they have interest and ability. 
The program Includes on-site visits to view arena of occupational interest, 
classroom instruction, job placement, and a complete follow-up survey within 
one year after the resident begins working. (Sec. 133) 

VTP-3751 

Teacher AMa Prognus^Mrokee MHI. 

Preject Dareeter Nelson. Terry 

OiganlnHiai Iowa Lakes Community Coll., Emmetsburg 

Address: Bmmetsbuxa. IA 50536 

Fending Petted: Start Date 1 Jul 78* End Date 30 Jun 79 

Place! Year Pending: 54,66^ 

S ponsoring Ag e ncy ; lows Sute Dept of Public Instruction, Des Moines 
Centred and/er Central Newt FCS-7M6 SN-600 

Materials will be provided in the use of teacher sides in vocational education 
working with high risk special needs atudentt. Elderly persons having tutoring 
and counseling expertise will be hired as teacher aides in order to give addi- 
tional individual assistance to high risk disadvantaged and handicapped stu- 
dents so that the students can receive appropriate vocational preparation and 
training for adequate adjustment into the labor market. All material develop- 
ment and methods used will be available to interested parties, and an annual 
report on the project will be produced. (Sec. 133) 

VTP-3759 

Teacher Aide Prognua-Project Learning 

Project Director: Nelson, Terry 

Orgaadiatten: lows Lakes Community Coll., Emmetsburg 
Address: Emmetsburg, IA 50536 

Finding Period: Stsrt Date 1 Jul 78; End Dste 30 Jun 79 
Fiscal Year Fending: $4,665 

Sponsoring Agency: lows Sute Dept. of Public Instivction, Des Moines 
Contract and/er Control Nee FCS- 79-46 SN 591 

Materials will be provided in the use of teacher aides in vocational education 
working with high risk special needs students. Elderly persons hsving tutoring 
snd Counseling expertise will be hired as teacher aides in order to give addi- 
tional individual assistance to high risk disadvantaged and handicapped stu* 
dents so that the students csn receive appropriate vocational preparation and 
training for adequate adjustment into the tabor market. All material develop- 
ment and methods used will be available to interested pa/ties, and an annual 
report on the project will be produced. (Sec- 133) 
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Weefcalup. 

i Nebon, Terry 
i lows lake* Community Coll., Enunetaburg 
i Isemeteburg, IA 50334 < 
ft** Sun DM 1 Jul 71; Brib Dtu 30 Jun 79 
WmiVwr ftiHiip $4,100 

SfMMftai Aannryi !©*• Suta Dept. of PuNk Instruction, Dei Moines 
to treat end 'ee Cntnl Neu FCS-79-44 , 

Materials will be provkM in the use of tmchti aides in vocational education 
working with high Hat special needs student*. Elderly persons having tutoring 
and counseling espertiee wiU be hired aa teacher aides in order to glva addi- 
tional individual essisunce to high risk disadvantaged and handicapped stu- 
dents so that the students can receive appropriate vocational preparation end 
training for adequate adjustment into the labor market All materia! develop- 
ment and methods used will be svailable to interested parties, and an snnual 
report on the project will be produced. (Sec. 133) 

VT1M7«1 

Teacher Aide* la Vocational Pmfraraa* 
Project Defector: Ksyacr, Torrty 

Qrgaaliitlsaf Southwestern Community Coll., Creston, lows 
AJaVesst 1501 West Townline Street, P.O. Box 458, Creston, 1A 50801 
Pmndiaf Petted* Stan Date 1 Jul 71; End Dst* 30 Jun 79 
Flacat Year ram*** $5,179 

Spsnssring A gency : lows Sute Dept. of Public Instruction, Des Moines 
C««tract and/or Control Noj FCS-79-54 

Teacher sides wiU be employed to provide supportive services for special 
needs students. The sides wfl» provide individual and small group instruction, 
counseling, and other instructional support to disadvantaged and handicapped 
student*, and will assist in developing instructional materials. Ongoing, infor- 
mal evaluation of the sides* performance end student outcomes wilt be con- 
ducted. A written evaluation will be sent to DPI at the end of the fiscal year. 
(Sec. 133) 

VTP.37M 

CoordiMttoa of Career Exploratory Experiences In Hopkins, 
Ceeatv. 

Project mecter Logan, JoyceMcOearn, John 



developed to obtain data for analysis, (Sec. 131) 
VTP-3764 

Dm lop aa ta ei aj Techaktaa Option Within Existing Tedusoksgy 



Hopkins County Board of Education, Madisonvilie, Ky. 
Madison, KY 42431 

Start Date 15 Aug 71; End Date 14 Aug 79 * 
Fletel Tear Foekr $lg.425 . 

Spaaatnai Agency: Kentucky Sute Department of Education, Frankfort 
Contract snd/er Control Ne^ B 34 110 

Project staff will (I) identify a coordinstion plsn for the exchange of re- 
sources and information between the school system, vocstionsl programs, end 
the community; (2) incorporate sex equity features into the plan and activities 
of the program, including attitudes toward end experiences in non-traditional 
occupation* (3) develop the existing practical arts and career exploration 
aspects of the program and develop a comprehensive career exploration plan 
for grades seven ami eight, including the scope and sequence of activities and 
experiences; (4) in :rease the use of community and vocational school re- 
sources fof career exploratory experiences and activities; and (5) evaluate the 
program components and efforts toward sex equity. After an individual is 
employed, sn ana>ysU of ?h-: crating programs will be documented, then 
developmental end coordination features will be implemented along with the 
development of resources end information msterials. An evaluation plan will 
be developed end conducted. An advisory committee will be formed to assist 
in program activities end the project director will provide orientation for 
school end community personnel. Protect product* wiM include & written plsn 
for the msnsgement and operstion of career explorstory progrsms, services, 
snd activities: s i/areer library of audiovisual materiala; a career resource guide, 
and activity snd resource guides for additional cluster areas. (Sec. 132) 

VTP-3763 

Analysis of the Effectiveness of Cooperative Work Experience 
Program* for Disadvantaged Students. 

*v*J**t Dim tort Suggs. John P 

OrtsaiaatW«: t,ops*<i Sut? Coll . Bsttimore. Md 

Address: Baltimore. MD 2\ilt 

Fending Parted: Stan Da:r I Jsn 79; £ ti d Dme 30 iun 70 
Ft***! Yes* Fe«4H*g: *M20 

Spwuortasj Agency: Maryland State Dept. of Education. Beiiimsr? 

This s»ud> will inform the Department of Vocational-Technical Education 
of the skills, competencies, sims. snd objectives of cooperative work experi- 
ence program* for disadvsnuged students and to what degree these various 
aspects are being met. The subjects in the study will be all the diMuvsntaged 
students engaged in cooperative work experience programs during 1 976. 1977, 
and 1978 within selected school districts. Two survey instruments will be 



Project Dire ct * ! Baker, Tom • 

i Hagerstown Junior Coll., Maryland 
t Hagerstown, MD 21740 
Perl** Start Date 1 lan 79; End Date 30 iun 7* 
Fiscal Veer fmMugi SS.OO0 

Ipsassring Agency Maryland State Dept. of Education, Baltimore 

A set of courses appropriate to the training needs of an Energy Technician 
as an option to the Engineering Technician Program at Hagerstown Junior 
College will be res earch ed and designed In this project Procedures used to 
prepare the plan will include ( 1 ) researching energy options in existence at the 
present time, (2) analysing the employment needs of the service area of Hag* 
erstown Junior College, (3) designing si set of courses that will provide the 
identified student competencies, (4) equipping the energy laboratory to pro- 
vide necessary skills, and (S) monitoring graduates for date to be used for 
evaluation of the program. (Sec. 132) 

VTP-3M5 

Hie DieVtalutfon of .Occupational Education Research Informa- 
tion tkrongh the "Coa»<««alty College Review." 

Project Dtrecten Boone, Edgar J. 

QrganliaHnn; North Carolina Sute Univ., Raleigh 

Addresai Raleigh, NC 276S0 

reading Period: Start Date 1 Jul 78: End Date 1 Jul 79 

Fiscal Tear Fee*** $13,998 

Spon s or ing Agency: North Carolina Sute Department of Education, Raleigh 
Centre* and/er Control No*t O70678»79~NC$UACCE*B 

The purpose of this project is to disseminate occupational education re* 
search, adult basic education, and other community college and technical 
institute Information by providing partial support for the continued develop* 
ment and publication, on a quarterly basis, of the "Community College Re* 
view." The "Community College Review 1 ' will (1) provide a forum for indepth 
discussion of current andjjgerging issues in community college education* (2) 
spply research findings to the solution of problems related to community 
college education, (3) disseminate the resulu of critical thinking and research 
findings to practitioners and others who are interested in the field, and (4) 
serve as s means for further development of community college education as 
a profession. An editor, ""^rtf-g editor, research assistant, and secretary will 
be sppointed by the head of the Department of Adult and Community College 
Education. An Editorial Board, appointed Jointly by the head of the Depart* . 
ment of Adult and Community College Education and the sute president of 
the North Carolina Department of Community Colleges, will be composed of 
recognized sute and national author) ties in the field of community college 
education snd wiU assist In establishing editorial policy, securing and screening 
srtivies for publication, and ensuring high quality of the pufUcation. (Sec. 131) 

VTP-37W 

Nortk Carolina Rural Raaeittsasce Project: Phase III. 
Project Director Moreu, H. Lynn 

Organiaatiaau Central Piedmont Community Coll., Charlotte, N.C. 
Adores* P.O. Box 4009. Charlotte, NC 28204 
Fending Period: Sun Date 1 Jul 78; End Dstc 1 Jul 79 
Fiscal Year Fen4<gr 1 t402.307 

Sponsoring Agency: Nortli Carolina Sute Dept. of Education. Raleigh 
Contract and/or Central Neu 060778-79-C 

Phase 111 of this project will further develop snd expaad the North Carolina 
Rural Renaissance Conaortiumythe purpose of which is to develop suff compe- 
tencies leading to the design, production, snd field testing of sudiovisual in- 
structions! modules in occupational snd adult basic education for sute* wide 
dissemination via existing and projected technology. Objectives of this phase 
arc to (1) draw upon and further develop the experience and talent generated 
in Phases i snd II of the project in order to conduct s needs assessment to 
identify three courses, each consisting of approximately twenty-six to thirty 
modules of instruction pertinent to the educstionai needs of North Carolinians 
as well a* others throughout the country, and use the existing ten North 
Caroline Rural Renaissance Project (NCRRP) institutions to outline, design, 
snd identify module topics for one complete sudiovisual course in each of the 
three NCRRP regions under ihe coordination and direction of the three re- 
gional coordinating inatitutiona and Central Piedmont Community College; (2) 
identify two additional institutions in each of the exiating three regions to begin 
auff uevelcp'nent and module* production activities modeled after the Phase 
i snd II experience; snd (3) conduct Held tests of the modules produced in 
Phases i snd II of the NCRRP in up to eight community colleges snd technical 
institutes thst sre engsged in CETA-funded literacy projects. The project 
director will be msde available, upon reasonable request and prior notice, to 
serve as a resource person for workshops, conferences, institutes, and associa- 
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ton meetings piannnd and aponsored by groups within tht North Carolina 
Community Collage System. Ona copy of each module produced will be prov 
idtd to the Department of Community College Contortiutn for Sharing In* 
structtonal Materials for iute*wide dinemination, and a final report will be 
produced. (Sac. 131) 

VTP.37§7 

Caraar Davelonaaaat Pr os y a an 

Project Dimeter: Topougis, Nicholas 
OiganliaMin Akron City Schools, Ohio 
Address? Akron, OH 

Paadsng Parted: Start Dale I Jul 78; End Date 30 Jun 79 
Fiscal Year Faadtasj: $15,719 

Spoaatrlat Aftaer Ohio State Dept. of Education, Columbus 
Contract and/or Central No.: CD- 1*79 

The Akron City Schools K-10 career development program, which is inte- 
grated into the existing curriculum, consists of three components: motivation, 
orientation, and exploration. H is designed to promote a developmental se- 
quence that will lead to meaningful career and educational decision making in 
senior high school. Activities in grades K-6 are designed to develop awareness 
about the world of work and positive work attitudes. In grades 7 and 8, 
activities focus on orientation toward career possibilities and introduction to 
the fifteen USOE occupational clusters. Culminating activities in grades 9 and 
10 center on the in-depth exploration of selected occupational clusters, work 
experience, and value and interest clarification. "Swim and Gym" and "Project 
Business'* will be featured. The program will be implemented through onsite 
observations of workers, work simulations, community resource persons, and 
varied career oriented classroom activites. Staff will be involved in inservice 
training for integrating carter education concepts into the curriculum. Pro* 
gram information will be disseminated through s monthly career education 
newsletter and through "Career Education News** and "Akron Regional Deve* 
lopment Board Newsletter". Staff will provide quarterly evaluation reports; the 
Ohio Career Development Test and the Program Review of Career Educstion 
will be administered for project evaluation; and learner outcomes will be eva* 
luated and reported. (Sec. 132) 

VTP-37H 

Carter Development Program K-10. 

Project Director Caster, Richard J. 

Organisation: Canton City Schools. Ohio 

Addreee: 100 Market Avenue. North, Canton, OH 44702 

Fending Period: Start Date 1 Jul 7ft; End Date 30 Jun 79 

Fiscal Year Pnndtng: $47,110 

Sponsoring Agency: Ohio Sute Dept. of Education. Columbus 
Contract and/or Control No.: CD-3-79 

The Canton City Schools K-10 career development program, which is inte- 
grated into the existing curriculum, consists of three components: motivation, 
orientation, and exploration. It it designed to promote a developmental se* 
quence that will lead to meaningful career and educational decision making in 
senior high school. Activities in grades K-6 are designed to develop awareness 
about the world of work and positive work attitudes. In grades 7 and ft, 
activities focus on orientation toward career possibilities and introduction to 
the fifteen USOE occupational clusters. Culminating activities in grades 9 and 
10 center on the in-depth exploration of at least three occupations, work 
experience, snd value and interest clarification. The program will be imple- 
mented through onsite observations of workers, work simulstions. community 
resource persons, snd varied career oriented classroom activites. Staff will be 
involved in inservice training for integrating career education concepts into the 
curriculum. Courses of study, resource guides, field trip guides, and curriculum 
guides demonstrating the integration of career development concepts will be 
developed. Testing instruments designed for the career development program 
will be used for evaluation. The Ohio Career Education Test and the PRIDE 
review technique will also be administered for project evaluation, and learner 
outcomes will be evaluated and reported. (Sec 132) 

VTP-3769 

Carter Development Program K-10. 
Project Director; Watson. Maune 
Organisation: Cincinnati Public Schools. Ohio 
Address: Cincinnati. OH 

Fending Period: Start Date I Jul 78. End Date JO Jun 7q 
Fiscal Year Feeding: $44,376 

Sponsorina Agency: Ohio State Dept of Education. Columbus 
Contract end/or Control No.: CD-4-79 

The Cincinnati Public Schools K-10 career development program, which is 
integrated into the existing curriculum, consists of three components motiva- 
tion, orientation, and exploration It is designed to promote a developmental 
sequence that "ill lead to meaningful career and educational decision making 
in senior high school Activities in grades K-6 are designed to develop aware* 
ness about the world of work and positive work attitudes In grades 7 and 8, 
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activities focus on orientation toward career poaeibffltiee and introduction to 
the fifteen USOE occupational cluster*. Culminating activities in grades 9 and 
10 center on the in-depth ax pi oration of at laast three occupations, work 
experience, and value and interest clarification. The Ohio Career Information 
System is used in the orientation and exploration components. The program 
will be implemented through onsite oboervitkmi of workers, work simulations, 
community resource persona, and varied career oriented classroom activities. 
Schools will participate in Project Business, Junior Ae^vesnent, and Explorer 
Scouts. Staff will be involved in inservice training for Integrating career,educa- 
tion concepts Into the curriculum. Courses of study, resource guides, field trip 
guides, and curriculum guides demonstrating the integration of career develop- 
ment concepts will be developed. Teacher obaervatioo and rating techniques 
and standardized instruments recommended by the Sute Career Development 
Service will be used. The PRIDE review technique and other tests and evalua- 
tion techniques will be administered for project evaluation, and learner out* 
comes will be evaluated and reported. Curriculum guides and materials will be 
available for dissemination. (Sec. 132) 

VTP-3770 

Career Development Program 

Project Director: Jones, Oliver J. 
Organisation; Cleveland Public Schools, Ohio 
Addreee; 1310 East Sixth Street, Cleveland, OH 441 14 
Finding Period: Start Date 1 Jul 79; End Date 30 Jun 79 
Fiscal Year Feeding: $127,1 12 

Sponsoring Agency: Ohio Sute Dept. of Education, Columbus 
Contract and/or Control No.: CD-5-79 
* The Geveland Public Schools K-10 career development program, which is 
integrated into the existing curriculum, consists of three components: motiva- 
tion, orientation, and exploration. It is designed to promote a developmental 
sequence thst will lead to meaningful career and educational decision rrhking 
in senior high school. Activities in grades K-6 are designed to develop aware- 
ness sbout the world of work and poaitive work attitudes. In grades 7 and 8, 
activities focus on orientation toward career possibilities and introduction to 
the fifteen USOE occupational clusters. Culminating activities in grades 9 and 
10 center on the in-depth exploration of at least three occupations, work 
experience, snd value and interest clarification. The program will be imple- 
mented through onsite observations of workers, work simulations, community 
resource persona, and varied career oriented classroom activites. Staff will be 
^ involved in inservice training for integrating career education concepts into the 
curriculum. Courses of study, resource guides, field trip guides, and curriculum 
auides demonstrating the integration of csreer development concepts will be 
developed. A status description of the program implementation will be em- 
ployed in the evaluation. Data sources included interviews, project records, the 
administration of the OVIS, and the Interest Checklist. (Sec. 132) ^ 

VTP-3771 

Carver Development Program K-10, 
Project Director: Briggs, Richard 
Organization: Columbus Public Schools, Ohio 
Address: 1080 Binns Boulevard. Columbus, OH 43204 
Fending Period: Start Date 1 Jul 7g; End Date 30 Jun 79 
Fiscal Year Fending: $24,270 

Sponsoring Agency: Ohio State Dept. of Education, Columbus 
Contract and/or Control No.: CD-6-79 

The Columbus Public Schools K-10 career development program, which is 
integrated into the existing curriculum, consists of three components: motive* 
tion. orientation, and exploration. It is designed to promote s developmental 
sequence that will lead to meaningful career and educational decision making 
in senior high school. Activities in grades K-6 are designed to develop aware/ 
ness about the world of work and positive work attitudes. In grades 7 and 8. 
activities focus on orientation toward career possibilities and introduction to 
the fifteen USOE occupational clusters. Culminating activities in grades 9 and 
10 center on the in-depth exploration of at least-* three occupations, work 
experience, snd value and interest clarification. The program will be imple- 
mented through onsite observations of workers, work simulations, community 
resource penons, snd varied career oriented classroom activites A student 
1 career file will be developed for each student in the orientation component and 
will become part of the school file Staff will be involved in inservice training 
for integrating career education concepts into the curriculum. Courses of 
study, resource guides, field trip guides, snd curriculum guides demonstrsting 
the integration of csreer development concepts will be developed. A third- 
party evaluator wilt use records of field experiences, hands-on experiences, 
teacher inservice trsining. snd curriculum products as part of the project 
evaluation: the PRIDE review technique and other tests and evaluation tech- 
niques will be administered for project evaluation; and learner outcomes will 
be evaluated and reported (Sec. 132) 
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VTF*377J 

Career Dmtoffeat PrtfrM K-10. 
Pee** Dfceeter? BeWn, Allan 

O ganlia H ia i Cleveland Heights-University Heights tnd Shaker Heights City 
Schools, Ohio 

Wm§m *Vt** Start Date*l Jul 78; End Date 30 Jun 79 
nmlYtir Ftoflat $41,610 

ftponei rn s g Aioncr Ohio Suit Dept. of Education, Columbus 
Centre* and/er Central No4 CD-7-79 

Tha Cleveland Htfgrrts-Univtrsity Heights, and Shaker Heighu City School* 
K-IOcsieer development program, which is integrated into the-existing cur- 
riculum, consists of three components: motivation, orientation, and explora- 
tion. It is designed to promote a developmental sequence that will lead to 
meaningful career and educational decision making in senior high school. 
Activities in grades K-6 are designed to develop awareness shout the world of 
work and positive work attitudes. In grades 7 and 8, activities focus on orients- 
tion towsrd career possibilities and introduction to the fifteen USOB occupa- 
tional clusters. Culminating activities in grades 9 and 10 center on the in-depth 
exploration of at least three occupations, work experience, and value and 
interest clarification. Junior Achievement programs will be incorporated. The 
progrsm will be implemented through onsite observstiom of workers, work 
simulations community resource persons, snd varied career oriented class- 
room activites. Staff will be involved in inservice training for integrating career 
education concepts into the curriculum. Courses of study, resource guides, 
field trip guides, snd curriculum guides demonstrstfng the integration of career 
development concepts will be developed according to PRIDE reviews. Three 
committees will prepare a final report for the state. A local film and a monthly 
newsletter will be used in program disseminstion. (Sec. 132) 

VTP-3773 

Career Development Program K-10. 
Project Dirscton Gilbert. Jemes W. 

Orgntsatioe: Carlisle Local School District. Ohio flfe 
Address: Carlisle, OH 

Fanning Period: Start Date 1 Jul 78; End Date 30 jun 79 
Fiscal Year Fending: $3,690 

Sponsoring Agency: Ohio State Dept. of Education. Columbus 
Contract and/or Control No^ CD-8-79 

The Carlisle Local School District K« 1 0 career development progranr which 
is integrated into the existing curriculum, consists of three components* moti- 
vation, orientation, and exploration. less designed to promote s developmental 
sequence that will lead to meaningful career and educational decision making 
in senior high school. Activities in grades K-6 sre designed to develop aware- . 
ness about the world of work and positive work attitudes, fn grsdes 7 and 8. 
activities focus on orientation towsrd career possibilities and introduction to 
the fifteen USOE occupational clusters. Culminating activities in grades 9 snd 
10 center on the in*depth exploration of st least three occupations, work 
experience, and value and interest clarification. The program will be imple- 
mented through onsite observstions of workers, work simulstions, community 
resource persons, snd vsried csreer oriented classroom activites. Staff will be 
involved in inservice training for integrating career education concepts into the 
curriculum. Courses of study, resource guides, field trip guides, and curriculum 
guides demonstrating the integration of career development concepts will be 
developed' A third-party evaluator will use reco.ds of field experiences, hand* 
s-on experiences, tescher inservice training, snd curriculum products as part 
of the project evaluation, the Ohio Career Education Teit. unit plan evaluation, 
and teacher snd student questionnaire* will be sdministered for project evalua- 
tion; snd lesrner outcomes will be evalusted snd reported The progrsm will 
develop snd field test new csreer relsted curriculum msterisl for disseminstion 
locally snd state-wide (Sec. 132) 

VTP-3774 

Career Development Program K-10. 
Project Director Dsughmsn. C Dsle 

OrgaalaaHoa: Montgomery County Joint Vocational School District. Clayton. 
Ohio 

Address: 6800 Hoke Road. CUyton. OH 45*15 

Fending Period: Start Dmte I Jul 78. fcnd Date 30 Jun 70 

Fiscal Year Fending: $32,200 

Sponsoring Agency; Ohio State Dept of Education. Columbus 
Contract and /or Control No.: CD*-70 

The Montgomery County Joint Vocational School District K-10 career 
development program, which is integrated into the existing curriculum, con- 
sisu of three components: motivation, orientation, and exploration It is de- 
signed to promote a developmental sequence that will lead to meaningful 
career *nd educational decision making in senior high school. Activities in 
grades K-6 are designed to develop awareness about the world of work and 
positive work aptudes In grades 7 and 8, activities focus on orientation 
toward career possibilities and introduction to the fifteen USOE occupational 
clusters Culminating activities in grsdes 9 *nd 10 center on the in-depth 
exploration of at least. three occupations, work experience, and value and 



interest clarification. The program will be implemented in conjunction with 
PRIDE reviews of career* education tad through onsite observatioaa of work- 
ers, work simulations, community resource persons, and varied career orieated 
classroom activites. Staff will be Involved in inservice training for integrating 
career education concepts into the curriculum. Program components will be 
developed, snd s county-wide advisory committee, will be formed. A third* 
party evaluator will use records of field experiences, hands-on experience*, 
teacher inservice training, curriculum products, and s questionnaire completed 
by all project participants in conducting process and product evaluations. e$ec. 
132) 

VTP-377S 

Career Development Program K-10. 
Project Director Pavlicko. Marie 

Organisation: Mahoning County Joint Vocational School Diatrict, Canfieid, 
Ohio 

Address: 7300 N. Palmyra Road, .Canfleld. OH 44406 
Fending Periods Start Date 1 Jul 78; End Date 30 Jun 79 
Fiscal Year Fending: $45,000 

Sponsoring Agency: Ohio State Dept. of Education, Columbus 
Contract end/or Control Noj CD-10-79 

The Mshoning County Joint Vocational School District K-10 career deve- 
lopment program* which is integrated into the existing curriculum, consisu of 
three components: motivstion, orientation, snd exploration. It is designed to 
promote s developmental sequence that will lead to meaningful career and 
educational decision making in senior high school. Activities in grades K-6 are 
designed to develop awareness about the world of work and positive work 
attitudes. In grades 7 and 8, activities focus on orientation toward career 
possibilities snd introduction to the fifteen USOE occupational clusters. Cul- 
minsting activities in grades 9 and 10 center on the in-depth exploration of at 
least three occupations, work experience, and value snd interest clarification. 
The program will be implemented through onsite observations of workers, 
work simulations, community resource persons, and varied career oriented 
classroom sctiyites. Staff will be involved in inservice' training for integrating 
career education concepts Into the curriculum. Courses of study based on 
PRIDE reviews will be developed, snd sn advisory committee will be formed. 
A survey for administrative personnel will be developed and administered, and 
the results will be reported. (Sec. 132) 

VTP-3776 

Career Development Program K-10. 
Project Director: Rsmmes, Robert 
Orgsmisattoa: Dayton Public Schools, Ohio 
Address: Dayton. OH 

Pending Perjod: Start Date I Jul 78; End Date 30 Jun 79 
Fiscal Year Finding: $40,983 

Sponsoring Agency: Ohio State Dept. of Education, Columbus 
Contract and/or Control No.: CD-I 1-79 

The Dayton Public Schools K-10 career development program, which is 
integrsted into the existing curriculum, consists of -three -components: motiva- 
tion, orientation, and exploration. It is designed to promote a developmental 
sequence that will lead to meaningful career and educational decision making 
in senior high school. Activities in grades K-6 are designed to develop awsre> 
ness sbout the worlti of work and positive work attitudes, in grades 7 and 8. 
activities focus on orientation toward career possibilities snd introduction to 
the fifteen USOE occupational clusters. Culminating activities in grades 9 snd 
10 center on the in-depth exploration of at least three occupations, work 
experience, and value and interest clarification. The program will be imple- 
mented through onsite observations of workers, work simulations, community 
resource persons, snd vsried csreer oriented classroom activites. StaiT will be 
involved in inservice trsining for integrating csreer education concepts into the 
curriculum. Courses of study, resource guides, field trip guides, and curriculum 
guides demonstrating the integration of career development concepta will be 
developed. A third-party evaluaW Policy Studies in Education, will use re* 
cords of field experiences. hsnds-oX experiences, tescher inservice training, 
and curriculum products a**part of the project evaluation; the PRIDE review 
technique and other tests and evaluation techniques wili be administered for 
project evaluation; learner outcomes will be evaluated and reported. (Sec- 1 32) 

VTP-3777 

Career Development Program K-10. 
Project Director Redington, Randall F. 
Organisation: Defiance City Schools. Ohio 
Address: 629 Arabella Street, Defiance, OH 43512 
Fending Period: Start Date 1 Jul 78; End Date 30 Jun 79 
Fiscal Year Feeding: $16,464 

Sponsoring Agency: Ohio State Dept. of Education. Columbus 
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Cm tract M^/or Control No.: CD* 12-79 

The Defiance City Schools K*IO career development program, wYjjch is 
integrated into the existing curriculum, consists of three components: motiva- 
tion, orientation, and exploration. It is designed to promote a developmental 
sequence that will lead to meaningful career and educational decision making 
in senior high school Activities in grades K-6 are designed to develop aware- 
ness about the world of work and positive work attitudes, tn grades 7 and 8, 
activities focus on orientation toward career possibilities and introduction to 
the fifteen USOE occupational clusters. Culminating activities in grades 9 and 
10 center on the in-depth exploration of at least three occupations, wor\ 
experience, and value and interest clarification. The program will be imple* 
' mented through onsite observations of workers, work simulations, community 
resource persons, and varied career oriented classroom activites. Staff will be 
involved in inscrvice training for integrating career education concepts into the 
curriculum. Courses of study, resource guides, field trip guides, and curriculum 
guides utmonstrating the integration of career development concepts will be 
developed. The PRIDE review technique. Ohio Career Development Test, and 
other tests and evaluation techniques will be administered for project evalua- 
tion; learner oulcojnes will be evaluated and reported. (Sec. 132) 

VTP-3778 

Career Development Program K-10. 
Project Director Cory. Elizabeth 
Organization: Delaware City Schools. Ohio 
Address? Delaware. OH 

Paneling Period: Start Date 1 Jul 78; End Date 30 Jun 79 
Fiscal Year Fnadinr* 518.630 * 

Sponsoring Ageacy: Ohio State Dept of Education. Columbus 
Coatract and/or Control No.: CD-I 3-7* 

The Delaware City Schools K*I0 career development program, which is 
integrated into the existing curriculum, consists of three components: motiva- 
tion, orientation, and exploration. It is designed to promote a developmental 
sequence that will lead to meaningful career and educational decision making 
in senior high school Activities in grades K-6 are designed to develop aware- 
ness about the world of work and positive work attitudes. In grades 7 and 8. 
activities focus on orientation toward career possibilities and introduction to 
the fifteen I'SOE occupational clusters. Culminating activities in grades 9 and 
10 center on the in -depth exploration of at least three occupations, work 
experience, and value and interest clarification. The program will be imple- 
mented through onsite observations of workers, work simulations, community 
resource persons, and varied career oriented classroom activities; and the 
computerized Ohio Career Information System will be used. Staff wil] be 
involved in inscrvice training for integrating career education concepts into the 
curriculum Courses of study, resource guides, field trip guides, and curriculum 
guides demonstrating the integration of career development concepts will be 
developed A program advisory committee will suggest ways of implementing 
the community*bascd portion of the program. A third-party evaluator will use 
\tatistioal logs, written student statements, questionaires. surveys, curriculum 
products, records of field experiences, hands-on experiences, and teacher in- 
ternee training as part of the project evaluation: the Ohio Career Education 
Test, the PRIDE review technique, and other tests and evaluation techniques 
be administered for project evaluation; and learner outcomes will be eva- 
luated and reported Material*, curriculum, ideas, and research findings will be 
provided upon request to interested districts or agencies (Sec. 1.12) 

VTP-3779 

Career Development Program K-10. 
Project Director Burch. Donald 

Organization: East Muskingum Sctux.lv New Concord. Ohm 
Address: Route 2. New Concord. Oft 4.1762 
Funding Period: Start Date 1 Jul 78. End Date 30 Jun 
Fiscal Year Finding: VU66 

Sponsoring Agency; Ohio State Dept of Education. Columbus 
Contract gad or Control No.: CD- 1 4- 79 

T he Fast Muskingum Schcx>ls K-10 career development program, which is 
integrated into the .rusting curriculum, consists of three components motiva- 
tion, orientation, and exploration It is designed to promote a developmental 
sequence that will lead to meaningful career arid educational decision making 
m senior high school Activities in grades K 6 are designed to develop aware- 
new about the world of work and positive work attitudes In grades 7 and 8, 
aitmttes focus on orientation toward career possibilities and introduction to 
ihe fifteen I SOE inxupational clusters Culminating activities in grades 9 and 
to center on the in depth exploration of at least three occupations, work 
aperient e. and value and interest clarification A student Exploration Booklet 
will help students prepare for hand-on experiences The program wtll be imple- 
mented through onsite observ stions of workers/work simulations, community 
resource peTsor.v and varied career oriented classrmim activ.'e* Staff will be 
involved in insCvicc training for integrating career educatu. i concepts into the 
» «rm tiltim. and a newsletter including information and activities will be deve- 
Inpcd Mr tea*. hers Courses of study, resource guides, field rnp guides, and 
uiru uluni guides deanitistrating the integration of career development con- 



cepts will be developed. An evaluation instrument administered to students in 
fall and spring and regular periodic staff assessment of the program will be 
included in evaluation. A third-party evaluator will use records of field experi- 
ences, hands-on experiences, teacher inscrvice training, and curriculum pro- 
ducts as part of the project evaluation; the Ohio Career Education Test and 
other tests and evaluation techniquea will be administered for project evalua- 
tion; and learner outcome;, will be evaluated and reported. (Sec. 132) 

VTP-3780 

Career Development Program K-10. 

Project Director. Taylor. Robert L. 

Orgaaiiatioa: Geneva Area City School District, Ohio 

Address: Geneva. OH 

Pundiag Period: Start Date 1 Jul 78. End Date 30 Jun 79 
Fiscal Year Funding: $5,850 

Sponsoring Agency: Ohio State Dept. of Education. Columbus 
. Contract aad/or Control CD- 15-79 

The Geneva Area City School District K*I0 career development program, 
which is integrated into the existing curriculum, consists of three components: 
motivation, orientation, and-exploration. It is designed to promote a develop- 
mental sequence that will lead to meaningful career and educational decision 
making in senior high school. Activities in grades are designed to develop 
awareness aboul the wo/id of work and positive work attitudes, In^rades 7 and 
8. activities focus on orientation toward career possibilities and introduction 
to the fifteen USOE occupational clusters. Culminating activities in grades 9 
and 10 center on the in-depth exploration of at least three occupations, work 
experience, and value and interest clarification. The program will be imple- 
mented through on*ite observations of workers, work simulations, community 
resource arsons, and varied career oriented classroom activities, tn the ex- 
ploration phase, students will attend the Ashtabula County Joint Vocational 
School for one week to participate in one of twenty-six classes, and the 
sophomore intern program will enable sophomores to research particular fields 
of interest. Community experience units will be built around ihe occupational 
clusters. Staff will be involved in inservice training for integrating career educa- 
tion concepts into the curriculum. Courses of study, resource guides, and field 
trip guides will be developed. Teacher participation forms and student surveys 
will be used for project evaluation; the PRIDE review technique will be admin- 
istered for project evaluation; and learner outcomes will be evaluated and 
reported. (Sec. 132) 

VTP-3781 

Career Development Program K-10. 

Projeci Director. Rechedy. Simon D. 

Organization: Jefferson Area Local School District. Ohio 

Address: Jefferson. OH 

Funding Period: Start Date 1 Jul 78; End Date 30 Jun 79 
Fiscal Year Funding: % 1 3.950 

Sponsoring Agency: Ohio State Dept. of Education. Columbus 
Contract and/or ControLNo.: CD- 16-79 

The Jefferson Area Local School District K*I0 career development program, 
which is integrated into the existing curriculum, consists of three components: 
motivation, orientation, and exploration. It is designed to promote a develop- 
mental sequence that will lead to meaningf' \ career and educational decision 
making in senior high school Activities in ?.*v .es K*6 are designed to develop 
awareness about the world of work and positi e vork attitudes. In grades 7 and 
8. activities focus on orientation toward caret: possibilities and introduction 
to the fifteen USOE occupational clusters Culminating activities in grades 9 
and 10 center on the in-depth exploration of at least three occupations, work 
experience, and value and interest clarification. The program will be imple- 
mented through onsite observations of workers, work simulations, community 
resource persons, and varied career onented classroom activites. Staff will be 
involved in inservice training for integrating career education concepts into the 
curriculum. Courses of study, resource guides, field trip guides, and curriculum 
guides demonstrating the integration of career development concepts will be 
developed Tcacner participation forms pnd student surveys will be used as part 
of the project evaluation; the Ohio Career Education Test and the PRIDE 
review technique will be administered for project evaluation; and learner out* 
comes will be evaluated and reported. Projtct-developed units and ma erials 
-Aill be available fs»r dissemination upon request, and newsletters will be pro* 
duced (Sec 132) 

VTP-3782 

Career Development Program K-10. 
Project Director Gorham, DeRoy 
Organization: Lorain City Schools. Ohio 
Address: 1020 Seventh Street, t.orain. OH 44(H2 
Funding Period: Start Date 1 Jul 78. fnd Date JO Jun 
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Fiscal Year Fan*** '34.500 

Sfgaagalns Agency Ohio Suit Dept. of Education, Columbia 
Centra* nn«7e* Central Nev CD- 1 1-79 

Hit Lorain City School! K-10 Cirf^cr development program, which it inte- 
grated Into Alt Misting curriculuit/conaiiu of three components: motivation, 
orientation, and exploration. It it designed to promote a developmental se- 
quence that will lead to meaningful career and educational decision making in 
senior high school. Activities in grades K-6 are designed to develop awareness 
about the world of work and positive work attitude!. In grades 7 and I. 
activities focus on orientation toward career possibilities and introduction to 
the fifteen USOB occupational clusters. Culminating activities in grades 9 and ' 
10 center on the in-depth exploration of at least three occupations, work 
experience, and value and interest clarification. Features will include a shadow 
program with Lorain County Community College and working with Explorers, 
Junior Achievement, and Rotary International. The program will be imple- 
mented through onsite observations of workers, work simulations, community 
resource persons, and varied career oriented classroom activites. Staff will be 
involved in inservice training for integrating career education concepts into the 
curriculum. Courses of study, resource guides. Held trip guides, and curriculum 
guides demonstrating the integration of career development concepts will be 
developed. The Ohio Career Development Test, the PRIDE review technique, 
and other tests and evaluation techniques will be administered for project 
evaluation; and learner outcomes will be evaluated and reported. Project staff 
will provide' services, materials, and information such as newsletters, cur- 
riculum guides, brochures, and resource guides to school district schools not 
participating^ in the project and to neighboring school districts. (Sec. 132) 

VTP-3713 

Career Development Program "K-10. 
Project Director Elam, Mary Anns 

Organization: The Mad River-Green Local Board of Education, Springfield, 
Ohto s 

Address: 3920 Fairfield Pike. Springfield, OH 45502 
Farting Period: Start Date 1 Jul 78, End Dste 30 Jun 79 
FUcal Year FmadU* 55,319 

Sponsoring Agency: Ohio Stste Dept. of Education, Columbus 
Contract and/or Control No.: CD- 19-79 

* 

The Mad River-Green Local Board of Education K-10 csreer development 
program, which is integrated into the existing curriculum, consists of three 
components: motivation, orientation, and exploration. It is designed to pro- 
mote a developmental sequence that will lead to meaningful career and educa- 
tional decision making in senior high school. Activities in grades K-6 are 
designed to develop awsreness about the world of work and positive work 
attitudes. In grades 7 and 8» activities focus on orientation toward career 
possibilities and introduction to the fifteen USOE occupational clusters. Cul- 
minating activities in graces 9 and 10 center on the in-depth exploration of at 
least three occupations, work experience » and value and interest clarification. 
The program will be implemented through onsite observations of workers, 
work jimulations, eomm unity resource persons, and varied career oriented * 
classroom activites. Staff will be involved in inservice training for integrating 
career education concepts into the curriculum. Courses of study, resource 
guides, field trip guides, and curriculum guides demonstrating the integration 
of career development concepts will be developed. The Ohio Career Education 
Test and the PRIDE review technique will also be administered for project 
evaluation, and learner outcomes will be evaluated and reported. (Sec. 132) 

VTP-3784 

Career Development Program K-10. 
Project Director: Tarantine. James A 
Organisation: Mansfield City Schools, Ohio 
Aidresa: 53 West Fourth Street. Mansfield, OH 
Paneling Period: Start Date I Jul 7S. End Date 30 Jun 79 
Fiscal r r Fending: $29,475 

Spona , Ageacy: Ohio State Dept. of Education, Columbus 
Coeirec. sad/or Control No.;. CD- 20-79 

The Mansfield City Schools K-10 career development program, which is 
integrated into the existing curriculum, consists of three components* motiva- 
tion, orientation, and exploration It is designed to promote a developmental 
sequence that will lead to meaningful career an.-' educational decision making 
in senior high school. Activities in grades K-6 are designed to develop aware* 
ness about the world of work snd positive work attitiH/s In grades 7 and 8, 
activities focus on orientation toward career possibilities and introduction to 
the fifteen USOE occupational clusters Culminating activities in grades 9 and 
10 center on the in.depth exploration of at least three occupations, work 
experience, and value and interest clarification. The program will be imple- 
mented through onsite observations of wotkers, work simulations, community 
resource persons, and varied career oriented classroom activites. Staff will be 
involved in inservice training for integrating career education concepts into the 
curriculum Courses of study, resource guides, field trip guides, and curriculum 
guides demonstrating the integration of career development concepts will be 
developed The PRIDE review technique and other tests and evaluation tech- 



niques will be administered for project evaluation, and learner outcomes will 
be evaluated and reported. The project will provide locally produced materials, 
Informational brochures, units, and activities upon request. (Sec. 132) 

VTP-3713 

Career Develo patent Program 

Project Director Moreheed, Charles 

Organization: Maysville Local School District, South Zanesville, Ohio 
Address: 2739 Pinkerton Road, South Zanesville/OH 43701 
Pending Period: Start Date 1 Jul 78; End Date 30 Jun 79 
Fiscal Year Pending: $12,840 

Sponsoring Agency; Ohio State Dept. of Education, Columbus 
Contract and/or Control Noj CD-21-79 

The Maysville Local School District K-10 career development program, 
which is integrated into the existing curriculum, consists of three components: 
motivation, orientation, and exploration. It is designed to promote a develop- 
mental sequence that will lead to meaningful career and educational decision 
making in senior high school. Activities in grades K-6 ere designed to develop 
awareness about the world of work and positive work attitudes. In grades 7 and 
8, activities focus on orientation toward career possibilities and introduction 
to the fifteen USOE occupational clusters. Culminating activities in grades 9 
and 10 center on the in-depth exploration of at least three occupations, work 
experience, and value and interest clarification. The program will be imple- 
mented through onsite observations of workers, work simulations, community 
resource persons, and varied career oriented classroom activites. Staff will be 
involved in inservice training for integrating career education concepts into the* 
curriculum. Courses of study, resource guides, field trip guides, and curriculum 
guides demonstrating the integration of career development concepts will be 
developed. The Ohio Career Education Test will be administered for project 
evaluation. Locally developed information and materials will be disseminated 
to cover development programs in Ohio. (Sec. 132) f 

VTP-3786 \ 

Career Development Program K-10. 
Project Director: Hoops, Dennis 

Organization: Medina County Joint Vocational School District, Ohio 
Address: 1101 West Liberty Street, Medina, OH 44256 
Pending Period: Start Date 1 Jul 78; End Date 30 Jun 79 
Fiscal Year Funding: $32,000 

Sponsoring Agency: Ohio State Dept. of EduHsio^ Columbus 
Contract and/or Control No.: CD-22-79 

The Medina County Joint Vocational School District ftaO career develop- 
ment program, which is integrated into the vxisting curricVum, consists of 
three components: motivation, orientation, and exploration. \is designed to 
promote a developmental sequence that wilt lead to meaningVl career and 
educational decision making in senior high school. Activities in grides K-6 are 
designed to develop awareness about the world of work and positive work * 
attitudes. In grades 7 and 8, activities focus on orientation toward career 
possibilities and introduction to the fifteen USOE occupational clusters. Cul- 
minating activities in grades 9 and 10 center on the in-depth exploration of at 
least three occupations, work experience, and value and interest clarification. 
The program will be implemented through onsite observations of workers, 
work simulations, community resource persons, and varied career oriented 
classroom activites. Staff will be involved in inservice training for integrating 
career education concepts into the curriculum. Project staff will answer evalua- 
tion questions for each objective, and learner outcome* will be evaluated and 
reported. (Sec. 132) 

VTP-3787 

Career Development Program K-10. 

Project Director Yelic. Samuel 

Organization: Medina City Schools, Ohio 

Address: P.O. Box 408, Medina. OH 44256 

Funding Period: Start Date 1 Jul 78; End Dat<- 30 iun 7'J 

Fiscal Year Funding: $8,154 

Sponsoring Agency: Ohio State Dept. of Education, Columbus 
Contract and/or Control No.: CD-23-79 

The Medina City Schools K-10 carter development program, which is inte* 
grated into the existing curriculum, consists of three components: motivation, 
orientation, and exploration. It is designed to promote a developmental se- 
quence that will lead to meaningful career and educational decision making in 
senior high school Activities in grades K-6 are designed to develop awareness 
about the world of work and positive work attitudes. In grades 7 and 8. 
activities focus on orientation toward career possibilities and introduction to 
the fifteen USOE occupational clusters. Culminating activities in grades 9 and 
10 center on the in-depth exploration of at least three occupations, work 
experience, and value and interest clariPcatic*. The progiam whl be imple. 
mented through onsite observations of workers, work simulations, community 
resource persons, and varied career oriented classroom activites. Staff will be 
involved in inservice training for integrating carrei education concepts into the 
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curriculum. Courses of study, mourn guides, field trip guides, and curriculum 
guides demonstrating the integration of carter development concepts will be 
developed. The Ohio Career Education Test, the PRIDE review technique, 
and other tesu end evaluation techniques ,.'R be administered for project 
evaluation; learner outcomes will be evaluated and reported. Project- 
developed information and materials will be provided to other funded pro- 
grams and to private and non-profit schools in the district. (Sec. 132) 

VTP-37M 

Career Development Profrea IMO. 
Project Dtrectert Kallncr, Brands 

Oiganliatlsn Scioto County Joint Vocational School District, Lucasville, 
Ohio 

Address: P.O. Box 766, Lucasville, OH 45648 

Finding Parte* Start Date 1 Jul 7S; End Date 30 Jun 79 

Placnl Year Vwmih* $9,240 

Sponsoring Agency: Ohio Sute Dept. of Education, Columbus 
Centred Snd/er Central Ne^ CD-24-79 

The Scioto County Joint Vocational School District K-10 career develop* 
ment program, which is integrated into the existing curriculum, consists of 
three components: motivation, orientation, end exploration. It is designed to 
promote a developmental sequence that will lead to meaningful career and 
educational decision malting in senior high school. Activities in grades K-6 sre 
designed to develop awareness about the world of work and positive work 
sttitud.es. In grades 7 and I, activities focus on orientation toward career 
possibilities and introduction to the fifteen USOE occupational clusters. Cul* 
minating activities in grades 9 and 10 center on the in-depth exploration of at 
least Utree occupations, work experience, and value and interest clarification. 
The/program will be implemented through onsite observations of workers, 
work simulations, community resource persons, and varied career oriented 
classroom activites. StafT will oe involved in inservice training for integrating 
career education -concepts into the curriculum. Courses of study, resource 
guides, field trip guides, and curriculum guides demonstrating the integration 
of career development concepts will be developed. A third-party evakiator will 
use records of field experiences, hands*on experiences, teacher inservice train* 
ing, and curriculum products as part of the project evaluation. The Ohio Career 
Education Test and a teacher's evaluation survey will be administered for 
project evaluation; learner outcomes will be evaluated and reported. Project- 
developed information and materials will be available for other funded career 
development programs in Ohio, and newsletters will be disseminated through- 
out the sttendsnce area. (Sec. 132) 

VTP-3719 

Career Development Program MO. 

Project Director: Vought, Donald 

OrgasUxatteau North Canton City Schools, Ohio 

Address: 605 Fsir Oaks, S.W., North Canton. OH 44720 

Pasting Partod: Surt Date 1 Jul 78; End Date 30 Jun 79 

Fiscal Year Pending: $23,790 \ 

Sponsoring Agency: Ohio Sute Dept. oPEducation, Columbus 

Contract and/or Control No,; CD-25-79 \ 

The North Canton City School District K-10 csreer development progrsm, 
which it integrated into the existing curriculum, consists of three components: 
motivation, orientation, and exploration. It is designed to promote s develop- 
mental sequence thst will lead to meaningful career and educational decision 
msking in senior high school. Activities in grades K-6 sre designed to develop 
swsreness about the world of work and positive work attitudes. In grades 7 and 
8, activities focus on orientation toward career possibilities and introduction 
to the fifteen USOE occupational clusters. Culminsting sctivities in graces 9 
and 10 center juube in-depth exploration of at least three occupations, work 
eiperiencefi'nd value and interest clarification. Sophomore* will spend three 
weeks in esch of twelve offerinas at Hoover High School North Campus. The 
program will be implemented through onsite observations of workers, work 
simulations, community resource persons, and varied career oriented class- 
room activites. Staff will be involved in inservice training for integrating career 
education concepts into the cuniculum. A third-party evaluator will use re* 
cords of field experiences, hands-on experiences, teacher inservice training, 
and curriculum products as part of the project evaluation. The Ohio Crrecr 
Education Test and a teacher's evaluation survey will be administered for 
' project evaluation: learner outcomes will be evaluated and reported. Project 
staff will provide materia)* and information to other funded career develop- 
ment programs. {Sec 132) 

VTP-3790 

Career Development Program K-10. 
Project Director Wade. Howard E, 
OrgasUxaMon: Orrville City School District Ohio 
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•15 North Ella Street, Orrville, OH 44667 

t Start Date 1 Jul 71; End Date 30 Jun 79 
Ftocal Ye*e taste* $4,113 

Spoosottng Ajsncyi Ohio Sute Dept. of Education, -Columbus 
Contract and/er Centre! Ne,: CD-26-79 

- — -The OrrvJle City School District K* 10 career development program, which 
is integrated into the existing curriculum, consists of three components: mod* 
vation, orientation, and exploration. It is designed to promote a developmental 
sequence that will lead to utaningful career and educational derision making 
in senior high school Activities tn grades K*6 are designed to develop aware- 
ness about the world of work and positive work attitudes. In grades 7 and I, 
activities focus on orientation toward career possibil iti es and introduction to 
the fifteen USOE occupational clusters. Culminating activities in grades 9 and 
10 center on the in-depth exploration of at least three occupations, work 
experience, and value and interest clarification. The program will be imple- 
mented through onsite observations of workers, work sim ula ti o ns , community 
teaourde persons, and varied career oriented classroom activites. Staff will be 
involved in inservice training for integrating career education concepts into the 
curriculum. Courses of study, resource guides, field trip guides, and curriculum 
guides demonstrating the integration of career development concepts will.be 
developed. A third-party evaluator will use records of field experiences, hand* 
s ; on experiences, teacher inservice training, and curriculum products aa part 
of the project evaluation; the Ohio Career Education Yes^ the PRIDE review 
technique, s student survey, and other tesu and evaluation techniques will be 
administered for project evaluation; and learner outcomes will be evaluated 
and reported. Project information will be disseminated to all interested per- 
sons. (Sec. 132) 

VTP-3791 

Career Development Program K-10. 

Project Director. Arnold, Steven V. 

Organisation: Paint Valley Local Schools, Bainbridge, Ohio 

Address: Bainbridge, OH 

Pending Period: Start Date 1 Jul 78; End Date 30 Jun 79 
Fiscal Year Ftadtngt $4,848 

Sponsoring Agency: Ohio Sute Dept. of Education, Columbus 
Contract and/er Control No.: CD-27-79 

The Paint Valley Local Schools K-10 career development program, which is 
integrated into the existing curriculum, consists of three components: motiva- 
tion, orientation, and exploration. It is designed to promote a developmental 
sequence that avill lead to meaningful career and educational decision making 
in senior .jigh School. Activities in grades K-6 ere designed to develop aware- 
ness about the world of work and positive work attitudes. In grades 7 and 8, 
activities focus on orientation toward career possibilities and introduction to 
the fifteen USOE occupational clusters. Culminating activities in grades 9 and 
10 center on the in-depth exploration of at least three occupations, work- 
experience, and value and interest clarification. The program will be imple- 
mented through onsite observations of workers, work simulations, community 
resource persons, and varied career oriented classroom activites. Staff will be 
involved in inservice training for integrating career education concepts into the 
curriculum. Curriculum materials and resource guides will be developed. A 
third-party evaluator will use questionnaires for students, teachers, and ad- 
ministrators; the Ohio Career Education Test, the PRIDE review technique, 
end other tesu and evaluation techniques will be administered for project 
evaluation; and learner outcomes will be evaluated and reported. (Sec. 132) 

VTP-3792 

Career Development Program K-10. 
Project Director; Black, James S. 
Organisation: Parma Public Schools. Ohio 
Address: Parma, OH 

Fending Period: Surt Date 1 Jul 7S; End Date 30 Jun 79 
Fiscal Year Funding: $75,789 

Sponsoring Agency: Ohio Sute Dept. of Education. Columbus 
Contract and/or Control No.: CD-28-79 

The Parma Puolic Schools K-10 career development program, which is inte- 
grated into the existing curriculum, consists of three components: motivation, 
orientation, and exploration. It is designed to promote s deveiopmentsl se- 
quence thst will lead tc meaningful career and educational decision making in 
senior high school. Activities in grsdes K-6 sre designed to develop awareness 
about the world of work and positive work attitudes. In grsdes 7 and 8, 
activities focus on orientation toward career possibilities end introduction to 
the fifteen USOE occupational clusters. Culminsting sctivities in grades 9 and 
10 center oh the in-depth exploration of at least three occupations, work 
experience, end value and interest clarification. The program will be imple- 
mented through onsite observations of workers, work simulations, community 
resource persons, and varied career oriented classroom activites. SUIT will be 
involved in inservice training for integrating csreer educstion conccpu into the 
curriculum. Courses of study, resource guides. Held trip guides, and curriculum 
guide* demonstrstina the intearation of cajter development concepts will be 
developed. The Ohio Career Ed uc avion Test, the PRIDE review technique. 
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and oihtr tests and evaluation technique* wilt be administered for project 
evgkmikm; learner outcomes will bt evaluated and reported. Programs and 
mateVtals will be Hated in the Career Education Association'! publication of 
available materials. (Sec. 132) 

VTM793 

Carter Development ?r*grsai K-10. 
Prefect Direct**: Carr. Gary 
OiganliaHim Perry Local Schools. Ohio 
Address; Perry. OH 

Fending Pei l e dA Surt Date I Jul 78; End Date 30 Jun 7* 
Piece] Year Fans*** $9,140 

Sponsoring Agency: Ohio State Dept. of Education, Columbus 
Contract uneVer Centre! Neu CD* 29-79 

The Perry Local School* K-10 career development program, which ia inte- 
grated into the existing curriculum, consists of three componentt: motivation, 
orientation, and exploration. It ia designed to promote a developmental se- 
quence that will lead to meaningful career and educational decision making in ■ 
senior high school. Activities in grades K-6 are designed to develop awareness 
•bout the^vorld of work and positive work attitudes. In grades 7 and 8, 
activities focus on orientation toward career possibilities end introduction to 
the fifteen USOE occupational clusters. Culminating activities in grades 9 end 
10 center on the in-depth exploration of at least three occupations, work 
experience, and value and interest clarification. The program will be imple- 
mented through orisitc observations of workers, work simulations, community 
resource persons, snd vshed career oriented classroom activites. Staff will be 
involved in inservice trsining for integrating career education concepts into the 
curriculum. Courses of study, resource guides, field trip guides, and curriculum 
guides demonstrating the integration of career development concepts will be 
dtveloped. The sdvisory council and the State Department of Education will 
review the project; sufT, students, and community members will participate in 
informstion project evaluation; and learner outcomes will be evaluated and 
reported. (Sec. 132) 

VTP-3794 

Career Development Program K-10. 
Project Director. Nord, Larry E. 

Organisation: Pymatuning Valley Locsl School District, Andover, Ohio 
Address; Andover, OH 

Fending Period; Sun Date 1 Jul 73; End Date 30 Jun 79 
Fiscal Year Finding: $6.8*0 t 
Sponsoring Agency: Ohio Sute Dept. of Education, Columbus - 
Contract and/or Control No.: CD- 30-79 

The Pymatuning Vsltey Locsl School District career development program, 
which is integrsted into the existing curriculum, consists of three component* 
motivstion, oricntstion, and exploration. It is designed to promote a develop- 
mental sequence that will lesd to meaningful career and educaUoual decision 
making in senior high school. Activities in grides K-6 are designed to develop 
awareness sfcout the world of work and positive work attitudes. In grades 7 and 
8. sctivities focus on orientation towsrd career possibilities and introduction 
to the fifteen USOE occupations! clusters. Culminating activities in grades 9 
snd 10 center on the in-depth e*r (oration of st least three occupations, work 
experience, and vilue snd interest clarification. All ninth grsdeirs wiP attend 
Ashubuls County Joint Vocational School for one week. The progrr .n wiH be 
implemented through onsite observations of workers, work simulations, com* 
munity resource rtrsons, and varied career oriented classroom activites. SufT 
will be involved in inservice trsining for integrsting career education concepts 
into the curriculum. Courses of study, resource guides, field trip guides *.nd 
curriculum guides demonstrating the integration of csreer development con* 
-cents will be developed. The Ohio Csreer Education Test, the PRIDE review 
technique, snd other tests snd evsluation techniques will be sdministered for 
project evaluation: projevt personnel will review the prognm; snd learner 
outcomes will be evalusted a.id reported. (Sec. 132) 

VTP-3795 

Career Development Program K-10. 
Project Director: Glover. Ssmue! 

Organisation: Princeton City School District. i*:«<*innati ( Ohio 
Address: Cincinnati. OH 

Finding Period: Start Date I Jul 78. End Dste 30 Jun 79 
Fiscal Year Fending: $13,131 

Sponsoring Agency: Ohio Stste Dcpt of Education, Columbus 
Contract and/or Control No.: CD- 3 1-79 

The Princeton City School District K-10 csreer development program, 
which is integrsted into the existing curriculum, consists of three components 
m» Mvation. ohentstion. snd explorstion. It is designed to promote s develop* 
mentsl sequence that will lead to mesningful csreer snd educational decision 
making tn senior high school Activities in grades K*6 arc designed to develop 
swsr^ntM about the world of work and positive work sttitudes. In grsdes 7 and 
a. activities focus on orientation toward career possibilities and ; ~troduction 



to the fifteen USOB occupation*! clusters. Culminating activities In grades 9 
and 10 center on the in«depth egptoratfen of at least woe occupations, work 
experience, and value and internet clarification. The program will be imple- 
mented through onsite obeervstions of workers, work sin jlations, community 
resource persons, and varied career oriented classVoom at <vitce. Staff will be. 
involved in inservice training for Integra tag career education concepylnto the 
curriculum. Courses of study, resource guides. Raid trip guides, ao^curriculum 
^> guides demonstrating the integration of career development concepts will be 
developed. Internal evaluation will be conducted with caree /tests and other 
evaluation techniques* and learner outcomes will be evaluated and reported. 
(Sec. 132) - 

VTP-37W 

Career Development Profram K-10. 
Project Director; Bullock, Jean 
OrfSjsisatsosK Sdoto-Darby City Schools, Hillisrd, Ohio 
As&raaei Hilliard, OH 

FaaMag Period: Start Date 1 Jul 78: End Date 30 Jun 79 
Fbvnl Year Finding: $7.28 1 

Sponsoring Agency: Ohio Sute Dept. of Education. Columbus 
Contract and/or Control Ne^ CD- 3 3-79 ' 

The Scioto-Darby City Schools K-10 career development program, which is 
integrated into the existing curriculum, consists of three components: motiva- 
tion, orientation, and exploration, ft is designed to promote a developmental 
sequence that will lead to meaningful career and educational decision making 
in senior high school. Activities in grades K-6 are designed to develop aware- 
ness about the world of work and positive work attitudes. In grades 7 and 8, 
activities focus on orientation toward career possibilities and introduction to 
the fifteen USOE occupational clusters, Culminating activities in grades 9 snd 
10 center on the in-depth exploration of at least three occupations, work 
experience, and value and interest clarification. The program, will be imple- 
mented through onsite observations of workers, work simulations, community 
resource persons, and varied career oriented classroom activites. Staff will be 
involved in inservice training for integrating career education concepts tare the 
curriculum. Courses of study, resource guides, field trip guides, and curriculum 
guides demonstrating the Integration of career development concepts will be 
developed. A third-party e valuator will use records of field experiences, hand* 
s*on experiences, teacher inservice training, and curriculum products as part 
of the project evaluation; learner outcomes will be evaluated and reported. 
(Sec. 132) 

VTP-3797 

Career revelopment Program K-10* 
Project Director Uighty. William E. 
Organisation: Sidney City School District, Ohio 
Andreas: 320 fisst North Street, Sidney, OH 4536$ 
Fending P e ri o d: Start Date I Jul 78; End Date 30 Jun 79 
Ft**) Year Pending: $23,160 

Sponsoring Agency: Ohio Sute Dept. of Education, Columbus 
Contract and/or Control No« CD-34-79 

The Sidney City Schools K-10 career development program, which is inte- 
grsted into the exiting curriculum, consists of three components: motivation, 
orientation, and exploration. It is designed to promote a developmental se- 
quence that will lead to meaningful career and educational decision making in 
senior high school. Activities in grades K-6 are designed to develop swareness 
sbout the world of work snd positive work attitudes. In grades 7 and 8, 
sctivities focus on orientation towsrd career possibilities and introduction to 
the fifteen USOE occupations! clusters. Culn..natirg activities in grades 9 snd 
10 center on the in-depth explorstion of st lent three occupations, work 
experience, and vilue and interest els rifles tion. The program will be imple- 
mented through onsite observations of workers, work simulstions» community 
resource persons, and vsried csreer iented classroom activites. SufT will be 
involved in inservice trsining for integrsting csreer educstion concepts into the 
curriculum. Courses of study, resource guides. Held trip guides, snd curriculum 
guides dtmonstrsting the integration of csreer development concepts will be 
developed. The program director will set upevslustion techniques; the PRIDE 
review technique snd other tests snd evalustion techniques will be sdminis- 
tered for project evaluation, snd lesrner outcomes will be evalusted snd re- 
ported. vSec. 132) 

VTP-3798 

Career Development Program K-10. 
Project Director Doerr. Wsrren F 

Organization: South-Westem City School District. Grove City. Ohio 
Address: 465 Kingston Avenue. Grove City. OH 43123 
Fsading Period: Start Ds'c 1 Jul "8; Hnd Dsie 30 Jun 74 
Fiscal Year Fnading: $44,106 
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SfOMMfiig Ageacy: Ohio Suite Dept. of Education, Columbus 
Contract aad/or Coerrol No.: CD 35-79 

The South* Western City School District K-10 career development prog. am. 
which is integrated into (he existing curriculum, consists of three components: 
motivation, orientation, and exploration. It is designed to promote a develop* 
mental sequence thai wfll lead to meaningful career and educational decision 
makir.g in senior high school. Activities in grades K-6 are designed to develop 
awareness about the world of work and positive work attitudes. In grades 7 and 
8, activities focus on orientation toward career possibilities and introduction 
to the fifteen USOE occupational clusters. Culminating activities in grades 9 
and 10 center on the in-depth exploration of at least three occupations, work 
experience, and value and interest clarification. The program will be imple- 
mented through onsite observations of workers, work simulations, community 
resource persons, and varied career oriented classroom activites. Staff will be 
involved in inservice training for integrating career education concepts into (he 
curriculum. Courses of study, resource guides, field trip guides, and curriculum 
guides demonstrating the integration of career development concepts will be 
developed. The Ohio Program for Improvement. Development, and Expansion 
in Career Education, the Ohio Career Education Test, and other tests and 
evaluation techniques will be administered for project evaluation. learner.out* 
comes will be evaluated and reported. (Sec. 132) 

VTP-3799 

Career Development Program K«10. 
Project Director Degenhart. George A 
OrgaaliaHoa: Springfield City Schools. Ohio 
Address* Springfield. OH 

Faadiag Period: Start Date I Jul 74. End Date 30 Jun 79 
Fiscal Year Fa»d!ar $40,251 

Spoasoriag Agency: Ohio State Dept. of Education, Columbus 
Contract aad/or Control No.: CD-36-79 

The Springfield City Schools K- 10 career development program, which is 
integrated into the existing curriculum, consists of three. components: motiva* 
lion, orientation, and exploration It is designed to nromote a developmental 
sequence that will lead to meaningful career and educational decision making 
in senior high school. Activities in grades K*6 are designed to develop aware- 
ness abou* the world of work and positive work attitudes. In grades 7 and 8, 
activities focus on orientation toward career possibilities and introduction to 
the fifteen USOE occupational clusters. Culminating activities in grades 9 and 
10 center on the in-depth exploration of at least three occupations, work 
experience, and value and interest clarification. The program will be imple- 
mented through onsite observations of workers, work simulations, community 
resource persons, and varied career oriented classroom activites. Staff will be 
involved in inservice training for integrating career education concepts into the 
curriculum Courses of study, resource guides, field trip guides, and curriculum 
guides demonstrating the integration of career development concepts will be 
developed The PRIDE review technique and other tests and evaluation tech- 
niques will be administered for pr* ; <ret evauation. learner outcomes will be 
evaluated and reported (Sec 132) 

VTP-38U0 

Career Development Program K-IQ. 
Project Director McCombs, Daniel L 
Orgaaiiattoa: Tallmadge City Schools. Ohio 
Address: 486 East Avenue. Tallmadge. OH 44278 
Faadiag Period: Start Date 1 Jul 78, End Date 30 Jun 79 
Fiscal Year Faadiag: $20,340 

Spoasoriag A\f*acy: Ohio State Dept. of Education. Columbus 
Contract aad/or Control No.; CD-37-79 

The TaMmadie City Schools K-10 career development pr» -ram. wJuctrTs 
integrated into the existing curriculum, consists of three com pone nts/motiv a- 
tion. orientation, and exploration it is designed to promote a developmental 
sequence that will lead to meaningful career and educational decision making 
in senior high school Activit'es in grades K-6 are designed to develop aware- 
ness about the world of work, and positive work attitudes In grades 7 and 8. 
activities focus on orientation toward career possibilities and \ntroduction to 
the fifteen l-SOE occupational clutters Culminating activities In grades 9 and 
10 center on the in-depth exploration of at least threa occupations, work 
experience, and value and interest clarification. Tht program will be imple- 
mented through onsite observations of workers, work simulations, community 
resource persons, and varied career oriented classroom activites Staff will be 
invoked in inservii e training for integrating career education concepts into the 
«. urnculum Courses of study. re*;:uice guides, field trip guides, and curriculum 
guides demonstrating the integration of caree* development co epts will be 
developed A t'.iird-party evaluator will use records of field experiences, hand- 
s-on t*perieru es. teacher inservice training, and curriculum products as pan 
of the project evaluation, thr Ohio. Career Education Test, the PRIDE review 
technique, md other test* and evaluation techniques will be administered n>r 
profit evaluau «n. ami* learner outcomes wtllbe evaluated and reporteo <Se«. 
\ I2i 



VTP«3f 01 

Carter Development Program K-10, 

Project Director: Corbeu, Patrick 

Orgaftiaatto*: Slow City Schools, Ohio 

AMtfftc 3732 Darrow Road, Stow. OH 44224 

F«a4Jag Period: Start Date I Jul 71; End Date 30 Jun 79 

PUcaJ Year Faadiag: $11,385 

Saoasortag Ageacy: Ohio State Dept. of Education, Columbus 
Coa tract mi /or Coatrol Noj CD-38-79 

The Stow City Schools K* 10 career development program, which ia inte* 
grated into the existing curriculum, cdnaists of three components; motivation, 
oriertfation, in( j exploration. It ia designed to promote a developmental se- 
quence that wiL lead to meaningful career and educational decision making in 
senior high school. Activities^ grades K-6 are designed to develop awareness 
about the world of work and positive work attitudes. In grades 7 and 8, 
activities focus on orientation toward career possibilities and introduction to 
the fifteen USOE occupational clusters. Culminating activities in grades 9 and 
10 center on the in-depth exploration of at least three occupations, work 
experience, and value and interest clarification. The program will be imple- 
mented through onsite observations of workers, work simulations, community 
resource persons, and varied career oriented classroom activites. Staff will be 
involved in inservice training for integrating career education concepts into the 
curriculum. Courses of study, resource guides, field trip guides, and curriculum 
guides demonstrating the integration of career development concepts will be 
developed. A third-party evtluator will use records of field experiences, hand- 
s-on experiences, teacher inservice training, and curriculum products as part 
of the project evaluation; the Ohio Career Education Teat, the PRIDE review 
technique, and other tests and evaluation techniques will be administered for 
project evaluation; and learner outcomes will be evaluated and reported. (Sec. 
132) 

VTP3802 

Career Development Program K-10, 
Project Director: Roman, Jama 
Orgaaisutioft: Toledo City School District, Ohio 
Address: Toledo, OH 

Faadiag Period: Start Date I Jul 78; End Date 30 Jun 79 
Fiscal Year Faadiag: $47,304 

Spoasoriag Ageacy: Ohio State Dept. of Education, Columbus 
Contract aad/or Coarrol No,: CD-39-79 v 

The Toledo City School District K* 10 career development program, which 
is integrated into the e isting curriculum, consists of three components: moti- 
vation, orientation, and exploration. It is designed to promote a developmental 
sequence that will lead to meaningful career and educational decision making 
in senior high school. Activities in grades K-6 are designed to develop aware- 
ness about the world of work and positive work attitudes. In grades 7 and 8, 
activities focus on orientation toward career possibilities and introduction to 
the fifteen USOE occupational clusters. Culminating activities in grades 9 and 
10 center on the in-depth exploration of at least three occupations, work 
experience, and value and interest clarification. The program will be imple- 
mented through onsite observations of workers, work simulations, community 
resource persons, and varied career oriented classroom activites. Staff will be 
involved in inservice training for integrating career education concepts into the 
curriculum. Courses of study, resource guides, field trip guides, and curriculum 
guides demonstrating the integration of career development concepts will be 
developed. A third-party ^valuator will use records of field experiences, hand- 
s-on experiences, teacher inservice training, and curriculum products as part 
of the project evaluation; the Ohio Career Education Test and other tests and 
evaluation techniques will be administered for project evaluation: and learner 
outcomes will bf evaluated and reported. (Sec. 132) 

VTF-3S03 

Career Development Program K-10. 
Project Director Zockle, Michael A 
Organization: Warren City Schools, *>hio 
Address: Warren. OH 

Funding Period: Start Date 1 Jul 78; End Date 30 Jun 79 
Fiscal Year Funding: S3 8, 151 

Sponsoring Agency: Ohio State Dept of Education. Columbus 
Contract and/or Control No,: CD-40-7* 

The Warren City School District K-10 career development program, which 
is integrated into the existing curriculum, consists of three components: moti- 
vation, orientation, and exploration It is designed to promote a development 
sequence that will lead Kuneamngful career and educational decision making 
in senior high school Activities in grades K-6 arc designed to develop aware- 
ness about the world of work and positive work attitudes. In grades 7 and 8. 
activities focus on orientation toward career possibilities and introduction to 
the fifteen l.'SOH occupational clusters Culminating activities in grades 9 and 
10 venter on the in-depth exploration of at least three occupations, work 
experience, and * lue and interest clarification Resources will include Ex- 
plorer Scouts. Junior Achievement, and vocational education laboratories The 
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program will be implemented through onsite observations of workers, work 
simulations, community reeourrc persons, and varied career oriented class- 
room activites. Staff will be involved in inservice training for integrating career 
education concepti into the curriculum. Coursei of itudy, resource^ guides, 
field trip guides, and curriculum guides demonstrating the integration of career 
development concepts will be developed. The PRIDE review technique and 
other tests and evaluation techniques will be administered for project evalua- 
tion; records of *!l program activities will be monitored by the program coor- 
dinator and career specialists; and learner outcomes will be evaluated and 
reported. (Sec. 132) 

VTP-3S04 

Career Development Program K-10. 
Project Director: Reid. Paul 

Organisation: Washington County Joint Vocational School Diitrict, Marietta, 
Ohio 

Address: Marietta. OH 

Fending Period: Start Date I Jul 78; End Date 30 Jun 79 
Fiscal Year Finding: $9,441 

Sponsoring Agency: Ohio State Dept. of Education, Columbus 
Contract and/or Control No.: CD-41-79 

The Washington County Joint Vocational School K-10 career development 
program, which is integrated into the existing curriculum, consists of three 
component!: motivation, orientation, and exploration. It ii deiigned to pro- 
mote a developmental sequence that will lead to meaningful career and educa* 
tional dcciiion making in senior high school. Activitiei in grades K-6 are 
designed to develop awareness about the world of work and positive work 
attitudes. In grades 7 and 8» activities focus oh orientation toward career 
possibilities and introduction to the fifteen USOE occupational clusters. Cul- 
minating sctivities in grades 9 and 10 center on the in-depth exploration of at 
least three occupations, work experience, and value and interest clarification. 
The program will be implemented through onsite observations of workers, 
work simulstions, community resource persons, and varied career oriented 
classroom activites. Staff will be involved in inservice training for integrating 
career education concepts into the curriculum. Courses of study, resource 
guides, field trip guides, snd curriculum guides demonstrating the integration 
of career development concepts will be developed. The Ohio Career Education 
Test, the PRIDE review technique, and other tests and evaluation techniques 
will be administered for project evaluation; learner outcomes will be evaluated 
and reported. (Sec. 132) 

VTP-3803 

Career Development Program K-10, 
Project Director: Geek. Louis S. 

Organisation: Willough by* East lake School District. WMought \ Ohio 
Address: 37047 Ridge Road. Willoughby. OH 44094 
Funding Period: Start Date 1 Jul 78; End Date 30 Jun 79 
Fiscal Year Funding: $36,228 

Sponsoring Ageacy: Ohio State Dept. of Education. Columbia 
Contract end/or Co afro I No.: CD42 79 

The Willoughby- Eastlake City Schools K-10 career development program, 
which is integrated into the existing curriculum, consists of three components: 
motivation, orientation, and exploration. It is designed to promote i develop* 
mental sequence that will lead to meaningful career and educational decision 
making in senior high school. Activities in grades K*6 are designed to develop 
aw apneas about the world of work and positive work attitudes. In grsdes 7 and 
8. activities focus on orientation toward career possibilities and introduction 
to the fifteen USOE occupational clusters. Culminating activities in grades 9 
and 10 center on the in-depth exploration of at least three occupations, work 
experience, and vslue 'and interest clarification. The program will be imple- 
mented through onsite observations of workers, work simulations, community 
resource persons, and varied career oriented classroom activites. Staff will be 
involved in inservice training for integrating career education concepts into the 
curriculum Courses of study, resource guides, field trip guides, snd curriculum 
guides demonstrsting the integration of career development concepts will be 
developed TV Ohio Career Education Test, the PRIDE review technique, 
questionnaires to students, teachers, administrators, and business and industry 
representatives, snd other tests snd evsluation techniques will be sdministered 
for project evaluation, learner outcomes will be evaluated and reported. 
Materials developed by or purchased for the program are listed in the ' Career- 
Economic Education Resource Material Guide.*' (Sec. 132) 

VTP-3806 

Career Development Program K-10. 
Project Dtreetortr^cllman. Florence M 
Orgaaiaatfan: Wyom.ng City Schools, Cincinnati. Ohio 
Address: Cincinnati. OH 



Feadtag Periods Start Pate 1 Jul 71; End Date 30 Jun 79 
Fiscal Yaw Fwaatagi $16,200 

Spoasortag Ageacy: Ohio State Dept. of Education, Columbus 
Ceo tract aaeVor Coatrel No*: CD-43-79 

The Wyoming City Schools K-10 career development program, which la 
integrated into the existing curriculum, consists of three components: motivs- 
tioii, orientation, and exploration. It is designed to promote s developmental 
sequence that will lead to meaningful career and educational decision making 
in senior high school Activities in grades K-6 are designed to develop aware- 
new shout the world of work and positive work sttitudes. In grades 7 and 8, 
sctivities focus on orientation toward career possibilities and introduction to 
the fifteen USOE occupational dusters. Culminating activities in grades 9 and 
Ifr center on the in-depth exploration of at least three occupations, work 
experience, and value and interest clarification. The program will be imple- 
mented through onsite observations of workers, work simulations, community 
resource persons, and varied career oriented classroom activites. Staff will be 
involved in inservice training for integrating career education concepts into the, 
curriculum. Courses of study, resource guides, field trip guides, and curriculum 
guidea demonstrating the integration of career development concepts will be 
developed. A third-party evaluator will use records of field experiences, hand- 
s-on experiences, teacher inservice training, and curriculum products as part 
of the project evaluation; an internal evaluation by project participants, staff, 
and parents will be conducted; the PRIDE review techniques and other tests 
snd evsluation techniques will be sdministered for project evaluation; and 
learner outcomes will be evaluated and reported. Materiaia and pilot projects 
developed within the program will be shsred with other funded programs. (Sec. 
132) 

VTP-3807 

Career Development Program K-IO. 
Project Director. Malie, Joseph 
Organiintlon: Youngstown City Schools, Ohio 
Address: 20 West Wood Street. Youngstown, OH 44503 
Faadlag Periods Start Date 1 Jul 7ft- End Date 30 Jun 79 
Fiscal Year Fending* $28,314 

Spoasortag Agency: Ohio State Dept. of Education, Columbus 
Contract aaeVor Control No*: CD-44-79 

The Youngstown City Schools K-10 career development program, which is 
integrated into the existing curriculum, consists of three components: motive- 
tion, orientation, and exploration. It is designed to promote s developmental 
♦ sequence that will lead to meaningful career and educational decision msking 
in senior high school. Activities in grades K-6 sre designed to develop aware- 
ness sbout the world of work and positive work sttitudes. In grades 7 snd 8, 
sctivities focus on orientation toward career possibilities snd introduction to 
the fifteen USOE occupations! clusters. Culminating activities in grades 9 and 
10 center on the in-depth exploration of at least three occupations, work 
experience, snd vslue snd interest clarification. The program will be imple- 
mented through onsite observations of workers, work simulstions, community 
. resource persons, and varied career oriented classroom sctivites. Staff will be 
involved in inservice training for integrating career education concepts into the 
curriculum. Courses of study, resource guides, field trip guides, and curriculum 
guides demonstrating the integration of career development concepts will be 
developed. The PRIDE review technique, questionnaires, surveys, snd other 
evaluation techniques will be administered tor project evaluation; learner out* 
cornea will be evaluated and reported. (Sec. 132) 

VTP-3808 

A Continuation of the Curriculum Project for the Instructional 
Materials Canter to Develop Distributive Education and Indus- 
trial Education Materiaia. 

Project Director Luter. Robert R. 
Organization: Univ. of Texas. Austin 
Address: Austin, TX 

Faadlag Period: Start Date 1 Jul 78; End Date 30 Jun 79 
Fiscal Year Faadlag: $210,684 
Sponsoring Agency: Texas Education Agency, Austin 
Contract and/or Control No.: 99230087 

Continuation of this project will allow further initiation and development of 
instructional materials for distributive end industrial education cooperative 
training programs in Texas. Materials developed in the project are used by 
business, industry, and trade associstions for inhouse training and by other 
states to meet their curriculum requirements. Resesrch, field testing, snd deve- 
lopment will be conducted in the revision, updating, and production of new 
curriculum mate ials, both for generalized and specialized needs. These needs 
will be uctermined snd priorities set by sn advisory task force composed of 
teacher*coordinators, teacher educators, snd state staff members selected by 
the Texas Education Agency. Current publications wfll be continuously up 
dsted snd revised, snd sex biaa and sex ♦role stereotyping will be eliminated 
from all instructional materials. Research will be conducted in order to sdd 
more msterisls for new and emerging occupations Assistance will be given to 
the Texas State Education Agency staff in conducting inservice training for 
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teachers and competitive events for the state vocational youth organisation*. 
Additional objectives wiU bt to continue the March for bettor Mthodt of 
research and validation, employ skills necessary to product the appropriate 
reading level for learner*, and maintain high standards of publishing and die* 
seminating of instructional materials* (Sec. 133) 

VTP-3M9 

Health Carter RecraJbneat and Retention of the Disadvantaged. 

Prefect Director ioei, Ted 

OignaliaHiai Del Mar Coll.. Corpus Christi, Tgx. 

Address* Corpus Christi, TX 71404 

Funding Fortsdi Start Pate I Jul 71; End Date 30 Jun 79 

Fiscal Year Fondas* $33,323 

Spoeec ing Ag enc y: Texaa Education Agency, Austin 

Contract Md/ar Central Ne^ 19230136 

The objectives of this project are to (I) develop and implement systems for 
recruiting sixty freshmen or sophomore students known to have academic 
deflciences who are seeking educational opportunities leading to employment 
in a health occupation; (2) identify, develop, and implement profile character- 
istics exhibited by applicants into strengths which will result in successful job 
placement in health occupations of no lees than forty percent of those students 
selected; (3) develop specific procedures and methods requisite to the moat 
effective use of enriching previously identified academic defkienecs; (4) list 
ano document specific health manpower recruitment and retention problems; 
and (5) recommend methods of resolution. * ch candidate will be pre- and 
poet tea ted to ascertain individual strengths and weaknesses in pursuing a 
health career. Students will be counseled and a plan of academic pursuit will 
be designed for each. Students will then be assisted in entering jobs or training 
programs for health career mobility. A follow-up will be conducted of all 
selected candidates and a program evaluation will be completed. Academic 
success will be determined by the following criteria: cummulative grade point 
average upon completion of high school or other postsecondary education, 
sequential grade point everage in science course offerings at the end of each 
semester, grades in specific theory courses related to health careers, and scores 
on board or certifying examinations related to health professions. Clinical 
success will be determined by the following criteria: performance as noted by 
instructors for work performed in a health care setting, student's ratings of 
abilities and performance on the job, and employer or supervisor ratings of 
student performance on the job. (Sec. 132) 

VTP-3110 

Metrication as Applied to Building Trades In a Rural Area. 

Project Director: McKinnerney, Beryl 

Ortaaisatloa: Ranger Junior Coll.. Tex. 

Addren: Ranger, TX 76470 ' 

Faadlag Period: Start Date 1 Jul 78; End Date 30 Jun 79 

Fiscal Year Fending: 136,249 

Sponsoring Agency: Texas Education Agency. Austin 

Contract aad/or Control No,: 89230139 

A building trades program with specific instruction in application of the 
metric system will be developed and established at Ranger Junior College to 
train workers in the building trades areas of carpentry and masonry. Project 
naff will also develop a recruitment system to attract students from rural and 
urban areas to a rural community college and remove sex ste. otyping from 
the recruitment process A final report describing procedures used and objec- 
tives achieved will be disseminated (Sec 132) 

VTP-3S11 

A Model Project for Assessing and Training Rural Workers for 

Urban Employment. 
Project Director: Green, C Paul 
Organisation: Navarro Coll.. Corsicana. Tex 
Address: Corsicana. Texas 751 10 

Fending Parted: Start Date I Jul 78, End Date 31 Dec 78 
Fiscal Year Faadlag: S39.467 
Sponsoring Agency: Texas Education Agency. Austin 
1 oatract and/or Control No.: 89230138 

The objective of this project it to develop a model program of training 
opportunities that will provide salable occupational skills for an identified job 
market to tural workers migrating io an urban area The project will provide 
counseling and guidance to theie individual! to aid them in making a successful 
transition from a rursl environment to an urban climate Navarro College will, 
through outreach counseling, identify sixty unemployed rural workers in its 
u^ur -county service area The unemployed rural workers will be assessed using 
recognized vocational diagnostic procedures to determine their present voca- 
tional skills snd their comprehensive knowledge relative to these skills snd to 
compare ths skills possessed by the worker to the skills needed by a specific 
employer An educational plan will be developed for each worker displaying 
individual strength* and identifying individual weaknesses This educational 
plan will he used by ihe vocational instructors in an open-entry /open-exit 



educational program to train tfc individuals In addition, each u nem ploy e d 
nerson iirtha nraaram will be taken throuah a tutdanct and counoerini obese 
designed to aid the individual in making and coping with the transition from 
a rural environment to an urban climaie. Aa each individual lucc oo a fttiiy com- 
pletes the open-ended curriculum, that individual *U1 be interviewed by a 
representative from the industry identified, placed in a job, and monitored for 
the ability to perform the tasks and cope with the urban setting* (Sec. 132) 

m 

VTP.JI11 

MnlrJ-Media Approach to Vocational Skills. 
Prelect Directors crceeland, Jerry 
r ganlaatliUT LewisviUe Independent School District, Ten. 
Addreost LewisvifH, TX 75067 

Fandfng Period: Start Date 1 Aug 7«; End Date 30 Jun 79 
Fiscal Year Fending: $22,190 
Speneeriaa Agency: Texas Education Agency, Austin 
Contract ond/er Control Nsu 19230126 

Approximately 100 handicapped students in grades 6-12 will be the target 
group for MINDS' work the first year. MINDS is the reading comprehension 
program taught through* thirty-six job categories tied to the "Dictionary of 
Occupational Titles/' and la part of HANDS and MINDS, a hands-on voca- 
tionally oriented reading and communication skills program based on the use 
of hand tools. Project activities will include (1) using a specialist to make an 
individual diagnosis of the student's reading difficulties and relate them to the 
student's need wd achievement potential, (2) using input from the student and 
specialist to determine an individual assessment and training plan, (3) using the 
specialist to prescribe and schedule an individual reading program related to 
the student's vocational interests and needs, and (4) using the California 
Achievement Test and the project'! criterion-referenced teat to continuously 
evaluate individual progress toward competency goals. Students will be pre- 
and'poettcsted to determine reading improvement. Employment possibilities 
of project participants will be enhanced since the program emphasis will be on 
prevent Ing students from dropping out as a i ssult of school frustration, increas- 
ing reading skills related to obtaining and keeping a job, motivating pupils to 
assume positive work habits and attitudes, and overcoming sex bias and km 
role stereotyping. (Sec. 132) 

VTP-3113 

Operation of n Center for the Development of Home Economics 
Inetractfottal Materials 

Project Director: Bell, Camille 
OrganliaHeai Texas Tech Univ., Lubbock 
Address Lubbock, TX 

Pending Period: Start Date I Jul 78; End Date 30 Jun 79 
Fiscal Year Faadlag: $57,441 
Sponsoring Agency] Texaa Education Agency, Austin 
Contract and/ or Control Nej 99230091 

The Home Economics Instructional Materials Center staff will develop 
materials to encourage participation of both males and females to prepare for 
combining the roles of home makers and wage earners, encourage elimination 
of sex stereotyping, encourage outreach programs for youth and adults with 
consideration being given to the handicapped, and emphasize consumer educa- 
tion. The staJT will ( 1 ) revise the "Handbook for Home Economics Cooperative 
Education 11 , (2) evaluate six home economics cooperative education (HECE) 
student guides for evidence of sex bias, (3) disseminate new and existing 
materials, (4) expend dissemination through exhibits and distribution of broc- 
hures, (5) collect materiala to maintain a library, (6) assist teachers in using 
materials through inscrvice meetings, and (7) evaluate reference and instruc- 
tional materials for sex bias and reading levels. During a five-year period, the 
revised handbook will be used to updete and improve approximately 2,696 
programs, the elimination of sex bias in six HECE student guides will also 
impact on 2,696 programs, and inservice education of teachers should involve 
approximately 3,000 teachers. Dissemination of all materials is projected at 
40,000 volumes in Texas. (Sec. 133) 

VTP-3814 

Vocational Office Education Instructional Materiala (Continua- 
tion). 

Project Director Hayes, John H. 
Organisation: East Texas State Univ., Commerce 
Address; Commerce. TX 

Faadlag Parted: Start Date 1 Jul 78; End Date 30 Jun 79 
Fiscal Year Faadlag: $99,445 
Sponsoring Agtacy* Texas Education Agency. Austin 
Contract and/or Control No; 99230085 

Instructional materials in Vocational Office Education (VOE) for contact- 
hour Levels I snd 11 will be developed using current occupational data and 
previously prepared^ curriculum. The materials will be sligned with task listings 
and job descriptions in the current "Dictionary of Occupational Titles.*' Exist- 
ing VOE curriculum materials will be keyed to specific job areas and additional 
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VTkMfll 

Vmiiml Stadaat A |ir ae sal * ra» eai for tha Handi c a p ped, 
Prajett Mmeeri lehtaUTAm 
. Cffpniim Idftaburg Ccoaotidatod Independent School District, Tessa 
MeVooai aenahwg, TX tt33t 

Paantag Pnrteai Start Dese I Jul 71; Bad Data 30 lun 79 
MTivtai* $2,000 

li easa rt n a, Aaaner Teaaa Education Afncy, Austin 
C iafc a a ) ead/er Caatrel Noj 192302*0 

An adaptable, comprehensive appraisal program will bt developed or 
adopted in this project to assist in identifying handicapped students who have 
appitude, interest, and motivation to succeed la VBH p*e-employment voca- 
tional training at the new facility for vocational education foe tha handicapped 
io tha Edinburg ichool district. Students selected will ha providad with career 
guidance and individual or group counseling. Aa implementation 1 handbook 
will baprtparad to include samples of all instruments used, specific procedurca 
used, a compkta evaluation report and a detailed coat analysis. Tha handbook 
will he printed and diaaaminated to uaer populations and to TEA. Other die- 
lamination efforts will be conducted through the Vocational Directors As* 
sociation of the Rio Grande Valley, the Vocational Counselors Association, 
and the Region 1 Education Service Center. (Sec. 132) 

VTP-3IU 

TnJtfoa aa an lafleeact oa Earo Unseat ia VTAE Prograau* 

Project Director: Beyle. Doyle 

OrganJisrha Wiaconsin Board of VTAE. Madison 

Andrea* Madison, Wl 

Pending Period: Surt Date 1 Jul 78; End Date 30 Jun 79 
PleeeJ Year Pandean? $30,000 

Spsnssrtag A g ency: Wisconsin Sute Board of Vocational, Technical, and 

Adult Education, Wisconsin 
Centred ead/er Central Neu 19*023-150-319 

* To assist in decision-making and policy formulation to determine tuition 
'levels for part-time and full-time students, the University of Wisconsin Survey 
Research Laboratory will ( 1) develop demographic profiles of a representative 
sample of current and potential vocational, technical, and adult education 
* enrojltes; (2) identify and analyze psychological, sociological, educational and 
other deterrents to enrollment in nostsecondary programs; and (3) analyze 
relationships of the nature of the respondent with reasons for not enrolling. An 
ad hoc-committee will be formed to help guide the project and develop drafts 
of instruments. (Sec. 131) 



VTP-3117 

Wisconsin Staler Survey. 
Project Director: Lambert,; Roger 
. OigeaiiaHsa Wisconsin Vocational Studies Center. Madison 
A nd r ea s: Madison. Wl 

Pending Parted: Start Date 1 Jul 71; End Date 30 Jun 79 
Flacei Year Pending: %y 2,<$0 

Sponsoring- Agen cy; Wisconsin Sute Board of Vocational. Technical, and 

Adult Education. Madison 
Contract ead/er Control No.: 20-035- 1 50-319 

Wisconsin high school seniors will be surveyed during May and June 1979 
to determine their plans for fctufc education and employment. This will buiJd 
on the 4973 senior survey date base and comparative analysis will be made 
between 1975 and 1979 information. Procedures will include (1) formation of 
a representative steering committee. (2) development an J distribution of ques- 
tionnaires to high school seniors. (3) collation and analysis of the data, and (4) 
dissemination of the report*. The data base will facilitate planning of vocational 
education programs on both the secondary and postsecondsry levels. Printouts 
will be provided of each school's data. (Sec. 131) 
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Project Titles by Stale 



Aricona 



Idaho 



Illinois 



Illinois 



Indiana 
Iowa 



Arizona Dlttrlbutlva Education Curriculum Projact-Phaaa III. 

Arizona Skills Curriculum Projact-Auto Body. 

Compantancy-Basad Educational Revision. 

Coopsratlva Fashion Merchandising Program for High School 
and Community Collega. 

Improvamanta of Coopsratlva Education at the Community 
Collaga Laval. 

Instructional Program for Entreprenaurahlp. 

Instructional Strategies for Serving Spaclal Populations. 

Interdisciplinary Career Exploration Project. 

Multldiaclpllnary Continuing Education for the Rural 
Health Care Centers of Southeastern Arizona. 

New and Emerging Occupations. 

Nurelng Program Articulation. 

Program improvement. ' 

Program Improvement RFP. 

Quick Start-up Vocational training Programs. 

Revised Curriculum for Criminal Juetice Education. 

Revised Curriculum for Fire Science Education. 

Assessment of the Needs of Trade and Induatrlaiflechnlcal 
Teachers in Secondary and Postsecondary Vocational 
Schools in Idaho. 

Comparison of Bssic Competencies for Entry-Level Vocational 
Home Economics Teachers in the State of Idaho. . 

Multi-State Consortium Proposal on Energy Education. 

Development of a Hardware-Building Materials-Farm and 
Garden Curriculum Qulde. 

Marketability of Illinois Agriculture College Graduates 
(1978), Including Predictors of Job-Market Entry Salaries 
Baaed Upon Graduates of 1975, 1976, 1977, and 1978. 

Revlae and Update "Expanding Career Horizons." 

State Qulde for Industrial Education, K-Adult. 

Transportation and Warehousing Curriculum Research-Phase 
I and II. 

IVTC College-Wide Curricula Restructure-Phase III. 

Career College-Agriculture. 

Career College-Food Service. 

Commercial Cooklr.g and Life Survival Skills. 

Coordination of Work Experience. 

Developing and Improving Career Education for the 
Disadvantaged and Handicapped in Iowa. 

Educational Program in Corrections. 

Teacher Aide Program-Cherokee MHI. 

Teacher Aide Program-Project Learning. 

Teacher Aide Program-Sheltered Workshop. 

Teacher Aides in Vocational Programs. 
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Kentucky 
Maryland 



North Carolina 



Ohio 



Coordination of Carter Exploratory Experiences In 
HopKlne County/ 

Analysis of the Effectiveness of Cooperative Work Experience 
Programs for Disadvantaged Students. 

Develop an Energy Technician Option Within Existing 
Technology Program. 

Dissemination of Occupational Education Research Information 
through the "Community College Review." 
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North Carolina Rural Renaissance Project: Phase III. 
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Career Development Program K-10. 
Career Development Program K-10. 
Carter Development Program K-10. 
Caraar Davalopmant Program K-10. 
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Continuation of tha Curriculum Project for the 
Instructional Materials Center to Develop 
Distributive Education and Industrial Educstion Materials. 

Health Career Recruitment and Retention of the 
Disadvantaged. 

Metrication as Applied to Building Trades In a Rural Area. 

Model Project for Assessing and Training Rural Workers 
for Urban Employment. 

Muitl-Medla Approach to Vocational Skills. 

Operation of a Center for the Development of Home 
Economics Instructional Materials. 

Vocational Office Education Instructional Materials 
(Continuation). 

Vocational Student Appraisal Program for the Handicapped. 

Tuition as an Influence on Enrollment in VTAE Programs; 
Wisconsin Senior Survey. 



VTft8804 
VTP-3806 
VTP-3806 
VTP-3807 



VTP-3808 

VTP-3809 
VTP-3810 

VTP-3811 
VTP-3812 

VTP-3813 

VTP-3814 
VTP-3815 

VTP-3816 
VTP-3817 



( 



77 



ORGANIZATIONAL RESOURCES 

Division of Research and Demonstration 

U.S. OFFICE OF EDUCATION 
BUREAU OF OCCUPATIONAL AND ADULT EDUCATION 
7th AND D STREETS, 8.W. 
WASHINGTON, DC 20202 



OFFICE OF THE DIRECTOR 

Howard F. Hjelm, Director 
Room 5042 
1202) 246 9634 

RESEARCH BRANCH 

Glenn C. Boerrigter, Chief 
Room 5018 
(202) 245-2467 



DEMONSTRATION BRANCH 

Doris Gunderson, Program Specialist 
Room 5026 
<202) 245-2614 

CURRICULUM DEVELOPMENT BRANCH 

Mary V. Marks, Chief 
Room 5034 
(202) 245 2653 



VOCATIONAL EDUCATION 
PERSONNEL DEVELOPMENT 

Duane Nielson, Team Leader 
Room 5652 
(202) 245*9793 



Curriculum Coordination Centers 



EAST CENTRAL CURRICULUM 
COORDINATION CENTER 

DELAWARE, DISTRICT OP COLUMBIA, 
ILLINOIS. INDIANA. MARYLAND. 
MICHIGAN, MINNESOTA. OHIO. 
PENNSYLVANIA, VIRGINIA, WEST 
VIRGINIA, WISCONSIN 

Rebecca Douglass, Director 

Professional and Curriculum Development Unit 

Department of Adult and Vocational-Technical 

Education 
100 North First Street. E426 
Springfield. IL 62777 
(21 7) 782 0759 



NORTHEAST CURRICULUM 
COORDINATION CENTER 

CONNECTICUT, MAINE, MASSACHUSETTS, 
NEW HAMPSHIRE, NEW JERSEY, NEW 
YORK, PUERTO RICO, VERMONT, 
RHODE ISLAND, VIRGIN ISLANDS 

Joseph F. Kelly, Director 

Bureau of Occupational and Career 

Research Development 
Division of- Vocational Education 
N*w Jersey Department of Education 
225 West State Street 
Trenton, NJ 08625 
;609) 292*6562 



SOUTHEAST CURRICULUM 
-COORDINATION CENTER 

ALABAMA, FLORIDA, GEORGIA, 
KENTUCKY, MISSISSIPPI, NORTH 
CAROLINA, SOUTH CAROLINA, 
TENNESSEE 

James F.Shill, Director 
College of Education 
Mississippi State University 
Drawer DX 

Mississippi State, MS 39762 
(601) 325 2510 



MIDWEST CURRICULUM 
COORDINATION CENTER 

ARKANSAS. IOWA. KANSAS. LOUISIANA. 
MISSOURI. NfcBHASKA, NEW MEXICO. 
OKLAHOMA, TEXAS 

Bob Patton. Director 

State Department of Vocational-Technical 

Education 
151 5 West Sixth Avenue 
Stillwater. OK 74074 
(405) 377-2000 



NORTHWESTERN CURRICULUM 
COORDINATION CENTER 

ALASKA, COLORADO, IDAHO. MONTANA, 
NORTH DAKOTA, OREGON, SOUTH 
DAKOTA, UTAH, WASHINGTON, 
WYOMING 

William Darnels, Director 
Washington State Commission for 

Vocational Education 
Building 17, LS-10 
Airdustnal Park 
Olympia, WA 98&U4 
(206) 753-0979 



WESTERN CURRICULUM 
COORDINATION CENTER 

AMERICAN SAMOA, ARIZONA, 

CALIFORNIA, GUAM, HAWAII, NEVADA, 
TRUST TERRITORY OF THE PACIFIC 
ISLANDS. GOVERNMENT OF THE 
.NORTHERN MARIANAS 

Lawrence Zane. Director 

College of Education. Wist Hall 216 

University of Hawaii 

1 776 University Avenue 

Honolulu. HI 96822 

(808) 948-7834 
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Research Coordinating Units 



ALAiAMA 

OouflM Pltttrson, Supervisor 
Rttttrch and Evaluation 
•M Statt Of flct Suildin* 
Montgomery, AL 36130 
(308) 833*3470 

^ALASKA 

Kara n Ryali, Acting Director 

Dapartmant of Education 

Pouch F-Alatka Stata Offica flidQ. 

Junaau/AK 98811 

(807) 466*2980 

ARIZONA 

Dick Ruff 
RCU Director 

Stata Dapartmant of Education 
1 638 Wait Jaffarion 
Phoenix, AZ 85007 
(603)371*6106 

ARKANSAS 

Jack 0. Nichols, Director 
Reteerch Coordinating Unit 
Stata Dapartmant of Education 
Arch Ford Education Canter 
Little Rock, AR 72201 
(801)371*1866 



CALIFORNIA 

Richard S. Nelson, Administrator 
Vocational Education Support Services 
Stata Oapartmant of Education 
721 Capitol Mall 
Sacramento, CA 95814 
(916) 322-2330 

COLORADO 

Bill Barnas, Supervisor 
Research/Exemplary /Professional 

Development Section 
State Board for Community Colleges 

6 Occupational Education 
207 Stata Services Building 
Denver, CO 80203 
(303)839-3111 

CONNECTICUT 

Elizabeth M. Schmitt. Chief 
Bureau of Vocational Program 
Planning and Development 
Division of Vocational Education 
Stata Department of Education 
P. O Box 2219 
Hartford, CT 06115 
(203)566 3430 



Of LA WARE 

Racheel Schweitzer. Supervisor 
Curriculum and Reiearch 
Department of Pubhc Instruction 
John G. Townsend Building 
Dover. DE 19901 
(302) 6784681 



OISTRICT OF COLUMBIA 

Jeonnie H. Cai ter 
Research Specialist 
0. C. Public Schools 
415- 12th Street NW 
Washington, D C 20004 
(202) 7244248 

FLORIDA 

Margaret Feniueron 

Bureeu of Vocational Research 

and Evaluation 
State Department of Education 
KnotrBuilding 
Tallahassee, PL 32304 
. (904) 488 3995 



GEORGIA 

John Lloyd, Director 

Occupational RCU 

Stele Department of Education 

333 State Office Building 

Atlanta. GA 30334 

(404 ) 656 2547 

HAWAII 

Sybil Kyi. Cooidmator 

Research and Development 

Stale Board for Vocational Education 

Bachman Hall, Room 101 

2444 Oole Street 

Honolulu. HI 96822 

(808) 948 7461 

' I0AH0 

Doug Hrmmer 

Research Supervisor 

Division of Vocational Education 

650 West State Street 

Boise. ID 83720 

(208) 384 2932 . 

ILLINOIS 

Ronald D. McCage. Manager 
Research and Development Section 
Illinois Department of Adult. Vocational 

A Technical Education 
Office of Education 
100 North First Street 
Spnngifield. IL 62777 
(217) 7824620 

INDIANA 

Edgar Hornbeck, State Coordinator 
Supportive Services and Program 

Improvement 
Board for Vocational/Technical 

Education 
1 7 Watt Market St., Room 401 
Indianapolis, IN 46204 
(317) 232*2823 

IOWA 

Kenneth M Wold, ChiH 

Support Service* 

Confer Education DiVi$iun 

Department of Public Instruction 

Stare Office Building 

Des Momes. IA 50319 

(51 S) 281 5663 




KANSAS 

Norman Park f 

Research Coordinating Unit 

Vocational Education Administration 

State Department of Education 

120 Plit 10th Street 

Topeka, KS 66612 

(913) 296-2241 

KENTUCKY 

Lou Perry 

Acting RCU Director 
State Department of Education 
2028 Capitol Pla/a Tower 
Frankfort, KY 40601 
(502) 564.3096 



LOUISIANA 

Florent Herdy. Directbr 
Research Coordinating^!]^ 
State Department of Education 
P O. Box 44064 
Baton Rouge, LA 70804 
(504) 342-3525 



MAINE 

John Moran, Director 
Research Coordinating Unit 
Bureau of Vocational Education 
, Department of Education and 

Cultural Services 
State Department of Education 
Augusta, ME 04333 
(207) 289-2621 



MARYLAND 

Rose Mary Bengel, Director 
Research Coordinating^^ 
Vocational/Technical Education 
State Department of Education 
P. O. Box 8717 
Friendship Airport 
Baltimore. MD 21240 
(301) 796*8300 



MASSACHUSETTS 

David Cronin 

Associate Commissioner 

State Department of Education . 

Division of Occupational Education 

32 St James Avenue 

Boston. MA 02116 

(614) 727 5740 



MICHIGAN 

Suntey Rumbaugh. Director . 
Research Coordinating Unit 
State Dopaitment of Education 
Box 30008 
Lansmcj. Ml 48909 
(517) 373 1830 
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MINNESOTA 

Bmndon B Smith, Director 
Research and Deve lopment Center 
University of Minnesota 
145 Peik Hall 
Minneaspolis, MN . 55455 
(612)373*3838 

Melvin E. Johnson, Director 
Research Coordinating Unit 
State Department of Education 
Division of Vocational/Technical 

Education 
Capitol Square Building 
St. Paul, MN 55101 
(612) 296-2421 



MISSISSIPPI 

James F. Shill, Director 
Research Coordinating Unit 
Vocational/Technical Education 
Drawer DX 

Mississippi State University 
Mississippi State, MS 37962 
(601)325*2510 « 

MISSOURI 

Delbert Lund, Director 
Research Coordinating Unit 
State Department of Education 
P. O. Box 480 
Jefferson City. MO 65101 
'314) 751-3500 



MONTANA 

Larry Johnson, Manager, RPDE 
Office of the Superintendent of 

Public Instruction 
Helena, MT 59601 
(406) 449-2087 

NEBRASKA 

Elton 8. Mendonhall, Director 
Research Coordinating Unit for 

Vocational Education 
300 West, Nebraska Hall 
University of Nebraska 
Lincoln, NE 68588 
(402)4723337 

NEVADA 

Thomas E. Kirkpatnck. Director 
Research Coordinating Unit 
'College of Education 
University of Nevada. Las Vegas 
4505 Maryland Parkway 
Las Vegas, NV 89154 
(702* 739*3188 

NEW HAMPSHIRE 

Jeffrey T Luftig, Director 
Research Coordinating Unit 
State Department of Education 
105 Loudon Road 
Concord. NH 03301 
(603) 271 -3276 



NEW JERSEY 

Joseph F. Kelly, Director 

Bureau of Occupational and Career 

Research Development 
State Department of Education 
• 225 West State Street 
Trenton, NJ 08625 
(609) 292-6662 

NEW M6JHGO 

Phil Phelix 

Director of Program Development 

& Pottsecondary Administration 
State Department of Education 
State Education Building 
Santa Fe, NM 87603 
(505) 827-3151 



NEW YORK 

Alan G. Robertson, Chief 
Bureau of Occupational 
Education Research 
State Educflion Department 
Room 468 
Albany, NY 12234 
(518)474-6386 



NORTH CAROLINA 

Chartes H. Rogers, Director 
Occupational Research Unit 
State Department of Public 

Instruction 
Raleigh, NC 27611 
(919) 733*092 

NORTH DAKOTA 

Larry Barnhart 

Research Coordinating Unit 

State Board for Vocational .Education 

900 East Boulevard 

Bismark,ND 58506 

(701)466*2096 

OHIO 

R. D. Balthaser* 
Assistant Director, RSEEP 
Division qf Vocational Education 
65 Sou *i Front Street, Rm. 904 
Coium • s, OH 43215 
(614) 4o6-?095 

OKLAHOMA 

William D. Frazier, Director 
Research Coordinating Unit 
State Department of Vocational/ 

Technical Education 
1 51 5 West Sixth Avenue 
Stillwater, OK 74074 
(405) 377*200 

OREGON 

Eugene Vinarski. Coordinator 

Applied Research 

Career and Vocational Education 

State Board of Education 

942 Lancaster Drive NE 

Salem, OR 97310 

(503) 378*3597 



PENNSYLVANIA 

Carroll A, Curtis, Director 
Research Coordinating Unit 
State Department of Education 
P.O. Box 911 
Harrisburg, PA 17111 
(717) 7874866 

RHODE If LAND 

Prank Santoro» Sttftf Director 

of Vocational Education 
State Department of Education 
Roger Williams Building 
Providahce, Rl 02906 
(401)277*2691 



SOUTH CAROLINA 

Gregory Morrison, Supervisor 
Research Coordinating Unit 
Office of Vocational Education 
State Department of Education 
1429 Senate Street, Rm, 916 
Columbia, SC 26201 , 
(803) 768*2368 



SOUTH DAKOTA 

Dave Bonde, Director 
Division of Vocational/ 
Technical Education 
Richard P. Kneip BuiJding 
Pierre. SO 57501 
(605) 773*3423 

TENNESSEE 

Dee Wilder, Director, DRPE 
Research Coordinating Unit 
State Department of Education 
U2 E Cordell Hull BuiJding 
Nashville, TN 37219 
(615) 741-1878 

TEXAS 

William H. Pit* 
Administrative Director 
Research Coordinating Unit 
Texas Education Agency 
150 East Riverside Drive 
Austin, TX 78701 
(512)4754641 . 

UTAH 

N. Craig Kenmngton 
Coordinator, Project Management 

and Researcti Coordinating Unit 
State Board of Education 
250 East Fifth South 
Salt Lake City, UT 84111 

(801) 533^3fl 

VERMONT 

Barbara M. Gutheil, Director 
Research Coordinating Unit 
State Department of Education 
Montpelier. VT 05602 

(802) 828*3101 
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VIRGINIA 



Betty Harding 

Statu Department of Education 
1312 East Grace Street 
Richmond, V A 23216 
(B04) 786 1206 



WASHINGTON 

Gone W Bigger, Director 
Research Coordinating Unit 
' Commission for Vocational 
Education 
Airdut'ital Park, Bldg. 17 
Olymp.a.WA 98504 
(206) 763 5672 



WYOMING 

Richard Rowlei, Director 
Occupational Education 
State Department of Education 
Hathaway Building 
Cheyenne, WY 82002 
1 <307) 777 7416 

AMERICAN SAMOA 

Craig Clauter 

Program Director 

Vocational Education Division 

Department of Education 

American Samoa 96799 

633-5237 > 

GUAM 



TRUST TERRITORY OF THE 
% PACIFIC ISLANDS 

Loren Peterson*, Director 
Vocational Education 
Department of Education 
Saipan, Mariana Islands 96950 

GOVERNMENT OF THE 
NORTHERN MARIANAS 

Herman Cabrera. Acting Director 
Vocational Education 
Department of Education 
Government of Northern Marianas 
P. 0. Box 9 

Saipan, Marianas islands 96950 
9311/9827* 



WEST VIRGINIA 

Roy W. Thomas, Director 
Research Coordinating Unit 
State Department of Education 
Marshall University 
Huntington. WV 25701 
(304) 696*3180 



WISCONSIN 

Roland J. Krogstad 

Research Consultant 

Board of Vocational/Technical/ 

Adult Education 
4802 Sheboygan Avenue 
Madison. W I 53702 
(608) 266-3705 



John C. Saias, President 

Guam Community. College 

P. 0. Box 23069 

Guam Main Facility 

Guam. Mariana Islands 96921 

734-2405 

PUERTO RICO 

Luis Rafael Ortiz 
Acting Director 
Vocational Education 
Commonwealth Department of 

Education 
Hato Rey, PR 00919 * 
(£09) 7664628 



VIRGIN ISLANDS 

Wilburn Smith, Jr. 

Director of Vocational Education 

Department of Education 

Post Office Box 630 

St. Thomas, VI 00801 

(809) 7440100 
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Fall 1971 
Vol. 5, No. 1 
Vol. 5, No. 
Vol. 5, t,o. 
Vol. 5, No. 
Vol. 6, No. 1 
Vol. 6, No. 2 
Vol. 6, No. 
Vol. 6, No. 



2 
3 
4 



3 
4 



ED 013 3*8 
ED 015 348 
ED 016 876 
ED 019 526 
ED 022 065 
ED 027 441 
•ED 030 001 
ED 031 587 
ED 033 237 
ED 036 657 
ED 039 370 
ED 042 060 
ED 045 860 
ED 049 385 
ED 051 432 
ED 054 390 
ED 057 254 
ED 060 223 
ED 062 579 
ED 063 517 
ED 068 733 
ED 070 816 
ED 076 749 
ED 076 774 
ED 083 482 



Price 

$14.38 
' 16:75 
24.17 
45.50 
3.48 
21.80 
15.80 
16.91 
5.37 
20.07 
22.12 
20.22 
48.03 
26.07 
24.65 
12.01 
15.80 
49.93 
9.80 
21.01 
17.06 
14.85 
5.21 
4.27 
6.95 



Issue 

Vol. 7. 
Vol. 7, 
Vol. 7, 
Vol. 7, 
Vol. 7, 



AIM/ARM Microfiche Sets 

ED Number Price 



Vol. 7, 
Vol. 8, 
Vol. 8, 
Vol. 8, 
Vol. 8, 
Vol. 3, 
Vol. 8, 
Vol. 9, 
Vol. 9, 
Vol. 9, 
Vol. 9, 
Vol. 9, 
Vol. 9. 



No. 

No. 

No. 

No. 

No. 

No 

No. 

No 

No. 

No. 

No. 



No. 
No. 
No. 
No 
No. 
No. 



No. 6 



VT 100 001 
VT 100 201 
VT 100 401 
VT 100 601 
VT 100 801 
VT 101 001 
VT 101 201 
VT 101 401 
VT 101 601 
VT 101 801 
VT 101 951 
VT 102 201 
VT 102 401- 
VT 102 601 
VT 102 801 
VT 103 001 
VT 103 2C1- 
VT 103 401 



100 200) 
100 400) 
100 600) 

100 800) 

101 000) 
101 200) 
101 400) 
101 600) 
-101 800) 

101 950) 

102 200) 
102 400) 
1 02 600) 

102 800) 
10:.000) 

103 200) 
103 400) 
103 600) 



ED 094 269 
ED 094 270 
ED 004 271 
ED 094 272 
ED 095 434 
EO 096 554 
ED 101 219 
ED 103 724 
ED 108 003 
ED 109512 
ED 114 719 
ED 119 023 
ED 120 588 
ED 123 498 
ED 127 481 
ED 130 084 
ED 131 342 
ED 133 612 



$28.44 
25.75 
25.44 
29.86 
38.39 
37.13 
40.13 
40.13 
35.08 
29.07 
12.32 

6.00 

5.37 
12.96 

4.42 
18.49 
16.59 

5.69 



s are available: 



AIM/ARM VT-ERIC Microiiche Set 

1) In any complete collection of ERIC microfiche 

2) From the EFUC Document Reproduction Service (EDRS) 

3) From state research coordinating units which have the AIM/AR M VT-ERIC Microfiche Collections 



•V 0. S. GOVERNMENT PRINTING OFFICE- 197V -567 



\ 



How to Order Subscriptions 



Single year subscriptions to Resources in Vocational Education are available from 

i 

National Center Publications Office 
The National Center for Research 

in Vocational Education 
The Ohio State University 
1960 Kenny Road 

Subscriptions are $34.00 ($36.00 outside the United States) fbr a complete Volume (e.g., 1979, 
Volumb 12, Numbers 1 6) and an annual cumulative index. 



ERIC 



